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uTTH trtWPt * Hw r mfl (xmt n«wq * Ww f*q nq ntftfev anfet iftt 

Statutory Orders and Nottfleattom Issued by the Ministries of the Government of India 

(Other than the Ministry of Defence) 


*rcftpp; Site ftWPIcr ?P«tT^9te 4SP5R 
(»rrfav ste sfarete fT*tpr) 

7 1997 

ipr.w.-i 334 q^ t aRT ^rra'T^t ttte fawmOfautewr (faqTpq) wfafoni, 1987 (i987 

vrftiffP^T fl. 28) ^ tiro 13 qftsqsro (i) sro ssrt suiter terfr gq «tV q. 4 Y, quite 

qfl sft xfir, q^. qPTPFT '3. qqq'qq^ 216/1985, ffPTRft -50/203, *TmP ?RT, VTW 4??, 31^-400604 

tp^ftt trteraf tiw ste *nr$ fjRt, farin' site testr sptif teq 

t[t» qft trptet % f*MT<or % fteq ^ nfeftePT qft sro 9 % tr^rnff qfotf qprfalw Rrnrm, qwif ir 'jitter 
ir ^rpraf ste ^ rmsite sq-rote) 12 *rr$, 1993 Tt gq qq-fnteteilr ?r ^ 

jft if q% tfrqnraf ?r sate* q^mr *L q^)q% *pr£ (mtefar s. «tte(Ydtemfa 93) 

qqr urt trfaftm % ttrefte B*ifbfr train trr^qfa’P sw faqqf <pjt ^terr fqntte’f % sqqrr nte rtem 
q^r 5r-t(% RPT^r % *i’n?rq % ftrq faflq site ^rfqqtepR % *q $ faq *rt’ rrofY § t 



(2599) 







2600 


THE GAZETTE OF INDIA ; MAY 24, 1997/JYAISTHA 3, 1910 [Part II—Sf.c. 3(ii)J 


1 

2 

3 

4 

5 

RfjfR YTRR 

RfjTR, 18 5/9 3 

ll0/93 

6 

7.R5 S.fSRT 

RR Rfe, 12 6/93 

71/93 

7. 

RT^ClRTRTC (tjw. 

RR. a). RTR, 122/93 

75/93 

8 

tfl-TPF 

RT?T, 148/93 

114/93 

9. 

'7TUTT fR^RT 

RffR, 184/93 

109/93 

1 0. 

Rf rrt-nr 

5RRP5R, 155/93 

11 </s 

11 

nyrynN 4 54 (cxfgRUR.Tfr, ) 

R?TT 200/93 

1 0 8/ 9 3 

12 

t CRM (nqn4s) 

orrIta 19/93 

115/93 

13. 

R5ff 

RRT, RRRjff, 3 89/93 

112/93 

14. 

^TRiR 5ft M 1 <U,5T xvs, 

( RR-7 T5T c "fTf YT 5T2R) 

B?RT, 251/93 

72/9.-*- 

15 

8 Rift it* 

RTRT5 ( 2 RR-n TRCR if^R 5RRR) 

7R.T1. rf), 124/93 

lil/9^ 

16 

RT5TRT 

t^RRT, 6/93 

132/93 

17- 


’•ft^R, 14/9 3 

133/93 

18- 


rflRRTR, 17/93 

134/93 

19- 

ar>t 

RRRTnft, 14/93 

135/93 

20. 

w. %. 3 rr5^1r 

RR.tft. Rpf, 138/93 

? 7 /^ 

21 

feR ArYE/i ■nfa n/aifTT 

*aTRT, R.rR^ 

RR. R.5t4 

1 5/93 


t' r\ t~ n \ n 

7R.tT.5fl. 

1 8/93 

2 2. 

RT5RTRRT34, R.J5RR WR?1 RSIRPT 

2 3. 

Em ®r> P*i hET ^T5!5t, 

ffpTT 5fts4 fatraR, Ritn"3.Tr (45a) 

RR. R. *fl. 

2 0/93 

24. 

5 8, R5fR5I RR Apr, 

TRtffeR, RT5T (45a), tpT$-50 

RR. 7,1)4 

2 l/93 

2 5. 

41rt tr ^^Nr,. *irwr 
o,T3a, 4kr 4 rt4 Ate, r trE- 5 0 

rr. 7 . ?fr . 

2 3/9 3^ 

26. 

OTcO^srrsfV RTR, RTT R . 1 , RR 1 ? 
RYrT^STR, $Rf (45a) 

RRRrfl, 707/93 

32/93 

* 

2 7. 

flR^R RfalRtfaR gTRfRR RtRTS^V, 
fRe^t Tfc, RTTlR, 

_,a 

.a 

5- 

2 2^93 

[4. 2 2 5/8/ 9 7-p El El-1 I 


ffr WF. 

MINISTRY OF PERSONNEL, PUBLIC GRIEVANCES AND PENSIONS 
(Department of Personnel and Training) 

New Delhi, the 7th May, 1997 

S-, O,..1334.In exercise of the powers conferred by sub-section (1) of sccLion 13 of the Teriiorisl and 

Disruptive Activities (Prevention) Act, 1987 (Act. No. 28 of 1987) the Central Government hereby appoints 
Shri A. B. Belgal, Advocate, S/o Sh. B. H. Belgal, Enrol No, MALI 216/1985, R/o 50/203 Manisha Nagar, Kr.lwa 
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West. Thane-400604, as Special Public Prosecutor for conducting prosecution of the case RC. 1 (S)/93-CBI STF 
Bombay (Court Case No. BBC lof 93) arising of the eases mentioned in the schedule appended hereto, and such 
cases in such areas as may arise out of and connected with Bomb Blasts, which occurred on 12th March, 1993 at 
Bombay City and suburbs, and other matters connected therewith or incidental thereto under the said Act, in the 
Designated Court at Bombay constituted under section 9 of the said Act to try offences or sucb cases committed at 
Bombay City and Bombay suburban Districts, Raigad District and Thane District as mentioned in the said schedule, 
and to try such cases in such areas as may arise out of and connected with aforesaid Bomb Blasts. 


SCHEDULE 


SI. 

No. Place 

Police Station and CR No. 

DCB Cr. 1 

I. 

Stock Exchange 

M. R.A. Marg, 129/93 

70/93 

2. 

Katha Bazar 

Pydhonia, 195/93 

73/93 

3. 

Sena Bhavan 

Dadar, 186/93 

118/93 

4. 

Century Bazar 

Dadar, 187/93 

117/93 

5. 

Mahim Causeway 

Mahim, 185/93 

110/93 

6. 

Air India 

Cuffe Parade, 126/93 

71/93 

7. 

Zaveri Bazar (exploded Scooter) 

LT Marg, 122/93 

75/93 

8. 

Sca-Rock Hotel 

Bandra, 148/93 

114/93 

9. 

Plaza Cinema 

Mahim, 184/93 

109/93 

10. 

Juhu Centaur Hotel 

Santacruz, 155/93 

116/93 

11. 

Airport Bay 54 (Throwing H. G.) 

Sahar, 200/93 

108/93 

12. 

Cenlaur Hotel (Airport) 

Air-Port, 19/93 

115/93 

13. 

Worli 

Worli, LAC 389/93 

112/93 

14. 

Naigaum C. R. S. Road (unexpl. Scooter) 

Matunga, 251/93 

72/93 

15. 

Dhanji ST & Zaveri Bazar (2 Unexploded 
Scooter) 

L. T. Marg, 124/93 

Ilf/93 

16. 

Mhasla 

Mhasla, 6/93 

132/93 

17. 

Srivaradhan 

Shrivardhan, 14/93 

133/93 

18. 

Goregaon 

Goregaon, 17/93 

J34/93 

19. 

Thane 

Kapurbawdi, 14/93 

135/93 

20. 

S, K. Menon Street 

L. T. Marg, 138/93 

’ 77/93 

21. 

Eastern Side Lavatory of Musaffir Khana 
Bombay. 

LAC 

15/93 

22, 

Nariyal Wadi, Muslim Ccmcntcry, Mazagaon. 

LAC 

18/93 

23. 

Picnic Guest House Near Lido Theatre, 
Santacruz (W). 

LAC 

20/93 

24. 

58, Nargis Dutta Road, Pali Hill, Bandra (W), 
Bombay-50. 

LAC 

21/93 

25. 

Bona Parle Ind. Ghanshyam Indl. Est. 

Vira Desai Road, Andheri. 

LAC 

23/93 

26. 

Khatijabi Chawl R. No. 1 Sopapur Lane . 

Kurla (W). 

Nuria LAC707/93 

32/93 

« 

27. 

Dreamland Co. Op. Hsg. Set. Military Road, 
Marol Bombay, 

LAC 

22/93 




[No. 225/8/97-AVD-H] 


HART SINGH, Under Secy 
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47TfF97 #47 f'JTmTcf 4 FT $4# qFTFq 
(^FF ifa q'lfHKTpft Kirill fqvnq) 

F$ fawft, 8 F§, 1997 

FFoFTo 1 335 :-FRF % TTF45 % FTF II, W* 

3, OTI (ii) IT fort* 10 4RF#, 1996 4fa F47T- 
ftrcr ^rftrg^rr it, itr? tr4tr, qTrfqtp, f w farqTTqq 
fft qfarq FaTFF % farmr 28 faq^R, 1995 % 
FTTaSTTo 379 % Fo 499# ^F F+R H?) 5#:— 

1. l(l) $F# 4'f# it 1995 % FTTF 

4T 1996 

2 . 3?R % 8# ff# it ( 2 ) % FT FT 44 ( 3 ) 

3 . (f) # Ffaq qfaw if " 4 ^^ Fifa" % 

FTPT 4T 4FOJE0 I 

[qn-oTfo 20 / 2 / 92 -' : ft0T3T^ (|o)(q;o )] 

<ch fttf, qq FfFF 

(Department of Pension & Pensioner*’ Welfare) 
CORRIGENDA 

New Delhi, the 8th May, 1997 

S.O. 1335.—In the notification of the Government of 
India in the Ministry of Personnel, Public Grievances and 
Pensions (Department of Pension and Pensioner’s Welfare) 
number S.O. 379 dated the 28th December, 1995, published 
in the Gazette of India, Part II Section 3, Sub-section (ii), 
dated the 10th February, 1996 at pages 499-500,— 

1. at page 499, in the last line, for “1995” read 
"1996” 

2. at page 500,— 

(i) in line 5,— 

(a) omit "(I)”. 

(b) for "clause (c)”, read "clause (e)’’; 

(ii) In line 7, for "To”, read "to”; 

(iii) in line 9, for “computers, etc.”, read "and 
computers". 

(iv) In line 10, for “(2)", read “3”.; 

(v) in line 16, for “Meeting”, read "meeting"; 

- (vi) in line 18, for "durable”, read “durables”; 

(vii) in line 19, for “computers, etc.”, read "and 
computer#". 

[File No, 20/2/92-P&PW (E)(A)] 
RATTAN LAL, Dy. Secy. 

fan #rmF 
(TDrFrfwnr) 

# fa*#, 7 1997 

qrroqro 133 s:— fT4tr, mwe qfqfam, 
1961 (1961 VT 43 ) # STRT 245F % ERT TFRT 

wfWTf TT 44# 47# jftr *ff rrtro#o tfa, CpR #44 


faffa F5TFF, farfs-^RT fqqrq # faT'rqr 31-3-1997 
% ’jqfl ir srqfa Ffaufr 547 trfqq farf## qrftr47FT 
44 5fapprfar47 4FFT fa#4F 4RfT | | 

[44-3110 12 026/14/96-RWfo-l] 

TTqoTTtro #qfr, 734 qfqq 

MINISTRY OF FINANCE 
(Department of Revenue) 

New Delhi, the 7th April, 1997. 

S.O. 1336.—In exercise of the powers conferred by Sec¬ 
tion 245-0 of the Income-tax Act, 1961 (43 of 1961), the 
Central Government hereby appoints Shri S. C, Jain, Addi¬ 
tional Secretary, Ministry of Law, Department of Legal 
Affairs, as part-time Member of the Authority for Advance 
Rulings with effect from the forenoon of 31-3-1997 and 
until further orders. 

IF. No. A-12026/14/96-Ad. 1] 
H. M. CHOUDHARY, Dy. Secy. 


Yrfarstr Fattf 

# fa?#, 7 1997 

qrro?Eo 1 337 .—farq# ( 4 #?# fawr *rk 
fartfaRT) Ffarfam 1963 ( 1963 44 22) # 

mrr 7 ert shrt #45# 477 st#f 47 -# j# 4## 
4OT(, spjg# it Ff#r 4#frq wi# 5 ft 47 # 
#4 Tfaff #44 F*TT FFT47 (^4-1 4FT II) FFTF 
#$ if# if tpffar sjtt iffan Jr faqfa % farffam 47 # 

% fa# TfErrfW fafafF 45 # fafffT FTT#f#ITFT 

faisar fa faqq 4# farsir ^o^orto farfars* # Iffr 

Tfaf^tfef 4714154, fr-II #o4T$o#o #t, 4744750 
700014 Ft# 8-1-1997 ^ 4% F# #F 4# # 
qqfq % fa# fapR wf % F#4 FtfEETF #4454 % 

m it fffft %t % F«rfar:— 

(l) FFF fFFT FTTo%o RTofafo, faq# fafftSTF 
Ff#^ fTTT ^F FFF F TTlfaTff Ffa^Tl# # Sp# 5RT 
F4FTf 4# far^V«TF 45% # FfF 4R^ ^7 fa# qqfatf 
^fartr# 4 ft qrfT srfarq fft ffty qq-I % farqfaf 

(farffaTW) fFFF, 196 5 % fatFF 4 FFT #TF F4W 

^t-I ^7 farqfar (farifaiF) Lftf, 1965 % ffp# 

far#5TF 4F FFTW 45 faffT FT 4% 1 

( 2 ) FFF faraT 7iqe%0 STe faifq# ?F #F- 
^FFT % FUfaf F4F % 4TFF F faF faff# 9TTT 
WTF5 5tFT Ft farfF47 (fafftSTF % 4Fffai# fafF- 
5TF) FFF-FFF 4T faffajff F' ffa I 



[’TFT {I—FT 3 (li)] 


RTOTRtTnm'.R^ 2 1.1997/^^3,19 19 


1603 


(bt) BBT STR?1T ^T-I :—BJpftR Jim?? 

tObt bhrt#?: ^Rsfk ^twi^s t.tt- 

$RRfcr bi^l ^lIbr^r ^tb i 

( w) tff’RR BBT RRBfr tJR-jl -BRRtR RTRTRnR 
BlB sfk RR^ Rf§R, RRTSZ fBv#RRTS£ 
tTIRfeB BRRRTCB Rf^R tl BR? 3fftT 

#vrcf)nr brrrtfj, tr ?rrwr^s tfR'r sfNm i 

bo 5jio(d7-i°mi°v?$ to<flfo] 
*pkt ^rt gs^orr, fR^pp 

MINISTRY OF COMMERCE 
New Delhi, the 7th Muy, 1997 

S.O. 1337,—Iti exercise of the powers conferred by sub¬ 
section (1) of Section 7 of the Export (Quality Control and 
Inspection) Act, 1963 (22 of 1963), the Central Govern¬ 
ment hereby recognises, for a further period of three years 
w.c.f. 8-1-1997, M/s. Mitra S. K. Private Ltd. located at 
Gosalia Building, 1st Floor, Vasco-Da-Gama, Goa and 
having their registered office at P-11, C.I.T. Road, Cal¬ 
cutta-700014 as an agency for inspection of Minerals and 
Ores (Group-1 & Group-11) specified in the schedule an¬ 
nexed hereto, prior to export at Goa subject to the follow¬ 
ing conditions, namely :— 

(i) that M/s. Mitra S. K. Private Ltd. shall give ade¬ 
quate facilities to the officers nominated by the Ex¬ 
port Inspection Council in this behalf to examine 
the method of inspection followed by them in 
granting the certificate of inspection under rule 4 
of the Export of Minerals and Ores (Group-I and 
Group-II) (Inspection), Rules, 1965; 

(ii) that M/s, Mitra S. K. Private Ltd., in the perfor¬ 
mance of their function under this notification shall 
be bound by such directives as the Director (Ins¬ 
pection & Quality Control) may give in writing 
from time to time. 

SCHEDULE 

(a) MINERALS AND ORES GROUP! : 

* Iron Ore, Manganese Ore, excluding Manganese dio¬ 
xide, Bauxite including calcined bauxite, Ferro¬ 
manganese including ferromanganese slag. 

(b) MINERALS AND ORES GROUP-II : 

Manganese dioxide, Chrome Ore including Chrome 
concentrates, Kyanite, sillimanite. Barytes, Magne¬ 
site including dead burnt and calcined magnesite, 
Red Oxide, Yellow ochre. 

[File No. 5/10/97-E1&EP] 
KUM. SUMA SUBBANNA, Director 

R$ favSft, 9 Rt, 1997 

ffiToRRo 1 338 -ftprfef fRRRlR rTr 

fMkm) RfMRBB 1963 ( 1903 RrTT 22) ^ 9TTT 

7 bruto ( 1 ) 3icr RfRRRf rr bbIb 

JJtT %T5fttT TTCTTT 

tjtJR BBT, BRT R7FFF 

(Spr-I RTT tJT-II) *PT fBBTB *3 RR ffi^hFR RTGt 
% farj BTPffiSR BRTRR RfSFJRHT BBoRTc 397 5 
BTOtsT 2 012-1965 Rfk RftPIJRRT o BBo 3TT» 397 3 
Rrftef 20-12-19G 5 B B’fffiB tf Rtf) STRf 


% RRBR 2 9-1-97 % RTR rftR RRf Rh RTRfa 

RfflRT*r % rr ir BFBBT rrtr t, I 

(i) BR# fRRT rtRo%o RBRt fRRiR 

fBftWB qf<BB EKT ?[R RRR B BTfBB Rftf- 
BTH Bit BB% sf rCT RBRt£ mft fRThfFB RlffR 
B5V 5ftB BT/B % fRtr rrLr BfBBTrt BBTB 
BitBT fRRB ft; rr Pr*TT W (RR-j 

sfft BT-]!) % fBBiB (ftflWR) fBBB, 
196 5 % fBRB 4 % RtRtjR fBCTWR RBTR 
BB BIT B% I 

(ii) ^RR fBBT 11140 BtofRo RtRRt ^R Rfa- 
HRRT % BiftB frBt % RRRTRR B BR fRRRT 
B BWJ ?>|T Bt fBBtJTF (fBftWB ^ *fBT- 
fBfi fBBBB) BBB-BBB TT frtfNB «T B 
^ 1 

[Binder Bo s/l 7/9 7-toBrtoiraT toft] 
RBkr BBT ^aan, 

New Delhi, the 9th May, 1997 

S.O. 133S.—In exercise of the powers conferred 
by sub-section (l) of Section 7 of the Export 
tQuality Control and Inspection) Act, 1963 (22 of 
1963), the Central Government hereby recognises 
for a further period of three years from 29-1-1997, 
M/s. Mitra S- K. Pvt. Ltd., Madhusudan Nagar, 
Tulsipur, Cuttack, as an agency for the inspection of 
Minerals and Ores (Group-I and Group-II) speci¬ 
fied in Schedule annexed to Ministry of Commerce 
Notification No. S. O. 3975, dated 20-12-1965 and 
Notification No. S, O. 3978, dated 20-12-1965 res¬ 
pectively prior to export at Madras, subject to the 
following conditions, namely 

(i) that Mjs. Mitra S. K. Pvt. Ltd. Cuttack 
shall give adequate facilities to the officers 
nominated by the Export Inspection Coun¬ 
cil in this behalf to examine the method of 
inspection followed by them in granting 
the certificate of inspection under rule 4 
of Export of Minerals and Ore (Group-I 
and Group-II) Inspection Rules, 1965 ; 

(ii) that Mjs. Mitra S. K. Pvt. Ltd., Cuttack 
in the performance of their function under 
this notification shall be bound by such 
directives as the Director (Inspection & 
Quality Control) may give in writing from 
lime to time. 

[File No. 5/17/97-EI &EP-1 
KUM. SUMA SUBBANNA, Director 
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7f f7%ft, 9 7#, 199 7 

TTosrro 1 339 .—(ft7T3 ( 971 %% faw°r wV 
Tfdftm, 1963 ( 1963 97 22) 9ft bTTT 
7 9ft OTRT ( 1) 4171 773 Tfwftf 97 5pT>T Y73 
$rr, 93%7 73977 , 3173 37977 % 71(797 73777 
9?t 7(7(1771 fto 97o71o 3975 71317 20-12-1965 
% nq/m; ’stOdt ttt 77cp (tjt-I) 97 fTrtrarum 
ft fftTfa 7 f7%37 937 % (77 733 ^7173 71=> 

%o Tt 3ft f*T 24-3-6, 73 7%, (wit 37), ( 77131 - 
HtTJTIT- 5 3 00 01, ft fc33 o 4ft 3T *rfW7RT % 37 ft 
19-2-1 997 ft sfk 3% 77 9ft 77(3 % fatf ( 7*7 
73ft % WH 7373TT1 7F731 ftlfft |, 77% :— 

(1) ft73 37177 srrofTo %7% %%m tTatt 
jiti 73 wm if Trfarar srfmtrft ftt 
wi-t 5:171 mnit 9ft ftrCuw <ra% 9 ft 717 

9Aft % ffttr wm Tjwrft tti 3Tfft 3%5r 

?m 'ffW ( 37 -I) % %t% ((ftfhsrw) 

%77, 1 96 5 % %73 4 % 37P% (t/IsIT - 

mrnr-w forr tt 3 % i 

(2) 333 EIRT4 srro%o ^3 3%3(3Tr ft rnfm 

f3fr % tttt ft %i fftrtff jki q-R^ 
ftim 3 ft %ft79i %%37 nft 471 ( 7 % 

TTW-OTtr 911 ; f7%T3 37 ft %T 1 

[T%3 fto 5/l8/97-^o?ntoiT^ ^ofto] 
3713 ft 771 fftftsiv 

New Delhi, the 9th May, 1997 

S.O. 1339.—In exercise of the powers conferred 
by sub-section (l) of Section 7 of the Export 
(Quality Control and Inspection) Act, 1963 (22 of 
1963), the Central Government hereby recognises 
for a further period of three yc ars from 19-2-1997 
M/s. ltalab Pvt. Ltd., located at 24-3-6, Main Road 
(1st Floor), Visakhapatnam-530001, as an agency 
for the inspection of Minerals and Ores (Group-1) 
specified in Schedule annexed to Ministry of Com¬ 
merce Notification No. 3973, dated 20-12-1965 
prior to export at Visalliapatnam, subject to the 
following conditions, namely :— 

(i) that M/s. ltalab Pvt. Ltd., shall give ade¬ 
quate facilities to the officers nominated 
by the Export Inspection Council in this 
behalf to examine the method of inspection 
followed by them in granting the certifi¬ 
cate of inspection under rule 4 of Export 
of Minerals and Ore (Group-1) (Inspec¬ 
tion) Rules, 1965 ; 

(ii) that M/s. ltalab Pvt. Ltd., in the perfor¬ 
mance of their function under this notifica¬ 
tion shall be bound by such directives as 
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the Director (Inspection & Quality Con¬ 
trol) may give in writtng from time to 
time. 

[File No. 5/18/97-EI&EP] 
RUM. SUMA SUBBANNA, Director, 

9 *rf, 1997 

4TT°iTT° 1 34 0 -%7% (431%% %7?P7 tflT 

Orfhavr) *rfa%77, 1963 (i 963 97 22 ) 9 ft trm 
7 9 ft sqsrrrt ( 1 ) sro 733 wfwTt 97 77 % 913 ft 

975ft3 77973, 7177 77977 ft 7T%T37 73377 ftt 

^fargRTT fto 970 io 3978 Trftftj 20 - 12-1965 % 

% 77713 1J%3 371 7737 (77-11) 97 fwRT 17777 
ft %7% ft 3 ft %%(S1 I 7 9177 % %rr t7ft ^7(77 
71 o%ro ftf ftt fft 24-3-6, 77 %7 (777 373 ), 
f97T7T9777- 5 3 00 01 ft %73 | 93 74 ; ?rf)T9T77 % 

ft 19-2-97 ft TfrftftT 77 9ft 77% % fTT f7T7- 
rtftf ^ 77(7 E377171 7T-77T 77ft f, 77f7 :— 

(1) 777 77747 7t47o, f79T7 fT^RTrt 'lf797 
7ITT ?7 777 ft 7lf7T 7%97ftt 9ft 797 
ST7T 7T7T'i 77ft fftfrSTrt 73% 9ft 3T7 
T77 % ftpr 77T7T Ttft-Jfft 771 TTfifr 19(77 
371 7777 (yi-II) ft fft7% (fft7ft7T7) 
f737, 1965 7 (777 4 % TTlfttf fftfhtlrt 
7717-77 %71 71 7ftr I 

( 2 ) 73ft 71 0 %o ^7 7f3g377T Y 77% 

777 fTrftf % 7777 ft ftft (ft^rtft 5171 7fW 
?ft7T 7ft (741991 ( ftrftSTW 77 971%% fftft^rt ) 
777-377 77 fftfcr 37 ft 77 I 

[7lf7 fto 5/l8/97-t^7lfotTwy 

9971% 571 6*4 wi, fTftW 

New Delhi, the 9th May, 1997 

SO, 1340.—In exercise ol the powers conferred 
by sub-section (1) of Section 7 of the Export 
(Quality Control and Inspection) Act, 1963 (22 of 
1963), the Central Government hereby recognises 
for a further period of three years from 19-2-1997, 
M/s. ltalab Pvt. Ltd,, located at 24-3-6, Main Road 
(1st Floor), Visakhapatnam-530001, as an agency 
for tiie inspection of Minerals and Ores (Group-II) 
specified in Schedule annexed to Ministry of Com¬ 
merce Notification No. 3978, dated 20-12-1965 
prior to export at Visakhapatnam, subject to tire 
following conditions, namely :— 

(i) that M/s. ltalab Pvt. Ltd,, shall give ade¬ 
quate facilities to the officers nominated 
by the Export Inspection Council in this 
behalf to examine the method of inspection 
followed by them in granting the certifi¬ 
cate of inspection under rule 4 of Export 
of Minerals and Ore (Group-II) (Inspec¬ 
tion) Rules, 1965 ; 
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[fiUTlI—■ IJS 3 (ii)] fiTfifiTIfirfifififit 24, 

(ii) that M/s. Italab Pvt. Ltd., in the perfor¬ 
mance of their function under this notifica¬ 
tion shall be bound by such directives as 
the Director (Inspection & Quality Con¬ 
trol) may give in writing from time to 
time. 

[File No. 5/1847 ET & EP- 
KI.'M. $UMA SCBBANNA, Director. 


fiRfm 'jfrf, gwiwr fiimr sfp firfaffifi farm 

RfiTfifi 


1997 )^^ 53 . 1919 

fiTfi fif’fiTfi TTSffiri fiffiT % I fiTTTfi 230 
fififi, 5 0 tTfifi % fififfirff fiTT ffiSTfi fiTTfi 'IT 
fifiiffir frffiT & i 






fit 5 fit, 1 997 

strr.srr 1341 :—fiTTP- fiTffifkfi tnfwrf) 
sm fifi srfijfi %r fit Wrt (rfVfi mfffi 
^ffitfi) TTfafiTT fiTfi % Tfififi, fifiTUTfi Ftlfifil $ 
ffi fiffi frfiit fififfifi fiTfifi filfi srtT fiTfi fiTfifi 
fiftrffififi, 197 6 ( 1 976 fiT 60) Wt* fifi ?flT 

fiTfi fiTfifi (fiTfifi fiT fififilfifi) ffififi, 1987 % 
Tfifififf % £ 5fk 3fi fiTfi fi?f fifilfifiT tffi 

fi^ vffiTfiTT fifilfi fifififitfiT fifiT% WnT 

fik ffiftfifi fif^fiffifif fififi^fifi?TfiT tfiTPTfiT; 

fifi:, fiTfifi, fififi fiffiffififi %) fifiT 3 6 srfV 

fififilfi ( 7 ) {TUT fifin fiftfifil fiT fifitfi fiTfi |IT 
fitffifiT fifiT filffinn fit fifi- 3 fiKfifi fifiTfifiT fifi fifi- 9 2 
fififir Hfitfi % fifiT fififififi fiTfi TfifiTW'f fi fififi'fifTfi 
fiTfi % (fifi *fifi: fjsfifr ttr-rgrenffifi TfiFfim % 
fiTfifir fifi, f/pfififi fipr firfi "^Itfifi" t 
fiTfilfi fiTfifi fifiT fifiT t) ffififiT ffiffifiW fififi 
%)fififi tfrfiT ffiffififi, 1—3—17 6/ 35/22/2 G-fiEfi 
fiSfit fifiT, fifiTttfifiT, SmfiTfi-5 0 03 8 0 STfi ffifiT 
fifiT I fil^ fiifi fi^fifafi ffiffi filt. fifi. tt. 09/ 
9 6/53 fifififefi ffifiT fifiT f>, fififiTfifi fifiTfififi fifififfifi 
fiTfi! | I 

fiTfifi (fiTfrffi *ffifi') fifi fitfirfi fififitfiT 
(fifiTfifiT fifi-3) fifi fiTfifi TfifiTfi § ffififiT 
fiffifififi STfifiT 5 000 ffififiTTfi fiV Tfifififi fififiT 
2 offififmfi % 1 firfiTTfi fiTTfiT-T fi?nr (#) 1 ffirrfr- 
fiTfi fi I fififi' fifiT fi^^fifiTffifi fifiT fiffifi fi I TTPurfit 
fiTfifiTfiTT ^fififi fifi fi ffififiT TfTf 3 >. 7 Tfi'fi-r fi | 
2 5 frpftrftfiT, 7 fifiTTfi TTfi'fi'T TTSfifi 


fiTfifir fififi upT fif) Tfitrm ( 12 ) am 

fifiTfi fiffififii fifi fifiTfi fiTfi |rr fifi fi) fitfifiT fiTTft 
t ffiT fiTTfi % fififilfifi % tfi fifiTfi fifi % ifiTfififi 
fifiT ffiffififfil aTT firft ffifitfi ffififitfi % STfifiTT 

fiV firft fiTfitfr fi, ffififi fi^firfafi firm fififaffifitfi 
(fifiT fifiT ft ffiffiffifi 5 tty 2 ffifitfiTfi, 10 Tt/ 5 
ffifitfiTfi, 20^/5 ffififinfi, 25 at/ 5 ffifitfiTfi, 30 #t/5 
ffifitfiTfi, 40 fit/10 ffifitfilfi, 5 0 €t/lO ffifitfiTfi, 
6 0 fi)/lO ffififtfiTfi, 8 0 fil'/ 20 fmrfirfi fiTfi 

100 fit/20 ffifitfiTfi, fit fiffifififi fi"firn fil% fifififi 
fifi, fifiT^fiT fiV T*ft 5i imrT % fa-cqrcfi fiitrfitmr 
ttttvt ifr 1 1 

[fir.fi. ■smjirrr 21 ( 7 )/os] 

Tfitfi 5 ‘ttfiTT=rq- j HfifiT fiffifi 

MINISTRY OF CIVIL SUPPLIES, CONSUMER AFFAIF 
AND PUBLIC DISTRIBUTION 

New Delhi, the 5th May, 1997 

S.O. 1341.—-Whereas the Central Government, after cons 
tiering Ihe report submitted to it by the prescribed authorit 
is satisfied that the Model (see the figure given below) dc 
cribed in the said report is in conformity with the provisioi 
of (he Standards of Weights and Measures Act, 1976 (60 i 
1976) and the Standards of Weights and Measures (Approv 
of Models) Rules, 1987 and the said model is likely to mai 
tain accuracy over periods of sustained use and to rend, 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred I 
sub-section (7) of section 36 of the said Act, the Centr 
Government hereby publishes the certificate of approval • 
the Model of the self-indicating, non-automatic conversic 
kit for converting mechanical weighbridges into instrampn 
with d’gital disp’ay of type ST.-92 S series, of class in acc 
racy. (Medium accuracy) with brand name “WEITEX” (her 
inafter called the Model), manufactured by M/s. Weih 
India Ltd., l-3-17o,35 22/26, Hhagvalnkshmi Nagar, Kav 
diguda, Hyderabad-500 380, and which is assigned the appr 
val mark 1ND'09 96/53; 

The Model (see figure) is a medium accuracy (accurai 
class Iff) weighing instrument with a maximum capacity 
5000kg and minimum capacity of 20kg. The verificatic 
scale interval (e) is 1 kg. It has a semi-uutamatic tare d 
vice. The load receptor in of rectangular section of si 
3X7 metre. The 25 millimetre, 7 segment LED display inc 
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cates the weighing result. The instalment operates on 230 
volts, 50 Hertz alternate current power supply; 




(figute) 

Kurther. in exercise of the powers conferred by sub-section 
(12) of the said section, the Central Government hereby 
declares that this certificate of approval of the model shall 
also cover the weighing instrument of similar make, accu¬ 
racy and performance of same series with maximum capacity 
of 5t/2kg, 10t/5kg, 20t/5kg, 25t|5kg, 30t|5kg, 40t|10kg, 

5()t|10kg, 60t|10kg, 80t|20kg and 100l|20 kg manufactured by 
the snme manufacturer in accordance with the same prin¬ 
ciple, design and with the snme materials with which, the 
approved Model has been manufactured. 

[Tile No. WM-21(7>/95] 
RAJIV SRI VAST A VA, Jt. Secy. 


t£ fe^fr, 5 *ff, 1997 

Spr. 5H O 1 34 2;—T7TTT vn fafor WTfiEPPft 
g'FT T% ftp fvxftJ (tM TTjfr ^%rr) TT 

ftrrrc eft % qwTT ttuft w t fr tet 
freftt ir tTtt ettt tit tT? tit tffp tMttt 
197(1 ) 19 76 TT 60) TV TIT Tfr TTT TfTT 
(Tl'TT «pr TTTTTT ) fTTT, 1987 % TTT?tfT % 
JJTTT f, TV TT TTT Yt T'flTTTT £ far Tt? TTRTTT 
STTtT 5|ft TTfsT T TTeStT TTET TtgrrT sffa fafaFT 
rrfVfwffTTt if TTTfT TTT ifal Tffar; 


Trffr TT £ faTTTT W 3X7 | I 25 farsft- 

jffcT, 7 iffaT ifTfuf TfTTT 7ITT? TRTflt cftT qfa- 
T7T TTTfTT TTcTT k I T? TTETT 2 30 T>55, 5 0 
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TtsTt TTTTT TTT fJTH TTTiTl ( 12 ) sHT 
5RTT wfaTTT Tf TTlT T'fa |TT Tg TPEI'r THfaV k 
fa TT7T E SpJTfaT % 'fT TRET TT % TTTT 7*fT 
fafTTfaT SRT TTf far; FT feTET % JEfTIT 3JK TTT 
TTTifr T, falTT TTEFTT TfTT El fa-farm faff TOT 
t fafaf*ET 5 tij2 faErWTT 10 M/5 faiTElTT, 
‘20 fa/5 faTETT, 2 5 fa/5 faTETITT, 3 0 fa/ 5 
far TAFT, 40 fa/10 farfaTT, 5 0 fa/ 10 faTTIET, 

iso fa/10 farfaFT, so til20 faTUrrrr affa 100 tj 
2 0 faTlffTT EfTTTT TTTI 71T TWf 

TTT^TT Tfa T*ft faffa % fTTlTT TIT rflTT 
T7ETT fa | I 

[Tirotfo 7=-^ % ITT 21 ( 7)/»?] 
THffa faTETT, 7777 TfTT 

New Delhi, the 5th May, 1997 


SET:; TTftT TTTTT TTT TfafaTT fa TTTT 36 fa 
TTTT t T ( 7) 3TH TTET TftproT tfif TTtT TT% |tt 
TTfTT TTI TtfTTT TT W-3 T^TT TTTTTf ttr- 
t/T- 9 4 T^Tf TTt'fT T fTTTT TTTTT Tf^T TT?fT TSTT 
TIT TT’TrTf if KTn'^rfV?T ^rrr % fTT ^TT: ^TT 
rrr-J^ifT^ 7TH TU T fT? % TTHTT TT, fTTEf Tt7 
TIT ‘ sflTTT” f ((TT ER% TTTTT TT 7 T Toi 
TT1 fT) fTTTT WTr'l'T vFFT tY^TT Tf?T( fTfT^Y, 
1-3-1 76 / 35 / 22 / 26 , TFT T°- ; tT FtP", TTTfpTTT, 
STTTl^-5 0 0380 gTT fETf TTT ^ 3ft T fT% TT- 
TtTT fTgT c, ^ c / 0 o/ 9 b/ 5 4 TTtIw fTTT 

T-TT t, TTOKT TTTTTT FTlfTT TTtft | I 

RT?T (iTlirfT tf’IE FT TbTT TTP4T1 Ttf-3) 
T1 TFfT Twvor I fTTT^ ?riwTT TTTf 5 000 
TTFTTrtT TV T3hT n ' TTTT 2 0 fTTtJTTT TT1T 
hPTT1T (f) 1 fTTFTTT f, 1 7TT FT TT- 

TTTTlfTT ?TT iff^T t fTTTT STTTTFTTT TfcTTf^T 

tttf 10 0 TfrTT f 1 TrTrTfft tittttp: 


S.O. 1342.—Whereas the Central Government, after 
considering the report submitted to it by the prescribed 
authority, is satisfied that the Model (see the figure given 
below) described in the said report is in conformity with 
the provisions of the Standards of Weights and Measures 
Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said 
model is likely to maintain accuracy over periods of sustain¬ 
ed use and to render accurate service under varied con¬ 
ditions; 

Now, therefore, in exercise of the powers conferred by 
sub-section (7) of section 36 of the said Act, the Central 
Government hereby publishes the certificate of approval of 
the Model of the self-indicating, non-automatic conversion 
kit for converting mechanical weighbridges into' instruments 
with digital display with control applications of type 
SI,-94 C series, of class I II ac curacy, (Medium accuracy) 
with brand name “WEilTiX" Thereinafter called the 
Model), manufactured by M/s. Weitex. India Ltd., 1-3-176/ 
35/22/26, Bhagyalakshmi Nagar, Kavadiguda, Hyderabad- 
500 380, and which is assigned the approval mark IND/09/ 
96/54; 


The Model (see figure) is a medium accuracy (accuracy 
class 1)1) weighing instrument with a maximum capacity 
of 5000kg and minimum capacity of 20kg. Thd verification 
scale interval (e) is I kg, Jt has a semi-automatic tare 
device,. The load receptor is of rectangular section of size 
3X7 metre. The 25 millimetre, 7 segment LED display 


[wnrll- '\i (ii)J 


XFX TT TXX9(: m 2 4,19 9 7/vfe 3 . j 9 j 3 
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ircdiCT.rt". ihe weighing lesuU. The instrument, operates on 
j’O w o!u, ^0 Hertz '■lltrm'itr current power supply; 


■T'Rp-rr o ^ 3 1 x.t 230 x>T .50 

; v T-tr-rfi '-tft Ittt t?tx 'P'JT-irhr-T #t-it ti 



Further, in exercise of the powers conferred by sub section 
(12) of the said section, the Central Government hereby 
declares that this certificate of approval of the model shall 
rko cover the weighing instrument of similar make accuracy 
and perloimancc of same sciies with maximum capacity of 
5l/2kg. 10t/5kg, 20t/5kg, 25t5kg, 30t/3kg, 401/1 Okp 

601 /IOk 2 , 8()t/20kg and 100t/20kg manufactured 
by the same manufacturer in accordance wilh the same 
urmciple, design and with the same materials with which, 
the approved Model has been manufactured, 

[File No WM 21(7>/95] 

RAJIV SRTVASTAVA, Jt. Secy. 

xf fxxft, 5 xt 1997 

ttt .irr. 1 34 3 xxxrc «pt fx%T xrfxttxfr am 
xx jfxt fi^rx? (?fi% TTfifx ?1%x) qx W 17 
qrrd %• MsrarrFT, xttttx sY xxt £ fa xw ftqtf if 
rypTi; 'xttt’ xi£ ll Ti T xtx xtxx xfafxxT, 197 c. 

(1970 XI fill) rfc XT X*F X(X xtxt (xTFTxn 
»mK:t! fTTT, 1987 % T^'-eff % v) 3fk 

7,x xtx -'iii xxmt t> fa x; xthtt xfifa xxfx 
if Wpfal XTTT -VX’TT xfa ffiPfiX xMNrfxtfr tr XX- 
TTT »;-|T trf ^FIT, 

XT: WfT mFF, TFT TfafTTT TFT 

no xf ttxft ( 7 ) xrn srew txP tttt xrxffxxcr 

£T.; -rr,,- XI 2 k Hi X fxfaT TEXT % "fax” 

Tt® TTT mTT ’TT.^TJT tmtvx TfTX 

-JTTF'T x TTTT XI (fax ’FTT m xtxtx hph 
T 5T X-iT X ) fWFl r'-lfxrttx XXX fXX W 

xrq x. 1 , xrrr zkuTT TTxrsTt, xfaT fxxxr, 
■xTxr : tnxrX“3H3 11 s Pin fan xxt % tf fax t tt- 
xtxf S cef nrTtT'X.xt./ 09 / 90 /38 TTxfax fan 

TXT XfiXIXT XRWfX R'fXfarT XF?ff ft I 

TWX (TTffa XftiX) XX T^X (XXTXXT X*) 2 ) 
xt xtxx tftft ft fxxxr xfaFrx wn 550 m 
5 fpr. txxxx tfnrxT 1 xtx % 1 xxrm xtxxtt tfxt 
(-£) 50 fTiTTFT & I XXX I fxXXT 

aTTXXXltXX Xfmm XXIX 100 qfXXX t 1 XKXTtft 
!EfTXXV-RT 11TXX XX X fXXTX XT t TnT 90 X 80 fXeft- 
tfrdT X I XTTT T-XXX mfTX XXX^ XfXTTX 

1138 GI/97—2 



(XTffx) 

XIX, ^Txftx XTTXT TfX HTTf T^t XXXFT ( 12) 

oxvi Jfifoxx'r xx xq'ix *mr gx, x'ttxtT xnft | 

% XTTX % 5FJXTXX X XT 71X7X9X1' X 5RTXX ^ft 

fqfxxtfu am XTfr txxrxf fexxx % xpjxttt x)f 

xjfr xxp.fr x, fxxx xxxiixx xmr xt fxfxx’nx 

d 

fXXTXXTt fdfxftpT 320 Xrx/20 fXTflXTX, 7 50 
XlX/5 0 fXef.XlX, 1 100 XX/100 ftxfXX, 2200 
tlTX/200 fxrftXfX XIX 5500 XTX/ 500 fxXtXTX 
XT xfxxxx ^TXXT 9# TXXX X, TOW XtT X»ft 
fx^-r % xptmx xix x'mx xxtfx jft ft 1 

[97f. X. XFX , XX21 ( 2 0)/95] 

nxtx 'mttftt, x^xxxfxx 


New Delhi, the 5th May, 1997 

S.O, 1343.—Whereas the Central Government, after 
Considering the report submitted to it by the prescribed 
authority, is batislled that the Model described in the said 
report (see figure given below) Is in conformity with the 
provisions of the Standards of Weights mid Measures Act, 
1170 (fit) of J976) and the Standards of Weights and Mea¬ 
sure!, .(Approval of Models; Rules, 1987 and the said model 
is likely to maintain accuracy over period of sustained use 
and to render accuiatc service under varied conditions; 

Now, therefore, in exercise of the powers conferred by 
sub-section (7) of section 36 of the said Act, the Central 
Government hereby publishes the certificate of approval of 
the model of the self-indicating non-automatic table top 
weighing instrument of type CE series of class II High 
accuracy with brand norre "PRINCE” (hereinafter referred 
to as the Model), manufactured by M /s Prince Scale Indus- 
tiies, Shop No I, Near Hariom Society, Gauri Cinema 
Ahmedabad-382415, and which is assigned the approval mark 
IMD/09/96/38; 

The Model Is a high accuracy (accuracy class II) weighing 
in trument with a maximum capacity of 550g and minimum 
capacity of lg. The verification scale Interval (e) is 50 mg. 

If has a taro device with a 100 per cent subtractive retained 
tare effect. The load receptor Is of rectangular section of 
sl/e 90X80 millimetreThe TED display indicates the 
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q«F YfY TYYrfYY syt YfYT £ i YrorT^t YrTTYYn: 
TOR YT % fYYY WFJK 3X9 y"TYT | I 12 fasft- 
TfteT 6 YYTW YYTYY TTYk YYYtif y>Y TfCYPY 
TTYfYY YTYT t YY YY 2 30 YtcY, 5 0 Y§Y 

Y SYTTRcff YTTT fYYY YYTY TT YYtfYY YTYT % I 
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weighing result. The instrument operates on 230 volts, 50 
Hertz alternate current power supply; 



(figure) 


Further, in exercise of the powers conferred by sub¬ 
section (12) of the said section, the Central Government 
hereby declares that this certificate of approval of the model 
shall also cover the weighing instrument of similar make, 
accuracy and performance of same series with maximum 
capacity of 320g/20mg. 750g/50mg, HOOg/lOOmg, 2200a/ 
200mg and 5500g;500tru; manufactured by the same manufac¬ 
turer in accordance with the same principle, design and with 
the same materials with which, the approved model has 
been manufactured!. 

[File No WM 21(201/951 
RAJIV SRIVASTAVA, Jt. Secy. 

Yf firesft, 5 Y$, 1997 

Yr.Yf.1 344.—%kk YTYK YT fR%T Ylfa' 
Yrft 5 tet yt* yV Yfkfri i (;fl% Yiifa 
YT fYYTT YT% % Riffller, YYTYTY YYT $ fY WT 
fYfrt Jr wfoRT YURT YTY ark YET YTYY YfsrfYYY 
1976 ( 1976 YT 60) Yk YT3 Yk YTY YIYY 

(yP 5Y SPJYkY) fYYY, 1987 % YWff % *njYT 
| Yk ^Y YTY *fT YYTYYT | fY Yg YYIYTT YY>T 
nft YYftr Y YYTY TYRT Yk WfiY qkffYFYY’f Y 

yyjyt^ytIyt Ykr; 

5RT:, %kfY YTYIT, TYT TrftiffYYY k YTTT 36R?f 
ttyttt ( 7) jro yyy vrfkmr y r ryft Yk 
Yt-YY YYTYYT y4 III k YT % ft 560 fYftY CTYR 
% "r^Y" Yk Y1Y Y(T try: YRY k-TRYTfYY 

YtfcrY RY7 4W Y> YRffY YYRY Yl% YYYWf TT 
YTfYTY YTY % frY YRTYTY fYT % YTYY YT (fkT 
W^T YTRTY YIYY Y^T TYT t) fYYYf fYfYYW 
RYY RYY TTYftfTY EVT ^TfT^YY Yf%^Y YT?4 t 
kkrtY 3 34, RYIy YTT, YTYYY, fTTYTTrYlY- 
500003 am fYYT YYT | Yk fdY YYYtYY fY^ 
Yl£°T[Yo ko/0996/56 YYYiYY fYYl YYT YY- 
YfcY YY1YYY YYlklT Ycft | I 

YI^Y (YTfk tfeY) RY YtSYY TYTYYT ( YYTYYT 
III) YT YkY YYYTY ^ k'lk YftTYYY ErtYRT 
20000 fYYtYTY Y*TT *YclY 5TYYT 100 fYvftYTY | I 
YcYTYY Y1YRTY YYTT (f) 5 fYYlYTY | I kYY 


YFf, YTY/T YYT tTRT Yk YTOTYT (l2) 

ITTT' R YY YfYYRT YT TTOTY YTTf gR, R? YlYYT 
YTcf) | fY YIYY Y Y^YkY % ?Y YYTY Y5T % YYT- 
k YYfr fRfrofrn SHI Ytfr fYSriYT f?YT2Y Y YfYTT 
Yk Yifr Yi'Ytfr ir, farm Y^Rtfev yiyy yt kf-TYiY 
fYYT YYT I fdfnfYY 5 3Y /1 YT 2 fYYklY, 1 0 SY/ 

2 YT 5 fYYlYTY, 15 £Y/ 5 YT 10 fYYfflTY, 
20 2Y/5 YT 10 fYYlYTY, 25 3Y/5 YT 10 [YYIytY, 
30 3Y/5 YT 10 YT 20 fYYTYTY, 40 YY/lO YT 20 
fYYTYTY, 50 2Y/10 YT 20 fYYtYTY, 60 TY/10 YT 
20fkfTYTY 80 2Y/20 fYYtYTY Yk 100 SR-/20 YT 50 
YT 100 fYYtYTY k YfYYYY 5TYYT Yl% YYYT 4 y, 
yyt4yt Yk yyY frrffY % yt^yty yi% ytyy yyyty 
4f f i 

[YTO Y° ^YToRjTo 2l( 40)/95] 
TlTffY s 4kTYTY, TPJYT YfYY 

New Delhi, the 5th May, 1997 

SO. 1344.—Whereas the Central Government, after consi¬ 
dering the report submitted to it by the prescribed authority, 
is satisfied that the Model (see figure given below) described 
in the said report is in conformity with the provsions of 
the Standards of Weights and Measures Act, 1976 (60 df 
1976) and the Standards of Weights and Measures (Approval 
of Models) Rules, 1987 and the said model is likely to 
maintain accuracy over period: of sustained use and to ren¬ 
der accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by 
sub section (7) of section 36 of the said Act, the Central 
Government hereby publishes the certificate of approval of 
the Model of the self-indicating, non-automatic conversion 
kit for converting mechanical weighbriges into instruments 
with digital display of type CKT 560 series, of class Til 
accuracy, (Medium accuracy) with brand name “WEIS” 
(hereinafter called the Model), manufactured by M/s. Weis 
Elcctonics & Industrial Services Pvt Ltd, 334, Chenoy Trade 
Centre, Parklane, Secundrabad-500 003, and vvhich is assign¬ 
ed the approval mark IND/09/96/56; 1 






fom II- -ot 3 (ii)J 


2609 


FromTm*: 24,1997/®ifs5 3,1919 
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The Model (see figure) Is a medium accuracy (accuracy 
class III) weighing instrument with a maximum uncapacity of 
20000kg and minimum capacity of 100kg. The verification 
scale Interval (e) is 5 leg. It has a semi-automatic tare de¬ 
vice. The load receptor is of rectangular section of size 
3X9 metre. The 12 millimetre, 6 segment LED display 
indicates the weighing result. The Instrument operates on 
230 volts, 50 Hertz alternate current power supply; 




(figure) 

Further, in exercise of the powers conferred hy sub-section 
(12) of the said section, the Central Government hereby 
declares that this certificate of approval of the model shall 
also cover the weighing instrument of similar make, accu¬ 
racy and performance of same series with maximum capacity 
of 5t/l or 2kg, 10t/2 or 5kg, 15t/5 or 10kg, 20t/5 or 10kg, 
25kg/5 or 10kg, 30t/5 or 10 or 20kg, 40t/10 or 20kg, 50t/10 
or 20kg, 60t/10 or 20kg, 80t/20kg and t00t/20 or 50 or 
100 kg manufactured by the samp manufacturer in accordance 
with the same principle, design and with the same materials 
with which, the approved Model has been manufactured. 

[File No WM 21(40)/95] 
RAJIV SRJVASTAVA, Jt. Secy. 

F$ fawfT, 5 F$, 1997 

FToSSTR 1 34 5 :—faffT FTFT'T FT frfrCT FTfa- 
Fmft 5TTT fat SRfff fa f£ ffaffa FTFfaFfeF) 

ft firmr Ffat % ftftf ffthtf fa fft | fa fff 
ffaffa ir Ffar fttf me far fit fifft FfaffarF 

1976 ( 1976 FT (SO ) far FTC sffa FIT F1FF1 
(FRF FT SFJHlTH ) fHFF, 1987 % FFFUT % FEJ- 

ff | far sf fft far wmr | fa f?t fftfr fftf 
fa r-Tfy If tmr'frrr tgIft far faffaF. qfaffa- 
ffatf It ff^ff fan 3m faFT ; 

sr?r:, %fafar ftftt, fff FfafFFF fa mm 36 
mrarra ( 7 ) srcr tert urfafaT ft ff>ffrf fc, nm 
fftfft III fa FfafaffafF tilt % 'farf' 
?rr» ftf ft% *ff: fff; tR-mrmffar fjmfafa % 
ftth - ft (fan fff ^f% f?ftf fiir ft?t fft t) 
farm ffafaifa ff# fff£ fapfarffafF FTfate Mf2f, 
89, FFTfa FF Flfafa fF, ^-411042 3TTT faFT 
FFT % Ffa faF FFF'TFF fafaT 3fJfoFFofao 8 9/96,/ 
69 FFFffaS faFT FFT t F^JFfaF FFTFFF FFTfafF 
FRfa | | 

FTCF (FTffar F'fatr) nFT FSFF FFTfafT FF 

III) FT FfaF FFFRF ^ faFFT FfFFTTF 9TFFT 

30000 fafaFTF Ffa ^FFF SffFFT 100 fafaFTF 
| 1 FFfTFF F7FFTF $FFT (f) 5 fa'fafi (F | I W*t 


OFi ®FT fafa ^ fa FFT s’TFTTT TRFFT FT IT faff 5 TFTT 

ioo Ffmmr $ i Fmrrfa ftfetftt fam m % 

fFFFT FlFTT 3 X 9 F^HT $ I FTF tjff FT FfTW 
RFFF FTFfa FFTF effa facFTF TFFfaF FRFT % I 
F?T FFFRF 230 fac£ 50 % JTcFTFtff FRT 

(fft jtftf ft; FFrffar faFr | i 



FlF, FfaTF F^PR, 3FF SJTFf FT FFFTTf (l2) 
SRI FTF STfafFT FT FTTF FCT |F, F? FTTFr FTfa 
^ fa FRF % FTORT % FF FFIF FaT % FFfFF 

Ffa ffaFFim sm fft fFsin ffarr^F % ?fjfr 

F"TT Ffa FTFTft §, faFF FFOtfeT FtTF FT fafFFfa 
faFT FFT g ffafaFF 5 1 iFfatUTF 10 ZF/5 

2 0 HRT/ 5 fafafFiF faFTFTF, 3 0 TF/s fanlFTF, 40 
SF j 5 favfTFTF, 5 0 2F/1 0 fa'TTFTF, 6 0 TF/10 ffaftFTF. 
8 0 ZHj 2 0 fafaFTF FIT 100 TF/20 fFFTFTF, 
Ft Ft FFTTF SI FFT FI T FFFF FF, FFTFFT Ffa 
FTft ffalF % FIFFmi FI vT FfaF FFFRF -rft | l 

[FTC F°FSR];e;F 2l(43)/95] 
TnfTF faFTRTF, F^FF FfaF 


New Delhi, the 5th May, 1997 

SO. 1345.—Whereas the Central Government, after consi¬ 
dering the report submitted to it by the prescribed authority, 
is satisfied that tire Model described in the said report, (see 
(lie figure given below) is in conformity with the provisions 
of the Standards of Weights und Measures Act, 1976 (60 of 
j 970 ) and the Standards of Weights and Measures (Approval 
of Models) Rules, 1987 and the said Model is likely *» 
maintain accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now therefore, in exercise of the powers conferred by 
sub-section (7) of section 36 of the said Act, the Central 
Government hereby publishes the certificate of approval of 
the Model of the self-indicating non-automatic weighbridge 
of type SIC series of cla=s III [Medium accuracyl with brand 
name “SANSUH" (hereinafter referred to as the Model) 
manufactured by M/s Sansui Electronics Pvt Ltd., 89, 
Bhavani petli. Ghaseti Pool, Pune-411042, and which is 
assigned the approval mark 1ND/09/96/59; 

The Model (see figure) is a medium accuracy (accuracy 
class HI) weighing instrument with a maximum capacity or 
30000kg and minimum capacity of 100kg. The verification 
scale interval (e) is 5 kilogram, It has a tare device with a 
100 percent subtractive retained tare effect. The load recep¬ 
tor is of red angular section of size 3X9 metre. The seven 
segment LED display or sixteen character alpha numeric 


irTSFdSEf 
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display Indie: les the weighing result. The instrument ope¬ 
rates on 230 volts. 50 Ifi'tz alternate current power supply. 



(figure) 


1997/J YA1STHA 3, 1919 [Part II—Slc, 3(ii)| 

Further, in exercise of the powers conferred by bttb- 
■ection 1121 of the raid section, the Central Government 
hereby declares that this certificate of apptoval of the 
Model shall also cover Ihc weighing instrument of similar 
make, accuracy and performance of same series with maxi¬ 
mum capacity of 51 1kg, 10t/31.p, 20t/5kg, 30t/5kg, 40t /' 
5kg, 50t/10kg. OOt/lOkfi, 80t/20kg and (00t/20kg manu¬ 
factured by the same manufacturer in accordance with the 
same principle design and with the same materials with which, 
the approval Model has been manufactured. 

[File No WM 2U431 951 
RAJIV SRIVASTAVA, Jt. Secy. 


RH4 flHlH^ fW*T H cl MM 

(ftr«r far^jTr) 

faevff, 9 199 7 

i34b.— afFgtpvTT qf<q* fatromlr 197.1 % fl-nnr h/(j) sr r Rfa-m.Tirrt'^j.wTsrUspiTY 

% q q if, f StfufaTT, 1972 Cl HITT 3 Yf 'ITCIM (3) V U*g- (if) Iff RRTFC 4 R7J4'Tr riwi A 7 hr 

OTFi'r ft 4414 % fan, ?rt% fcra gnftwrCf * *rnff 4 «raf At stwftrer *tx x?,t g 



RRT 


'FIT 

1 . 

wivzx sin Jim 


THFTRR, 

TPifmr. 2 76 514 f '0 
F^-400025 

2 . 

v[ tJt.ffR 4T. 


KUTCR-JK, 

O.T. P ft. 7? Af 'dlFg^fr fmFTT, 
4? JfrfTtT 4iiu (1‘. ) 

HJ5ft- 4 0 0 0 5 U 

3 . 

RFT iflRJ 


MlFTRfPt, 

*TW<Y 7FT4RTf ftf-aFFT, 

JfTT, ?RTJ.-226007 

4 . 

tjUT SHUT |*TR 


fTRUFfi, 

Afsprr cTat 4TfgiFrr f 4^1 fit, 

4, ■Fmf'i'r, ms.'ft, pta ? 

faWM 10002 

5 . 

TWO** StqfTW 


iFf, 

^Vftvf IMf (PIT 4RgTRTl fa^F-PF 
qSlfcT Afar, 




FSTfiq- (p3Rrr)-- 122001 









♦fix* iiwi« i a 4 . i * «a, i u u» 


[witil—<4* y (ii)J 


2 ol i 


ni*|iq? HR 


tht 




7. ft 3 fad iT 


ti. tftft *RVT?f 3WT 


ffttflPF/lflH 
^irg^tTr v^THjfr. 

faam rft iirftnr ftHirfftr, 
ftcydT KRH, 6/l, 
w 

dffeftf-1 10029 
1>T.- 

faiTR W 

T 2 *Tf- 80000 5 
TcUHRFl, 

. t. Hmnrit HRg^ir f^w, 

H. 7 61, O irroff ^ jp-j^ 
TPTT HfafHdt iTRHR, Ttir (q . ), 
"jRt -400050 


[*. v.-e/sx-it.ir.m/at.B.H-lll/at n^-lY] 

^^ffTST tiq fwsrftlW^H. ) 


MINISTRY OF HUMAN RESOURCE DEVELOPMENT 
(Department of Education) 

New Delhi, Hie 9th May, 1997 


S. O. 1340-—In exercise ot the powers confcrres by rule 14(3) of the Council of Architecture Rules, 
1973, the undersigned, as the Returning Officer hereby published the names and uddrcs-.es of the candidates fur 
election of 6 members to the Council of Architecture under clause (c) of Mih-.>cclioti (3) of section 3 of the Architects 
Act, 1972 ;— 


SI. 

No. Name 

1. Amberkar Prnrlip Prabhakar 


Dalvi Gurunath V. 


3. La I Nehru 

Maitra Asesh Kumar 


5. Raori Ved Prakusli 


Address 

Principal 

Academy of Architecture 
278, Shankcr Ghunekar Marg 
Prabhadevi, Mumbui-40002 5 

Principal 

L. S. Rahe/ja School of Architcctmc 
St. Martin’s Road, Bandra (W) 
Mumbai-400050 

Principal 

Govt. College of Architecture 
Tagore Marg, Lucknow-226007 
Director 

School of Planning & Architecture 
4, Block-B, I. P. Estate 
New Delhi-110002 

Dean 

Sushant School of Art & 
Architecture, Sushant Lok 
Gurgaon (Dist.)-122001 
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1 


3 

6. 

Saxcna M, B. 

Diroclor/Dcan 

Vastu Kala Academy, School of 

Architecture & Interior Designing 

Secular House, 9/1, Institutional Area, 

Aruna Asaf Ali Marg. New Delhi-110029 

7. 

Singh Jitcndru 

Dean 

Bihar College of Engineering 

Patna-800005 

8. 

Tungare Salish Anant 

Principal 

I. E. Society’s College of 

Architecture, Plot No. 791 

Shri Krishnacband Marg 

Opp. Leelavati Hospital, 

Bandra (W), Mumbai-400050 


[No. F. 6-61 -ID. HI/TS. Ul/TS-IV] 
B. K. BHADRl, Returning Officor & Education Office - (T) 


MINISTRY OI ; PETROLEUM AND NATURAL GAS 
CORRIGENDUM 
New Delhi, the 9th April, 1997 

S.O. 1347.—Whereas by the notification of the Govern¬ 
ment of India in the Ministry of Petroleum and Natural Gas 
No. S.O. 2472, dated the 24th August, 1996, published in 
the Gazette of India Paid It, section 3, sub-section (ii), at 
ages 3188, issued under sub-section (1), of section 3 of the 
etroleum and Minerals Pipelines (Acquisition of Right of 
User in Land) Act, 1% 1 (50 of 1962), the Central 

Qo\emmcnt gave notice of its intention to acquire the right 
of user in the lands specified in the Schedule appended to that 
notification. 


And whereas, it has been brought to the notice of the 
Central Government that certain errors of printing nature 
have occurred in the publication of the said notification in 
the Gazette; i 

Now, therefore, in exercise of the powers conferred by 
sub-section (1) of section 3 of the said Act, the Central 

^ feRfr 


Government hereby nmend the Schedule appended to the said 
notification as follows, namely :— 

in the said notification at page 3188, in Village Bagodra, 
in column 2, for survey number ''92/27” read '‘93/27"; 

Any person interested in any land in respect of which 
the above amendment has been issued, may within twenty 
one days qf issue of this notification, object to the acquisition 
of the whole or any part of the said land or any right in 
or over such land in terms of sub section (1) of section 5 
of the said Act; 

Explanation.—In respect of the lands, survey numbers 
and area amended through this notification the said period 
of twenty one days in terms of sub-section (1) of section 5 
of the said Act shall start running from the date of issue of 
this notification. 

[File No. R-31015/J9/96-OR 111 
K. C. KATOCH, Under Secy. 

14 1997 


rpr. srfr. 1348 -%?sO*T 5R47R % a(k 61 far TC'TTn.T ('4fa if TT-lfa % fatiTR Tt 

ttfatf) 1962 ( 1962 4T 50 ) TrfaRT 3*1 ^TdRI (l) % ^0 Tt T* 4ITT 7RTR 

% pfafaTR affa UTfaT fa.RT UffitJTTT fasTT TT. W. 53, cTRfa 11 “RRI, 1997 &RT 
qftrr^ Xm R 7T f TER F TfaO fTT % fan, TRTIRT fasfa 

% U.fi’fad r,5 ^ T Tfaffi spyjpt F fafafaR 4,fa F % SffaTP; Tf TGf % 

nirpr nm Cr tfaun <i<t; 

31R, sjfsPfSRT L[ TfffiTT jFRTT Cl tRLfa 1 7RtrCT. 1997 T.f RITH TRf fa TU Kf, 

SIR, TTT wffifaTT TdHRr 6 RTORr (l) % 5PRTRT 4 HTffiTrO T fa=ifa IRT7R TT tRUT 

yfa, FUR iRW spi 73RUT ffaR IT faTR TRT % ITTET TdfiUT 7,T TTf | fa 

F tfaffi WRfO Jr fafafaR \fa 4 TT4R % fffd^R W 'TRTTT'T faafa % fat; fatrr 








*nr?rnq wramrf 24, i997j«?' : 5 3,i9io 


[»Tnr II—3 (ii)] 


26(3 


5PT:, SR, fa'dftd 

tjR hfafauh qCr dm 6 

fat qqstm ( 1 ) am 

qtra ThfaTcrjOr fi 

■ a qtd qrftr 

qfavrr 5 FFft ft far 


hfadmrr ft nfam 

h fefaffer qfq fa 

RTAfa Fr hfaitR d'Yr 

farm dmr % ; 








JR *ft 

dCPK dFT URf dt dqfim ( 4) 

am 

nmi tqfaqq'f ft afafa 

u, di? farfar 

Fft | far -3Wqfar fadqdPT 

FT fafdFK dTFR if faffed 

fafarfa hfar facdifaf fa 

n qq fafetfa 

sfPNT ffafais : 

ft afar 1 














qfaPTdTdT : 


farm : ffamrr<jr 




Tfad : q fad (ft 

-(dTd 

did 


dfaFtfam 




f?.7l 






t H^rr. 

rrc 

Yfttrn: 

1 


•> 

3 


4 

5 

6 

dfa’faq'ter 


237 

1729 


0 

5 

78 

qflddlddF 


1 57 

921 


0 

0 

42 




917 


0 

0 

5 7 




861 


0 

1 

4 6 



216 

148 


0 

0 

40 



211 

2295 


0 

0 

12 

z> 


212 

1268 


0 

9 

37 




645 


0 

6 

1 




639 


0 

0 

8 

qftm 'Trrrr ; 'trttt 


feim-fafadfaT 




Tfafa : qfamfr piw 

-O 


250 

609 


0 

3 

50 


[fiFTT FT 7 "-3 1 0 1 5 / 1 7 / 9 6-3fr, dTC.-I] 
fa. dt . qratd, dtR irffaq 


New Delhi, the 14th May, 1997 


S.O. 1348.—Whereas by the notification of the Government of India in the Ministry of Petroleum and Natural 
Gas No. S.O. 53, dated the 11th January, 1997, issued under sub-section (1) of section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 1962) the Central Government declared 
its intention to acquire the right of user in the lands specified in the schedule appended to that notification for the 
purpose of laying pipelines for the transport of petroleum from Haldia in the State of West Bengal to Rarauni ; n 
the State of Bihar; 


1997; 


And whereas, the copies of the said notification were made available to the public on the 1st day of February 


And whereas, the Competent Authority in pursuance of sub-section (1) of the section 6 of the said Act has 
submitted his report to the Central Government ; 

And whereas, the Central Government after considering the said report is satisfied that the right of user in 
the land specified in the Schedule appended to this notification should be acquired for laying pipelines- 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of the said Act, the Central 
Government hereby declares that the right of user in the lands specified in the Schedule appended'to this rmti 
fication are hereby acquired ; 
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And further, in ('An'Csc of the powers conferred bythc sub-sectioA (4) of the said -.eelion, the Centra.! Gov 
v ernment hereby directs that the right of user in Hie said lands shall instead of vesting in the Central Government’ 
vest, in the Indian Oil Corporation Limited free from alt encumbrances. 

SCHEDULE 


Police SlHiic>n : Uaspur 

District 

: Midnapnr 

Stntc : West Bengal 



Village 

Jurisdiction 

Plot No. 

Area 




List No. 


- - 

— 

— 




Hectares Arcs 

Cent';; 

res 

1 


3 

4 

S 

6 

Gomokpota 

237 

1729 

0 

5 

78 

Jovtnmchal: 

157 

921 

0 

0 

42 



917 

0 

0 

57 



861 

0 

1 

46 

Chainpat 

216 

148 

0 

0 

40 

Bhagabatipur 

211 

2295 

0 

0 

12 

Jot Kanuramgarh 

212 

1268 

0 

9 

37 



645 

0 

6 

1 



639 

0 

0 

8 

Police Station : Panskura 

District 

: Midnapur 

State : West Bengal 



Ramchandrapur 

250 

609 

0 

3 

50 


[No. R-31015/17/96-OR-T] 
fC. C. KATOCH. Under Secy. 


rtf faWY, t 4 19 97 

^r. m. 1349 YtOt ?rwr7 Y afa qfYT ( a fr? Y tu.Yt % YrnTpe At 

**>) sfafam 1 962 ( 1962 4T 50) YY HTH 3 (l) % TRY Yt Tit TPPT 

HTTTT % q^faTW afa tUYffTT H*t W YY WT *T. m. 2 939, TnY 3, 26 ffffT*!, 

1996 am, nfutht auPT tt^t it ?^rr it IYisit tut Y tlY'Y tt Y 7ft tit Y ftp. 

TTJTTCT fasiY Y tITYJFT t? T7 tTfEt^TTT Y WET SPyiYY Y fafYfw 'Af*T Y T74TT Y TftTTfT TT 
iCRT T 7 Y Y RT7 5TT5TT Yt YYw YY YY I 

oftr, -33RT hfh’JTTt <t hfYW "T-TTf Yt TRYh 16 ffT^r 199 6 7YTr7U TT -ft Tit hY I 

-J(K ; TTT StfsfYTT YYUPT fiYY TTSUE (l) % str^TUf if TA 7 410 Tt Y Y YYt-T TUT 1 " Yr THY 

GnjJ St?3T TT<Yft I 

-J.V, Y^YT TTTTT AT TAT fOlYi TT f77IT APf Y TtTi't 7S TTriTT ?Y Tfl k fIT ', T TtiY^TTr 
if Cqrq Y fqfrrfYcq qfq YttjYt Y Tf^T w TTY TrYTTG'T fahCY Y fu. f TYt TiYf TCR, I 

tfrpSfY, YtiYt TWT T*T tTfttfTTT TTsUT 6Tt TTOTTf (l) 3Kt 7TA YlfTT-ff Tf 9,ATT T7 yY 
ja, Cmt TPtft f, fY JT YfYTTYt Y WTTT YY^Yt Y Mt'iYe qfqff if TT'l'TT Tf fltfdUrr qf-pq 
fYrr tttt k i 

Ytt, Yt fa Y'ftT TET1T TTY MAT yY TYt3.PT (-l) YTYt APT qfpqYt TTf JUTT TYT $n, 

qjf fqaq 3YY | fY ttt tYt Y tttYt at Tfh'ftn: Yrfa Y fafar CtY Y ttpt *r r 4Y fasTTgf Y 

PTT ’tfaTT SIFTT TTTvffaT fYfTlT Y fpC^q CUTI 
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jfcrfl' «TRT 

?TRmTTr 

f^T?TT : 


TRT : 

7 ft Tfft spir^r 


^rrq- 

^rfcmforr 

GTrte^i. 



m 


1 

2 

3 


4 


5 

6 

$TTfe?qT 

134 

1944 


0 


0 

22 



1 945 


0 


0 

64 



1946 


0 


0 

2 



1943 


0 


1 

1 



1942 


0 


1 

5 



1970 


0 


0 

85 



1973 


0 


0 

2 



2207 


0 


0 

49 



1915 


0 


0 

16 



1914 


0 


0 

2 



1912 


0 


0 

24 



1911 


0 


0 

28 



1910 


0 


0 

24 



1916 


0 


0 

4 



1917 


0 


0 

4 



1909 


0 


0 

89 



1918 

i 

0 


0 

8 



1919 


0 


0 

8 



1922 


0 


0 

20 



1923 


0 


0 

16 



1924 

• 

0 


0 

2 



1908 


0 


0 

36 



1907 


0 


0 

16 



1854 


0 


0 

52 



1855 


0 


1 

5 



1861 


0 


1 

45 



1846 


0 


0 

26 



1862 


0 


0 

18 



1814 


0 


0 

36 



1815 


0 


0 

76 



1666 


0 


1 

1 



1586 


0 


0 

2 



1584 

- 

0 


0 

4 



15 85 


0 


0 

56 



1573, 


0 


0 

12 



1574 


0 


0 

32 



1577 


0 


0 

36 



1 575 


0 


0 

12 ■ 

1158 GI/97— 

-3 
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1 2 3 4 5 


1576 

1551 

1550 

1549 

1548 

1547 

1546 

1545 

1537 

1536 

1509 

1513 

1514 
1517 

132 1831 

1830 
1834 
1864 


0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 


0 

0 

0 

0 

0 

0 

0 

0 

0 


12 

1 

1 

2 

24 

20 

6 

4 

2 


1 

0 

0 

0 

0 

0 

0 

0 

1 


13 

4 

1 

20 

4 

97 

12 

2 

13 


[iTSJTT 5HT— 31015/12/9 6 —5ft. STTC.—I] 

%. tft, 'rcH snnc wfapr 


New Delhi, the 14th May, 1997 

S.O.1349.—Whereas by the notification of the Government of India in the Ministry of Petroleum and Natural 
Gas No. S.O. 2989, dated the 26th October, 1996, issued under sub-section (1) of section 3 of the Petroleum arid 
Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 1962) the Central Government declared 
its intention to acquire the right of user in the lands specified in the Schedule appended to that notification for the 
purpose of laying pipelines for the transport of petroleum from Haldia in the State of West Bengal to Barauni in 
the State of Bihar; 

And whereas, the copies of the said notification were made available to the public on the 16th day of December 
1996; 

And whereas, the competent Authority in pursuance of sub-section (1) of the section 6 of the said Act has 
submitted his report to the Central Government; 

And whereas, the Central Government after considering the said report is satisfied that the right of user in the 
land specified in the Schedule appended to this notification should be acquired for laying pipelines; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of the said Act, the Central 
Government hereby declares that the right of user in the lands specified in the Schedule appended to this notifica¬ 
tion are hereby acquired; 

And further, in exercise of the powers conferred by the sub-section (4) of the said section, the Central 
Government hereby directs that the right of user in the said lands shall instead of vesting in the Central Government 
vest, in the Indian Oil Corporation Limited free from all encumbrances, 



[vtft II—3 (ii)] 
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SCHEDULE 




Police Station : Arambagh 

District : Hooghly 


State : West 

Bengal 

Village 

Jurisdiction Plot No. 

List No. — 

Hectares 

Area 

Arcs Ccntiares 


1 

2 3 

4 

5 

6 

Haraditya 

134 1944 

0 

0 

22 


1945 

0 

0 

64 


1946 

0 

0 

2 


1943 

0 

1 

1 


1942 

0 

1 

5 


1970 

0 

0 

85 


1973 

0 

0 

2 


2207 

0 

0 

49 


1915 

0 

0 

16 


1914 

0 

0 

2 


1912 

0 

0 

24 


1911 

0 

0 

28 


1910 

0 

0 

24 


1916 

0 

0 

4 


1917 

0 

0 

4 


1909 

0 

0 

89 


1918 

0 

0 

8 


1919 

0 

0 

8 


1922 

0 

0 

20 


1923 

0 

0 

16 


1924 

0 

0 

2 


1908 

0 

0 

36 


1907 

0 

0 

16 


1854 

0 

0 

52 


1855 

- 0 

1 

5 


1861 

0 

1 

45 


1846 

0 

0 

26 


1862 

0 

0 

18 


1814 

0 

0 

36 


1815, 

0 

0 

76 


1666 

0 

1 

1 


1586 

0 

0 

2 


1584 

0 

0 

4 


1585 

0 

0 

56 


1573 

0 

0 

12 


1574 

0 

0 

32 


1577 

0 

0 

36 


1575 

0 

0 

12 


1576 

0 

0 

12 


1551 

0 

0 

1 


1550 

0 

0 

1 


1549 

0 

0 

2 


1548 

0 

0 

24 


1547 

0 

0 : 

20 


1546 

0 

0 

6 


1545 

0 

0 

4 


1537 

0 

. -Q ■- 

2 
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3(ii)! 

3 

4 

5 

6 

1536 

0 

J 

1 3 

1509 

0 

0 

4 

1513 

0 

0 

i 

1514 

0 

u 

- 20 

1517 

0 

0 

4 

1831 

. 0 

0 

97 

1830 

0 

0 

13 

1834 

0 

0 

2 

1864 

0 

1 

i) 


faffafa, 14 fa, 1997 


[No. R-31015/12/96-OR-I] 
K.C. KATOCH, Under Scc>. 


W.5TT. —1 3 50,—'fafaTRRrp;, 4, fatffaJT sfk fafaf >TrfaTrfT (fa# # RTTR % failtfR fafa 
?rfyPH44, 1962( 1962 4T 50) (f## WR 5fa>‘ RR fafam 4TfT 44T t) fa STKT 3 TRyRr 

(i)% faEr Rifr 44 fa 'up - ?!% fafapEr #r arfafap far #ypRr fa fasrgRR #577 r.^tt. 2982 
rnfasr 2 6 srfasru 199 6 , skt #faffar*r % affaiR % fa# Tfaunfa ffafa # rrfasRT# im faRjRrr # 
falRT Spjfat # foffatR fa# #' 3fa#T T fafEfTR % TffaT % OT# 5TT5PT 4# faTR 4# fa; 

far TTSTTffar faRJRTT fa Srfafa TRRTT fa' fTlffa 18 RTRR 1996 fa ^EEfT 7RT fa fa fa; 
far 34cr fatrffapfr fa trur 6 fa rtktrt ( i ) % wrrr # rjet fafarfa # fafar ^trer fa rurfa 
ftfat # fa t; 

far falffa ■9T44T 44 444 ffafa <R ffalR 7E# % 4UTR[ 4? lETTOR fa 441 | % 54 TlffaRRT 4 

faTR ?EFjfa #f#f#f#e fa# 4 RTOT4 # fafaiR 44 4# 4 faRT RT#, 

m., m, fafa'4 wr fafafaw fa mrr 6 fa stort ( i ) rm ret fafafa rt fam qrfa gir 

fafaRrr 4 faTR snjfal # ffarffar fa# # Rrq>r % fawR srfer hr# fa farm teHt |; 

^ far fV faafafafrn; rr fatrffanr fa srrcr 6 fa^wrr ( 4 ) nrr ret fafafa m rrfaT *rfa 

JTJ 4? ffalT #fa I f# 444 fa# # Rfafa 44 faWR fafar 47444 4 ffafal fa# #T 4^544 fat fafafat 
# IJ44 iffar W44 4nfafal4 fa(#fa 4 f#ffa falT I 

44^fa 

#44 : 4>U4T f#4T : 4S4T 74R : ffaR 


far 


4T4T 4WT 


44 4WT 


4444 


1 

44?T 


|faiR RR fafaRR 


3 



4 


5 


6 

634 



0 


00 


40 

635 



0 


00 


81 

636 



0 


02 


02 

637 



0 


02 


43 

639 



0 


09 


71 

640 



0 


02 


43 

641 



0 


02 


83 

642 



0 


02 


43 

643 



0 


02 


83 

644 



0 


03 


64 

645 



0 


00 


40 

647 



0 


03 


64 

648 



0 


04 


05 

649 



0 


03 


24 

652 



0 


04 


45 

656 



0 


05 


67 

662 



0 


03 


24 

643 



0 


00 


40 


[#WT 5TTR— 31015/8/9 6—fa#. faTR. —I] 
fafa. fafa, 445 fafa 







3 (ii) ] 'frr'^'pv^rspw. 24 , 3997/^5 3,1019 

New Delhi tlio 14th May, 1997 

S.O- 13 SO.—Whereas by the notification of the Government of India in the Ministry of Petroleum and 
N .1 i.v'j-.l Gas No. S.O. 2982 dated the 26th October, 1996, issued under sub- section 0) of section 3 of the Petroleum 
and Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (60 of 1962) the Central Government de- 
clarud its intention to require the right of user in lands specified in the schedule appended to that notification for the 
purpose of laying, pipelines for the transport of crude from Haldia in the State of West Bengal to Bara uni in the State 
of Bihar; 

And whereas, the copies of the said notification were made available to the public on tho 18th November, 

1996; 

And whereas, the Competent Authority in pursuance of sub-section (1) of section 6 of the said Act has sub¬ 
mitted his report to the Central Government; 

And whereas the Central Government after considering the said report is satisfied that the right of user in lands 
for laying pipelines specified in the Schedule appended to this notification should be acquired; 

Now, therefore, in exercise of the powors conferred by the sub-section (1) of section 6 of the said Act, the Cen¬ 
tral Government hereby declares that the right of user in the lands specified in the Schedule appended to this noti¬ 
fication are hereby acquired; 

And further, in oxercise of the powors conferred by sub-section (4) of section 6 of the said Act, the Central Go¬ 
vernment hereby directs the right of user in the said lands for laying pipelines shall instead of vesting in the Central 
Government, vest, in the Indian Oil Corporation Limited, free from all encumbrances. 

SCHEDULE 



Anchal : Mokama 

District : Patna 

State 

: Bihar 





Area 


Village 

Thana No, Plot No, 

Hectares 

Ares 

Coutiares 

1 

2 3 

4 

5 

.6 

Kasaha 

10 634 

0 

00 

40 


635 

0 

00 

81 


636 

0 

02 

02 


637 

0 

02 

43 


639 

0 

09 

71 


640 

0 

02 

43 


641 

0 

02 

83 


642 

0 

02 

43 


643 

0 

02 

83 


644 

0 

03 

64 


645 

0 

00 

40 


647 

0 

03 

64 


648 

0 

04 

05 


649 

0 

03 

24 


652 

0 

04 

45 


656. 

0 

05 

67 


662 

0 

03 

24 


663 

0 

00 

40 


[No. R-31015/8/96-OR-1J 
K. C. KATOCIL Under Secy. 
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^ fceEft, 14 iff, 1997 

qq°*TT° i35i:—qrqqx: q, sfa gfqsr qT^q^q (^fq if qqqtq %■ qfqqqr: qq sp^q) 

3rftrfqqqi96 2 i 992JFT so) (f^sqq?q%qrqm qqqqfqfaqq q^fqqT|) qttyra 3 qtt qqqnr (i) %srytqqT*t qft 
qf vqrTcr qqqqq q^tfEpTR tffc qrffqqr 3q q'amrq ql ^rffer^r^Tr q'©TT qq°?no 2 981 qT^mr 2 6 smqqT, 19 96 , 
jTTTf if^Tfaqq % Mfxqgp % fWE TrTT'qTtq' fa^H % Siqmrqmt qqtf Sffy^qqi ir q$pq ?PJf<r if fqfqfacq ^ftf ir 
OTifpr % sqfsnfqq % ?r^q % *rrq sqqq qft q'tw qfr *ft; 

nfK mrqrcfacr ?rfygw aft qfqqi qqqT q't arftqf is qqrqq, 1996 qq qqqrsq qnr sft q£ «ft; 

?lFc 3qq fqfsrfipPT OTTT 6 qft qqUTTT ( l) % if Wfl*T qrfyqmft if %qftq q^PR ®Pt STpft ftqli 

% *r t; 

?Ttt %qfta qmprc qq qqq Wb qr famn: mqq % q?^n[ qg qqraiq grqqT % fqr? ; q ^trgmqrq qqrq spi¬ 
got ir fqfqfqcq tjftr it qqqpr % srfuqqm qq srsq fqmr qio ; 

it^r; srq, %r^Fr qqqqq qqq irfyfqqq qft sun 6 qft qqyro ( i) sra 'sija qfqqqt qq qqtq qrpq gtr srfa- 
^TT if qV-pq qqrpfr ir fqfqfqrq qfq if qqqfq % srfaqqr qtqq qmq «tft qpunr qrqtft t; 

iqq;, sr*r, %qftq qmPK qq?r «rfaf?m q?t am 6 qft qqyrrr ( i) ?rt qqn srfqqqf qq smtq qrrtt gn irfa- 
% g^prff ssrfjg^t it fqrfqfe'ST Vjfq it qqqtq % ?ff«mq Sffaq qnit qtt q>J<JTT qmcft £; 

qg qYf fqr %qftq qxqqp w srfafqqq q^t am e qft qqym (4) ?ra qqff qfqqqt qq aqtq qrpq gq qi 
fqim ^ft | fa qmr it mmim qq wfyqqq qqqqq it fq%q q'rq % m^rq >r*fr fqqqfqmt ir wqq if^qq 


qTimr qqqltvm’ 

it fqffm g>r) i 





qfqEf : mfKr 


fq^rr : ^qqrrq 



TTTq : fairnc 

qtq 

qTqr Pi’qqT 

tqrm 1 


^aqifT 





I'mqq 

tTqr 

^qftrrqT 

l 

2 

3 

4 

5 

6 

frqfflf: 

553 

475 

476 

00 

0 . 

11 

06 

74 

07 



477 

0 

00 

40 



478 

0 

08 

90 



479 

0 

01 

62 



493 

0 

32 

38 



498 

0 

01 

62 



505 

0 

01 

62 



506 

0 

01 

62 


556 

24 

12 

0 

0 

15 

06 

38 

48 



11 

0 

05 

26 



10 

0 

02 

02 

q>r?rqq 

555 

119 

118 

0 

0 

05 

05 

26 

67 



117 

0 

04 

45 







[will— 3(ii)] 

24,1997/^55 3,1919 



2021 

1 

2 3 

4 

5 

6 


116 

0 

06 

90 


111 

0 

06 

48 


110 

0 

02 

83 


109 

0 

03 

24 


108 

0 

02 

83 


107 

0 

14 

57 


96 

0 

07 

28 


94 

0 

23 

47 


81 

0 

06 

48 


80 

0 

18 

62 


73 

0 

06 

48 


66 

0 

06 

88 


68 

0 

03 

24 


69 

0 

1 0 

12 


55 

0 

03 

64 


52 

0 

02 

83 


47 

0 

01 

62 


46 

0 

02 

83 


43 

0 

02 

43 


42 

0 

02 

02 


41 

0 

02 

02 


39 

0 

0 0 

40 


548 603 

0 

04 

05 


605 

0 

01 

62 


604/618 

0 

00 

81 


606 

n 

07 

28 


607 

0 

0 5 

6 7 


608 

0 

04 

45 


590 

0 

24 

28 


564 

0 

06 

88 


5 66 

0 

16 

19 


567 

0 

08 

09 


568 

0 

04 

0 5 


560 

0 

16 

59 


551 

0 

04 

86 


552 

0 

04 

86 


549 

0 

07 

28 


548 

0 

11 

33 


5 53 

0 

00 

81 


554 

0 

00 

40 


555 

0 

04 

05 


540 

0 

03 

24 


532 

0 

00 

40 


533 

0 

04 

45 


534/620 

0 

05 

67 
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'* v 




' 


1 

2 

3 

4 

5 



irrfTr— -srrFr 




534 

0 

01 

62 

535 

0 

07 

28 

5 36 

0 

02 

83 

537 

0 

00 

40 

520 

0 

05 

26 

519 

0 

04 

0 5 

512 

0 

00 

81 

511 

0 

01 

21 

44 5 

0 

00 

81 

446 

0 

08 

09 

507 

0 

04 

85 

506 

0 

04 

4 5 

505 

0 

02 

02 

504 

0 

03 

64 

50 3 

0 

00 

40 

456 

0 

00 

40 

457 

0 

00 

40 

476 

0 

07 

28 

474 

0 

• 00 

40 

471 

0 

12 

14 

477 

0 

00 

40 

664 

0 

00 

40 

477/619 

0 

01 

21 

884 

0 

06 

07 

885 

0 

00 

81 

888 

0 

27 

92 

890 

0 

59 

90 

890 

2 

81 

27 

891 

1 

36 

79 

891 

2 

92 

60 

882 

0 

03 

64 

881 

0 

02 

83 

880 

0 

02 

02 

879 

0 

02 

83 

878 

0 

01 

62 

876 

0 

04 

45 

87 5 

0 

04 

05 

873 

0 

02 

83 

872 

0 

02 

43 

870 

0 

08 

50 

869 

0 

02 

43 

868 

0 

01 

62 

867 

0 

0 0 

40 
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1 .2 3 

4 

. 5 

G 

: irfer'^ir f^rr: jp^r^pr 


TFHT : f^rr 


’ r TtfS[f\ 4 18 587 

0 

0 2 

02 

555 

0 

0 2 

4 3 

551 

0 

04 

4 5 

552 

0 

01 

21 

55b 

0 

00 

40 

5 53 

0 

03 

24 

5 4b 

0 

12 

5 5 

5 8b 

0 

02 

0 2 

5 5(1 

0 

0 0 

4 0 

4 20 2 

0 

02 

4 3 

6 

0 

11 

3 3 

7 

0 

04 

86 

10 

0 

05 

26 

11 

0 

01 

62 

13 

0 

05 

26 

423 443 

0 

03 

24 

4 54 

0 

04 

45 

45 5 

0 

02 

43 

456 

0 

02 

0 2 

442 

0 

06 

4 8 

43G 

0 

06 

48 

4 35 

0 

OG 

0 7 

434 

0 

04 

0 5 

433 

0 

03 

24 

4 32 

0 

03 


43 1 

0 

05 

26 

429 

0 

02 

8 3 

428 

0 

02 

83 

427 

0 

02 

43 

421 

0 

19 

02 

422 

0 

0 5 

2 6 

42 3 

0 

10 

1 2 

414 

0 

08 

90 

4 13 

0 

00 

81 

415 

0 

04 

0 5 

4 1 6 

0 

04 

45 

403 

0 

01 

62 

399 

0 

0 5 

26 

398 

0 

05 

6 7 

3 97 

0 

0 4 

8 6 

395 

0 

OG 

07 

391 

0 

00 

4 0 

3 90 

0 

04 

05 

978 

0 

04 

86 

1 1 55 G.f97—4 
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1 


tnrfrft —jittt 


2 n 

4 

> 5 

6 

977 

0 

14 

16 

989 

0 

06 

07 

990 

0 

01 

6 2 

988 

0 

00 

40 

1072 

0 

00 

40 

1071 

0 

06 

88 

1078 

0 

00 

81 

1070 

0 

09 

31 

1069 

0 

0 5 

26 

1068 

0 

05 

26 

1067 

0 

03 

64 

1066 

0 

04 

8 6 

1065 

0 

16 

19 

1063 

0 

oo 

81 

1060 

0 

00 

40 

1093 

0 

05 

67 

1095 

0 

16 

19 

1115 

0 

01 

21 

1114 

0 

04 

86 

1113 

0 

08 

50 

1112 

0 

04 

4 5 

1127 

0 

' 04 

45 

1129 

0 

03 

64 

1132 

0 

04 

05 

1131 

0 

05 

6 7 

1 142 

0 

04 

45 

1143 

0 

03 

(j 4 

1144 

0 

08 

09 

1145 

0 

04 

86 

1146 

0 

04 

05 

1157 

0 

06 

07 

1156 

0 

01 

G2 

1155 

0 

04 

05 

1154 

0 

01 

62 

1153 

0 

00 

40 

1306 

0 

03 

6 4 

1307 

0 

02 

8 3 

1308 

0 

03 

6 4 

1309 

0 

1 1 

74 

1312 

0 

16 

19 

1388 

0 

05 

67 

1389 

0 

08 

09 

1390 

0 

07 

69 
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l 2 


'TTC'T W wn*: *tf 2 4,1 99 7 ^'«5 3,1919 

3 4 5 6 


TTWfr—^V 


1391 

0 

05 

67 

1393 

0 

02 

83 

1394 

0 

05 

26 


[«®TT mr-3 101 5/8/96-3\r *TK-1]. 

rato, w 


New Delhi, the 14th May, 1997 

S.O. 1351...—Whereas' by the notification of the Government of India in the Ministry of Petroleum and Na¬ 
tural Gas No. S.O. 2931 dated the 26th Oetobet, 1996, issued under sub-section (1) of section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 1962) the Central Government declared 
its intention to acquire the right of user in lands specified in the schedule appended to that notification for the pur¬ 
pose of laying pipelines for the transport of crude from Haldia in the State of West Bengal to Barauni in the State of 
Bihar; 

And whereas, the copies of the said notification were made available to the public on the J gib November, 

1996; 

And whereas, the competent authority in pursuance of sub-section (1) of section 6 of the said Act has sub¬ 
mitted his report to the Central Government; 

And whereas the Central Government after considering the said report is satisfied that the right of user in lands 
for laying pipelines specified in the Schedule appended to this notiiictaion should be acquired; 

Now, therefore, in exorcise of the powers conferred by the sub-section (1) of section 6 of the said Act, the Cen¬ 
tral Government hereby declares that the right of user in the lands specified in the Schedule appended to 
this notification are hereby acquired; 

And further, in exercise of the powers conferred by sub-section (4) of section 6 of the said Act, the Central 
Government hereby directs the right of user in the said lands for laying pipolines shall instead of vesting in the Cen¬ 
tral Government, vest, in the Indian Oil Corporation Limited free from all encumbrances. 

SCHEDULE 


Anchal : Barauni 


District : Bogusarai 

State 

: Bihar 






Area 


L Village 

Thana No, 

Blot No. 

Hectares 

Ares 

Contiares 

1 

2 

3 

4 

5 

6 

l Rupshpur 

553 

475 

0 

11 

74 



476 

0 

06 

07 



All 

0 

00 

40 



478 

0 

08 

90 



479 

0 

01 

62 



493 

0 

32 

38 



498 

0 

01 

62 



505 

0 

01 

62 



506 

0 

01 

62 


24 15 38 

12 jo 48 


11 

10 


0 05 26 

0 02 i 2 


[Almochak 


556 










2626 

THE GAZETTE OF INDIA : MAY 24, 1997/JYAISTHA 3, 

1919 

[Part II —Sec. 

3 GDI 

, 

l 2 3, 

4 

5 

6 

Diuilatpur 

555 119 

0 

05 

26 


118 

0 

05 

67 


117 

0 

04 

45 


116 

0 

08 

90 


111 

0 

06 

48 


110 

0 

02 

83 


109 

0 

03 

24 


108 

0 

02 

83 


107 

0 

14 

57 


96 

0 ' 

07 

28 


94 

0 

23 

47 


•81 

0 

06 

48 


80 

0 

18 

62 


73 

0 

06 

48 


66 

0 

06 

88 


68 

0 

03 

24 


69 

0 

10 

12 


55 

0 

03 

64 


52 

0 

02 

83 


47 

0 

01 

62 


46 

0 

02 

83 


43 

0 

02 

43 


42 

0 

02 

02 


41 

0 

02 

02 


39 

0 

00 

40 

■ Bahbhor 

548 603 

0 

04 

05 


605 

0 

01 

62 


604/618 

0 

00 

81 


606 

0 

07 

28 


607 

0 

05 

67 


608 

0 

04 

45 


590 

0 

24 

28 


564 

0 

06 

88 


566 

0 

16 

19 


567 

0 

08 

09 


568 

0 

04 

05 


560 

0 

16 

59 


551 

0 

04 

86 


552 

0 

04 

86 


549 

0 

07 

28 


548 

0 

II 

33 


553 

0 

00 

81 


554 

0 

00 

40 


555 

0 

04 

05 


540 

0 

03 

24 


532 

0 

00 

40 


533 

0 

04 

45 


534/620 

0 

05 

67 


534 

0 

01 

62 


535 

0 

07 

28 


536 

0 

02 

83 


537 

0 

00 

40 


520 

0 

05 

26 



[wt ll— ; ^T_3 (ii)3 

■ *rrc;r'rtrTPf'i?r.iTj 

34,1997/^53 3, L 9 19 



262 1 

J 

2 

3 

4 

5 

6 

Bahbhor (Cojitd.) 


5)9 

0 

04 

05 



512 

0 

00 

81 



511 

0 

01 

21 



445 

0 

00 

81 



446 

0 

08 

09 



507 

0 

■ 04 

05 



506 

0 

04 

45 



505 

0 

02 

02 



504 

0 

03 

64 



503 

0 

00 

40 



456 

0 

00 

40 



457 

0 

00 

40 



476 

0 

07 

28 



474 

0 

00 

40 



471 

0 

12 

14 



477 

0 

00 

40 



664 

0 

00 

40 



477/619 

0 

‘ 01 

21 

Malhipur 

503 

884 

0 

06 

07 



885 

0 

00 

81 



888 

0 

27 

92 



890 

0 

59 

90 



890 

2 

81 

27 



891 

1 

36 

79 



891 

0 

92 

60 



882 

0 

03 

64 



881 

0 

02 

83 



880 

0 

02 

02 



879 

0 

02 

83 



878 

0 

01 

62 



876 

0 

04 

45 



875 

0 

04 

05 



873 

0 

02 

83 



872 

0 

02 

43 



870 

0 

08 

50 



869 

0 

T 02 

43 



868 

0 

01 

62 



867 

0 

00 

40 

Anchal : Matihani 


District : Begusarai 


Slate 

Bihar 





Area 


Village 

Thana 

Plot. 



---- —_____ 


No. 

No. 

Hectares 

Ares 

Centiares 

1 

2 

3 

4 

5 

6 

Ramdiri 

' 418 

587 

0 

02 

02 



555 

0 

02 

43 



551 

0 

04 

45 



552 

0 

01 

21 



556 

0 

00 

40 



553 

0 

03 

24 



546 

• 0 

12 

55 



586 

0 

02 

02 



550 

0 

00 

40 


420 

2 

0 

02 

43 



6 

0 

11 

33 



7 

0 

04 

86 



10 

0 

05 

26 



11 

0 

01 

.62 



13 

0 

05 

26 
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1 2 3 

4 

5 

6 

Ramdiri 

423 443 

0 

03 

24 


454 

0 

04 

45 


455 

0 

02 ' 

43 


456 

0 

02 

02 


442 

0 

06 

48 


436 

0 

06 

48 


435 

0 

06 

07 


434 

0 

04 

05 


433 

0 

03 

24 


432 

0 

03 

64 


431 

0 

05 

26 


429 

0 

02 

83 


428 

0 

02 

83 


427 

0 

02 

43 


421 

0 

19 

02 


422 

0 

05 

26 


423 

0 

10 

12 


414 

0 

08 

90 


413 

0 

00 

81 


415 

0 

04 

05 


416 

0 

04 

45 


403 

0 

01 

62 


399 

0 

05 

26 


398 

0 

05 

67 


397 

0 

04 

86 


395 

0 

06 

07 


391 

0 

00 

40 


390 

0 

04 

05 


978 

0 

04 

86 


977 

0 

14 

16 


989 

0 

06 

07 


i 990 

0 

01 

62 


£988 

0 

00 

40 


1072 

0 

00 

40 


f 1071 

0 

06 

88 


1078 

0 

00 

81 


1070 

0 

09 

; 31 


1069 

0 

05 

26 


1068 

0 

05 

26 


1067 

0 

03 

64 


1066 

0 

04 

86 


1065 

0 

16 

19 


1063 

0 

00 

81 


1060 

0 

00 

40 


1093 

0 

05 

67 


1095 

0 

16 

19 


1115 

0 

01 

21 


1114 

0 

04 

86 


1113 

0 

08 

50 


1112 

0 

04 

45 


1127 

0 

04 

45 


1129 

0 

03 

64 


1132 

0 

04 

05 


1131 

0 

05 

67 
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i 2 3 4 5 6 


1142 

0 

04 

45 

1143 

0 

03 

64 

1144 

0 

08 

09 

1145 

0 

04 

86 

1146 

0 

04 

05 

1157 

0 

06 

07 

1156 

0 

01 

62 

1155 

0 

04 

05 

1154 

0 

01 

62 

1153 

0 

00 

40 

1306 

0 

03 

64 

1307 

0 

02 

83 

1308 

0 

03 

64 

1309 

0 

11 

74 

1312 

0 

16 

19 

1388 

0 

05 

67 

1389 

0 

08 

09 

1390 

0 

07 

69 

1391 

0 

05 

67 

1393 

0 

02 

83 

1394 

0 

05 

26 


[No. R-3 J 015/8 /96-OR-T] 
K. C. KATOCH, Under Secy. 


Tff f^fr, 14 nf, 1997 

spT, 3TT. 1 3 5 2. —% f sffrT 4 f jffa44 tA 7- TTf 1 THTf 3 ('^ffT if % ?rftrmT spr itpff ) 

irfkffm, 19 6 2 ( 1 962 ^TT 50) ETTTT 3 ft OTSTUT (l) % mf k 3fT*t 4^ *f£ KfTTrT H74U : % 

sftr nrfftr^ w pruts s’r srfir^^TT jpaff ss. stt . 32 38 , ^Tfnsr 2 3 1999 3ttt, qfystfr wm^r 

TTR if iffaffT 7 ; TTR if R^pf 1RT ’TffftTSP' % flTRfPT % faff Hlt'f"lTUT (writ % SHTfSTT |<J 

prfy^unrr turps 5 ppj*ff if if’s’pffs % wfEurn: ts ?uhT 453% % spur ^rm^r U' eftT^rr sf «ff 1 


?ffT, sss 5rftr*jw 4ff srfcPft sort so Rrfter o 2 3m^f, 1997 ^rf^wssr "fra it qi «ff; 

ufj, sstt srfafim 4ff urn 6 qff swm ( 1 ) % if ws ?Tf?m^T p prtp- spf sp^ff 

fVrfr^ tp ft £ 1 

tfrr, tupttt to rw fprfi 93 fw: °h<4 % i ihi 4 ps tpttsjts it ppt f far ts stF-t^sst if 

rfapTf if fafsff 1 ^ ffP if WTW % pisST 7 " ST SUfp TTTP'TTTS ftr^tfif % faff fipst STST STfffS I 

PS:, 5R, TTRS 7 , STS STfafspH *tft PUT 6 STOUT ( l) 3UT !TSS pfarpTf ST jpffp spUT g 77 , 

sfrtpjrT sufr f w ^rftnf^rr if tups ! nsssT P falnR's sts s stppt st sfssu sftrs fasn stst 11 

5ft 7 ", ir? *rt fs trstp *usu srs hut PT strut (4) jut put sfassf st spur sts gs, ps fsss 
t?ff '| far srs '•‘jfP % sppls sr pfasu uffp usu it fsfas stif % sstp ssr fwirm =7 pss ffass 
SUpU^U fa f'N 3! if fa%r fl41 1 
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Tftw TRT : 5IW ftfiTT : TDE : qhrqht 


ept jrftrTTfrm mrr j wt - tiur 

tT’ETT --- 

scrr fnrtinr 


l 


4 


2U3 12593 

212 (140 


0 0 « 

o i 7;. 


[TWT HTTT— 31015/1 5/9(3-541. S4R. -I] 

T , r fl. 5TT4 rrfVj 


New Delhi, the 14th May, 1997 

S.0.1352.—Whereas by the notification of the Government of Tndia in the Ministry of Petroleum and 
Natural Gas No. S.O. 3238, dated the 23rd November, 1996, issued under sub-section (I) of section 3 of the Petro¬ 
leum and Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 1962) the Central Govern¬ 
ment declared its intention to acquire tho right of user in the lands specified in the Schedule appended to that 
notification for the purpose of laying pipelines for the transport of petroleum from Haldia in the State of West 
Bengal to Barauni in the State of Bihar; 

And whereas, the copies of the said notification were made available to the public on the 2nd day of January, 
1997: 

And whereas, the Competent Authority in pursuance of sub-section (1) of the section.6 of the said Act has 
submitted his report to the Central Government; 

And whereas, the Central Government after considering the said report is satisfied that the right of user in the 
land specified in the Schedule appended to this notification should be acquired for laying pipelines; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of the said Act, the Central 
Government hereby declares that the right of user in the lands specified in the Schedule appended to this notifica. 
tion are hereby acquired; 

And further, in exercise of the powers conferred by the sub-section (4) of the said section, the Central Govern¬ 
ment hereby directs that the right of user in the said lands shall instead of vesting in the Central Government, vest, 
in the Indian Oil Corporation Limited free from all encumbrances. 

SCHEDULE 


Police Station : Daspur 

District : Midnapur 

State ; West Bengal 

Village 

Jurisdiction List Plot No, 

No. 


Area 

Hectares 

Ares Centiares 


1 


Chainpat 

Jot Kanuramgarh 


2 3 4 5 6 

216 12593 0 0 -8 

212 640 0 1 78 

[No. R-31015/15/96-OR-T] 
K, C. KATOCH, Under Secy. 







C'-itht J f—rrr3(';i)1 vrrer vr wrjr: 7$ 2 4. i n 9 3 ,1919 2631 

7$ fcwfr, 14 lv, ; • 17 

77;. Sf,\ 1 35 3.—■VHTlVff^T'f, 5f 4'£TpT7T siN Tim? 7;f77if«f (4JT if 7TT>-T ^ W^ftR 47, r ?T#7) 
stlftri^T^'^r 1 96'.-. ( 19(32 %7 50) 7?f 9TC 3 Tif UTJR! ( 1) % TTtff7 ^iff 7?f 77 7747 74774 % TJtf'TTT 7t4 
sn^for 7»T TTfP'YT 7f wTa-tf^! - 777!' 7N. 3?C 2 98 5, 2 6 3r-rpP, 1996 3T4I Tf??# WT V*? $ 

q f 7 T?ji‘ T ’■nr 7 nVr 77 ? 'ffifn-r-q- % Tf-Nmi $ fv-r iT@77 % smirr £3 ?*r ^rBr^Trr 

77^7 777 : 771 ' if 7(7 777717 % 7(7777 47 777 77477 fitf 7 t7 57474 qff TfuTr iff if; 

3fV, -34“ 7F7777! W?( TLlTt ^5Tn T' 47 71'ff'f 9 f? 7-77 {-339 Tff 4T‘f^7 777 ff 7? if; 

sfp-, 1777 7M~77 STT7 6 77 77774-' { 1) 77 577747-7 777 JirfYvrff 7 77 *7 7 747:7 iff 7T7f 

fWt7 r,^7 Trr fr s ; 

7’i'T, VTcffir 77774 77 44T f47f7 74 f77.'4 7347 77 75717 7? 777747 tff 777 | ff7 47 TTJJTT' 7 
7<7>7 5177^7 7 fTfaforZ (JjfiT % 777f«r 77 srf^TR 771' 777 TlfqpTIHF fa^TT % P77 fa 17 7l7r 

77:,77, 3mfaT4P47P', 7447 r 70Jp777 77 774'" (3 7-7 77774 ( l) 774-' 77T77TTf C TTTT F-Cf Tt, 

7t74T EfT^ff | fa ?.7 7^77771 7 477' TTfjpfr 7 i>6ifae 7f7 7 TTTfa W 777714 7477 faff TflTT ti 

3f|V, 7 ? 'iff fa Wf-T 7^1'T 777 m =pf 7TT3T4'' (4)377' 777 7p7Tiff 77 ?t7t 77(7 TT 7? f7?TT 
tifrtft 474 srfa- % 77717 **( '7^744 %7>-f 7^'^ 7 fiflT <?» % 7717 Ffff fafaTTf f sjfT SffTT 
7T77 73! 77^'77 f : if744 7 fvf?7 7t7: I 

7T77f 


>jf77 7T7T : 71774 fa?! : f7T7!'<f vnT-r : trfarrff 7747 


777 

(TftmfvTT 77 r 
imr 

C5T!£ 

67 cT 

4r,'"4 

ffVfqTC 


1 

0 

3 

4 

5 

6 

7T>T4m73 

157 

2976 

0 

6 

84 



2982 

0 

1 

95 


2983 0 0 60 

2990 0 6 59 

29SB 0 1,22 

2989 0 0 24 


[ r iIT, 1 ' Wr~ 3 1 0 1 5/11/ 9 6-ifT. 5TIT. -I] 

% . 7f. 77T7, 5T74 FfTT' 

Ntw Delhi, the 14tli May, 1997 

S.O.I353.—Whereas by the notification of the Government of India in the Ministry of Petroleum and 
Natural Gas No. S.O. 2985, dated the -26th October, 1996 issued under sub-section (!) of section 3 of the Petroleum 
and Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 1962) the Central Government de¬ 
clared its intention to acquire the right of user in the Lvds specified in the Schedule appended to that notification 
for the purpose of laying pb plines for the transport of petroleum from Hrildia in the State of West Bengal to Barauni 
in the State oi* Bihar: 

And wbcKaa the topics of the said notifiealion were made available to the public on the 9th day of December, 

1996; 

115S G1/97—5 
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And whereas, the Competent Authority in pursuance of sub-section (1) of the section 6 of the said Act has sub¬ 
mitted his report to the Central Government: 

And whereas, the Central Government after considering the said report is satisfied that the right of user in 
the land specified in the Schedule appended to this notification should be acquired for laying pipelines; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of the said Act, the Central 
Government hereby declares that the right of user in the lands specified in the Schedule appended to this notifica 
tion are hereby acquired; 

And further, in exercise of the powers conferred by the sub-section (4) of the said section, the Central Govern¬ 
ment hereby directs that the right of user in the said lands shall instead of vesting in the Central Government, vest 
in the Indian Oil Corporation Limited free from all encumbrances. 

SCHEDULE 


Police Station : Daspur District : Midnapur State : West Bengal 


Village 

Jurisdiction List Plot No. 

No. 


Area 


Hectares 

Ares 

Ccntiares 

1 

2 

3 

4 

5 

6 

Joyramchoak 

157 

2976 

0 

6 

84 



2982 

0 

1 

95 



2983 

0 

0 

60 



2990 

0 

6 

59 



2988 

0 

1 

22 



2989 

0 

0 

24 


[No. R-31015/11/96-ORT] 
K. C. KATOCH, Under Secy. 


iff frssft, 14 df, 1997 

to.tt.1 354.—ttttot, P srk (*jTt if ttPw % tTsttot to ttot) 

Tft#TO, 1962 ( 1962 TO 50) STITT 3 TOOTTI ( 1 )% TtfpT Tift *lf TTTT BTTOT % ^IfWT aftT 
snfRw to totto qft ?rRjfror tort to.tt. 2469, tttPj 24tto, 1996 jttt, qfro»fr Pro tito t 
irfP^rr ttto u TOtPr to % qfrdfr % fror qitroiTO frorfi % £3 to TfaTOrorr 

% TOTOT WTOJPt fqfdfccs 'qfA p toPPt % xrfTOTO TO TOT TOTO % TOT TTTOT Tf PTOT 'Ll Pt; 

3tH tot Pi nfrot tottt to 10 tortt, 1996 PItotosst dm' Pt to to 

aftr, tot srfsrfaTO Pr srm 6 PI totht ( 1 ) % vfiwr P toft mfmtrfr P PPk totot to totPt 

frqpf to: t ; 

aftr, PPPr bttot to tot fro ft qr frond toP % totm w mmm i\ tot ft fir TO tItottott P 

BTOd TTOffl P fftfPfeR dtp if TOpPT % TftTTOT TO TOd qrfTOTf^d iTOTP % fdfi fTO4T dldl dffftP; 


TO, Td, toLLT TOTO t , “TO TfpfdTOT Pt «TTT 6 Pt TOP IT I' ( 1) ITT! TOP TrfPdPt TO' TOPT TOP 

ftr, Pm to toPt t f% to Tfurodr P Prod TfidPr P Mbfasr 'fifq P totopt tot srfjrer fadi tott ft > 


3TVT, Pt fP PppTdTTOT TOT PIT]' Pt^STTTT (4)$TTT STOdfadpT TO 5td>T TOP grr TOT PTO PfV 
1% TOT Vjfq % TOhpT TO' TfPdTO %pTT TOTOT if fdfftd PtP % TOTPT dPV fTOpdPt P ijdd ?fiSdd TITO 
fpfPtd if fdfftd ftPrr 1 



[imtH— 

' 3 (ii)3 


4rTff 37T TT3TTW: uf 2 4, 

1 99 7 J, 1 919 


263 3 








<3 

: '3H4H 



LPR: qfaqnftSRTn 



UR 











— 

- 







WR 


1 


2 

3 

4 

5 

6 

vRRTfr 


5 7 

2275 

0 

6 

29 

ttrpr 


42 

609 

0 

0 

59 




226 

0 

0 

41 




223 

0 

11 

58 




218 

0 

5 

56 

'rf^r «n?nr 

- 3fTTTTRm 


TTR : TfimAt RTFT 


•trrtfhfTT 


72 

287 

0 

0 

Z 

rrrftRr 


73 

649 

0 

2 

54 


[#©TT 3tnr— 31015/ 4/ 9 7—3ft. XTR, -I] 
+il ■'I, iTR 

New Delhi, the 14th May, 1997 


S. O. 1354.—Whereas by the notification of the Government of India in the Ministry of Petroleum and 
Natural Gas No. S.O. 2469, dated the 24th August, 1996, issued under sub-section (1) of section 3 of the Petroleum 
and Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 1962) the Central Government dec- 
clared its intention to acquire the right of user in the lands specified in the Schedule appended to that notification 
for the purpose of laying pipelines for the transport of petroleum from Haldia in the State of West Bengal to Barauni 
in the State of Bihar: 

And whereas, the copies of the said notification were made available to the public on the 10th day of October, 

1996; 

And whereas, the Competent Authority in pursuance of sub-section (1) of the section 6 of the said Act has 
submitted his report to the Central Government; 

And whereas, the Central Government after considering the said report is satisfied that the right of user in 
the land specified in the Schedule appended to this notification should be acquired for laying pipelines; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of the said Act, the Central 
Government hereby declares that the right of user in the lands specified in the Schedule appended to this notification 
are hereby acquired; 

And further, in exercise of the powers conferred by the sub-section (4) of the said section, the Central Govern 
ment hereby directs that the right of user in the said lands shall instead of vesting in the Central Government, vest, 
in the Indian Oil Corporation Limited free from all encumbrances. 


SCHEDULE 


Police Station ; Khanakul 

District: Hooghly State 

: West Bengal 







Area 


Village 

Jurisdiction List Plot No. 





No. 


Hectare 

Are 

Centiare 

1 

2 

3 

4 

5 

6 

Ghoradaha 

57 

2275 

0 

6 

29 

Ramnagar 

42 

609 

0 

0 

59 



226 

0 

0 

41 



223 

0 

11 

58 



218 

0 

5 

56 

Police Station : Arambagh 


District—Hooghly 


State : West Bengal 

Kasigore 

72 

287 

0 

0 

T 

Valia 

73 

649 

0 

2 

54 


[No. R-31015/4/97-OR-I] 

v p v TO r ' T T ‘ ■ 1 


v 
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14 T|i, 1997 

spr.lTl. 1 35 5.—kkk ?r fffiftr,; affr gfatf trrSTOTT '4 % Jtfasff! ' *fff W3?st) sfafnipT, 

19(12 ( 19fi2 V! 50) <V SJF! 3 k 7WK! ( i) # Srsfk ST.kr sft *l£ VTIT-T ?RfR iff F/tf^PT tfT 

ktRnr ^srfe^nrr sw) 588, nko? on Rk, is&6 sm, ik^'T srtft iw it sk-wi it fctpT •’i^ 

it km rw 4 £tfmRr % tp=tfa v f tt «riwv<m ion iff sr^fi'^nr inj m it *ttr Jr ftkrk?- 

'ffftf it gqkm % ^rftr^iT q;r skn sprit % sm «rt£ft kikiw: tfrsfti 

ark, w srftr^srn'! 4fr nfkt antn kiTPkr ig fro^R, 1996 k 3 W 3 t=*m km «fr ; 

ark, -&Rt srfatknr ittrm 6 k’-nyro (i) % it mm srfepffkt ir kskr tot kmk Wrt 

srtg?r W‘T k |; 

ark, kiTk TRmTm ^ fkk <rr t-tor to* % ir mirerm kmi I % w srfa^mrr *rmn 
nr^gkr it fkrrfkz »jf*r it tkrsr % srfkm m '■?k" qrmRAF fas ft kim; karRm ^ferr ; 

srt, sw, %v£w *Tk>R, *j*t vnufak €t hr; y # g'TcTF'! (i) am s<w wfttti m -raw 
sffrtr kmn ^Trft t it tpttp v kkram it mrtk m wroviT iTtkr ftrrr : -i'crr 

t; 

ark, ST? m far kzk mw <;tt uto *nr fstjet ( 4 ) ltrt jfrt kmu ¥' wn 3 rp vi, k frittr kft 
| far vjfk % wikr w srfaRTR %*sfw \TOF!t it kfat kt fa mr.m ttCc far*tniff pt rtt ik j -Rt sn'irvr fr- 

#Jln kfiRS it k%r fFTT I 


tjfkrrT «rpTT: tnTPETFT 


kvlT : ftk 

?m : k^fft kmt 

nk 

srfaspifkrr 

tfwr 

rr TA 4. 





5TR 

kllTFT 

1 

*t 

3 

4 

5 

6 

^tlkPTT 

134 

isie 

0 

0 

1 



1518 

0 

1 

82 



1519 

0 

1 

88 



1521 

0 

1 

60 



1 5 24 

0 

0 

82 



1520 

0 

4 

9 



1536 

0 

0 

1 



15 35 

0 

0 

42 



1534 

0 

1 

23 



1527 

0 

4 

5 



1528 

0 

0 

1 



1 529 

0 

2 

2 



1533 

0 

4 

6 



1530 

0 

3 

60 



1531 

0 

2 

7 



1532 

0 

2 

SI 



3 43 

0 

2 

2 



542 

0 

6 

1 1 
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299 

0 

7 

24 

2 98 

0 

0 

1 

198 

0 

7 

90 

201 

0 

1 

8 8 

1 94 

0 

4 

38 

202 

0 

4 

4 7 

205 

0 

4 

1 0 

200 

0 

3 

70 

207 

0 

1 

94 

209 

0 

1 

82 

208 

5 

2 

83 

101 

0 

3 

1 1 

210 

0 

0 

1 

100 

0 

6 

6 7 

6 1 

0 

0 

1 

62 

0 

4 

4 

0 3 

0 

0 

84 

60 

0 

12 

25 

59 

0 

4 

50 

58 

0 

1 

18 

57 

0 

4 

17 

5 6 

0 

0 

83 

5 5 

0 

0 

81 

54 

0 

1 

21 

53 

0 

0 

80 

5 2 

0 

0 

81 

36 

0 

0 

53 

3 5 

0 

0 

89 

37 

0 

5 

13 

33 

0 

0 

1 

31 

0 

1 

95 

32 

0 

3 

52 

15 

0 

4 

50 

16 

0 

7 

51 

19 

0 

4 

15 

1 7 

0 

4 

45 

18 

0 

0 

65 

3 

0 

3 

12 

2 

5 

1 

94 

i 

0 

3 

11 


[flWT STfT-3 101 

5/4/92-3fr.3rrr-I] 









2636 THE GAZETTE OF INDIA : MAY 24. 1997/JYAISTHA 3, 1919 [Part II— Sec. 3(H)] 

New Delhi, the 14th May, 1997 

S.O. 1355.—Whereas by the notification of the Government of India in the Ministry of Petroleum and 
Natural Gas No. S.O. 588 dated the 2nd March, 1996, issued under sub-section (1) of section 3 of the Petroleum 
and Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 1962) the Central Government de¬ 
clared its intention to acquire the right of user in the lands specified in the Schedule appended to that notification 
for the purpose of laying pipelines for the transport of petroleum from Haldia in the State of West Bengal to Barauni 
in the State of Bihar; 

And whereas, the copies of the said notification were made available to the public on the 16th day of December, 

1996; 


And whereas, the Competent Authority in pursuance of sub-section (I) of the section 6 of the said Act has 
submitted his report to the Central Government; 

And whereas, the Central Government after considering the said report is satisfied that the right of user in 
the land specified in the Schedule appended to this notification should be acquired for laying pipelines; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of the said Act,the Central 
Government hereby declares that the right of user in the lands specified in the Schedule appended to this notification 
are hereby acquired; 

And further, in exercise of the powers conferred by the sub-section (4) of the said section, the Central Govern¬ 
ment hereby directs that the right of user in the said lands shall instead of vesting in the Central Government, vest, 
in the Indian Oils Corporation Limited free from all encumbrances. 

SCHEDULE 


Police Station : Arambagh 

District: Hooghly 

State : West Bengal 


Village 

Jurisdiction List Plot No. 
No. 

Area 


Hectares Arcs 

Centiares 

1 

2 3 

4 5 

6 


Haraditya 


1516 

0 

0 

l 

1518 

0 

1 

82 

1519 

0 

1 

88 

1521 

0 

1 

60 

1524 

0 

0 

82 

1520 

0 

4 

9 

1536 

0 

0 

1 

1535 

0 

0 

42 

1534 

0 

1 

23 

1527 

0 

4 

5 

1528 

0 

0 

I 

1529 

0 

2 

2 

1533 

0 

4 

6 

1530 

0 

3 

60 

1531 

0 

2 

7 

1532 

0 

2 

81 

543 

0 

2 

2 

542 

0 

6 

11 

299 

0 

7 

24 

298 

0 

0 

1 

198 

0 

7 

90 

201 

0 

1 

88 

194 

0 

4 

38 


Dakshin Rashulpur 


132 






2637 
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1 2 3 4 5 6 


202 

0 

4 

47 

205 

0 

4 

10 

206 

0 

3 

70 

207 

0 

1 

94 

209 

0 

1 

82 

208 

0 

2 

83 

101 

0 

3 

11 

210 

0 

0 

1 

100 

0 

6 

67 

61 

0 

0 

) 

62 

0 

4 

4 

63 

0 

0 

84 

60 

0 

12 

25 

59 

0 

4 

50 

58 

0 

1 

18 

57 

0 

4 

17 

56 

0 

0 

83 

55 

0 

0 

81 

54 

0 

1 

21 

53 

0 

0 

80 

52 

0 

0 

81 

36 

0 

0 

53 

35 

0 

0 

89 

37 

0 

5 

13 

33 

0 

0 

J 

31 

0 

1 

95 

32 

0 

3 

52 

15 

0 

4 

50 

16 

0 

7 

51 

19 

0 

4 

15 

17 

0 

4 

45 

18 

0 

0 

65 

3 

0 

3 

12 

2 

0 

1 

94 

1 

0 

3 

11 


K. C. 

[No. R 31015/4/97-OR-I] 
KATOCH, Under Secv. 


srlT SHW E9fm 
fartft, s *rfl?r, 1997 

tpT.SlT. 1 3 56:—%?sffa STTriR 3pTi 

'iTffil % R 

Ram ^4 fipTt*r 19-3-96 6641Slfa^T'TT 

% 3 ti-i *i (sutuft) fa 4 hi 4 Mr, 1983 " 

^npp ' 5 rr® : ?Y 5 <ii west % ^ iit«t ^"Ti wr ;— 

sftr ^7T faFF 97 TNft iqfa^Tra'T % STf/n^ 

r 1 

[ 95 T.?r. 809/11/-93 (tft.)] 

. 91. fipsn, ot srfEOfirCT 


MINISTRY OF INFORMATION AND BROADCASTING 
CORRIGENDUM ( 

New Delhi, the 8th April, 1997 

S.O. 1356, —In this Ministry’s notification of even num¬ 
ber dated 19-3-96 regarding appointment of members of 
tiio Bangalore advisory panel of the Central Board of Film 
Certification, in para. 1, after the words and figures “the 
Cinematograph (Certification) Rules, 1983”, the words “and 
in supersession of all earlier notification on the subject” 
shall be inserted. , 

[File No. 809/11/93-F(C)] 
I. P. MISHKA. Desk Officer 
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ff£ fe~Tr ; 2 3 ffRTT, 1097 

qff.ffT. 1 5 37 .—fffTffffaqY (slffNiff) fffffff, 
1983 % fwr 7 vin 8 % m«r qf/ff wf^fa-rr 
sYtrfffffff, 1952 ( 1952 'Ll 37) qYSTTT 5 Yt ffff-tfW 
(1) STTI 

qY fiprrqi 14-7-95 Yr< 29-8-95 qY b^rt 

809/3/93-11; (*Y) im fcffiqi 11-4-97 qY rebutt 
srTtf^nrr % ffq'fff if, ttYr btett Yr an^i ^trita 
Y fY, ffffffff 1 . 18 - 9-6 4 o/l, sftcff tmTR- 

50003 G ?rar ^FrY tfr. ^ffRRrr, ffqffff 1. 
11-11-102/2, ott.Y. qRRT, ffffT ^k, qY 

Yr tiY qY srrfk % faff spqffT spfa sriYmY tt ; ttY 
Y Yr vfr ufa ?Y, % faff YYrc Ff.rt aHT’JET Yr? 

% tffTTffK I'TTcTTT 'faf % ttru % 10 ff cf-Tlff 
SffPr ff faff qff qifaY & I 

[dt. Yot s09/2/9e-in. (Yr. )] 

ffT$ <1 fw, i’ffTfffaqff’Y 

New Delhi, the 23rd April, 1997 

S.O. 1357.—In exercise of lhe powers conferred by 
sub-section (1) of section 5 of the Cinematograph Act, 1952 
(37 of 1952) read with rules 7 and 8 of the Cinematograph 
(Certification) Rules, 1983 and in continuation of this Minis¬ 
try’s notifications No. 809/3/93-F(C) dated 14-7-95 and 
29-8-95 and notification of even number dated 11-4-97, the 
Central Government is pleased t<? appoint Shri Valle Narayan 
Reddy, House No. 16-9-640/1, Old Malakpet, Hyderabad- 
500036 and Smt. D. Bhramaramba, House N& 11-11-102/2, 
R. L. Puram, Saroor Nagar, Hyderabad as members of 
the Hyderabad advisory panel of the Central Board of Film 
Certification with immediate effect for a period of two 
years or until further orders, whichever is earlier. 

[File No. 809/2 /96-F(C)] 

I. P. MISHRA* Desk Officer 


=TtT fffflffff 

fff facYt, 23 ffffff, 1997 

TT-ffT. 1358,—YfaYffaP faffTS ffffffaffff, 1947 
( 1947 Iff 14) qY UTTT 17 % ffffffTff Y, teYff 
BTTTC f YY Iff % fffffficfa % faYfaqff 

qfaqro % Yfa, tiff Y fafaM YfaYffaF 
fffffTT if %fffiff ttyr YfaYw fffsrqRff, tirwY 
% Ytit qY sqrfaff qfffY Yt %Ynr br/fr qY 
17-4-97 qY RFff V)T I 

[Yhit ffff -22012/98/9 5 - 3 irf tnr (’ft -II] 

Yt. Off. SfffT, IffF fftaqUY 
MINISTRY OF LABOUR 
New Delhi, the 23rd April, 1997 

S.O. 1358.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1 0 47), lhe Central Government 
hereby publishes the Award of the Central Government In¬ 
dustrial Tribunal, Asansol as shown in the Annexure, in the 
industrial dispute between the employers in relation to the 
management of E. C, Etd. and their workman, which was 
received by the Central Government on 17-4-97, 

[No. L-22012/98/95-IR (CTI)] 
11. M. DAVID, Desk Officer 
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annexure 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL, ASANSOL 

Reference No. 53/95 

PRESENT: 

Shri R. S. Mishra, Presiding Officer. 

PARTIES : 

Employers in relation to the management of Kaiipahari 
(B) Colliery of M/s. E. C. Ltd. 

AND 

Their Workmen. 

APPEARANCES: 

For the Employer—None. 

For the Workman—None. 

INDUSTRY: Coal. STATE: West Bengal. 

Dated, the 2nd April, 1997 

AWARD I 

The Government of India in the Ministry of Labour in, 
exercise of the powers conferred on them by clause (d) of 
sub-section (1) and sub-section (2A) of Section 10 of the 
Industrial Disputes Act, 1947 has referred the following dis¬ 
pute to this Tribunal for adjudication vide Ministry’s Order 
No. L-22012/98/95-IR(C.II) dated 27-9-95: 

“Whether the action of the management in placing 
Shri Surajnath Rajbhar, Multi Job Worker of mid 
point of Category V in initial of Category V as 
Driller and thereby causing loss of wages is justi¬ 
fied. If not, what relief the workman is entitled 
to?” 

2. No response from the side of the union for ex-party 
bearing, for which purpose, the reference is fixed to today, 
There is also no other step. 

3. Ilencc No Dispute Award’ is passed. 

R. S. MTSHRA, Presiding Officer 


fff fcRft, 23 fffa, 1997 

ffff.STF. 1 359 .—ffWffw faffTT fffafatTff, 1947 
(1947 iff 14) qY urn 17 q ?PffTff Yr, YffYff 
ffrqqr 3 FT? ’ft fflf Iff % fffffffaff % faqYffqY 
srfa TffTTci % «ffa, senest Y fafarr YfaYfaq 
fam Sr YfaYfaq sFwriff, mrw % iwr qY uTrfVff 
qRxfr t. Yt %^fa ^RqffT qY 22-4-97 tY uiet 

!5T I 

[ 7 f. cr^r.-19012/58/7 8 -YY IY(iY )jiw-II] 

rft. iff, ffw, fffuffff/'r 


New Delhi, the 23rd April, 1997 

SO. 1359.—In pursuance of Section 17 of the Industrial 
Disputes Act. 1947 04 of 1947). the Central Govemmmt 
heieby publishes the Award of the Industrial Tribunal, Assam 
as shown in the Annexure, in the industrial dispute between 
the employers in relation to the management of M/s. C.IE. 
and their workman, which was received by the Central Gov¬ 
ernment on 22-4-97. 

[No. L-19012/58/78-D.IV(B)Vol.IIl 
B, M. DAVID, Desk Officer 
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ANNEXURE 1 

IN "IHU INDUSTRIAL TRIBUNAL, GUWAHATI, ASSAM 
Ref. No, 4 (C) of 1989 

PRESENT: 

Shri J. C. Kalita, B.A. (Hons.), LL.B,, Presiding Officer. 
Industrial Tribunal, Guwahati. 

In the matter of an Industrial Dispute between: 

The Management of Coal India Ltd., 

North Eastern Coalefilds, Margherita. 

Versus l 

Their workman Sri Sushi] Borkotoki, 

Rent Collector, Coal India Ltd. 

AWARD 1 

This case arisimi out of the Government, notification No. 

1 T9GI2(58)78-D.rV.B/Vol.TI dated 3-1-89 related to 1 the dis- 
pv,te indicated in the schedule below : 

“Whether the action, of the Management of General 
Manager, Coal India Lid., North Pastern Coalfieldh, 
Marshcriu in d ism bona Sri Sushil Borkotoki, Rent 
Collector, was justified ? If not, to what relief the 
workman concerned is entitled '!” 

On receipt of notice both the parties appeared and filed 
iheh written rtaternent before the Tribunal. The dispute 
rawed bv the workman Shri Sushil Ch. Borkotoki has been 
'cttled b',- (he Management on the olea of withdrawing the 
dispute 'f the management is pleased to appoint his tot on 
mm passional e m ound. Management agreed to appoint Shri 
Praniit Borkotoki. son of Shri Stisftil Ch Borkotoki on com- 
nanssionntc ground ns per terms and conditions of agreement 
accepted by the workman. 

C 's’dermn the prayer of the parties this reference has been 
disno. ed of bv accenting the terms arid conditions of the 
•■nri'cmen* and mv dispute award is herobv passed. Manace- 
metu is herebv directed to renort to this Tribunal as to his 
Hter of appointment and joining into service. 

T given tin' award on this 4th February, 1997 under mv 
fund and seal. 

J. C. KALITA, Presiding Officer 

Tf 23 RRR, 1997 

TT.RT. 1 360.—rWrT fRRlT RfafRRR, 1947 
( 1947 TT 14) ^ rjTTT 17 % RH/TCR if, 

TO14 ^RR ’fl.Rlf.nH. % TRfRTi? % ffiRt- 
TTT TT% TfiTTn % dlH, RH/TR R frrftjcT 

wVrfRTi Jr tqteftfTRT TT%rpTR ; Rjppr % fiRTT 

TT RTTftfiT TNrTr % %fftR RTTTT Tit 22-4-97 
ffit RTRT f RT TT I 

[R 0T-. 19012/59/7 8-RfIV(eft. )] 

RK (’fl -II) jg^-Tl 

ttft. pr . ifar, Iftt Rftrrrt 

New Delhi, the 23rd April, 1997 

S.O. 1360.— In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
herebv publishes the Award of the Industrial Tribunal. Assam 
as shown in the Annexure, in the industrial dispute between 
the employers in relation to the management of M/s GIL 
and their workman, which was received by the Central Go¬ 
vernment on the 22-4-97. 

[No. L-l 9012/39/78 D,1V(B)/IR C-II Voll-JI] 
B. M. DAVID, Desk Officer 


ANNEXURE 

IN THE INDUSTRIAL TRIBUNAL : GUWAHATI • 

ASSAM 

REF. NO. 1(c) Oh 1990 

Present : 

Shri J. C. Kalita, B.A. (Hons) LL.B., 

Presiding Officer, 

Industrial Tribunal, Guwah iti. 

fit the matter of an Industrial dispute between : 

The Management of Baragnloi Colliery of M /s. Coal 
India Ltd., Marghcrita. 

Vs. 

Their workman Sri Nandeswar Chetla, Mnrgherita, Town, 
Dibrugarh. 

AWARD 

This case arising out of the Govt, notification No. L-l90]2 
(59) (78-D. IV(B) TR(C-TD Vol. IT dh 26-12-89 related to 
the dispute indicated in the schedule below ; 

“Whether the action of the Management of Enrngaloi 
Colliery of Coal India Ltd (North Festern Coal¬ 
fields), Mm'jjherita in dismissing Sri Nandeswar 
Chctia. Asstt. Supervisor w.cf, 30-12-73 was justi¬ 
fied ? If not, to what relief the workman concerned 
is cntided?" • f 

On receipt of notice both the parties appeared and filed 
their written statement before the Tribunal, The d'sniite 
raised bv the workman Shri Nandeswar Chetia who died 
(luring Ihe pendenev of this reference. His Sen David Ohetja 
made an application before this Tribunal to consider his 
employment in (he company of the management on compa- 
sinnn'e around An order is passed bv this Tribunal lo con¬ 
sider his case, by the management on compassionate ground. 

Tt is plcastiie in note that the management agreed to ap¬ 
point Shri David Chetia son of Lute Nandeswar Chetia on 
companssionate mound bv an nmftonv'nt duly signed by the 
management and bv Shri David Chetia as per terms and 
conditions laid down in the agreement. 

In the fight of the terms and condilions of the agreement 
this reference is herebv disposed oF by awarding no dispute 
award. Management is directed to icpoit to this Tribunal as 
to the letter of appoiniment and joining in the service of the 
management. 

f given this award on this 4-2-87 under my hand seal. 

J, r. KALITA, Presiding Officer 

r£ 23 1997 

TT.RT. 1361,—RtelftTT? fRRFJ CTffffHRR, 194 7 
( 1947 TT 14) mu 17 % RffRorr R, %fsf*R 
RIRTT f ift RfT. % 9RTOB3 % RR5 fRBTRTt 
RtT TfiRT^I % TTH R fafetZ tfiWlf'TR' 

fRRT? Jr %^TR RTTTT SlWRT tRftfiTTR, RFTTRH 
% qw T?r RTTfurr TTTefr % 3Sfr R7RTT 
17-4-9 7 RTRf ijRT RT I 

JbWT PvT- 2201 2/ 254/95 tent TITT (*fV-II)] 
pr. tIrt, Irf srfoTT^t 


New Delhi, the 23rd April, 1997 

S.O. 1361.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal, Asnnsol as shown in the Annexure, in 
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(lie industrial dispute between the employers in relation to 
the management of E.C. Ltd. and their workman, which 
was received by the Contrnl Government on 17-4-1997. 

[No. L-22012/254 95-1R (C-II)[ 
B. M. DAVID, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL, ASANSOL 

Reference No. 1 /96 

PRESENT : 

Shri R. S. Mishra, Presiding Officer. 

PARTIES : 

Employers in relation to the management of North 
Senrsole Colliery of M/s. E.C. Ltd., 

AND 

Their Workmen. 

APPEARANCES : 

For the Employer—Sri P. Banerjee, Advocate. 

For the Workman—Sri M. Mnkherjec, Advocate. 
INDUSTRY : Coal STATE : West Bengal 

Dated, the 31st March, 1997 
AWARD 

The Government of India in the Ministry of Labour in 
exercise of the powers conferred on (hem by clause (d) of 
sub-section (1) and sub-section (2-A) of Section 10 of the 
Industrial Disputes Act. 1947 has referred the following 
dispute to this Tribunal for adjudication vide Ministry's 
Order No. L-22012/254/95-1R (C-'I) dated 23-12-95. 

"Whether the action of the management of North 
Senrsole Colliery under Kunustorin Area of ECL 
in dismissing Shri Chunki Majhi, Conveyor Operator 
from the services w.e.f. 18-4-94 on the basis of 
misconduct vide chargeshect No FCT /4338/CS/ 1 
93/144 dated 8-4-93 is legal and justified ? Tf not. 
what relief the concerned workman is entitled ?” 

2. The union intimates that they do not want to proceed 
with the dispute. 

3. Hence ‘No Dispute Award’ is passed, 

R. S. MISHRA, Presiding Officer 

Tf ffvvft, 2 5 1997 

TT.SE1T. 13F2.—’SlWffiF SlfafftTR, 1947 

( 1947 4T 14) 4ft UT7T 17 f 7 SR*TT<T ft, ftiYPf 

*PEETT 47PEft % WSTTW % T4? 

fTTftnrr ’At tYT aifaftftpfT 

fftn? ft Ytft'tfw 'tFeLCT, &TTT4T* % 9TTT 4ft 
TTTftflT sfTTvfr % TT4TT 4ft 2 5-4-9 7 4ft 

RFff *TT I 

[ftTTT EY-29 01 l/l0/95-W WIT (fqrfftsr)l 

fT4f 5rfft4TA 

New Delhi, the 25th April. 1997 

S.O. 1362.—In pursuance of Section 17 of the Industrial 
Disputes Act. 1947 (14 of 19471, the Central Government 
hereby publishes the award of the Industrial Tribunal, 
Hyderabad as shown in the Annexure, in the industrial dispute 
between Ihe employers in relation t 0 the management of 
.Orient Cement-. Company and their workmen.which xvas 
received by the Central Government on 25-4-1997, 

[No. L-29011/10.-95-IR fMisc.)l 
B. M, DAVID, Desk Officer 


ANNEXURE 

BEFORE THE INDUSTRIAL TRIBUNAL-1 HYDERABAD 
PRESENT : 

Sri V. V. Raghavan, B.A., LL.B., Industrial Trihunnl-1. 
Dated, 6th day of March, 1997 
Industrial Dispute No. 74 of 1995 

BETWEEN 

The General Secretary, Orient Cement 

Employees Federation, Devapur-504218, 

Dist. Adilabad, A.P. ..Petitioner 

AND 

The Vice President, M /s. Orient Cement Co., 
Devapur-504218, Dist. Adilabad, 

A.P. . .Respondent 

APPEARANCES ; 

M/s. G. Vidyasagar, M. S. K. Udaynsrcc and P, Sudheer 
Rao, Advocates—for the Petitioner. 

Sri V. Srinivas, Advocate—for the Respondent subse¬ 
quently set expnrte on 2-4-96. 

AWARD 

The Government of India, Ministry of Labour, New Delhi 
made n reference to this Tribunal by its Order No. L-29011 /' 
10/95-1R (Misc.) dated 8-8-1993 under Section JO(l)fd) 
and (2-A) -of Industrial Disputes Act, 1947 for adjudication 
of Industrial Dispute mentioned in its schedule which reads 
as follows : 

"Whether Sri K. Narender R'io. Clerk of Orient Cement 
Co., who was on the rolls of the lime stone mines 
of Orient Cement. Dcvapur and worked for the 
period from 1-6-92 to 9 10-93. If worked, for 
how many days wages lie is entitled to ? If not 
to what relief he is entitled to ?’’ 

2 The petitioner-workman filed a claim statement con¬ 
tending us follows : 

The petilioncr was appointed as Clerk in Ihe Respon¬ 
dent-Company under the T.and-Donser Quota on 
3-3-1989. He was not assigned with any particular 
seat or job description. But he was working as per 
the guidance of the Mines Manager Heavy Garage 
lncharge and Lii'ht Garage Tnchurge. His name was 
not shown in the ’B’ Register. , He was not paid 
wages from 1-6-1992 to 9-10-1993, Hence he 
raised dispute for non-payment of wanes for the 
snid period, providing quarter and confirmation of 
his services as Clerk through the union before the 
Asst. Gommissioner of labour (Central) Manchc- 
rial. The respondent did not agree for the same. 
So the failure report was given by the Conciliation 
Officer and this reference was made. The peti¬ 
tioner workman is entitled to wages from 1 6-1992 
to 9-10-1993 with all other attendant benefits. 

7. The Respondent wax sewed with the notices sent bv 
Ihh Tribunal. The Advocate for tb" respondent appeared 
and filed Vaknlat on 16-1-1996. No counter is filed so far 
though 16 ndiournments Were give” between 11-11-1995 and 
20 8-1996. So the respondent was set cxpnrte. 

4. The petitioner-workman examined himself as WW-1 and 
filed Exs. W-l to W-6 

5. The point for consideration i>. whether Ihe petitioner 
is entitled to wages from J-6-1993 to 9-10-1993 ? 

6. Point.—The petitioner denos'd in this Tribunal that 
he Ins been working in General Shift in the company from 
t-1-1997. He also filed Ex. W-1 Complaint dated 26-4 1993 
given to the Vice President of the i esnondcnl-company to¬ 
wards non-payment of wages. Fx. W-2 is the complaint 
dated 31-8-93 given to the Asst. Labour Commissioner. E,\. 
W-3 is the minutes of conciliation meeting. In it the Manage¬ 
ment representative has informed s : ncc the workman is not 
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attending to duty regularly he .should assure that he will 
attend duty regularly atleast from them unwinds. Ex. W5 
is the Minutes of Conciliation Meeting dt. 16-3-*>4. Tn it an 
understanding has been arrived at between the paities 
and the woikman stated that he would attend to the duty. 
Hut the Respondent failed to establish that the petitioner did 
not report to duty and so he was not paid. The petitioner 
deposed that he reported for duty and has been informing 
duties. 1, therefore, hold that the petitioner is entitled to 
dnim wages, 

6, Jn the result, an Award is passed holding that the 
petitioner-workman is entitled to wages for the-period from 
1-6-1992 to 9-10-1993 ns Clerk. 

Dictated to the Steno-fypist, transcribed by him, corrected 
by me and given under my hand and the seal of this Tribuna) 
Ibis the 6th day of March, 1997. 

V. V. RAGH AVAN, Industrial Tribunal ! 

Appendix of Evidence 
Witness examined for the 
Petitioner-workman : 

WW-1—Katari Narendcr. 

Witness examined for the 
Respondent-Management : 

NIL 

Documents marked for the Petitioner-workman 

Ex. W-l—Complaint dated 26-4-93 made to the Vice 
President of the Company. 

Fx. W-2—Complaint dated 31-5-93 made to the Asst- 
Labour Commissioner (Central) Mancherial. 

Ex. W-3—Minutes of Conciliation Meeting dated 
9-10-1993. 

Ex. W-4.—Representation dated 5-1-94 given by the 
Union to the ALC (Central.) Mancherial. 

Ex. W-5—Minutes of Conciliation Meeting dated 
16-3-94. 

Ex. W-6—Failure Report dated 14-3-95 sent to the 
Government of Tndia. 

Documents marked for the Respondent 

NIL 

ftFwft, 2 5 ifSFT, 1997 

i JPT.STT. 136 3. —sfratftpTWftlf'TTfT, 1947 
( 1947 ffiT 14) tTTTT 17 % SEUTCr if, 
r’uftc ht; nrrt % % ?R3 faqTxRT 

Sl\c 5R3ST if fafec? SI’RlTf’FF 

fsRTT if FP7PTT »,lfEFF™r, 4RTPUT. 1 

% *Rt ntpifsirt 6F7xft t, «ft tt 

24-4-97 T'T SFI g«TT I 

[RKtrr tJ'T-220 1 2 /5 79 /VtT )/9 1 5 HT (tft-II) 

cft.nir. 


New Delhi, the 25th "April, 1997 

S.O. 1363.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Centrul Government 
hereby publisher, the award of the Central Government 
Industrial Tribunal, Dhanbad No. 1 as shown in the Annc- 
xure. in (he industrial dispute between the employers in 
relation to the management of F.CJ. and tJjgir workman, 
which was received by the Central Government on 24-4-1997. 

[No. L-22012/579/F/91-IR (C-Il)l 
B, M. DAVID, Desk Officer 


ANNEXURE 

BEFORE THE CENTRAT! GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. I, DHANBAD 

In the matter of a reference under Station 1(1(1 ) (dp (2-A) 
of the Industrial Disputes Act, 1947 

Refeience No. 52 Of 1995 

PARTIES : 

Employers in relation to the management of Food 
Corporation of India 

AND 

Their- Workmen. 

PRESENT : 

Shri Tnrkeshvvar Prasad, Presiding Officer. 
APPEARANCES : 

For the Employers—Shri M. L. Banerjee, Chief Labour 
lnspcctor, Distl. Office, PCI, Muzafiarpur. 

l or the Workmen—-Shii V. Kumar, State Jt. Secretary, FCI 
Executive Statf Union, Bihar. 

ST A" IE : Bihar INDUSTRY : Food 

Dated, the lOtii April, J99' 1 
AWARD 

By Order No. L-22012/579/F IR (U-II) dated 1-6-1995 
the Cential Government in the Ministry of Labour has, in 
exercise of the powers conferred by ’clause (d) of sub¬ 
section (1) and sub-section U-A) of Section 10 of the 
Industrial Disputes Act, 194 7, refeircd the following dispute 
for adjudication to this Tribunal : 

“Whether the action of the management of FCI in 
retrenching the workman Shri Shoo Kumar Singh 
w.e.f. 1-1 -69 and denying his rc-instatement with 
lull back wages alongwitb regularisation of service 
in terms of Headquarters Cucular dated 6-5-87 is 
justified ? If not, to what rolief the concerned 
woikman is entitled to ?" 

2. The workman and the sponsoring union appeared and 
filed written statement stating therein that he was employed 
by the management in the year 1978 as casual workman for 
doing the work of messengor-cum-water carrier-cum-swceper 
in the godown and also to perforin Other duties and he 
worked till December, 1990, but no payment was made till 
that period and he wtis stopped fiom attending the job 
and hiu name was struck off from the roll from January, 
1989 und he stand retrenched with effect from 1-1-89. It 
is said that he worked for more than 2-U) days in 12 calendar 
months from the date of his employment till the date of 
his retrenchment as per Section 25-6 of the 1. D. Act, 1947 
and r,o noLicc or notice pay in lieu of compensation was 

given to him. It is said that as per Circular dated 2-5-86 

all the casual workmen who were in service at least for 
90 days till that date be regularised in Class-Ill and TV 
according to their qualification and accordingly a large number 
of casual workmen and even junior to tlte workman were 
regularised ns Watchman in the year 1988-89 but the case 
of the concerned Workman was not considered. It is also 
said that tig was performing identical work of regular cJass-TV 
workmen but he was being paid Rs. 300 to Rs. 400 per month 
Whereas a regular workman was gelling about Rs. 400 per 

moiith with other benefits. Tt is said that he demands for 

.reinstatement with full back wages in tho regular scale of 
Class IV workman and for his rcgularisntion of service in 
view of Headquarters Circular dated 6-5-87. ft is also said 
that similar caso of other workmen were tegularised by the 
management und his case was kept pending before the A.L.C. 
(C) on the assurance of the management to regularise his job 
and it is prayed that the workman be reinstated and regulari¬ 
sed in service with efieot from 1-1-89 as per Headquarter 
Circular dated 6-5-S7 as his non-rcgularisnrion was unjusti¬ 
fied. 



2642 THE GAZETTE OF INDIA : MAY 24, 1997/JYAISTHA 3, 1919 [Part II— Sec. 3(ii)J 


3. I he i'.C.i. management appeared and hied vvntien state- 
oient stuung liner ana, mat me reicicnee was not main¬ 
tainable and mat ho was engaged as casual labour at the 
hood Murage uepct once ui r-iajipar to do me job ot 
Siveepitjg and cleaning me oince room mid the uimiture ol 
Him room anu to ietcn drinking water and to keep ihe same 
in me pncnms and at the depot there was one inehargc 
and t in j cicricai stan used to work in one room and some 
Class-IY employees were working as veatciunan ana lemamed 
on only 111 me gcdoWn. the work of handling 01 lood grams 
in me depot was managed oy me couiraciois and tncir wonc- 
rnen and tor doing sweeping and cleanmg of the godotvn it 
takes only one dunr or so and he had no job toi die whole 
day and wuiked qmy for 1 to 2 hours in a day, it is also 
said that for doing sweepmg work there was no sanctioned 
post mid ihe local management gets tile work done thiough 
casual labour engaged lor t to 2 hours daily, it is also 
said iliut the workman loujid better engagement and did not 
continue the arrangement with ivladan Iviohan Singh who is 
Sim woi king as casual labour to cairy on the job oi sweeping 
and cleaning the room and fetching the water from the 
tuoewcli lor drinking purposes oi the mail and the con¬ 
cerned workman was not engaged on regular basis by tile 
management even for doing part-time job and there was no 
scope tor demand ot his regular employment, Jt is said that 
when the co-casual worker, ivladan iviohan Singh liled a case 
for rcgularismion of his job which is stiil pending in the 
Tribunal being Reference iNo. 121 oi 1994, tbe concerned 
workman has liled a ease for his regularisation as Class-lV 
employee. It is also said that two casual labours used lo 
work altfnough on the basis ol their own arrangement and 
there was no question ot putting 240 days attendance in a 
calendar year and it is denied that he has put 240 days of 
attendance in J2 calendar months and his service was termi¬ 
nated wnh citect trom 1-1-1989 violating the provision of 
Section 23 T cf tne I. D. Act and this plea has no merit. It is 
fun her said that the concerned workman was a casual labour 
and the question of termination of service did not arise 
and he was not entitled tor Uie beuetit of Section 2J-F of the 
J. D. Act and he haidly put 10 to 15 days and there was no 
question of completing more (ban 240 days attendance in 
a year. It is also said that his service was not terminated 
or dismissed by the management, ft is also said that us 
he left the job for some belter engagement and he was not 
entitled to raise dispute after lapse of several years and 
the demand of the sponsoring union for his reinstatement 
was without merit. It is also said that Headquarters 
Circular dated 6-5 87 was not applicable in the present 
case as the said circular was for regularisation of work¬ 
men who were holding the Class-lV posts as casual employee 
performing regular nature of job against regular vacant post 
and it was not applicable for the casual workmen who 
were not working against sanctioned post and there not being 
any sanctioned post of sweeper or watchman at Hajipur 
Depot his demand was not justified. It is also said that 
he did not perform any job of regular watchman and lie 
cannot claim wages payable to such persons. It is finally 
said that the demand of the workman was not justified at 
all and it is fit to be rejected. 

4. By way of rejoinder to the written statement of the 
workmen it has been denied specifically and puruwise and 
same is said to bo incorrect and denied. It is finally or 
any other relief at all and it is said that award be passed 
accordingly, 

5. A rejoinder has been filed on behalf of the workman 
to the written statement of the management and the con¬ 
tention of Ute management ns given in the written statement 
has been denied paratvisr and specifically and it Is emphati¬ 
cally said that the workman has worked as full time worker 
and has completed 24 days attendance during 12 calendar 
months at the time of his retrechmeDt, As such his re¬ 
trenchment is void ob initio and he was entitled for rein¬ 
statement with full back wages and regularisation of his 
service as Watchman in view of the Headquarters Circular 
dated 6-5 R7 "s there is a large number of vacancy in Class- 
rv post under the management. 

6. The point for consideration in this reference are— 

(a I Whether the action of die management in retrench¬ 
ing the workman we.f, 1-1-89 and denyiu.c; his 
reinstatement with full Vvages and regularisation of 
service was justified ? 


(b) If not, to what relief or reliefs is the workman 
entitled ? 

7. Both the points being inter linked lire taken together 
for their consideration. 

8. I find that two witnesses were examined on behalf 
of the management, they being MW-1—Umesh Chandra who 
was working at Hajipur since 1938 and he knew the work¬ 
man who was working there prior to his joining and at 
lwesent 17 workmen are working there like messenger, sweeper, 
watchman etc. and he could not say whether the work¬ 
man was working there as watchman or messenger. How¬ 
ever, in cross-examination he has stated that the concerned 
workman used to open the office in the morning and 
sweeping thereafter and also worked in the godown and 
he used to do some miscellaneous jpb in the ofilce. Jn 
the evening he used to lock the office and godown and 
thereafter he used to leave the office. Such he worked 
for the whole day during office hour and there was no 
sweeper or messenger at Hajipur at that time. He used to 
work in absence of regular sweeper or messenger and 
he used to attend the depot almost on all working days, 
MW 2—Arjun Sin^h, who was also working sindt, 1989 has 
stated in the similar way. He too has staled in cross- 
examination that the concerned workman was present at the 
time of opening and closing of the office and he used to 
sec him during working time in the godown and he also 
worked in the shed. The other co-worker Arjun Singh was 
working as casual workman and he has been regularised. 
He has further said that the concerned workman was getting 
far less wages than that of a regular worker and' the nature 
of work done by regular Class-IV staff and the woikmim was 
similar. 

9. WW-I, the concerned workman ha;, examined himself 
and nas stated that he was working at Hajipur since 1982 
and was working casual OasS-lV workman and there was no 
difference in his work and regular Class-iV workman. But 
he was getting less wages than tnat of a tegular Class-iV 
employee and he used to work for 22 to 24 days in a molnh 
and although he worked till 1988 but he was not paid wages 
for that period and was stopped without any notice and his 
co-workcr Aijun Singh was regularised in the year 1988-89. 
lie has stated in cross-exammation that he was working 
anu one Madan Mohan Singh was also working there at 
ihe time and no written appointment letter was given to 
him nor any show cause was served upon him. There is 
no other witness in the case. 

10. Some documents have been filed on behalf of the 
management wnich are Ext. M-l—photo copy of order in 
reference in respect of Madan Mohan Singh. Ext. M-2 being 
ex gratia payment bill for the year 1983-94 where atten¬ 
dance of the concerned workman has been shown 74 days. 
Ext. Ivf-3 is arrear bill of casual labours where total woiking 
days of the present workman Has been shown as 43 days 
from 1-10-84 to 31-3-85. 

11. Similarly a number of documents have been filed 
on behalf of the workmen which are Ext. W-l Headquarter 
Circular dated 6-5-87, Ext. W-2 Staff position as in the 
years 1988, 1994, 1995 and 1996 till 30th June, Ext. W-3 
being letter of the union dated 2-12-92 and Ext. W-4 reply 
of the management dated 2-7-93, Ext. W-5 arroar wage bill 
for April 1982 to September, 1982, Exts. W-6 to W-9 are 
different wage bills of the workman for the period from 1982 
to 1987. Ext. W-10 letter of management dated 28-9-87 in 
respect of the workman and Ext. VV-11 Attendance Register 
from January, 1988 to December, 1988, Ext. W-12 is certi¬ 
ficate of educational qualification showing the workman as 
Class-VI pass and Exts. W-J3 to W-l3/4 are statements and 
otders of different dates of other co-workmen under FCI 
District Office, Patna. 

12. While mguing the case on behalf of the workmen 
it is submitted that from these exhibits on behalf of the 
workman and in view of the evidence of WW-1, MW-1 and 
MW-2 examined oil behalf of both sides it is dear that the 
workman was doing the job of Class TV like sweeper, messen¬ 
ger. watchman and also working in (he said godown for the 
whole working hours from morning till evening and he worked 
almost on till working days. It is further stated tbut in view 
of Headquarters Circular dated 6-0-87 all the workmen who 
have completed three months of job as on 2-5-86 us casual/ 



|5FT II—3 (ii)J 

Uajiy rated employees they weie to be reguhuised in service 
01 i_lass -111 or rv post considering the o t n c r qualification 
and requirement. jt is suomnicd mat as per jtxt. y v -5 to 
VV-y n is clear that tnc workman lias eonmiuously worked 
trom the year iyc,2 to lytiH mid Ironi me tetter ot tne 
management tut. \v-iu written to the District Manager, 
PCI, iViuzatlaipui, dna raei has been reilennca that he had 
worked cummuously ironi 19uC to 1986 and again he slated 
lor working m the year 1987 and lmm copy ot attendance 
register lned oy the workman vide Ext, W-ll it is clear 
that he hud worked iur more than 24u days attendance at 
1*. calendar months in the year 1988 apd Ironi Wage bill 
pertaining to tile years 1982-1483 it will tic clear mat he 
nus worked for more than required penod in view of the 
Headquarters Circular Ext. W-i. Jt M also submitted (hat 
othet casual co-worker Axjun Singh working m the same 
depot was regularised but the concerned workman was lift 
out although he had fulfilled all the conditions as laid 
down in the Headquarter Circular Ext. V-l. It is further 
submitted that the management had entered into settlement 
and issued order for regularisation of seivlcc of some other 
co-workers under Patna Dishict Office of f Cl vide Ext. 
VV-1J series, but this workman was left aibitrarily and 
Was not regularised and was retrenched trom servico with 
eltect from 1-1-89 without any notice or notice pay com¬ 
pensation which arc violative under Section 25-F of the 
1. D. Act and it is void abinilio, It is also clear that he was 
paid less wages compared to regular Ciass-lV employee as 
admitted by witnesses, MW-1 ond'MW-2 and so he is entitled 
(o full back wages ill the scale with effect from the date 
of his retrenchment. It is further pointed out that the 
management has taken the plea in the written statement filed 
on its behalf that arrcar bill and attendance sheet filed by 
the workman are manufacture one and this can’t be relied 
upon. However, it is pointed out that the original of the same 
was called for from the management but same was not pro¬ 
duced and as such adverse iniercnce cun be drawn against the 
management anil this document may be taken to be genuine 
one. It is also submitted that from the management's docu¬ 
ment Ext. M-2 and M-3 the total working days of the woik¬ 
man exceeds more than 100 days and the workman came 
under the provision of Headquarter letter dated 6-5-87 that 
he has completed more than ttirec months of service as on 
2-5-86 and he was also Class-VI pass as per certificate pro¬ 
duced by him and other co-wotkcr Arjun Singh of the same 
depot was regularised and Eu, W-10 which was written 
to the District Manager, FCJ, it is clear that the woikman 
worked from 1982 to 1986 and for some time he was taken 
ill and was absent, but thereafter he had resumed his duty 
and the Depot Tnchargc had recommended for reconsidera¬ 
tion of his appeal of the year ]yS7, This exhibit and letter 
of the management falsify the contention of the management 
that he was not working regularly and his attendance was 
not unto the mark for the consideration under Headquarter 
Circular dated 6-5-87. I find force in this plea taken on 
behalf of the workman. Tt is also clear that nature of job 
of the workman has been noted on back of (he bills 
vide Ext. W-5 and W-9 and from attendance sheet it is clear 
that he completed more than 240 days attendance in r2 
calendar months in the year when he was stopped from 
work with effect from J-l 89. 


13. On the other hand, it has been argued on behalf of 
the management that the wo'kman was working as part time 
for one hour or two hours and there was no sanctioned post 
of sweeper-cunt messenger-cum waterboy at Hajipur depot 
and it was small depot. This plea is contradictory from the 
evidence of MW-1 and MW-? that there W'as as many as 17 
Class-IV employees working at Hajipur depot. If such a large 
number of Class-IV employees were working there it cannot 
be said that it was very amall depot and there was no require¬ 
ment of Watchman, messenger or sweeper for the depot 
and it is admitted by the management’s witnesses MW-1 
and MW 2 that he was vnikhuj as sweepe--cunt-messenger 
and worked in the shed and also working for the whole day. 
From Exts. W-5 to W-9 and attendance sheet Ext, W-ll it 
is clear that his attendance was marked for the whole day 
and not for part-time at contended by the management. Tt 
is also submitted that tie woikman left (he work himself 
and he was not retrenched or dismissed from service with 
effect from 1-1-89 and as such lie did not come under the 
provision of Section 25-F of the I. D, Act. 

14. In view of the nb we discussion nrd documents on 
record, it is clear that he has completed n> • r t than 240 days 
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attendance in 12 calendar months and more than SO days of 
service as on 2-5-86 in view of Headquarter Circular dated 
6-5-87 he was entitlei lor ms retain 'qv.r as Clnss-lv 
watchman as he possesses rename educational qualification 
for the same. It has also saint.tied or behalf of ibc. manage¬ 
ment that the workman lias stared that he Inn worked ill 
1985 but was not paid wages till 1988 although he worked 
till that period and it fab.lies the case of the sponsoring 
union thut the workman had worked till 1988. But it is 
pointed out on behalf of ne n -Kimm that i may re sleep 
of tongue that he worked nil ’ >t' an! ' h the case of 
the workman that he woiD-. 1 1984 when he was ; e t cr.,.hrd 

or stopped from work without gvieg any notice or notice 
compensation which was void abir.nio and he was also paid 
less wages compared to other regular Class-IV employees 
without any other benefits and as such there was discrimina¬ 
tion made by the management to the workman and it was 
also unfair labour practice and exploitation of the workman 
ns full days work was taken Ironi him for n meagre pay¬ 
ment of Rs. 300 to Rs. 400 per month whereas regular 
Class-IV employee was getting about Rs. 4,000 per month 
plus other benefits during the relevant period of time. 

15. After considering all the noints as discussed above 
I find the claim of the workman is quite genuine and trust¬ 
worthy and from the documents produced by the management 
it is dear that he completed more than three months of 
service as on 2-5-96 and was covered under the Headquarter 
Circular dated 6-5-87 for his regularisation in service us 
a large number of workmen were regularised in service in the 
year 1988-8.9 and even thereafter as per Ext. W-13 series in 
Patna District FCI Office, but this workman was left out for 
no convincing objection against nim and this action of the 
management was certainly arbitrary and discriminatory in 
this view 1 do not find any merit in the plea taken on behalf 
of the management for not reinstating and regularising the 
workman in service with effect from 1-1-89 and this action 
can’t be justified in any way and this point is decided 
accordingly. As the stoppage of work or retrenchment of the 
workman from his job w.e.f. 1-1-89 was without notice or 
notice compensation which is violative to the provision of 
Section 25-F of the T. D. Act, this stoppage and retrenchment 
of the workman from job was void abinilio It is clear from 
Ext. W-2 staff position that there is a large number of 
vacancies in Class-IV of Watchman in Tihar Circle of FCI, 
Pntna against which the workman can be regularised in job. 
So, the workman was entitled for relief in way of his tein- 
statement and regularisation of his service with effect from 
1-1-89, So far question of payment of full back wages is 
concerned it is admitted fact that since his retrenchment 
he had not worked at all and as per principle of no work 
no pay it would be open lo the management to pay him 
50% of full back wages with effect from 1-1-89 till bfs 
reinstatement and regularisation. This point is decided 
accordingly. 


16. Hence, my award— 


The action of the management of FCI in retrenching 
the woikman Shri Shco Kumar Singh with effect 
from 1-1-89 and denying his reinstatement with full 
back wages alongwitb regularisation of service in 
terms of Headquarter Circular dated 6-5-87 is not 
justified,The management is directed to leinstate 
the workman and regularise his job in Class-IV post 
with effect from 1-1-89 with 50% of full back- 
wages within two nfonths from the date of publica¬ 
tion of the award in Gazette of India. 

Hclwever, there will be no order as to cost. 

TARKESHWAR PRASAD, Presiding Officer 


fewfft, 28 ST fa, 1997 
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NWRN FRRTR it ^"V^JrFiT'^T NfiJN’M, NR^T N n'nTS 
nF ^ cp-rf^iTT NrdF £, rt n^rFr 4w: nF 28 - 4-97 
44 NTNT fNT R1 1 

[R. 94 - 43012 / 07 / 96 - NT# NTT (Hw)] 

^r.0,4. IFrr nFrndF 

New Delhi, lhe 28th April, 1997 

S.O. 1364.—In pursii nice of Section 17 uf the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award of the industrial Tribunal, Ajmer 
as shown in the Anncxurc, in the industrial dispute between 
the employers in relation to the manigement of Hindustan 
Zinc ltd., and their workman, which was receded by the 
Central Government on 28-4-97. 

[No. L-43012/07. 96-1R (Misc.) 1 
B. M. DAVID, Desk Officer 

'NTRtrr nr 'RTRTtfFN or NFsFfRN tNTRrfRRTTnT, nnnt 
=ft ?rrf FF ntt 13/96 

NT RNITTR RJR NT RRRTRTS 3TR NRRTRRTT RTFS' 

R«irRT, FnRR RRT, FRRT NRRN —RTRf 

RRTR 

1~R f^RRRR taT frrfbS'k rFtN RRN NRTR- 
rFnT RTtS NR NT, fRRT '4FRRTNT, 

2- NT RTfR3TTR NTRRTFF N FFR R%RTT, R FfiR- 
RRR FRN RES NRNT FrRT '4TRRTRT, 

—NRFff 

RRST 


rWr? fN??; NTRTRT NTT UR R HR 

4tSTTfEr nFrntFF 


NT«ff NT NTT R RRR % 

NHptF R=F nV E N7" ,r eF FrtRE, 

NNFff R. 2 rF NTT R wft nrr NETrFr NtTeFT 

nai MV RR ntf FrrTTT, 

FhETN NNTj 10, 1997 

NETS 

1- NTS RTNTT 5ITT sFeR FeeTR IH NNTT t :— 

“Whether the action of M Govind Chnndwanr, 
Canteen contractor of M/s. Hindustan Zinc Ltd. 
in terminating the service of Shn Sampat Roy 
Canteen Boy w.e.f. 13-7-94 is legnl and justified ? 
If not what relief the workman is entitled 7" 

2 - S|T*ff R NER JTSRS NTT : TRR R FfERETTR f-EN 

fRo iir eFFrtrTTR nteetrF nFFR 3%STS) 
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< FerT ERR it NTR R ERR: NprFT "E SNRTT Nfi|) 
% Fe^ W TR R EE N?T | fN BT«ff 18-5-9 0 R 
N^Fr ETR N ER RT ^FrN ERR RT NTR RNEI ar N'4F 
&NIT E N'4F NN NT NET NTET RT NTT RR ERR 
NERF REF 4F fERNT NTU1T SNRTT 5TRT ReF?eFr NT? 
^Tdl NT nFt SETT NT NNTRR 13-7-94 NT FeRT RtfSR 
ftfR FeNTR RfT% R $ST FeET TNT 1 

2- aril N NErF NT NERF nFt SNRTT % E1¥R 
fNET | 1 fR RR% NNTN R SRpRlT NTRT Riff NTgR 
NeFFn RTN NHTER EF RTERT R EETNTTTR N REE 
TTRFRTR nF FeeFr RERR f T ffiFf | | 

3- Nr<f R RTRN it *NR NT RN fffiifT N>r §%NTT 
R'TfRR^TB R 'm NT RN fNRT NTT NRTft Rt NlT R 
>sfT RT Cl N5TNR NT RTW it RN fNNT 1 NT<f R 

RfRRfWT it rn rTtntt Frirt Ff rrnF FrnFrr S%NTT 

R g4 NT *ft NlT Rli NTR NT S?3RTR VPTT gf NTfTT 

«it n4t rr nrr R j Rcn'R 'tFr £nrtt Cf nt i 

S%RTT «fT RTfNNTTR R NRR NNTR it «RN TR R 
NfT NfT | Fn NR N>RR SRT R T%NTT NT NTR NRRT 
RT NK RRN NfT %NR 18 NPHfT NlN NTR it 

R^'TR rFrN NT RlfT RSTNT NlT RTRT R^t t 
IN SNT T-N ft FRR 1 N^RRF N RRTR NT R3TRR R 
RTStN if N5 NfT Fn rFrN BNRTT NT srFnT RT fNR; 

r4 TIN nV gFr 3RT it RRN N|t W f NRFf 

NT Fs-RTR it NTRfR RS4 t I RTSN R N? FlRfR FR15 
f|‘Rfr % RT NTRf N'fRjfT NT ■'dfRN R^t TRT NlT RRR 
NPRTt NT TftNT BRN Rt R^t NT n'U SNT Ml RK[RS 
STT (fRTRRR FrFrNT) % NTSTT RT fRINlT ^'iR n 4 
ffNFR RT3T I I RT“ff Y FN3TR NfaRNRT R RfJ RRTR 

FdNT fN ^R RRRR ^TRTR it RTNf NR R<T4F jRRfT NR 

RgR gP RR HftH |T <t tin, rR NRIR3T TlF?T nFt 

RRtNliT R R'W hFr FrRHTT NTN I T.RR Rf4F NT 
RRTR Fra RTt/RT I RTF TTR R RRTR RI4N % NTRtN 
it RiTRTfRcr RF I Fn RT«ff NT RR FRRTRR R 

f^RT T(3% RFT SRRTNT RRR R?t | RR RRN RIT% it 
RRT RT TIN TiFr NT RRT 15 30 - T. tFF TTFr RT 
RR'tNTST RTNF NT R?t FRRR R RTRR ^%RTT NT NRR 
1 RR RTT>, NR: RTN N3TRR R^l RTTRT R 

RffiNTTTR % RW RRSTeT N NTRTN R R^R fRRIS 

nt nFnFrrr hr nntt Fnrt rtrt I Fn ntnF r^t sn- 

RTT RTFrNTTR RTRNT'fT 3 ITT RRT R,fRR FrR R^t |f 
t Fn?3 RRShFR NT ^FtRRR TRIR fTT ?,NRTT RtfRRTTR 

rtn? nF r'r? Ftr rFt nrF« r rFr rtnF ?rr' rrr 

RR Rir R^t NTRT | rF RR RRFNT^T R N 15 30 - 
RR 5 NtT F^RTTR F.5TN Fr. 3 0-6-97 RRi RT'Ft 

N RITR it it TRfF 4F n T) Tt Ttn^NT TlW RpFt 
NT Frrrtr.rtt rFst R I 


KFTfRS NRTFfF, rRTRTSfTW 
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fit fa?Tt, 28 1887 


w. %n. 138 5. —hWirfap firms ffihfim, 1947 
( 1947 14) tJPI 17 % ^IROT it, %U?fir 

mtmn; qrcrffT at i 3 ^ % smmbn % tut® finfm'r 
sfir spaarnt % 4rir, ■sraapsr h fhfetz sffaftfiir 
firm? 4 ^tsfTfw srfi^®r, ^mtsTt m sApt At sm- 

ftfra - WI I, 3ft TT^fUT 4) 2 8-4-97 4t a FIT 

§m «rn 

[4. npf-3801 l/04/94-s!TTf SfK (f^fsTCT)J 
at nrr ifm?, ipF TTfsm^t 

New Delhi, the 28th April, 1997 

S.O. 1365,—In pursuance of Section 17 of 
the Industrial Disputes Act, 1947 (14 of 1947). 
the Central Government hereby publishes the 
Award of the Industrial Tribunal, Bhubanes¬ 
war, as shown in the Annexure, in the indus¬ 
trial dispute between the employers in relation 
to the management of Paradip Port Trust, and 
their workman, which was received by the 
Central Government on the 28-4-1997. 

[No. L-38011104!94 IR (Misc) ] 
B. M. DAVTD, Desk Officer 
ANNEXURE 

INDUSTRIAL TRIBUNAL : ORISSA : 
BHUBANESWAR : 

PRESENT : 

Sri M. R. Bchera, O.S.J.S. (Sr. Branch), 
Presiding Officer, 

Industrial Tribunal, 

Orissa, Bhubanewar. 

INDUSTRIAL DISPUTE CASE NO. 9 OF 
1995 (CENTRAL) 

Dated, Bhubaneswar, the 12th April, 1997. 
BETWEEN : 

The management of Paradip Port Trust, 
AfiP.O. Paradip, Dist. Jagatsinghpur. 

First Party- 
management. 

AND 

Their workman represented through ParadiD 
Port & Dock Mazdoor Union At : ATBK Sub¬ 
station Chowk, P.O. Paradip Port. Dist. 
Cuttack. 

Second Party- 
workmen, 


264 5 

APPEARANCES : 

Sri H. K. Mohanty, Dv. Secretary 
(Law)—For the first party-management. 

Sri R. R. Ranahan.dol, General— 

Secretary of the Union. 

For the second, 
party-workmen. 

AWARD 

The Government of India in the Ministry 
of Labour in exercise of powers conferred upon 
them by Clause (d) of sub-section (1) and 
sub-section (2A) of Section 10 of the Indus¬ 
trial Disputes Act, 1947 (14 of 1947), have 
referred the following dispute for adjudication 
vide their letter No. L-3801114 94-IR (Misc.) 
dated lff-J-1995 

“Whether the actipn of the management 
of Paradip Pori Trust in keeping 
S'Shri Bipin Jena Mozdoor No. 
76'613 and Sarat Ch. Mallik, Maz¬ 
door No. 611737 under suspension 
from 27-10-92 to 4-11-92 and in 
deducting their wages © Rs. 800 
each is justified? If not to what re¬ 
lief the workmen are entitled? 

2. In this case claim statement has not been 
filed by the second party-union, The first partv- 
management has also not filed its written state¬ 
ment. 

3. The mriics have filed a bi-oartite settle¬ 
ment entered into between them on 24-2-95. 
The conciliation cell has also endorsed that the 
parties have comDromised their dispute ami¬ 
cably and entered into the settlement which is 
reduced to writing in the form of a. memoran¬ 
dum of settlement. 

4. Perused the settlement and ascertained 
the facts of settlement from the concerned par¬ 
ties. This Tribunal has no other reason to 
discard the settlement which has been entered 
into between the parties to further cause of 
peace, amicability and goodwill between the 
parlies. Therefore, in the interest of justice, the 
settlement arrived between the parties on 24th 
February. 1995 is accepted to records. The 
settlement do form part of the Award. 

5. The reference is answered'in terms of the 
sWUement and the Award is passed according¬ 
ly. 

M. R. BEHERA, Presiding Officer 
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I.D. Case No. 9j95 
FORM-H 

MEMORANDUM OF SETTLEMENT 

Names of Parties : 

Representing Employer (s): —Paradip Port 
Trust. 

Representing Workmen :—Shri A. K. 

Ranahandol, General Secretary, Para- 
dip Port & Dock Mazdoor Union. 

.Short recital of case : 

SiShri Bipin Jena, Maz. No. 76]613 & Sarat 
Ch. Mallick, Mazdoor No. 611737 were placed 
under suspension pending inquiry into the alle¬ 
gation of mis-behaviour to Shri A.K, Mishra, 
Junior Engineer and damage caused to the 
water supplv station oost of Paradip Port on 
73-10-9?, vide Office Order dated 27th October, 
1992. Rs. 800 each was deducted from their 
wage bill of October, 1992 pavable on Novem¬ 
ber. 1997. An Industrial disnutc was raised bv 
Parad in Port and Dock Mazdoor Union before 
the Assistant Labour Commissioner (Cl, Bhu¬ 
baneswar. The ronciliation proceeding ended 
in failure. The Central Government in exercise 
of the nowers conferred bv Clause fdl of 
sub-section ('ll and sub-section 2TA1 of Sec¬ 
tion 10 of the Industrial Dismite Acl, 1947 
04 of 19471 referred the following dispute 
for adjudication to the Industrial Tribunal 
(Cl. Bhubaneswar. 

“Whether the action of the management 
of Paradin Port Trust in keening 
S Shri Bipin Jena. Mazdoor No. 
761613 and Sarat Ch. Mallik, Maz 
door No. 611737 under suspension 
from 27-10-92 to 4-11-92 and in 
deducting their Wages (a 1 Rs. 800 
each is iustified? If not, to what re¬ 
lief the workmen are entitled to?”. 

The learned Presiding Officer. Industrial 
Tribunal registered the case as I.D. Case No 
9195(01. 

2. Tr> order to obviate the nmtracUd litiga¬ 
tion and in consideration of the fact that <he 
iixv-Vmrn 'ic well as the. representative of the 
Union assured thal such incident will not recur 
in future, if was agreed between the parties to 

settle the present Industrial dispute in the fol- 
1 wine manner. 


Terms of Settlement : 

1. Rupees eight hundred as deducted from 
each of the workmen S[Shri Bipin-Jena, Maz¬ 
door No. 76j613 and -Sarat Ch. Mallich, Maz¬ 
door No. 61 '737 will be paid back forthwith 
besides payment of their wages for the suspen¬ 
sion period. It was further against by the par¬ 
ties that on receipt of the amount by the above 
workmen a joint petition will be filed before 
the Presiding Officer, Industrial Tribunal (Cl, 
Bhubaneswar for disposal of the Industrial dis¬ 
pute in the light od‘ the settlement arrived at 
between the parties. 

A copy of Minutes of settlement is enclosed 
as Annexure-A to this Memorandum of Set¬ 
tlement 

2. Pursuant to the aforesaid settlement 
dated 24-2-95 SiShri Bipin Jena and Sarat 
Ch. Mallick, Mazdoor were paid Rs. 800 each 
along with their wages for the suspension 
period. A copy of the Acciuiatance Roll is 
enclosed as Auncxure-B to this Memorandum 
of settlement. 

Signature of the parties : 
Hemanta Kumar Mohan tv 
Representing 
1st Party Management : 
A. Ranahandol. 

Representing 
2nd Party Workmen : 

Witness : 

1 . 221 - 

2. Binod Bihen no has 

Regulating - -- > 

ANNEXURE A 

Minutes of the meeting held between the 
Management of Paradip Port Trust and their 
workmen SiShri Bipin Jena Mazdoor No. 

76 613 and Sarat Ch. Mallick Mazdoor No. 

61 737 represented through the General Secre¬ 
tary. Paradip Port & Dock Mazdoor Union on 
24-2-1995 at 3.30 P.M. in the Chamber of 
Chairman, Management Committee, Paradip 
Port Trust. 

PRESENT : 

Management side : 

1. Shri N. C. Sahu, 

Chairman, M. C. PPT, 
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2. Shri II. K. Mohanty, 

Dy. Secretary (Law) PPT. 


3. Shri P. Singh, 

Dy. Secretary (Law), PPT 

4. Shri K. K. Sahu, 

Dy. Traffic Manager, ,PPT. 

Workmen side : 

J. Sri A. Ranahandol, 

General Secretary, 

Paradip Port & Dock Mazdoor, 

Union. 

2. Shri Bipin Jena, 

Mazdoor No. 61|613. 

3. Shri Sarat Ch. Mallick, 

Mazdoor No. 611737. 

An Industrial Dispute was raised before the 
Assistant Labour Commissioner (Central), 
Bhubaneswar for the suspension and recovery 
of Rs. 1600 and salary for the alleged mis¬ 
behaviour of S fShri Bipin Jena, Mazdoor No. 
761613 and Sarat Chandra Mallick, Mazdoor 
No. 61(737. The conciliation ended in failure 
by the Assistant Labour Commissioner and 
failure report was submitted to the Govt, of 
India in the Ministry of Labour on 3-8-1994. 
The Central Government referred the disoutc 
to the Industrial Tribunal (Central), Bhuba¬ 
neswar for Adjudication of the following dis¬ 
pute :■— 


“Whether the action of the management 
of Paradip Port Trust in keeping 
S (Shri Bipin Jena, Mazdoor No. 
76(613 and Sarat Ch. Mallick, Maz¬ 
door No. 611737 under suspension 
from 27-10-92 to 4-11-92 and in. 
deducting their wages @ Rs. 800 
each is justified? If not, to what re¬ 
lief the workman are entitled to?. 


The case of SlShri Umakanta Nayak, Sup¬ 
ervisor (SI. No. 21) and Shri Surendra Behera, 
G.l. (R. No. 125'807) who were in the simi¬ 
lar footin'? was amicably settled before the 
Asst. Labour Commissioner (Central) 
Bhubaneswar on 7-12-1994. where in it was 
decided that the amount as deducted from 
S'Shri Umakanta Nayak, supervisor (SI. No. 
21) and Surendm Behera, G.L. (R. No. 125! 
115 s Gi/ 97-7 


807 will be paid back to them within 30 days 
of signing of this Settlement and the Union 
agreed to withdraw the dispute and the par¬ 
ties would report the implementation of the 
settlement to the Asst. Labour Commissioner 
(Central), Bhubaneswar. 


After protected discussion the workmen as 
well as the Union representative assured that 
such incident will not recur in future. It was 
agreed between the parties in this case to set¬ 
tle the present Industrial Dispute pending be¬ 
fore the Industrial Tribunal (Central). Bhu¬ 
baneswar in the following manner : 

Rupees eight hundred as deducted from 
each of the workmen S (Shri Bipin Jena, Maz¬ 
door No. 76(613 and Sarat Ch. Mallick, Maz¬ 
door No. 61(737 will be paid back forthwith 
besides oavmcnt of their wages for the suspen¬ 
sion period. It was further agreed by the oar- 
ties that on receipt of the amount by the 
above workman a joint petition will be filed 
before the Presiding Officer. Industrial Tri¬ 
bunal (Central). Bhubaneswar for disposal of 
the Industrial Dispute in the light of the set¬ 
tlement arrived at between the parties. 

Sdi- 

(A. Ranahandol) 

General Secretary, 

P.P. D&M. Union. 

SdJ- 

(Bipin Jena) 

Mazdoor No. 76(613, 

Sd[- 

(Sarat Ch. Mallick) 

Mazdoor No. 611737. 

Sd[- 

(Nf C. Sahu) 

. . ■ Chairman, M. C. 

Sdf- 

(H. K. Mohanty) 
Dy. Secretary (Law) 
Sd(- 

(P. Singh) 
Dv. Secretary (P&TR) 
Sd|- 

(K. K f Sahu) 

Dy. Traffic Manager (Labour) 
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Annexurc —R 

Bill No. 269/95-96 Di. 8.6.95 


Vr No —37'1/AH 
20.6.95 

Refund of Penalty to C.H. Worker 

Item Name Degxi- Net amount Date signature 

No, tiHlion Payable (with stamp 

where nece¬ 
ssary) (Un¬ 
paid items to 
he noted as 
such add 

Brought forward attested) 
Cheque No. 075673/AB M-20.6.95 Rs. P. 

1. Bipin Jena 2160 10 

UZ 76/613 ' 

2. Sarat Cll. Mai lick -1918.16 

UZ 61/737 

3. Ghana Shyandra 1952.88 

GL 82/1206 

Total 6031,14 Total Unpaid 

(Rupees) 

Passed for Rs. 6031.14 (Six thousand thirty one & 
in figures) in words) 

paise fourteen only) on the authority of a Establishment 

Travelling Allowance 

.for payment penalty refunds 

Cashier 

Certified that a proper acquittance has been taken in 
respect of each amount paid in this toll from the Person 
entitled to receive it. 

Dy. Truffle Manager 
Paradecp Port Trust. 

22 STtfvT, 1997 

H. 9TT. 13(36:—fniLT 'fffaflTff, 1947 

(1947 n 14) am 17 % iftbtut 

BTTTT ifffffff IT 7)Tffl if^TT T IffBTIT T 

tiTt Tk bbbbj Jr faRum B>a>- 

fffffi fffffK I sftatfffsfi ’TfsTim cpt % ptfrr- 

fvid ml & m %t=s(kr butt it 22 - 04-97 it bfi 
IT I 

[b. ni- 120n/l5/95-BT$ BTT (Tt -TI] 

BBTlff, ItI TTftJlkt 
New Delhi, the 22nd April, 1997 
S.O. 1366.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Industrial Tribunal, 
Pune as shown in the Anncxure in the industrial dispute 
between the employers in relation to the management of 
Union Bank of India and their workmen, which was received 
by the Central Government on 22-04-1997. 

[No. L-12011 /15/95-IR (13-11)] 
SANATAN, Desk Officer 
ANNEXURE 

BEFORE SHRI S. S. HTRURKAR, INDUSTRIAL TRIBU¬ 
NAL, PUNE 

Reference (IT) No. 5 of 1^96 
BETWEEN 

Union Bank of India . .First Party 

AND 

Their workmen ■ Second Party 

Tn the matter of a reference under Section 10(t)(d) (2-A) 

. 11 "> of I. D. Act, 1947 
APPEARANCES : 

Shri K. H, Venkatesh—for the First Party. 

Shri V. H. Badha—for the Second Party. 

AWARD 

This is a reference made by the Central Government in 
exercise of the powers eonfeired by clause (d) of sub¬ 


section (1) and (2-A) of Section 10 of the Industrial Disputes 
Act, 1947, for adjudication of the demands raised by the 
Second Party Workmen. The First Party Uniou Bank of 
India is a Bank, incorporated under the provisions of the 
Banking Co's Act. 1969 whereas the second party is a 
Union Bank of India Employees Union, Pune, which is duly 
registered under the provisions of the Trade Unions Act, 
1926 and represents the employees employed with the first 
party bank. 

2. The Central Government has referred the present refe¬ 
rence for adjudication of the dispute between the First Party 
Bank and the Second Parly Union. The Schedule of Reference 
reads as under : 

“Whether the demand of the Union that a workman 
holding an allowance carrying post on a temporary 
basis should he paid special allowance for such post 
on pro-rata basis for Sunday,,, holidays and the 
days on which he is on casual leave is jusified 
and in accordance with paras 5.10 and 1 13.28 of 
Ihe First Bipartite Settlement and 19-10-66 7 
If not, what is the scope of words "occupies thnt 
post” . ., . and . as if he was on duty . . ..” 
used in the said paras respectively 7” 

3. After the receipt of the Reference from the Govern¬ 
ment, notices were issued to the parties. The Second Partv 
Union has appeared in the Court and filed its Statement of 
Claim, below Ex. U-3. Tt is the case of the Union that the 
employees covered in the present Reference, are working 
in (he Slaff Cadre and governed bv the various Settlements 
and Awards. As per the terms of service anplicable to 
them, they are entitled to Special Allowance when they are 
working on higher assignment on temporary basis at various 
rates on Sundays. Bank Holidays and dnvs on which they are 
on Casual Leave, The First Party Bank has refused to pay 
the Special Allowance due to- employees without just cause 
and without any valid ground. Therefore the Second Party 
Union took tin the matter with the First Parly for payment 
of Special Allowance due to the employees. But due to 
non-co-operation of the first partv. ihere was no alternative 
hut to raise an Industrial Disptue before ihe Assistant l abour 
Commissioner (Central) Pune. Accordingly the dispute 
was raised before the Government, Tn the Conciliation pro¬ 
ceeding also the first arty hank remained adamant. There¬ 
fore. there coidd not be a settlement between the parties. 

4. ft is the contention of the Second Party Union thnt 
if had been pointed bv the second partv union that the em¬ 
ployees were not ndd special allowance due <c them There 
was a number of letter correspondence with the bank, in 
which it was pointed out bv the Second Party that how 
the action of the first partv b.mk was illegal and how the 
concerned employees were entitled tit pet the special 
allowance. 

5. It is contended bv the Second. Party Union that the 
demand raised hv them was admitted in conciliation hut 
could not be settled due to adamant and un-co-operative 
attitude of the first partv The demand raised bv the union, 
is ihat a workman holding an allowance carrying post on 
temporary basis should he naid special allowance for such 
post on pro-rata basis for Sunday,;, holidavs and the davs 
on which the employee is on casual leave. The said demand 
is justified and in accordance with paras 5.It) and 13.28 of 
the First Bipartite Settlement. dated 19-10-1966. signed 
he'vren the parties Tt is eonteded hv th* second pm tv 
Mpin” that the employers covered In the reference are all 
employed with the first party hank on permanent basis. 
Ip n rlerical subordinate staff cadre. Therefore, the Special 
\Un"’rioer Is nnvable to them as per the Bipartite Settlement, 
dated 19-10-1966. 

6. The Second Parly Union has filed Annexure ‘A’ to the 
Statement of Claim, According to which, the special 
allowance should be paid, ft is further contended bv the 
union that in the Banking Industry, there arc no different, 
grades for Award Staff (both Clerical and Subordinate Staff), 
There is only single scale of nay or grade for each of the 
above cadres of the staff. Therefore, to remunerate the 
Award Staff for anv special responsibility or any additional 
work requiring sneckd skill- thev are called upon to discharge 
the Special Allowance are paid to them. It is submitted 
bv the- Second Partv Union *hat the workmen holding mi 
allowance carrying post on tcmoortirv basis, perform the 
same duties nnd can-v out the same responsibilities similar 
to those performed by the permanent incumbents, thus 
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they must be compensated with tite same Special Allowance 
for the period which they are substituting for the permanent 
incumbent of the pvist. Hence it is contended by tht 
second party union that the demand raised by the union in 
Anncxurc ‘A’ is fully justified, 

7. The First Party Bank has filed its Written Statement 
below Ex. C-H and resisted the claim of the Second Party 
Union, on the grounds, for the reasons mentioned in the 
Written Statement, 

8. The First Party Bank has denied all the averments 
made by the Second Party Union in the Statement of Claim, 
According to the First Party Bank, the Second Party Union 
is not entitled to get the relief us claimed in the Statement 
of Claim and the concerned workmen are not entitled for 
the demaid mentioned in the schedule. 

9. It is submitted by the First Party Hank that in the 
piesent Reference, tite Second Party Union is claiming 
that the employees who arc assigned with the duties attract¬ 
ing special allowance on tcmpciary basis, should be paid 
special allowance on Sundays and on Public Holidays, falling 
in between the period of temporary assignment as well as 
prefixing and suffixing l he period of temporary assignment 
and on the days on which they avail Casual Leave, during 
the period of temporary assignment. For the snid purpose, 
the Union lias relied on para 13.78 of the First Bipartite 
[Settlement, dated 19-1 (F1966. which stipulates that an 
employee who is on casual leave, shall receive pay and 
allowance as if he was on duty, According to the first party 
bank, the term and allowances referred td in para 13.28 
of First Bipartite Settlement, dated 19-10-1366 only indi¬ 
cates that the pay and allowances which the workmen is 
entitled on regular basis, should be paid to him, during his 
casual leave. This clause cannot bo logically stretched to 
include an allowance, which is temporarily payable to a 
workman on pre-rata basis, Therefore, the bank has opposed 

I he demand of the union, on the basis of provisions govern¬ 
ing giant of Special Allowance, stipulated in paras 5.1 
to 5.12 of the First Bipartite Settlement, dated 19-10-1966. 

It is contention of the First Party Bank that para 5.10 
stipulates that a workman who is assigned the duties carrying 
special allowance on permanent basis, would continue to 
draw special allowance while on leave. Whereas a workman 
who is required to perform these duties temporarily, will 
be entitled to special allowance attached to the said post 
on pro-rata basis, for the period, for which he actually 
occupies tite post. It is denied by the bank that the demand 
for payment of special allowance on Sundays, Bank Holidays 
and Casual Leave to the temporary assignees, is just and 
legal. In fact, such temporary assignees are not eligible 
for any special allowance on Sundays, Flolidays and Casual 
Leave, as per rules of the bank. 

10. The Bank has further submitted that the special 
allowance is payable to the employees carrying out duties 
of special allowance on temporary basis, during the leave 
of the permanent incumbent, if he has actually worked in 
the post carrying allowance excepting Sundays, Holidays and 
during Casual Leave of such temporary incumbent. For the 
employees carrying out duties of special allowance on tem¬ 
porary basis, the special allowance is payable for his actual 
performance of his duties since the permanent incumbent 
is regularly paid the special allowance even during any 
kind of leave as also on Sundays, Bank holidays and Casual 
Leave as per the rules of the Bank. 

11. Lastly, it is submitted by the Bank that the demand 
of the Second Party is not maintainable as they do not 
have any merits as to payment of special allowance 
to all the workmen carrying out duties on temporary basis. 

So also, the claim made by the workmen are not in 
consonance with the Bipartite Settlement .and therefore, 
it is not maintuinuble. Hence the Reference be dismissed. 

12. The First Party Bank as well as the Second Party 
Union have filed certain documents on record, in support 
of their contentions, 

13. In view'- of the .Schedule of Reference, only poinl 

arises for my consideration as follows : 

“Whether the demand of (he union Hint a workman 
holding an allowance carrying post on a temporary 
basis should be ptiid special allowance for such post 


on pro-rata basis for Sundays, holidays and the 
days on which lie is on casual leave is jusified 
and m accordance with paras 5.10 and 13,28 of the 
First Bipartite Settlement dated 19-10-1966 ?" 

14. After going through the documents filed by the parties 
ami the evidence adduced by the Second Party Union and 
the arguments advanced by the learned counsel for both 
the sides, T record my finding in the affirmative, for the 
reasons mentioned below. 

REASONS 

15, It is an admitted fact that the present Reference and 
the demand of the second party union is based on the First 
Bipartite Settlement dated 19 - 10’T966 J signed between 
the parties. Therefore, it is necessary to go through the 
piovisions of Paras 5.8 to 5.10 which reads as under : 

FIRST BIPARTITE SETTLEMENT, DATED 19-10-1966 
PARAS 5.8, 5.9 and 5.10 

5.8 A workman will he entitled to a special allowance, 
if he is required to perform duty/duties and/or 
undertake the responsibilities listed against the cate- 
goiy, irrespective of his designation/nomenclature 
or any general authority vested in him. 

5.9 A workman will bo entitled to a special allowance 
only so long as he is incharge of such work or 
the performance of such duties which attract such 
allowance. Whother a workman can be asked to 
cease to do such work or discharge such duties 
and consequently cease to draw such allowance, 
will depend upon tht terms of his employment 
For instance a workman who is employed permanent¬ 
ly as a Head Clerk or Stenographer Cannot Jbo depriv¬ 
ed of his special allowance by asking him to worlc as 
an ordinary clerk or asking him not to work ns 
a Head Clerk or Stenographer. Jf, however, a 
recipient of a special allowance wants to give up 
the work or duties which entitle him to the special 
allowance, he shall if his request is granted, cease 
to draw the special allowance. 

5.10 The special allowance would continue to be drawn 
by a permanent incumbent while on leave. A 
workman who is asked to work temporarily in 
a post carrying a special allowance would be entitled 
to such a special allowance pro-rata for such period 
during which he occupies that post.” 

Clause No. 13.28 reads as under: / 

“A workman on Casual Leave shall be entitled to pay 
and allowances as if he was on duty.” 

The provisions of these paras needs to be considered, 
on the basis of evidence adduced by the parties. It is per¬ 
tinent to note that the First f'arty Bank has not led any 
evidence. Therefore, the evidence adduced by the Second 
Party Union, has gone unchallenged. 

16, The Party No. 3 Union has examined near about 
four witnesses. The first witness Shri p. p. Datta examined 
al Ex. UW-1. is working as a Special Assistant in the 
First Party Bank. He has stated that the Special Assistant 
is a post in the clerical endre to which special allowance 
is payable. He has also stated that “in the clerical cadre, 
special allowance is paid to employees designated as special 
Assistant. They have performed to work to pass cheques, 
to sign voucher and other instruments like draft, bills, 
check ledgres etc. The Head Cashiers are paid allowances 
tinder categories ‘C’ and ‘E\ They have to perform the 
duties' of holding keys, control and supervision of cash 
dept., cash management etc. In the subordinate staff cadre, 
the employees designated as daftaries are paid special allow¬ 
ance and they have to perform the work like simple binding, 
press copying, filing of letters, assisting in issue of 
stationery, keeping of records in orderly manner, vouchers 
stiching and maintenance of the same. The bill collectors 
arc also paid special allowance and they have to obtain 
acceptance of the bills of exchange, collect postal orders 
etc.” He has further stated that “when the - person’ 
[holding the post of special allowance, goes on leave, other 
person is asked to work in his place. Therefore, tht 
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workmen holding an allowance carrying post temporary 
basis has to perform the same duties and carry out the 
same responsibility similar to those performed by the perma¬ 
nent incumbents. Hence, v it is necessary that the said 
employees must be compensated with the special allowance 
for the period which they are substituting for the permanent 
incumbent of the post for which special allowance is payable.” 
He has further deposed that “the special allowance is payable 
as per the Bipartite Settlement signed between the parties." 

17. The said witness was cross-examined. In the cross- 
examination, he has admitted that “a person who is a 
temporary incumbent and is not getting the special allowance 
and if he has to work in a place of a person who is getting 
special allowance, then only that incumbent will be entitled 
to get special allowance. But from this admission in the 
cross-examination, nothing could be brought on record, which 
could help the first party bank. 

18. The Second Party Union has also examined, Shri 
K. N. Phaldar, a Clcrk/Cashier working in the First Party 
Bank, Shri S. K, Kolamkar, a Computer Operator working 
in Pune City Branch of the First Party Bank and Shri S. B, 
lihandarc, a Computer Operator working in Bhavani Peth 
Branch of the First Party Bank. .411 these witnesses have 
deposed and made the facts very much clear as far as the 
nature of duties in their munches are concerned. All these 
witnesses have stated that special allowance is paid under 
clauses mentioned in the Bipartite Settlement. They have 
also stated that after the salary bills are prepared, they 
are checked by the Asslt. Branch Manager or Accountant 
and one copy of the salary bill is forwarded to the Zonal 
Office for confirmation and since last four years there is 
no enquiry or querry or objection raised by the Zonal Office, 
Audit Section, on the issue of Special Allowance. Therefore, 
on the basis of the evidence adduced by these persons, it 
is dear that there is no fixed procedure for the payment 
of Special Allowance to the employees. In the evidence of 
Shri Bhapdare, he has stated that whenever he used to work 
as temporary incumbent, he used to get special allowance 
excluding Casual Leave, Bank holidays. Sundays and other 
holidays Therefore, it is clear that the employees arle 
not paid tbo special allowance for Casual Leave, Bank holidays, 
Sundays and other holidays. It is also made clear in the 
evidence of these persons that permanent employees are 
getting the special allowance for the whole period whereas 
the temporary employees arc getting the special allowance 
excluding Casual Leave, Bank holidays, Sundays and other 
holidays. It is also made clear that the work performed 
by the permanent incumbent and the temporary incumbent, 
is the same, in nature. It is also come on record that 
whenever any temporary incumbent works in place of 
permanent incumbent, he is paid special allowance for 
leave period, excluding Casual Leave, Sundays and Holi¬ 
days. There is no justification given by the first party bank, 
for the said payment. When it is an admitted fact that 
the workers arc paid the special allowance as per the Bipartite 
Settlement, then there should be no discrimination in pay¬ 
ment of the special allowance. 

19. The Party No. 1 Bank has filed on record the leave 
record of the employees on temporary higher assignment, 
for the period from October 1995 to September 1996 and 
payment slips. But those documents were not proved by 
the bank, bv adducing evidence. It Is pertinent to note 
that though the bank has strongly opposed _ the demand of 
the Second Party LJnion but the bank has failed to prove its 
case, by adducing evidence. 

20. It is neoessary to mention here that the Second Party 
Union has issued a notice to produce the documents below 
Ex. U-7, to the first party bank, The Bank was directed 
to produce the documents at Sr. No. 4(a). The said docu¬ 
ments were filed by the bank, below Ex, C14, it is an 
Approval Note. In the approval note, the General Manager 
has agreed to pay the special allowance to the concerned 
employees, on the following terms : 

TERMS OF SETTLEMENT 

1, An erhployee who Is assigned the duties attracting 
special allowance on temporary basis, in the absence 
of permanent incumbent, shall be paid special 
allowance on pro-rata husis on the days : 

(a) on which he actually perform the duties, 


(b) On the days on which bank is dosed on account 
of Sundays and/or holidays falling in between 
the period of temporary assignment. However, 
he will not gel special allowance, on Sundays 
and holidays which fall on the days perfusing and 
suffixing the actual period of work. 

2. If an employee who has been assigned the duties 

tor a temporary period, takes leave of any type 
within the period of his temporary as¬ 
signment, he shall not be eligible for 

tho special allowance for the days of his leaye 
as also Sundays and holidays suffixing, prefixing 
his leave and/or falling in between the period of 
his leave. Whereas another employee who is 
actually required to perform the duties during the 
leave period of a temporary assignee shall be paid 
special allowance for the period for which he actually 
performs the duties and for the Sunday:; and holidays 
falling in between the period of his temporary assign¬ 
ment but not on Sundays and holidays suffixing and 
prefixing the period of actual work. 

3. Under any circumstances more than two employees, 
including the permanent incumbent, cannot be paid 
special allowance foi the same period." 


21. The said terms of settlement could not be accepted 
by the parties as it was not ottered to the Second party 
Union, during the conciliation. The approval note prepared 
by the first party bank makes it clear that me employees 
could be entitled to get the special allowance under certain 
conditions and only to not more than two employees but 
the same was not paid to the concerned employees. 


22. Clause 13.28 of the Bipartite Settlement provides that 
“A workman on Casual Leave shall be entitled to pay and 
allowance as if he was on duty.” When a workman is 
supposed to be on duty when he is on Casual Leave and 
he is paid! the special allowance, then' there should have 
been no reason to refuse him the special allowance for Hie 
Sundays and Holidays. It is an admitted fact that in clerical 
cadre, special allowance is paid to the employees designated 
as Special Assistant and they have to pass cheques, sign 
vouchers and other instruments like drafts, bills, check ledgers 
etc. The Head Cashiers arc puid allowance under categories 
‘C and ’E’ per month. They have to perform the duties of 
holding keys, control' and supervision of cash department, 
cash management etc. So also, in the subordinate staff cadre, 
the employees designated as daftanes, are paid special allow¬ 
ance and they have to perform the work like simple binding, 
press copying, filing of letters, assisting in issue of stationery, 
keeping of records in orderly manner, vouchers stiching and 
maintenance of the same. The bill collectors are also paid 
special allowance and they have to obtain acceptance of the 
bills of exchange, collect postal orders, etc. All these 
activities which arc performed by the permanent incumbent, 
arc to be performed by the temporary incumbents and there 
is no change in nature of duties. Therefore, obviously those 
employees would be entitled for the special allowance equally 
to the permanent incumbents and there should have been 
no discrimination regarding the payment. All these employees 
should be paid on the basis of 'equal pay for equal work’. 


22. The learned representative appearing for the Second 
arty Union has filed the written notes of argument at Ex. 
-12 ; from which it is placed on record that the employees 
jvered under this reference, arc governed by the Bipartite 
sttlemcnt. The employees Holding an allowance cariying 
ost on temporary basis, are entitled for Special Allowance 
or Sundays, bank holidays and Casual Leave till such time, 
ley work in place of the permanent incumbent as per the 
lipartite Settlement. The said representative has further 
eferred to the certain notes and comments given by Shri R. K. 
iotgalkar regarding para 13,28 of Bipartite Settlement 
aking into consideration said comments, it is very much 
tear that the temporary incumbent is entitled to get the 
fecial allowance equivalent to the permanent incumbent 
wording to the learned representaive for the Second 
'arty Union, all wage structures are fixed by the scttlc- 
lent, taking into consideration that there, are about 
5 working days in a month. Even wage boards and other 
age fixing authorities or tribunals have fixed wages taking 
ito consideration that there are about 2a working days m 
month Therefore, it is dear that the Sundays and holidays 
re included while calculating tlv; salary for 26 days. 
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23. The representative appearing for the Second Parly 
Union has made it clear that Clause 13.28 of Bipartite Settle¬ 
ment is very much clear mul if the literal interpretation is 
adopted, the workmen working on temporary basis on 
special allowance carrying posts, arc entitled for allowance 
on casual leave. Even for the sake of argument, without 
admitting the same, if it is presumed that the sail clause 
is capable of being construed in more than one way, than 
it must be interpreted in favour of the workmen. According 
to the representative, if special allowance is paid to thojc 
working in special allowance posts on temporary basiss for 
casual leave, it would be anomalous by not paying special 
allowance on Sundays and bank holidays. 

24. The representative for the First Party Bank, has ulso 
filed the notes of written arguments below Ex. C-17. He 
has also referred to the Clause 13.28 of the Bipartite Settle¬ 
ment,. He has also referred to Clause 5.10 of the Bipartite 
Settlement, He has argued that the word ‘pro-rata’ 
itself specifics that such allowance is to be paid for 
the period for which the temporary assignee does the work 
in placo of a permanent incumbent If the temporary 
assignee is also to be paid special allowance on leave and 
public holidays, the word ‘Pro-rata’ would become redun¬ 
dant. According to him, this clause does not mean that 
the workman should be paid allowance, which are payable 
on pro-rata basis for actually performing certain additional 
duties attracting higher allowance during the period for 
which he remains on leave. This is something which goes 
against the basic principles of service jurisprudence. This 
allowance is comparable to overtime allowance, According 
to him, it would be absured if a demand for making payment 
of overtime allowance is made to workman Who is not 
present for work on Sundays, Public Holidays and the days 
on which he is on Casual Leave and stated it to he justified. 

25. The said representative has referred to the evidence 
adduced by the Second Party Union and tried to convince 
that the special allowance could not be paid for Sundays, 
holidays and casual leave. 

26. I have gone through the arguments advanced by the 
antes. I am again constrained to note that tho first paity 
ank has not led any evidence to support its contention 

whereas the second party union has examined four witnesses. 
It shows that it is necessary to give the special allowance to 
the workers working as temporary incumbents. Tn my opinion, 
after going through the record, it reveals that there is a 
discrimination shown by the first party bank regarding the 
payment of special allowance, ns per the Bipartite Settle¬ 
ment. I have also gone through the Clauses 5.8, 5.9, 5.10 
and 13.28 of the Bipartite Settlement, dated 19-10-1966 
and I am of the opinion that in view of tho said clauses and 
in view of the procedure conducted by the bank and the 
duties performed by the concerned employees, the temporary 
incumbents are also entitled to the special allowance for 
Sundays, holidays and Casual Leave, Therefore, the demand 
raised by the Second Party Union deserves to be allowed, 

27. At last in nut-shell, I am of the opinion that the 
workmen holding an allowance carrying post on temporary 
basis perform the same duties and carry out the same res¬ 
ponsibilities similar to those performed by tho permanent 
incumbents, therefore they must be compensated with the 1 
same special allowance for the period which they are subs¬ 
tituting for the permanent incumbent of the post. Hence in 
my opinion, the demand raised by the second party union 
at Annexure ‘A’ is fully justified. Hence l answer the Issue 
accordingly. I am also constrained to hold that the con¬ 
cerned employees are entitled to get the arrears of special 
allowance with retrospective effect from the date of Refe¬ 
rence ie. 12-1-1996. Hence I pass the following Award : 

AWARD 

(i) The Reference is allowed. 

(ii) The First Party Bank is directed to pay the special 

allowance to all the concerned employees, as per 

Annexure ‘A’ with retrospective effect, from the 

date of Reference i.c. 12-1-1996. 

(iii) The First Party it directed to comply Award within 

■ two months from the date, It becomes applicable, 

(iv) No order ns to costs. 


PUNE, 

Dated : 12-3-1997 
Sd/- 

(D, G. DAKE) 

For Secretary, 

Industrial Tribunal, Pune. 

S. S. HIRURKAR, Industrial Tribunal 
ffi fecvff, 24 1997 

TT.RT. 1367:—IHaTfffT fffTLJ STfafalW, 1947 

( 1 947 tt i 4 ) am 17 sFiwrir, %*star 

ETffffT It 5TT s'fen % STAPHt! T fapa't- 

3fri tAt Tffm T^Tift % smnutf it 5i*1at- 

frfr f=rrn? ir rttr srfarTH, trtc 

% TT Bffnftffrf T v oT v|T 3T3T17 TT 

23-4-97 TT BFrf fTTT I 

[q.uH -12012/193/9s^nif ( 3 fr II)] 
RffTfEf, Iwp crftjnA 

New Delhi, the 24th April, 1997 

S.O. 1367.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publisher, the Award 1 of the Central Government In¬ 
dustrial Tribunal, Kanpur as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of Central Bank of India and their workmen, 
which was received' by the Central Government on 23-4-97. 

rNo. L-12012/193/95-IR(B-II)l 

SANATAN, Desk Officer 

ANNEXURE 

BEFORE SHRI B. K. SRIVASTAVA, PRESIDING OFFI¬ 
CER, CENTRAL GOVERNMENT INDUSTRIAL TR1BU- 
NAL-CUM-LABOUR COURT, DEOKI PALACE ROAD, 
PANDU NAGAR, KANPUR 

Industrial Dispute No. 121 of 1996 
In the matter of dispute between : 

Regional Manager, 

Central Bank or India, 

Belanganj, Agra. 

AND 

President, 

Central Bank Employees Congress, 

B O Eawara, 28/299, Gouku.Ij.nua, 

Agra. 

AWARD 

1. Central Government, Ministry of Labour, New Delhi 
vide its notification No. L-12012/I93/95-I.R.(B-2) dated 26th 
November, 1996 has referred the following dispute for adju¬ 
dication to this Tribunal: 

Whether the action of the management of Central Bank 
of India, Agra to deprive the post of Head Peon 
CZamadar) to Sri Ram Sanehi, Peon, Agra is legal 
and justified 1 7 If not, to what relief the workman 
is entitled to ? 

2. It is unnecessary to give the detail of the case as after 
.sufficient opportunity the concerned workman has not filed 
claim statement. Hence, the reference answered against the 
concerned workman for want of prosection and proof and 
concrncd workman is not entitled for any relief. 

Dated, 8-4-97. 


B. K, SRIVASTAVA, Presiding Officer 
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rtttt %rcr %% % % s'sn? Mm'i 

34% sfr^ph't % sfur, ir sfraifw fanner 
T %7j(ta freapn; uWifw wfkFjrtTJT ^th^t T 
44 zwim ^TTcfr I, 3|'t ^jfpr tfT’PK 44 2 8-04-97 
ffit 3FT i^STT «1T 1 

[9. 9^-12012/390/92-5^ mx (tft~II)j 

ii^r srftwpT 

New Delhi, the 24th April, 1997 

S.O. 1368,—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 qt 1947), the Central Government 
hereby publishes the Award of the Central Government In¬ 
dustrial Tribunal, Kanpur as shown in the Annexure, in the 
Industrial Dispute between the employers in relation to the 
management of Canara Bank and their workmen, which was 
received by the Central Government on 24-4-97. 

[No. L-12012/360/92-lR(B-ll)] 
SANATAN, Desk Officer 

ANNEXURE 

BEFORE SHRI B. K. SR1VASTAVA, PRESIDING OFFI¬ 
CER, CENTRAL GOVERNMENT INDUSTRIAL TRIBU- 
NAL-CUM-1.ABQUR COURT, DEOKI PALACE ROAD. 

PAN DU NAGAR, KANPUR, 

Industrial Dispute No, 22 of 1993 

In the matter of dispute between : 

Dy General Manager, 

Canara Bank, 

4, Sapru Mare, 

4 Lucknow. 

AND 

Vice President, 

U. P. Bank Workers Organisation, 

24, Laxmi Market, 

Belanganj, Agra. 

AWARD 

1. Central Government. Ministry of Labour, New Delhi 
vide its notification No. L-12012/36O/92-IRB-n dated 5-3-93 
has referred the following dispute Tor 'adjudication to this 
'tribunal: 

Whether the action of the management of Ctmara Bank 
in imposing a punishment of stoppage of two incre¬ 
ments with cumulative, effect on Sri A, K. Malonia 
is justifiedIf not what relief is thi workman 
entitled to 


2. D. L. Chaturvedi, MW-1 was posted as officer of the 
opposite party Canara Bank at Jalesar branch whereas the 
concerned workman A. K. Malonia was posted as clerk in 
that branch. On 14.3-90 he was served with following charge 

sheet : 

On 30-J1-89 you were working in cash department on 
receipt counter and Sri H. O. P. Nigam (340241 
Clerk was working in payment counter. On that 
day, in the evening while counting the cash of pay¬ 
ment cashier, Sri D. L. Chaturvedi, Officer found 
on un-matched mutilated note of rupees one hundred 
in one bundle. This bundle was received by Sri H 
O. P. Nigam from you. Sri D. L. Chaturvedi, 
Officer requested you to remove the said note from 
the bundle and replace the same with good note. 


Sri Chatutvedi, Officer also marked with red ink 
on the note so that the same should not be accepted 
again by mistake. You objected for the marking 
with red ink and refused to replace the same How¬ 
ever the same was later on replaced by Sri H. O. P. 
Nigam, Clerk. 

On 01-12-89 in the morning you alongwith other staff 
member surrounded Sri D. L. Chaturvedi, Officer 
inside the branch hall and violently shouted at him 
using abusive words and also renjbvedl your shoes 
and took the same in you band and attempted to 
assault Sri D, 1 . Chaturvedi. Officer. 

By your above acts of showing disrespect to the officials 
of the branch and by your indecent disorderly and 
discourteous behaviour in tfip premises of the Bank 
you have committed a gross misconduct within the 
meaning of Chapter XI, Regulation-3, Clause (k) of 
Canara Bank Services Code. 

Your above acts being prejudicial to (he interests of the 
Bank, you have committed a gross misconduct with¬ 
in the meaning of Chapter XI, Regulation-3, Clause 
tm) of Canara Bank Service Code. 

One V. K. Garg an officer of the Bank was appointed as 
enquiry officer. After concluding evidence he submitted his 
report on 11-3-91 holding that charges were proved. On 
the basis of this report the disciplinary awarded punishment 
by way of stoppage of two increment with cumulative effect 
Appeal filed by the concerned workman was also rejected. 

3. Feeling aggrieved the concerned workman has raised the 
instant industrial dispute inter-alia he had alleged that enquiry 
was not fairly and properly held against him. Where as the 
management maintain that enquiry was fairly and properly 
held. Hence a preliminary issue was framed in this regard 
and vide finding dated 3-1-97 it was held that enquiry was 
not fair and proper hence lire management was given oppor¬ 
tunity to prove the charges on merits. 

4. Thereafter the management examined! Damodar Lai 
Chaturvedi, MW-1 where as workman examined Arvind Singh. 
WW-1 Ashok Kumar Maloma, WW-2. 

5. From the peiusal of above evidence and the pleading 
of the parties this much is definll that there did take place 
an incident on 30-11-S9 as alleged in opening para of charge 
sheet Front the evidence of D, L. Chaturvedi, MW-1 it is 
also established that delequent had refused to replace the 
same which was later on done by another clerk H. O, B. 
Nigam. However it is not the reason for punishment. 

6. The reason for punishment is the other jjpt of the charge 
regarding incident of 112-89. When dunng office bouts 
the concerned workman alongwith other had used abusive 
language and the concerned workman had taken out his shoe 
with intention to assault D- L. Chaturvedi. 
Naturally D. L. Chaturvedi MW-1 supported 
his version in entirely. "Where as A. K. Malonia has stated 
that when on 1-12-89 he alongwith other were standing D. L. 
Chaturvedi was coming out from the other side-. He oon- 
tcnrptiously glanced through them and observed that there 
they are promoties and belonging to lower cost should con¬ 
fined themselves to their status. When he protested D L. 
Chaturvedi removed his shoes with intention to assaut him. 
This was avoided by the people assemble there. Arvind 
Singh has corroborated him. 1 

7. The management has not filed the copy of reply of the 
concerned workman from which it could be found out if the 
manner of origin of this incident is after thought to is in, 
consoncnce with his original statement. If there was any 
departure about the manner of origin of this incident this 
paper would have very relevant. Any way if the weight 
the evidence of panics the case o'f the workman seems to 
be more probable. When the delequent had refused to change 
the mate on 30-11-89 D. 1,. Chaturvedi would have the 
aggrieved person and in this way it is quite likely that would 
have raised the matter on 1-12-89 in thd manner as slated 
by the concerned workman. Further the case of the concerned 
workman find corrobration from on witness whose presence 
on spot is not denied, where is there is no corroboration of 
the evidence of management. In view of these factors 1 
believe the version of the concerned workman and hold that 
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D, L. Chatuivedi had started the matter which had taken the 
unfortunate the ugly shape. As such in these circumstances 
the concerned workman can not be said to have conduct any 
misconduct. 

8. There is another i sped of the case. According to the 
management there were ether as well involved in this inci¬ 
dent alongwith deled lien t. Hence, they too’ would have been 
guilty of alleged misconduct, but nothing has been done 
against them. That shows discrimination on the part of the 
management. 

9. Jn the end my award is that under the circumstance the 
concerned workman had not committed any misconduct hence 
he has been wrongly punished. Accordingly the punishment 
order dated 18-5-9) by stoppage of two increments with 
cumulative effect is set aside and he will he entitled for differ¬ 
ence of wages as if such punishment did not exist. 

Hated. 15-4-97. 

B. K. SRIVASTAVA, Presiding Officer 
fft farc^ff, 24 7TRH, 1997 
TT. 511. 1 36 9:—TlMfffT faffTT 1947 

(1947 ^ 14) tfV am 17 % ?Fi.*mT it, %rs!Y*r 

RTTK fgfSfrn?T TirffPCT f r fo % Sienna T 

RST3 faqtTnfiT Ti«fTH % ’4H, TF^ST if 

TTlTnfffT faff PI n TEflff >W11 TUfllfaT 5rfvj- 
vm, at farnr T o'w tt aTTfaiff ffy/fr f, m frfm 
flT^TT ffff 24-4-97 ffT aFcl gTTT «?T I 

[a, OSf- 1201 2/8 l/s 5 -mf OTT sft 2 /ft-lln] 
ffffrarff, f«F 7 Tf«rffrp> 

New Delhi, the 24th April, 1997 

S.O. 1369.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947,1, the Central Government 
hereby publishes the Award of the Central Government 
Industrial Tribunal, New Delhi as shown in the Annexure in 
the Industrial Dispute between the employers in relation to 
the management of Hindustan Commercial Bank Ltd, and 
their workmen, which was received by the Central Govern¬ 
ment on 24-4-97. 

rNo L-12012/81 /8J-DIJ(A)/IR (B-ID1 
SA NATAN. Desk Officer 

ANNEXURE 

BEFORE SH. GANPATI SHARMA PRESIDING 

OFFICER : CENTRAL GOVT. INDUSTRIAL TRIBUNAL; 
NEW DELHI 

I. D. No. 43/86 

In the null ter of dispute : 

BETWEEN 

Shri R. B. Mathur House No. 2X27. Kinare Bazar, 
Chetpuri, Delhi-110006, since deceased and subs- 
titued by 

fl) Smt. Kamla Rani Mathur (Widow') 

(2) Shri Prndeep Mathur (Son) 

(3) Shri Suresh Kumar Matlmr (Son) and 

(4) Smt. Rekha Mathur (Married Daughter). 

Versus 

Punjab National Bank. 

Parliament Street, - 
New Delhi, 

APPEARANCES : 

Shri L, P. Prabfiaker for the workman. 

Shri Samir Pwrkash for the management. 


AWARD 

The Central Government in the Ministry of Labour vide 
its No. L-12012/81 /85-D.JV(A) dated 17-3-1986 ha s rtrferred 
the following industrial dispute to this Tribunal for adjudi¬ 
cation :•—- 

“Whether the action of the management of Hindustan 
Commercial Bank Limited, New Delhi in dismis¬ 
sing Shri R. B, Mathur from the services vide their 
order dated 26-11-1984, is justified ? If not, to what 
relief the workman concerned is entitled ?’’ 

2. The workmnn concerned, Shri R- B. Mathur, was work¬ 
ing as Clerk at Chandni Chowk Branch of the erstwhile 
Hindustan Commercial Bank Limited. New’ Delhi. He was 
served with the charge-sheet dated 22-8-1984, w'hich is as 
under 

“1. That while entering the undernoted transfer drafts, 
which were in Pact forged, in Bills Payable Regis¬ 
ter, you ignored and did not report to your superior 
the following glaring (laws/discrepancies 

<i) that the said transfer drafts were numbered in a 
style different from the normal style of allotting 
member to the bonafide drafts followed by D r O 
Scohara. 

lii) that the said transfer drafts were numbered out 
of serials. 

(iii) that the serial numbers given in the said transfer 
drafts were not matching with their respective 
dates as is evident from the facts that the serial 
No. 68/83/A was dated 29-3-83 whereas the next 
entered D. D. Serial No. 57/83 was dated 22-3-83, 
similarly while T.D.S, No. 78/83 St was dated 
26-3-83 the next entered demand draft S. No. 


59/83 was dated 5-4-83 and so was the case with 
other two transfer drafts:— 

T.D.S.No. 

Dated as 

D.D.S. No. 

Dated as 

80/A/83 

15-4-83 

77/83 

16-4-83 

171/83/A 

16-7-83 

165 

21-7-83 

One more forged T D with ! 

3. No. 171-A 

entered In BilVs 

Payable register on 9-8-83 was 

dated 5-8-83 

whereas the just 

prior entered DD’s were dated as : 


DD S.No. 


Dated as 

Entered in Bills 




Paya ble 




Register 

174 


3C-7-83 

2-8-83 

172 


01-8-83 

3-S-83 

176 


04-8-83 

6-8-83 

177 


04-8-83 

6-8-83 

179 


04-8-83 

8-8-83 

175 


04-8-83 

3-8-83 

and further the 

next entered 

D.D. S. No. 

173 was dated 


4-8-83. 

(iv) that the amount of the said transfer drafts were 
disproportionately in excess of the drawing 
power of Seohara Branch. 

(v) that the transfer drafts in series of machine 
number 1 10801 and onwards were presented in 
March, 83 whereas transfer drafts in series of 
110701 and onwards were presented in July, 
1983. 

(vi) Lhat you made alterations in the bills payable 
register in the controlling members of the drafts 
recorded by you. 
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Details of transfer drafts entered in Bills Payable Register 




10. Hence held 1 that the enquiry was quite fair, and 
proper, 


Pi'in- S.No. 

ted 

No. 


Date of Favour- Amount Date when 

T/'Draft ing fRs). Paid and 

entered 


110804 78/83/A 26.3.83 


110807 80/A/S3 15.4.83 

110718 171/A/83 05.8.83 


Sh. Bisllan 
Chand S/B 

A/C 1,80,000 31.3.83 

No. 4596 

-do- XOtOOO 19.4,83 

-do- 1,80,000 09.8.83 


2. That due to your aforesaid acts, there has been a 
fradulent withdrawal of an amount of Rs. 4,40 
lacs resulting in financial loss to the Bunk. 

3. that on 15-6-83 you took with malnfide intention 
vouchers dated 25-3-83 from the dtrftry and re¬ 
moved unauthorisedly u cheque No. 965551 for 
Rs. 40,000/- therefrom. You took the said vou¬ 
chers from the daftry on the piea of tallying Bills 
Payable Balances but il is noted that there was no 
differences on' said dale. 

4. That the aforesaid acts alleged against you are 
serious acts of gross misconduct amounting to:— 

(a) Committing nets prejudicial to the interest of 
the Bank. 

lb) Dishonesty in connection with Bank’s business 
resulting in serious financial loss to the Bank. 


11, I have also closely perused the findings of the Enquiry 
Officer and I have come to the conclusion that the same are 
based on appropriate assessment of the evidence on record. 
ttThe Enquiry Officer has given adequate reasons for conclu¬ 
sions arrived at by him. Hence, held that the findings of 
the Enquiry Officer are not perverse, 

• 4 5 6 7 8 * * * I2 - N o w . let me examine us to whether the punishment 

/awarded to lhe concerned workman was disproportionate 
i to the charges found proved against him. It is true that the 
iBank has incurred financial loss to the tune of Rs. 4,40 
lakhs on account of contributory gross negligence of the 
, (concerned workman on duty, It is also borne out from the 
evidence on record that the concerned workman could not 
reasonably justify lhe source of his assets disproportionate 
to his known income, may he in the joint name of his wife 
or other family members. It is also true that the past ser¬ 
vice record of the concerned workman too was not clean as 
he had been awarded punishment for his fradulent net in 
il%l and subsequently in 1973 also be bad been awarded 
punishment. 

i 13. But on the material on record before me, I am of 
the view that it will meet the ends of justice if the punish¬ 
ment. of dismissal from service is reduced to discharge from 
service under clause 2tfiv)(b) of the Bipartite .Settlement 
dated 14-2-1995. The Management was fully justified in losing 
confidence in the concerned workman. After all, Bank is 
a financial institution in public sector, wherein, transparent 
honest conduct is the first and the last condition of the 
service. Looking into the past service record of the concer¬ 
ned workman, no more stake could be taken by retaining him 
in service any further. 


(c) Wilful alteration of records with dishonest in¬ 
tention. 

(dl Gross negligence in the discharge of your 
duties.” 

3. The departmental enquiry was instituted to probe into 
the above charges, Shri B. P, Singhal was appointed as En¬ 
quiry Officer, who after holding the enquiry bound charges 
No. 4(a), 4(b) and 4(d) proved while charge No. 4(c) not 
proved. However.’ the Disciplinary Authority disagreeing 
with the Enquiry Officer held the concerned workman guilty 
of charge No. 4(c) also. 

4. By an order dated 26-11-1984, the concerned work¬ 
man was dismissed from service of the Bank, which has 
been challenged by the concerned workman on the ground 
that the departmental enquiry, was not fair and the findings 
of the enquiry are based on suspicion, conjuctures and sur¬ 
mises, which cannot take place of proof. The concerned 
workman has also alleged that the punishment awarded to 
him was highly disproportionate. These allegations have 
heen denied by the management, 

5. Out of the pleadings of the concerned parties, follow¬ 
ing issues were framed 


14. Hence, held that the action of the management in dis¬ 
missing the concerned workman from service vide order 
dated 26-11-1984 might have been justified, had the afore¬ 
mentioned Bipartite Settlement, dated 14 2-1995 would have 
not come into force, which provides remedy short of dismis¬ 
sal from service, when it is not in the interest of the institu¬ 
tion to retain an employee like the concerned workman, 

15. Therefore, the punishment of dismissal from service 
of lhe workman concerned is reduced to discharge from ser¬ 
vice in terms of Tin use 21(iv)(b) of lhe afore-mentioned 
Settlement, dated 14-2-1995, as a result of which the concer¬ 
ned workman and (or his substituted legal heirs are entitled 
to superannuation benefits as would have been due otherwise 
at that stage, i.e. 26-11-1984. 

16. The case law died by the concerned workman have 
been cone through by me, and these have no hearing on the 
facts in the present case before me. 

17 The Management of Purdah National Bank, New Delhi, 
vide their petition dated 9-2-1937, proved for their substitu¬ 
tion in place of Hindustan Commercial Bank Limited, the same 
havintr been taken over by the Punjab National Bank, which 
was allowed by me. 


and perused the evidence on 


(1) Whether the Enquiry was fair and proper ? 

(2) As in the terms of reference. 

6. The management have filed 11 documents along wifi} 
record of tin- departmental enquiry and have examined 
Shri A. K. Goel, Officer on Special Duty at Chandigarh, 
as MW1. 

7. The concerned workman has filed 12 documents and 
has examined himself as WWI. 

8. Heard both the parties 
record, 

9 Ip the departmental enquiry, the concerned workman 
>v:is' allowed to appoint defence representative of his choice 
l-tc was also allowed cross-examination of the management 

vitnesses H" was also supplied copies of relevant docu- 
■nrnts He was also allowed inspection of documents which. 

course- were available with the management and he was 
fiso al'nwpd to lead evidence In his defence I do not find 
" infirmitive in the enquiry. On the contrary it is cleat 
Vom’ thc proceeding on record that the enquiry bas-been 
mid according to the principles of natural justice with full 

d tunitv of defence to the concerned workman. 


18. The concerned workman had expired on 17-94993, 
hence his legal he : rs, namely Shri Pradeen Mathur, Rekha 
Mufiiur, Kamla Rani and Suresh Kumar Mathur. moved a 
petition on 4-12-1993, praying for their substitution m place 
of concerned workman in the present case, which was also 
allowed by me, 

19. Award is given accordingly, 

Further it is ordered that die requisite number of copies 
nf this award niov be forwarded to the Centra! Government 
for necessary nction at their end. 

GANPATT SHAR.MA, Presiding Officer 

3rd April. 1997. 

?ff fir?*?)', 24 SDK 1997 

qrf.srr. 137 0:—TtWffiF srfHfim, 1947 
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tcrriT bthh wT ufa; sfw % tfenbsi % bsh? fadf- 
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TT 2 3-4-9 7 TT 9 FT 3 5IT “fl 

K n ,T- 1201 2/ 1 <i ’/ 9 5->P't' i"77- (sfr-U] 

ff'TTTH', ’TfsFFF^T 
New Delhi, the 2-HIi April, 1997 


New Delhi, the 24th April, 199?- - 

SO. 1371.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Industrial Tribunal, 
New Delhi, as shown in the Annextire in the industrial disptue 
between the employers in relation to the management of 
! cntral Bank of India and their workmen, which was received 
by the Central Government on 23-4-1997. 

[No. L-I2012/32/79-IR (B-ID/D-II (A)] 
SANATAN, Desk Officer 


S.O. 1370 —In pursuance of Section J7 of the Industrial 
Disputes Act, 1947 (14 of 1947 1 , the Central Government 
hereby publishes the Award of the Central Government Indus¬ 
trial Tribunal, Kanpur as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of Central Bank of India and their woikmen, 
which was received by the Central Government on 23-4-97, 

[No, L-12012 /166/95 IR(B-II)] 
SAN ATAN, Desk Officer 

ANNEXURE 

BEFORE SHRI B. K. SRIVASTAVA PRESIDING OFFICER 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL - 
CUM-LABOUR COURT, DEOKI PALACE ROAD, 
PANDU NAGAR, KANPUR 

Industrial Dispute No. 100 of 1995 
In the matter of dispute : 

BETWEEN 

Regional Manager, 

Central Bank of India, 

Belanganj, Agra 

AND 

President, 

Central Bank Employees Congress, 


ANNEXURE 

BEFORE SHRI GANPAT1 SHARMA. PRESIDING OFFI¬ 
CER. CENTRA!. GOVERNMENT INDUSTRIAL TRIBU¬ 
NAL, NEW DELHI 

I. D. No. 21/80 

In the matter of disptue : 

BETWEEN 

Shri N. K. Bansal, 

K/B-79 Kavi Nagnr, 

Ohazinbad. 

Versus 

The Zonal Manager, 

Central Bank of India, 

Link House, 4, Bahadurshnh Zufar Marg, 

New Delhi. 

APPEARANCES : 

Shri D. D. Kapoor—for the Management. 

Shri N. K. Bansal—workman in person. 

AWARD 


28/299, Gokulpnnt Agra 

AWARD 

1. Central Government Ministry of Labour New Delhi 
vide its notification No. I.-12012/166/95 TR (B-II) 16-10-96 
has referred the following disptue for adjudication to this 
Tribunal : 

"Whether the action of the management of Central 
Bank of India, Airra to debar Shri R. K. Chaturvcdi 
Clerk for promotion to officer cadre and other spl. 
Allowance carrying posts for three years w.e.f. 
24-12-84 is legal and justified ? If not, to what 
relief he is entitled ?” 

2, It is - necessary to Rive the detail of the case as after 
sufficient service the concerned workman has not filed claim 
statement. Hence the reference is answered against the con¬ 
cerned workman for want of prosecution and proof and con¬ 
cerned workman is not entitled for anv lelief. 

Sd./- 

B. K. SRIVASTAVA, Presiding Officer 
24 ?TW : 1997 

tpr. sn. 1371 :—fwn? *rftriwL 1947 
(1947 ffiT 14) am 17 % snumr *r 
xrCFTT ?ferr % RSFSfisl % 

ingfsHtT T if sftst- 

f?cvfr W ffiT SffiTfW ffiTcft f, tsT 
tit 27-4-97 Tt RFff FSfT ail 


The present adjudication arises from the order of the 
High Court of Delhi dated 13-1-93. setting aside the Award 
dated 4-2-88 given bv the then Presiding Officer of fills 
Tribunal, Shri O. S. Kalra in T, D. No, 21/80 and directing 
this Tribunal to reconsider the case of the petitioner work¬ 
man, Shri N. K. Bansal afresh on merits in accordance with 
law. 

2, On receipt of the order of High Court, notices were 
ssued to the parties to file their written statements/arguments 
in support of their respective cases. Shri N. K. Bansal (here¬ 
inafter referred to as Ihe ‘workman’) filed his written arcru- 
nicn's dated 16-11-93 and the Management of Central Bank, 
•of India (hereinafter referred to ns ‘Management’') filed 
their written arguments dated 21-7-94. The workman also 
filed h ; s rebuttal arguments dated 20-2-95 in writing. 
Thereafter, the parties were Riven opportunities for oral 
armaments. The Management was represented by their 
officer. Shri D. D Kapoor while the workman appeared for 
himself. The parties rested their respective arguments on 
the material nlreadv on record and cited case law in 
support of their respective cases. No additional evidence 
was adduced hv the parties. 

3 Before giving mv award in the light of the order of 
High Court. T f»e1 't nerrssarv 1o set or 1 'he history of 
fbe case in brief The case has a cheutiered history. The 
i'i;,nufe m-imnaVd consentient upon termfantion of the 
,. -n'lrf, of H ‘cmnorarv workmen including the workman in 
1972 T|, esc R workmen had been working a- ‘emnorary 
Ssvs'mt r' l i’i •• i*' various branches of the Bank in Delhi, 

ri... <— Bank Fmnlovce.s' Union (Delhi! had raised an 
industrial dispute over the termination of services of these 
V workmen wb'rh war referred hv the I pntral Govern ■ 
u-rn* to rGTT Delhi for adiudieatinn and was registered 
-v rr.PT ,-g>n Mo n of 1974. Tile disntne was siibscoTiently 
trntirPcrrcd t-, this Tribunal end was renumbered as T D btp. 
sr 1 977. The terms of reference in the raid dispute were 
as tinder , 


[AWT iit=f-] 2012/32/79-^ STT? sfU 2 ft II?] 
TTBTfTT, lEF srfSFfrft' 


“Whether the manaKement of Central Bank of India 
was justified in terminating the services of Sarvshri 
Vijendcr Kumar Iain, Narcnder Kumar Iain, Sher 


1158 GI/97—8 
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Singh Jain, Satish Chand Jain, Rajinder Prakash, 
N. L. Bansal, Jagmohan Jain and Kaushal Kishore 
Gupta, Assistant Cashier-cum-Godown Keepers with 
effect from the 26th luly, 1977 7 If not, to what 
relief are these workmen entitled ?” 

During the pendency of adjudication proceedings in the above 
dispute, a settlement dated 1-6-77 was arrived at between the 
Management and Central Bank employees’ Union (Delhi), in 
terms of which the Management agreed to take back in service 
4 out of the 8 affected workmen namely Sarvshri Vijendcr 
Kumar Jain, Satish Chand Jain, Narinder Kumar Jain and 
Sher Singh Jfiin and as regards the other 4 workmen namely 
Sarvshri N. K. Bansal (workman), Jagmchan Jain, Rajinder 
Prakash &nd Kausha* Kishore, the Union agreed not to press 
the cases of termination of services of these 4 workmen. 
The Settlement was filed by the parties with a joint application 
of the narties before the then Presiding Officer of the Tribunal 
Shri Mahesh Chandra, who recorded the statements of the 
parties and gave n “N 0 Dispute Award” dated 29-12-77. 
Thereafter, two out of the 4 workmen namely Shri N, K 
Bansal ((he workman) and Shri Jagmohan Jain, whose cases 
were not pressed bv the Union in the Settlement dated 1-6-77, 
moved an annlication dated 14-2-78 before this Tribunal. 
This apnlicalton was registered ns LCA No, 36 '1978. In 
this annlication a praver was made for restoration of the 
proceedings in the aforesaid dispute and for hearing and 
adjudicating imon the drintne in so far as it related to the 
termination of their services, the grounds taken in the appli¬ 
cation heipe that the two apnh'cnnT workmen Were not parties 
to tbr Settlement dated 1-6-77. and that the said settlement 
had been reached to favour the 4 workmen bv collusion 
between the Union and the Management and that thev were 
also not aware of the nroceedings going on before the Tri¬ 
bunal. T ater on, an application was also moved bv Shri 
N. K Bansal. workman in the said LCA 36/78 for 
amendment of the main award f,v substituting the same 
‘N K Bansal’ as ‘N U, Bansal’ mentioned In the order of 
reference da*ed 2-4-75. This annlication of the workman 
was however dismissed bv fh“ then Presiding Officer, Shri 

Mahesh Chandra by an order dated 6-2-79, stating rs 
under :— 

“Now this annlication for amendment of award has 
hce-, made hv one Mr. N K Bnnsnl in an application 
chnlleneintr tv main award. From the petusnl of 
the order of reference and the award. T find that 
there is no ann'i rent conflict as to the particulars 
of worVrnen but Shri R N Tvnnl. the representative 
of the workman submits 'hat <n fact that the 
mistake as to the name of Shri N K, Bansal 
had crerred in the order of referenc". 

Tn so far as this nwrl is in consonance with the 
okd*r of r" f *r»pr» f do not think that th's appli¬ 
cation bv s;hri N K Bnnsnl is at all maintain¬ 
able and as such fails on this short grounds ns 
he was not a nar*v in the reference Tn ma«en„»arr 
the AnriliratVm for amendment of the applica¬ 
tion also fails mid both are dismissed. 


It sha" he ot-en to Shri N. K. Bansal to seek his 
remedy at. the appropriate level.” 


It appears that the workman, Shri N. K. Bansal then moved 
tbo Central Government for making a fresh reference in 
his case, and the Central Government in the Ministry of 
Labour vidto Its Order dated 7-1 80 No. L-i2012 J 7/79- 
DII (A) referred the dlsptue in relation to the wo.'.man 
for adjudication with the lollowing terms :— 


“Whether the action of the management of Central 
Bank of India. New Delhi, in terminating the 
services of Shri N. K. Bansal, Assistant Cashier- 
cum-Godown Keeper in Sahadra Branch of (he 
said Bank with effect from 27-7-72 is justified 7 If 
not, to whai relief is the concerned workman 
entitled 7” 


4 . This order of reference was resisteied as I ,D. No, -1/80 
and came up for adjudication before my Predecessor, Shri 
G S Kslra who gave an Award dated 4-.P-88, in which he 
disagreed with the order of the Predecessor, Presiding Officer, 
Shri Mahesh Chandra dated 26-2-79, stating as under 


“3, With due respects to my learned predecessor, I am 
not in agreement v\ ith the said order passed by 
my predecessor in so tar as it related to his obser¬ 
vations that the workman, Mr, N. K. Bansal was 
not a party to the reference. As I can see, there 
was a typographical error in the order of reference 
of the .Ministry of Labour No, L-12012/35/73 I.R. 
B Ifl dated 2-4-75 wherein the name of the work¬ 
man was given as N, L. Bansal instead of N. K. 
Bansal, The very mistake got reflected in the award 
dated 29-12-77 of this Tribunal and rightly so, 
because the mistake did not come to the notice of 
the Presiding Officer. However, there is no doubt 
whatsoever that the order ot reference as well as 
the award related to the workman aim. Tn the 
first instance, there is no dispute whatsoever that 
the workman, N. K. Bansal was one of the persosns 
out of the 8 workmen, who had raised the industrial 
dispute which resulted in the reference being made. 
Secondly, in the statement of claim filed on behalf 
of the workmen also, the name was clearly spelled 
out as N. K. Bansal. The Management also had no 
doubt about the identity of the person who had in 
its written statement as Well as evidence produced 
in I. D, No. 58/77 taken the reference as pertain¬ 
ing to the 8 workmen including the workman, Shri 
N. K. Bansal. The right thing to do was to advise 

the workman to get the error in the order of 

reference corrected and then apply for the correc¬ 
tion of the award whereafter the application for 
re-opening the case could be considered and in 

that event his application for amendment of the 

application LCA 36 T97S would have become redun¬ 
dant. However, no damage has been done pot any 
prejudice caused to the workman as a result of 
the said order dated 26-2-79 of my predecessor, 
because the matter ftlreadv stands re-opened with 
the fresh reference having been made by the 
Government. However. It cannot be sa>‘d that the 
previous reference and the award in T. D Nn 59/77 
did not pertain to the workman. I hold that the 
said order of reference and the award In I. D. 
No, 58/77 does pertain tn the workman also.’’ 


Then, after examining the effect of the Award dated 29-12-77 
has^d on Ihe settlement dated 1-6-77 on the claim of the 
wv-irlrmap in the fresh reference dated 7-4-80 (I. D. No. 
71 OiO), and discussing the case of the workman on merits, 
he, came to the following conclusion and made the award on 
1 - 2-88 as follows :— 

“ 8 . An overall view of the entire facts and circumstances 
of this case gives the impression that the workman 
was not interested in (he iob and had raked up the 
dispute for pe.cuniarv gain. The services of the 
workman had been dispensed with on 26-7-72. The 
T to vT a \ 7 0 f lops was registered on 10-4-75 
and remained ppiidin® in the Industrial Tribunal. 
Delhi and subseouend v before this Tribunal till 
29 12-77 when the ‘No Dispute’ award was given 
on the basis of settlement, hut the workmnn wants 
it to be believed Ih.H he rUd not know what wns the 
proceedings going on before the two Tribunals nor 
was h- o mernbe- of Or' Union nor was he rep¬ 
resented bv the Union. This itself indicates that 
),p wnc no* interested in h’s reinstatement in service, 
as he bus already been observed. This contention 
of the workmnn is not correct and he was. in fact, 
member of the Union and was represented by the 
Union In that event the statement of Shri Tara 
Chand, Genera] Secretary of the Union in his reply 
to the app'ication LCA No, 36/78 that the case 
of (he workman was not pressed because <hc Union 
bad information that (he four persons including the 
workman were no longer interested in the job, 
becames significant, ft is also to be noted that the 
workman has ucauircd the oualification of B.A L-L.R, 
ns admitted by h : m in his statement as WW-1. 
Although, the workman lias denied the suggestion 
that he is “ r^gidered as Advocate at Ghaziabad, 
in all probability, lie (s practising as Advocate. 

9 In view of the discussion made above, even on merits 
the v'orkman fails and the reference is answered 
against the workman,” 
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5, Aggrieved by the Award dated 4-2-88 given by my 
leameu Predecessor, Shn O. S. Naira, the workman hied a 
written petition (Civil Writ Petition No. 2454/88), challeng¬ 
ing the said Awaid. 1 lie said Writ Petition was heard by 
a single judge of the High Court ot Delhi, who disposed it 
by his order dated JJ-1-9J, seising aside Ihe impugned Award 
and directing this Tribunal to reconsider the case of the 
petitioner atresti on merits in accordance with law. I feel 
mat for the purpose of determining the questions which are 
to be decided in the light of the order of High Court, it is 
necessary ro go into the relevant pans ot the order of the 
High Court, which are extracted hereinbelow :— 

“The main ground on inc basis of which the petitioner 
had challenged the A waul was that he was neither 
a member of the Central Bank Employees Union 
nor had he given any authority to the said Union 
or any body else to reach settlement dated 1-6-77 
on his behalf and the settlement reached between 
the Central Government Industrial Tribunal and the 
Management is not binding on him. On the basis 
of the settlement ‘No Dispute Award’ was given on 
29th December, 1977 in I. D. No. 58y77, which 
did not bind him. He has also challenged the 
Award on merit (hat ha was seniormost employee 
out of the lot ol temporary employees and his 
juniors have been temstated. The most material 
point of controversy is when the petitioner was 
neither a member of the Central Bank Employees 
Union nor had he au'horised the said Union to 
represent his case before the Central Government 
Industrial Tribunal and whether the said settlement 
not binding on him.” 

Then, after recording that nobody had come forward on 
behalf of tlie respondents to defend the case for any counter 
affidavit had been filed, in the absence of the counter 
affidavit, the averments made by the petitioner had to be 
accepted as correct as unrebmied, the High Court stated 
as follows :— -irtA 

‘‘In these facts and cheumrianccs when the petitioner 
was neither a member of the Union nor had he 
authorised the said Union to represent his case, 
the question arises far consideration is whether the 
settlement reached between the Union and the 
Management is binding under Seclion 18(1) of the 
Industrial Disputes Act, 1947. Admittedly the 
settlement has Been arrived at by an agreement 
between employees and the management otherwise 
than in the course of conciliation proceedings and 
the case is covered under Section 18(1) of the 
Industrial Disputes Act, 1947". 

After referring to the decisions of Supreme Court in Brook 
Bond India Ltd. Vs. The Workmen (AIR 1981 SC 1680) 
and in Tata Chemicals Ltd. Vs. The workmen (AIR 1978 
SC 823), the High Court fun her observed as under : — 

“Since the petitioner was neither a member of the Union 
nor he had authorised the said Union to represent 
his case nor was « parly to the settlement, the 
settlement is not binding on him. The Lab ur Court 
has given the Award on the ground that the settle¬ 
ment is binding but the version of the workman is 
that he was not the member of the Union nor has 
he authorised the Union, has been disbelieved. 
However, this finding has been challenged by Mr, 
Inderbir Singh, learned counsel for the petitioner 
that such a finding is based on no evidence.” 

Lastly, the High Court, after observing that the Enquiry 
Officer must apply his mind to the evidence and discuss 
it in order to arrive at a conclusion, the High Court ha* 
noted as follows :— 

“I find that the Labour Court while awarding award of 
‘No Dispute’ on the basis of the settlement bns 
disbelieve the version of the workman that he 
did not know that what was the proceedings going 
on before the two Tribunal, nor was be a member 
of the Union nor was he represented by the Union. 
According to him, this itself indicates that he was 
not interested in h's reinstatement in service and 
that, iu fact he was a member of the Union and 
was represented by the Union- No doubt such a 
finding has been given by the Labour Court, but 


ho was not discussed the evidence on tho basis of 
which he has come to the aforementioned conclusion 
whicu shows the no i application of mind.” 

The Ibjh Court had gone on to further observe that— 

“oiace the case is unrequited by the respondents and 
no record is availaoic with the Court, such a 
iaiding can also not be scrutinised by this Court 
whether or not such a finding is based on any 
evidence, but, at any rate, as already staled, 

it was incumbent on the Labour Court io scrutinise 
the evidence and thereafter only, the Court could 
come to ibe coacitision that tlie petitioner was 
a member of the Union and was represented by the 
Union and had his authority." 

6. On a reading cf the order of High Court, 1 am of 
rhe opinion that the issues which arise for deiermination 
in the light of the order of High Court, are as under 

(A) Ihe settlement dated 1-6-77 on the basis of which 
the ‘No Dispute Award’ dated 29-12-77 was made, 
not being a settlement reached in conciliation pro¬ 
ceedings but being an agreement between the 
management und inc Union otherwise than in con¬ 
ciliation proceedings, as held by the High Court, 
was there any evidence on record of the Tribunal 
to come to the conclusion that the workman was 
a member of the Central Bank Employees Union 
and had authorised the said Union to represent him 
before the Tribunal and to reach u settlement with 
the management in his case ? 

(B) If the settlement dated 1-6-7 7 on the basis of 
which the ‘No Dispute’ Award dated 29-12 77 
was made by the Tribunal wqs not binding o* 
the workman, what relief, if any, he is entitled 
to ? 

7. As regards the first question, there is no manner of 
dispute that the order of reference dated 2-4-75 which cul¬ 
minated in tho No Dispute Award dated 29-12-77 related 
to termination of services of 8 individual workmen. Hence, 

I am of the view that even though the dispute may have been 
initially sponsored by tne Union, the dispute relating to 
the termination of services of the 8 individual workmen 
mulled in the order of reference did not cease to be 
industrial disputes in terms of Section 2-A of the Indust¬ 
rial Disputes Act, 1947 (which was inserted in the said 
Act in 1965). Section 2-A reads as under :— 

“Whether any employer discharges, dismisses, retren¬ 
ches or otherwise terminates the services of an 
individual workman, any dispute or difference 
between the workman and his employer connected 
with, or urising out of, such discharge, dismissal, 
retrenchment or termination shall be deemed to be 
an industrial dispute notwithstanding that no other 
workman nor any union of workmen is a parly to 
the dispute." 

It is, therefore, clear from u reading of Section 2-A, that 
by this Section, an exception Wits made to the principle of 
collective bargaining and after the introduction of this 
Section, it is not necessary in matters ielating to termination, 
discharge, dismissal or i etrenchment that there must bo an 
espousal by the Union of the workman’s cause, It is, there¬ 
fore, follows that in maners relating to termination, dis¬ 
charge. dismissal or retrenchment, the Union cannot enter 
info a settlement with the management which will be binding 
on the workman whose service is terminated without his 
consent. Therefore, on this ground alone, the settlement 
dated 1-6-77 would not be binding on the workman unless 
there was evidence that the workman had given his consent 
to the Union to negotiate and settle his case with the manage¬ 
ment, Since, such consent should have been in writing 
and could not be presumed and neither the management nor 
the Union brought on record the written consent, if any, 
riven bv or obtained from the workman at the time of or 
before the signing of settlement dated 1-6-77, I am unable 
to hold that the settlement dated 1-6-77 was arrived at with 
the consent of the workman. Moreover, the said settle- 
men also does not bear the signatures of the workman so 
as to show that he was a party to Ihe said settlement, nor any 
fetter of the workman authorising Ihe Union to settle his 
ment also does not bear the signatures of the workman so 
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c;iae wiih the management was trough! on recoul of the 
limunai at any surge oy uie Union or ivianagemem. l Jmve 
msy gone ituougn me sunemeni or enum men oy me Union 
in mo niani rercrcirce ciunl .£-4-/!*, nut i do not nnd any 
uvermcm. uicrein iiiiu tnc worKmun. wu& ns niemoer or iuui 
aULiio: iscd u to represent mtn in the proceedings neiore 
ttie ir,onnal relating to tri-. case in ihe said rercrence No 
Union, nor ins icuei oi aiuhoiny in ravour ot die union to 
represent hint in tlie proceedings beiorc the 1 ribunai was 
annexed io me Unions statement or claim, nor produced at 
any stage ot ihe said proceedings. 1 trace aiso perused the 
proceedings heroic me men Presiding OJlicer. turn Mahcsh 
utmndru in the main leieicnce, nut do lioi lind that me 
workman had appeared ociore the tribunal on any dale till 
the dung ot settlement dated 1-0-77 before the tribunal, re- 
stilting into No-U'spun Aivvaid dated 29-12-77. On the other 
hand, even in its reply dated 3-4-78 hied by the Union in 
LD. No. 38/7 7, the umou had stated in para n tlieieoi some¬ 
what vaguely that ‘‘it was the choice of the applicants to be 
peisonany piesem hsLoic the luminal ami n was uqi incum¬ 
bent upon the Union to appr.se them ot die day to day 
proceedings before the tribunal.” It was further stated in 
para 7 ol Unions reply dated 3-4-78 that "Atier the rein¬ 
statement of the said tour workmen w.c.f, 4-6-77, the appli¬ 
cants No. 1 and 2 did approach the Union for pressing weir 
cases also before the management. '‘These averments ol the 
Union in its reply dated 3-4-7* show that the Union had not 
even taken the workman into confidence bcfoie signing the 
settlement dated 1-6-77. 1 have also perused the affidavit 

ol Mr. K. Rahej.i M W 1 dated 5-7-83 liled before my learned 
Predecessor, bhn G. t> Kalra and find that nowheic m his 
affidavit he hud chimed that the workman was a member ot 
Central Bank Employees Unicu and/or he had auihonsed the 
Union or its General Secretary to represent him either be¬ 
fore the management, or heloi'e the conciliation ofltcer, or be¬ 
fore the Tribunal. On the other hand, MW1 who, 1 observe, 
had signed the settlement dated 1-0-77 as a witness stated 
on cross-examination that he did not participate in the nego¬ 
tiations between Tara Clntnd Gupta and the management and 
that the authority of Sim Tara Cband Gupta to settle the 
matter of the 8 workmen may be examined by the Tribunal 
from the record. ITnis, even the ovidcnce of MW1 did not 
establish that the workman was a member of the Union or 
had authorised the Union to represent him before the Tri¬ 
bunal or had authorised the Union to settle his case with the 
management, Though it was the contention of the workman 
that he was not aware of the proceedings going on before the 
Tribunal in the mam reference dated 2-4-75, but I find my¬ 
self unable to accept this contention of the woikman because 
the order of reference had been published in the Govt. 
Gazette and so, it was his own duty to lind out what were 
the proceedings going before the Tribunal in his case. How¬ 
ever, this did not dispense with the legal requirement that the 
Union should have obtained the workman’s letter of authority 
to represent him before the Tribunal and also to obtain his 
written authority to settle his case before the management 
beforo signing the settlement dated 1-6-77. 

8, Therefore, after perusing the record before the Tribunal 
T find that the workman was not a member of the Central 
Bank Employees Union, nor he had authorised the said 
Union to represent rim before tile Tribunal in the proceedings 
relating to the main reference dated 2-4-75 and he had also 
not authorised the Union to settle his case with the manage¬ 
ment at any time before the settlement dated 1-6-77 was 
arrived at between the Union and management. Hence, 
neither the settlement dated 1-6-77, nor the No Dispute Award 
dated 29-12-77 passed by the then Presiding Officer, Shri 
Mahesh Chandra on llic basis of the said settlement was 
binding on the workman and did not conclude the dispute 
relating to tern.Gabon of his services. 

9. In his written arguments dated 16-11-93, the workman 
has relied on the above question on a judgment of Delhi 
High Court in Co-operative Stores Ltd. Vs. Ved Prakash 
Bhambnri (1990-I-LLT-119) in which it was held that a 
settlement, to be a valid one, even if arrived at otherwise 
(hen in the course ff conciliation proceedings, has to be in 
the. prescribed form and in accordance with the iules. It is 
not necessary to decide this issue because the High Court 
has already decided this question in its order dated 12-1-93 
and held that the settlement dated 1-6-77 would not be 
binding on the workman unless there was evidence that the 
workman was a member of the Union, had authorised the 


Union to represent him beiorc the Tribunal and had also 
amnonsed mo union to settle las case vvnn mt maiwgemeni. 
iu.oti.cr judgment relied upon by the workman was the 
otcis.uu or /munuD.kd ri.gn v ouri ... man Icmnscrs ,.m. Vs. 
enure ot U.P. 11992 j.j j. t. uases-Jts U) in winch it was 
neat that a sctilemeui icutting to icinunai.on ot services ot a 
workman woutd not be binding on me workman umess he 
consents to Uic settlement. i have thready discussed this 
posuion in law earlier hereinabove and as discussed above 
me set dement daied i-.'i-y/ was not binding on me workman, 
as he was not a party thereto, nor had consented thereto and 
nad also not authorised me Union to settle tns case wnb the 
management, in Ins rebuttal arguments, tnc workman has 
p.eaded that a No Dispute Award is nu award in me eyes 
ol law and so, the Nn-Uispuie Award dated 29-12-77 was 
even otherwise noL binding on hun. The workman has cited 
decisions of various High (. ourls ir. support, of his conicnuon. 
However, it is not necessary to go into mis question when I 
have held that the settlement dated 1-6-77 on which the No 
Dispute Award dated 29-12-77 was based was not binding 
him for the other reasons given by me earlier. 

10. The Management, on their part, have also cited a mem¬ 
ber ot court decisions in support of their view pomt on the 
„oovt quesuon. 1 nave perused me decisions, cued oy the 
management, in Poona Mazdoor bablia Vs, G. N, Dhuua 
(i93b-ii-ui.J-3l9j, the Bombay High Court had taken the 
view winch does not help the management's case. What was 
held therein was Unit industrial law takes no notice of any 
private settlement or agreement. In Anglo Indian jute Mills 
Ltd. Vs. 5tb industrial tribunal (1971-Lab. 1. Cases- 38 ), the 
issue before Calcutta High Court was in regard to the effect 
of termination of a settlement and not the issue ot binding 
effect ot a private .setnemeiu. in a dispute relating to termi¬ 
nation of services ot an individual workman. So also was the 
case in Workers & Muff of Govt. Soap Factory Vs. Slate of 
Mysore (1971 Lab. i. Cases-79 in Tata Chemicals Ltd, Vs. 
Its workman (1978 SCC l.L&S) 418), the case did not relate 
to dispute over termination of services and, on the- other 
hand, the Supreme Court, on discussing the definition of two 
kinds of settlements, held in regard to a settlement reached 
otherwise than in conciliation, that such a settlement would 
be binding only on the parties thereto, if it is in the 
prescribed manner and copy thereof has been sent to ine 
officer authorised by the Government and the Concltatian 
Officer. In LIC of India Vs, D. J. Bahadur (1981 J l.LJ 2), 
the case before the Supreme Court related to a bonus disputes 
and not to termination of services. In rebuttal, the workman 
has relied on the Supreme Court decision in Btnny Ltd. Vs. 
Their Workmen (1972-Lab. I.C.-1141) in which the facts 
of the case were mostly the same as in the present case and 
field as under :— 

“We doi not however see anv rehson to hold that the 
dispute which hud already been referred by Gov¬ 
ernment should cease to be one in respect ofi_a por¬ 
tion of it merely because the Union did not choose 
to rejuesent the case of a particular dismissed emp¬ 
loyee. If there was an industrial dispute at the 
time of reference, it would not cease to be one 
merely because the claim of some of the dismissed 
employees was settled by mutual agreement. 1 ' 

The above decision of the Supreme Court further fortifies 
the view the settlement dated 1-6-77 forming the 1 basis of 
No Dispute Award dated 29-12-77 did not conclude the case/ 
dispute of the woikman and was not. binding upon him. 

11. Having decided the first question as hereinbefore, I 
now proceed to discu's the next question as to what relief, 
if any, the workman would be entitled to. 

12. Indisputely, all the 8 workmen including the workman, 
whose cases of termination were referred to this Tribunal by 
Government order dated 2-4-75 were appointed as temporary 
Assistant Cushicr-cum-Godown Keepers for some period in 
1972 and their services were terminated in July, 1972, Ad¬ 
mittedly, none of them had worked for 240 days during 
12 calendar months proceeding the date of their termination, 
so as to attract the provisions of Section 25F of the Industrial 
Disputes Act, There is, howev.er, a contraversy between the 
parties as to whether the termination of services of the work¬ 
man w.e.f. 27-7-72 constituted retrenchment within the mean¬ 
ing of section 2(oo) of the Industrial Disputes Act, as it then 
stood. The management's contention is that since the work- 



2659 


'flivr ti Titim. iit j4, i at>7 1s* =£ a, j y i y 


[Wit 11—>a* a (tij J 

jjUlU hail not winked toi 240 days during a pcr,od of 12 
uiiuitui months juL-LiXiaijt me Ljt OI icimmatum or las 
ivita?, utc [ci'iUiiiauv'ii m a.- ?,y.i vrics did not amount to 
icucniiuueui, iiflU so he v,oiUu nui_W emioeu to me bencln 
t , L JK-Cuim c:ui oi. nit; 'ycl. in support ot ms con Leu non mu. 
notwitlisuiudine the tact that He Had not wanted ^4U days 
eitii>iiyt ctnuuiii.tr months precemtig me icnnuianoo ot n"> 
crvices, the lemvuuuon m tus seivKes sub consmuieii 
iecieiteiimem, me workman had relied oit the loilowhig deei- 
moiis or Supreme Court :— 

Suite Bank o£ India Vs. N. SLmdram'.my t_IV76 Lab. J. 
wuse;, tO'J) S. K. v'eii'ina *s. jiiuusuihi iiiuiuuu, 
ijtliii (.ivsu t ab. 1. GhsCs-I2v 2I SanlOSH Gupta vs. 
State Bank ot Batata (198(1 11 lU 11), 

U ad these oases, it was decided lhat the terminal ion by 
e,itu„ or. time or oihuiwise on tile around ol tailing to quality 
at wuiien test ior permanent appointment in the oanK would 
constitute 'letietieliment wtunii me meaning oi section 2 ioo| 
ot Hie industrial Disputes Act. the workman also jeierred 
to an Awaul oi my learned predecessor, anri u. S. Kami 
m i.L). INO. 65/to bciw'ecn Stirj Vanesh Kumar Bajai Vs. 
ihe LJ.ViSion Manager, Audtira bunk., in that case, me con¬ 
cerned workman Hud worked lor a total pet.od ot 215 days 
as a tempo, ary clem bciore his services wtj[e terminated by 
the concerned Bank. bJirt G. b. Kama, .tftei; discussing bupre- 
mc court decisions in Sundramoncy’s case and bamosh 
ijupias case, and a decision of Bombay High Court in 
Navbharat Hindi Daily Vs. Navbharat bhramtk Stingh (1984 
Lab. J. Cases 45) held that S. 25-G of induslttal Disputes 
Act was independent of S. 25-F and that for tnc purpose ot 
application of S. 25G, it would not be necessary that the 
workman must have woiked for 240 days during 12 calendar 
months. If that is so, the same would also bo true of S. 25H. 
In this view, I am iotlificd by a recent decision of bupreme 
Court in Central Bank of India Vs. S. Satyam (1996-I.ab. L 
Cases-2248), in which it lias been held that S. 25H has been 
enacted for all cases of retrenchment and not only for benefit 
of workmen to whom 5. 25F would apply. But, in the pre¬ 
sent case, even if the tci initiation of services of the workman 
constituted retrenchment within the meaning of S. 2 (oo) of 
the Industrial Pisputes Act, it would not help him to say 
that the termination of his services was in breach of S. 25P 
or 250 because admittedly he had not worked for 240 days 
during the 12 calendar months preceding termination and be¬ 
cause services of all the 8 workmen were terminated on a 
common date. However, the workman would come within 
the protection of S. 25H, which came into play when the 
management ic-cinployed 4 out of . the 8 workmen, whose 
services were terminated in July, 19.72, but the workman 
was left out from the benefit of such re-employment. 

13. Whereas the termination of services was not in breach 
of Sections 25F and 25G of the Industrial Disputes Act. as 
discussed in the preceding paragraph, I now proceed to ex¬ 
amine the other grounds urged by the workman to impugn 
the termination of his services w.c.f. 27-7-77. The workman 
has pleaded that the termination of his services was bad as 
the. bank did not comply with the provisions pf paragraphs 
522(4) and 52,2(6) of the Sastry Award, which were binding 
on the Bank. These provisions read as under:— 

"■'’52 We now proceed to the suh subject of termination 
of employment. We give the following directions : 

( 1 ) 

( 2 ) 

(3) .: 

(4) Ihe sit vices of any employee oilier than a per¬ 

manent employee or a probationer nwv be termi¬ 
nated, and lie may leave service, after 14 dnys’ 
nolice. If such an employee leaves service, 

without giving such notice, he shall be liable for 
a week's’ pay I including all allowances). 

(5) 

(6) In ea.se of contemplated closing down or of ret¬ 
renchment of more (hnn 5 employees, the follow¬ 
ing procedure shall be observed :■— 

(a) two months’ notice of proposed action shall be 
given individually to all the employees concer¬ 


ned, with a statement of the reasons for such 
proposed action; 

(b) the manager or the officer empowered in thr. 
behait snail within me period oi such notice 
hear any represemanou rrom me employee coh- 
cemeu or any registered trade union of emp¬ 
loyees; 

(c) after the hearing of such representation and 

the receipt ot a report in the matter, if neces¬ 
sary, by tnc management, it it decides to give 
ciiect lo the contemplated closing down or 
retieuehment in tnc original or art amended 
form, the services of tne employees may be. 
term mated ty giving notice or payment in lieu 
theicul lor ihe period prescribed above. 

In support of his contention as to the binding character 
ot the provisions of an award, the workman na* relied on 
the following ot section ot bupreme Court m its decision in 
LiC oi India Vs. K L Bnadur (1981 i LLJ 1) :— 

“It is obvious from S 18 that a settlement, like an award, 
is also binding. What 1 emphasise is that an award, 
adjucueaiory or arbitral, and a settlement during 
concmiition or by agreement, shall be binding be¬ 
cause of statutory sanction." 

The workman has also relied on a judgment of High Court 
oi Delhi in Bank of Maharashtra Vs. O. B. Malyaliya (1985 
I CL.I 185) in which it has been held by the' High Court as 
under — 

"Assuming arguendo lhat the terms and conditions of 
service of bank employee^ as eipbodied m the 
Sastry Award as modi tied have not, acquired statu¬ 
tory lorce, there can be no shadow of doubt that 
the same are still binding on the parties and the 
bank must observe the same scruplousiy be.ing a 
statutory body while dealing with a case of public 
employment.” 

"Ihe workman lias, therefore, pleaded that as the! bank 
railed to observe the afoiesaid provisions of the Sastry 
Award while terminating the services of the workman along- 
wilh the other 7 workmen, the termination of his services 
was illegal and unjus-tified. Ho has also pleaded that the 
fact that the management agreed to reinstate 4 out of the 
8 workmen whose services were terminated in July, 1972 
itself showed that the management had) felt (hat the termina¬ 
tions were unjustified- I observe that the management have 
not beeu able to counter the above arguments of the work¬ 
men, nor brought to my notice any case Jaw to contradict 
the arguments of the workmen. Hence, I hold that the 
termination of services of the workman w.e.f. 27-7-72 was 
unjustified. 


14. This takes me to the newt and last question as to 
what relief, if any, the workman is entitled in the facts and 
circumstances of the case. No doubt the management had 
reinstated 4 out of the S temporary Assistant Cashier-cum- 
Godown Keeper whose services were terminated in July, 1972. 
it i$ not ihe case of management that those 4 temporary 
workmen were reinstated as Permanent workmen w.e.f. 
4-6-77 because they had qualified the Bank recruitment test 
in 1972 or thereafter. But 25 years have elapsed since the 
services of the workman were terminated in July 1972 and 
20 years since the 4 workmen were re-instated 1 as perma¬ 
nent workmen in June, 1977 It is on record and admitted 
by the workman that after termination of his services, he 
started working as an advocate. He has not stated in his 
arguments that he had ceased practising as an advocate, 
if not, more, than what be would have earned if he had 
that the workman must have well established himself as a 
practising advocate and, therefore, must be earning as much, 
if not, more, than what be would have earned -of ho had 
continued as a clerk in the Bank. Moreover, the Bank must 
have appointed many clerks after the termination of ser¬ 
vices of the workman, some of whom may have been pro¬ 
moted to higher cadre or must hpve become due for such 
promotion and so, the reinstatement of workman at this 
stage may lead not only to heart-burning among such em¬ 
ployees Including the 4 workmen reinstated on 4-6-77. who 
were not impleaded as parties before this Tribunal at any 
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stage to place their case, In the meantime, the recr uitment 
rules of the Bank have undergone a sea change and, as 
pleaded by the Bank, the recruitments to clerical cadre 
in the Bank are being made for long by the Banking Service 
Recruitment Board. Taking all these and other facts and 
circumstances into oensidcratkm, I feel that it would be unfair 
and inequitable to direct the bank to reinstate the workman 
in service and to out him at par with the 4 absorbed work¬ 
men and theiefore, the proper course will be to grant some 
monetary relief to the workman in lieu of reinstatement, 
Accordingly I direct that the workman be paid 25 per cent 
of the pay and allowances of a clerk from 4-6-77, the date 
of absorption of the lour workmen as permanent clerks till 
the date of this Award. However, no other benefits such as 
of leave, leave encashment, gratuity, provident fund, pension 
etc. nor of promotion will be given to the workman and 
he will only get 25 per cent of the pay and allowances which 
he would have got if he had continued as a clerk from 
4-6-77 to the date of this Award. The parties will bear 
Iheir own costs. Award is made accordingly. 

Further it is ordered that the requisite number of copies 
6 of this award mav be forwarded to the Central Govt, for 
necessary action at their and. 

GAMP ATI SHARMA, Presiding Officer 
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(h. U.ET-12012/293/91-4TI t W(X (ffiTI)l 

nvrraT, 3F57 ffi’-tmC 

New Delhi, the 24th April, !997 

S.O. 1372.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the Award 
of the Central Government Industrial Tribunal, 
Kanpur as shown in the Aimexure in the Industrial 
Dispute between the employers in relation to the 
management of Union Bank of India and their 
workmen, which was received by the Central 
Government on 23-4-1997. 

[No. L-12012|293|9LIR (B-I1)J 
SANATAN, Desk Officer 

ANNEXURE 

BEFORE SRI B K SRIVASTAVA PRESIDING 
OFFICER CENTRAL GOVERNMENT INDUS¬ 
TRIAL TRIBUNAL CUM LABOUR COURT 
PANDU NAGAR, DEOKI PALACE ROAD 
KANPUR. 

Industrial Dispute No. 199 of 1991 
In the matter of dispute between : 

General Secretary Union Bank of India Employees 
Union 628(33, Murari Nagar Faizabad Road 
Lucknow-226001. 


1997/JYAISTHA 3, 1919 [Part 11—Sec. 3(h)] 


A sD 

Regional Manager 

Union Bank of India 

8 , M. G. Marg P. B. No. 305 

Lucknow. 

AWARD 

1. Central Government, Ministry of Labour, 
New Delhi, vide its notification no. L--12012i293| 
91-IR-B. IT datd 17-12-1991 lias referred the 
following dispute for adjudication to this Tribu¬ 
nal 

Whether the action of the management of 
Union Bank of India in imposing the 
penalty of stoppage of six annual incre¬ 
ments with cumulative effect on Sh. 
Mohd. Usman Peon is justified ? If not, 
to what relif is the workman entitled 
to? 

2. The concerned workman Mohd. Usman was 

a member of opposite party Union Bank of India 
and was posted as a peon at Dayal Bagh Branch 
Sint. Karnna Bajpai was also posted there as an 
officer of the bank. The concerned workman was 
issued a chargesheet on 28-2-89 which runs as 
under— . „ „ 

On 15th February 1989, when Smt. Kamna 
Vajpayee officer, was going up the stairs 
of uayalbagh Branch to the lunch room 
for having her lunch Sri Mohd. Usman 
who was coming down the stall's, cought 
her Smt. Vajpayee’s hand and tried to 
physically assault and manhandle her. 
Sri Usman thereafter admitted his actions 
us above and pleaded for forgiveness. At 
4.45 p.m. Sri Mohd. Usman left the 
branch without taking prior permission 
and failed to report for duties where¬ 
after till date. 

Sri Mohd. Usman is informed that the afore¬ 
said acts commission on his part consti¬ 
tute the following misconducts and Sri 
Mohd. Usman is hereby charged of the 
same— 

Gross Misconduct: 

1. Riotous and indecent behaviour on the pre¬ 

mises of the bank. 

2. Doing an act prejudicial to the interest of 

the bank. 

Minor misconducts : 

J. Committing nuisance on the premises oil the 
bank. 

2. Failure to show proper consideration or 
courtesy towards an officer of the 
bank. 
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Lateron the corrigendum was issued on 20 4-89 by 
which it was alleged that the concerned workman 
had kissed Smt. Kamna Vajpayee and thereby had 
comitted a misconduct. One Ravindra Raj was 
appointed as enquiry officer. After completing his 
enquiry he submitted his report dased 13-10-89, on 
the basis of which the delinquent was issued a 
notice for dismissal . Any how on his representa¬ 
tion the punishment was reduced to stoppage of 
six annual increments with cumulative effect. Feel¬ 
ing aggrieved he has raised the interest case'indus¬ 
trial dispute. 

3. In the claim statement it was alleged that 
enquiry was not fairly and properly held and that 
he had not comitted any misconduct. The opposite 
party has filed reply in which it was maintained 
that enquiry was fairly and properly held and the 
concerned workman had actually induldged in mis¬ 
conduct as embodied in the chargesheet. 

4. In the rejoinder nothing worth mentioning 
was alleged. 

5. On the pleading of the parties preliminary 
issue was framed regarding fairness and propriety 
of domestic enquiry. This tribunal vide finding 
dated 9-5-95 held that enquiry was not fairly and 
properly held. Hence the management was given 
any opportunity to prove the misconduct on merits. 

6 . In support of their case the management have 
examined Sri R. M. Agarwul who was posted as 
Branch Manager at the material time. He has 
stated that Smt. Kamna Vajpayee was also posted 
as officer of the bank whereas the concerned work¬ 
man was working as peon cum waterman. When 
at about 2.30 or 3.0 p.m. he returned after taking 
his lunch he saw Kamna Vajpayee sobbing and on 
enquiry she told him that the concerned workman 
has misbehaved with her the details of which has 
been given in the chareesheet. In his cross exami¬ 
nation he has stated that this incident of as'mdt was 
made inside the premises of the hank. He has 
further stated that this occurrence, had taken plac? 
at staircase which is part of the premises, 

7. In rebuttal there is evidence of the concerned 
workman. He had stated that he had never indulged 
in any indecent behaviour with Smt. Kamna 
Vajpaeir, He had good relal ion with her. Besides ' 
th :rc is Ext. M-9 and M-6 admission dt. 5-3-89 
and 6-10-89 tv which the concerned workman had 
tendeied unqualified apology. In this case the evi¬ 
dence of Smt. Kamna Vajpa/ee could not be pro¬ 
duced as she lias resinned from the service because 
of the above mentioned indecent episode. This is 
true that evidence of R. M. Agrawed M W. 1 is 
direct still in some cases hear say evidence can 
also be made rdnKsibH In the instant case there 
is special featuie that Smt. Kamna Vajpayee has 
resigned from service She had revealed the fact 
Sri R, M. Agrawal immediately after occurrence, 
hence it is admisible. Besides it find support from 


the admission of the concerned workman in Ext. 
M-9, the unqualified apology dated 25-3-89. In 
view of this clinching evidence, I accept the version 
of the management and disbelieve the version of 
the cencerned workman. Accordingly it is held 
that the concerned workman had actually commit¬ 
ted misconduct as found in charge sheet dated 
28-2-89 and corrigendum dated 20-4-89. 

8 . ft was urged that in any case this misconduct 
w as comitted outside the premises, hence concerned 
workman cannot be punished. I do not agree with 
this contention. from the evidence of R. M. 
Asrawal MAY. 1 it becomes clear that tire staircase 
where this incident occurred it becomes part of the 
bank premises. Hence, I overrule this contention. 

9. In the end my award is that the concerned 
workman did comit the misconduct as per charge- 
sheet and he has beeh rightly punished. Thus he 
A not entitled for any relief. 

Date 8-4-97 

B K SR1VASTAVA, Presiding Officer. 
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New Delhi, the 24th April, 1997 

S.O. 1373.—in pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the Award 
of the Central Government Industrial Tribunal, 
Kanpur as shown in the Annexure in the Indu¬ 
strial Dispute between the employers in relation to 
the management of Central Bank of India and 
their workman, which was received by the Central 
Government on 23-4-97. 

[No. L-12012|256j93-IR (B-II)j 
SANATAN, Desk Officer 

ANNEXURE 

BEFORE SRI B. K. SRIVASTAVA, PRESI¬ 
DING OFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT, PANDU NAGAR, KANPUR 

Industrial Dispute No. 30 of 1994 

In the matter of Dispute : 
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BETWEEN 

Genera! Secretary, Central Bank of India 
Staff Association, C-|o B. P. Saxena, -'’26 
W-2, Basant Bihar, Kanpur. 

AND 

Regional Manager, Central Bank of India, 
Regional Office, Deoria. 

AWARD 

1. Central Government, Ministry of Labour, 
New Delhi, vide its Notification No. L-12012,; 
256|93-I.R.-B-2, elated 24-3-94, has referred the 
following dispute for adjudication to this Tribunal 

Whether the action of the management of 
Central Bank of India, Deoria in refu¬ 
sing promotion to Sri Anil Kumar Rat, 
Sub-Staff to Clerical Cadre as per clause 
9-2 of the promotion policy agreement 
is justified ? If not, what relief is the 
said workman entitled to ? 

2. Para 9.2 of Promotion Policy Agreement 
reads as under— 

A member of the subordinate staff who, after 
joining the bank’s service in subordinate 
cadre, has passed MatriculationlTligher 
Secondary Certificate Examination in 
First Division from a Recognised Board 
set for the purpose by the Central]State 
Government, or its equivalent and has 
also passed m English and Arithmetic 
as subjects therein, shall be promoted 
straight away in the first available 
vacancy. 

3. The concerned workman Anil Kumar Rai 
was admittedly employed in sub staff at Bramha- 
kola Branch District Deoria of the opn. party 
Central Bank of India w.e.f. 21-11>-93. His case 
is that in between the date of written test and 
interview he had passed High School in 1983. 
Subsequently after his employment he had passed 
High School in English also. By passing in 
this subject alone according to above mentioned 
para of the agreement a sub staff who had passed 
Hivh School having English and Arithmetic as his 
subject was entitled for promotion straight away 
subiect to availbilitv of post. Since he had pass¬ 
ed H'gh School in English subsequent to his 
emnlovment it will be deemed that he had pissed 
high school subseauent to his employment. Hence 
in terms of provisions of above mentioned n^a 
9.2 of Promotion Policy Agreement he is entitled 
for promotion. 

4. The opposite party has in its reply disputed 
the interpretation of concerned workman of para 
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9.2 of Promotion Policy Agreement turd has alle¬ 
ged that in this case it will be deemed that the 
concerned workman had passed high school before 
employment. 

5. In the rejoinder nothing new has been said. 

6. Thus the only point which needs determina¬ 
tion is as to whether by passing High School in 
English subject subsequent to employment will 
make him eligible for promotion. I am not in¬ 
clined to answer this Question against the work¬ 
man as in my opinion it will be deemed that he 
had passed High School before his appointment. 
It will also be deemed that by clearing English 
subject this qualification will relate back to the 
year of passing High School. The rice versa will 
not be correct as by passing in one subject the 
year of passing of High School will not be advan¬ 
ced to the year of clearing of High School in one 
subject. In view of this interpretation, I am of 
the opinion that concerned workman is not entit¬ 
led for benefit of para 9.2 of the said Promotion 
Policy Agreement as he had not acquired High 
School subsequent to his employment. The re- 
reference is answered accordingly and the con¬ 
cerned workman is not entitled for any relief. 

Dated : 2-4-1997. 

B. K. SRIVASTAVA, Presiding Officer 
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New Delhi, the 24th April, 1997 

S.O. 1374.—Tn pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award of the Central Government 
Indus'rial Tribunal, Kanpur as shown in the Anncxure in 
the Industrial Dispute between the emptovei $ in relation to 
the management of Canarn Rank and their workmen, which 
was received by the Central Government on 23-4-97. 

[No. L-12012/129/93-IR(B-IL)) 
SANATAN, Desk Officer 

ANNEXURF 

BEFORE SHRI B. K. SRIVASTAVA. PRESIDING 
OFFICER CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-Cum LABOUR roURT DEOKT PALACE. 
ROAD, PANDU NAGAR. KANPUR 

1NDUSTRTU DISPUTE NO S3 of 199b 
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fn (he matter of dispute between : 

Deputy General Manager, 

Canara Bank, 4 Sapru Marg, 

Lucknow. 

AND 

State Vice President, 

U.P. Bank Worker Organisation, 

24, Laxmi Market, Belanganj, 

Agra 

AWARD 

1. Central Government Ministry of Labour New Delhi 
vide its Notification No. 12012/129,93-lRBII dated 4-10-93 
has referred the following dispute for adjudication to this 
Tribunal : 

“Whether the action of the management of Canara 
Bank in imposing a punishment of stoppage of 4 
increments with cumulative effect on Shri Pushil 
Kumar Vermn ri justified ? If not, what relief, is 
Shri S. K. Vermn entitled to ?” 

2. The concerned workman S. 1C. Verma was admittedly 
working in the cash departmeni of 11 ic opposite party Canara 
Bank at New Mandi branch Halhras branch Distt. Aligarh 
on 31 -S 87. In this branch ono Lakhan Singh was having 
his account under D.LR. No. 11/86. He had deposited 
Rs. 3500/- on that day. The concerned workman is alleged 
to have received the same in the branch but failed to enter 
iulo the relevant hooks of accounts of the Rank. On 21-4-88 
Lakhan Singh made complaint in writing in this regard. On 
23 4-88 I .of ban Singh made yet another application by which 
complaint was withdrawn. Still the management served the con¬ 
cerned workman with charge sheet on 2-3-89, after holding 
preliminary investigation one K, Ashok Kumar, an officer 
of (he bank was appointed as enquiry officer. He recor¬ 
ded the statement of R. C. Thunder Shekhar MW( 1 ) who 
had carried out investigation and submit his deport on 
16-9-88. Further Shri B. Sr id a r Pai the branch manager of 
the hank was examined as MWf2), Further seven docu¬ 
ments wp'-e relied upon. The deleqlient did not adduce any 
oral evidence. However he answered certain quesrions which 
were nut bv enquiry officer bv wnv of clarification. The 
Management has also relied on the complaint bv Lakhan 
Sinrh and letter d-'ted 23-4 88 bv winch the complaint was 
withdrawal, In his report dated 2-3-89 the enquiry officer 
hns he’d that charges was fully proved. After Issuing show 
cause notice the appointing authority has awarded punish¬ 
ment by wav of stoppage of tour increments with cumulative 
effect. Feeling aggrieved Hie concerned workman has raised 
the instant industrial dispute. 

3. The concerned workman in his claim statement had 
challenged the fairness and propriety of domestic enquiry 
and has further alleged that Rs 3 <; 00were returned to 
Lakhan Singh ns branch manager has refused to accept the 
m-onev. 

4 The pposite party in his written statement has alleged 
that cnu’tv was fairlv and nronerlv held and the concerned 
workman had misappropriated Rs. 2500, 


material in this case to deny subsequent payment of 
Rs. 3500/- by the delcqucnt and not withdrawing Ihe comp¬ 
lain;. Yet again Ihe management has not cared to produce 
him to deny the version of concerned workman and furnish 
explanation regarding withdrawing the complaint, In its 
absence 1 has no hesitate to accept the version of concerned 
workman. It is accordingly held that the concerned work¬ 
men returned Rs, 350',,- on very date to Lakhan Singh and 
thus there was no misappi op; union at all hence the chnrge 
is not proved. Consequently the punishment by way of stop¬ 
page of 4 increment with cumulative effect is bad in law. 
Consequently he will be entitled, for arrears of back wages 
on the premises that thcie is no stoppage of 4 increment 
with cumulative effect in the service of concerned workman. 

II. K, SP.lV7.srAvA, IrMtlme Officer 
25 w3lT, 1997 
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New Delhi, the 25th April, 1997 

S.O. 1375.--In pursuance of Section 17 of the Industrial 
Disputes Act. 1947 (14 of 19471, the Central Government 
hereby publishes the Award of the Central Government 
IncTir trial Tribunal, I, Mumbai, as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of Bank of Baroda and their workmen, 
which was received by the Central Government on 24-4-97. 

[No. L-12012/56/95-IR(B-IR] 
SANATAN, Desk Officer 
ANNEXURE 

BEFORE THE CENTRA!. GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 1. MUMBAI 

PRESENT : 

Shri Justice R. S, Verna, Presiding Offioer 
Reference No. CGIT-1/29 of 1995 


5. In the rejoinder nothing new was alleged. 

6 . On the pleading of the parties a preliminary issue was 
framed regarding fairness and pronreitv of domestic en¬ 
quiry. This tribunal vide finding dated 28-11 -96 held that 
enonirv was not fairlv and properlv held Hence the man¬ 
agement was given the opportunity to prove the misconduct 
on merits. 

7 Thereafter the management examined one V. Sbffdhar 
Pai MWO who was branch manager at that time at Hathras. 
He has stated that Ram Lakhan Singh has complained about 
non deposit of Rs. 3500 6 in his account hv 'he concerned 
workmen. Later on this amount was dennsi'eff In Ivmd of 
Ram I.-'khnn. He has further stated that after 7 P.M ‘he 
concerned workman was not authorised to accent Rs. 3500/- 
withont Ins prior permission. In In's cross examination he 
lias rdmitt-d that ouhsennentN T.akhan Sinffi has come and 
withdrew h's complaint. Sushil Kumar Verma has stn to d 
that on 31-8-87 Lakhan Sineb has come to deposit with 
Ps, 7500 6 after 2 P.M. fie had accented ihe same and had 
sought permission from the manager to deposit it when the 
branch manager has refused he has returned the money to 
T ot'tiar ginrh T n'-h-m Rinffi has also withdraw the comp¬ 
laint. Whika in validating the enauitv report it was obser¬ 
ved that evidence of Lakhan Singh complainant was most 
1158 GI/97—9 


PARTIES : 

Emp’nvM in relation to the management of Bank of 
Baroda. 


AND 

Their Workmen 

APPEARANCES: 

For the Management.—Shri Talsania, Advocate. 

For the Workmen.—Shri V. B. Valdya, Advocate. 
Mumbai, dated the 20th day of February, 1997 

AWARD (Part-I) 

1, The appropriate Gov" r ninent has referred the following 

dispute for adjudication to this Tribunal 

“Whether the action of the management df Bank of 
Baroda Bombay in dismissing Sp B. K. Desai. Head 
Cashier from service vid** their order dated 
7-11-90 is legal and iustifled 7 If not to what 
relief is the concerned workman entitled 7”. 
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2. Tli? workrn in Sliri B. K, Desai was admittedly working 
as Head Cashier in the C. P. Tank Branch of the Bank of 
Baroda between the period 16th March. 1979 to 16th January, 
1984. On 10-9 1981, he is said to have handled cash transac¬ 
tions of the Bank at the said Branch and admittedly received 
a sum of R'. 10,00,000 ten lacs from the Main Office of the 
Bank at Bombay. 

3. It is alleged that on that very day, the workman mis¬ 
appropriated a sum of Rs. 4,00,000 four lacs, duly entrusted 
to him and the modus operandi adopted was that he prepared 
a fictitious debit voucher purporting to show r a cash remittance 
of Rs. 4 lacs the same day to the Main Office of the Bank, 
even though no such remittance had in fact been made. The 
workman is said to have destroyed the concerned record with 
a view to cover up this misappropriation. It is further 
alleged that the matter came to light when inspite of re¬ 
peated letters from tho main office, the discrepancy of 
Rs. 4 lacs remittance allegedly having been made, w'as not 
explained, ft is also alleged that normally such a fact could 
have been discovered from cash receipt and payment register 
of the branch office but the workman, to cover up his 
misdeed made alternations in the relevant entries of the 
said book, so that the discrepency could not be detected 
from the cash balance struck in the said book at the end 
of the transactions. In contemplation of a regular disci¬ 
plinary enquiry, the workman was placed under suspension 
vide order dated July, 1985 issued by the competent autuhority. 
A chargesbeet dated 6-12-1985 was duly served on the work¬ 
man in the following terms : 

"Bank of Baroda, 

(Head Office : Mandvi, Baroda), 

Zonal Office (Maharashtra), 

New Stock Exchange Tower, 

19>h Floor, Dalai Street, 

Fort, Bombay-400 023. 

P.O.B. No. 1674, 

Phone 265125, 275165, 265167, 

Gram : Wadodara, 

Dated : 6 Dec. 1985. 

Shri B. K. Desai, 

Bank of Baroda, 

Zonal Office (Mnh), 

BOMBAY. 

Bombay. 


CHARGE-SHEET 

White you were working as Head Cashier of our C. P. Tank 
branch between 16th March, 1979 to 16th January, 1984, the 
following is reported against you : 

1. On 10th September, 1981 your prepared a fictions 
debit voucher purported to be in receipt of cash 
remittance to Bombay Main Office for Rs. 4 lacs 
(Rupees four lacs only). 

2. You thereafter, misappropriated the amount and 
destroyed /caused to be destroyed 1 the relevant re¬ 
cords such as the panes in question of the Cash 
Book. Bombay Main Office Supplementary. Cash 
Scrool, Cash Payment Register, Cash Remittance 
Book, cither by removing them or tearing off the 
relevant folios. 


The Bank, therefore, charges you as under : 

1 . Misappropriating the bank’s funds and destroying 
the bank’s records with an intention to cheat and 
defraud the bank, 

2. Doing acts showing lack of integrity and honesty. 

3. Doing acts piejtidicial to the interest of the Bank. 

4. Doing acts unbecoming of a bank employee. 

An inquiry will be conducted against vo u in respect of 
Hie aforesaid charges bv Mr. J Shanmucam. who 
will advice you directly the date, time and place of 
the inquiry. 


You may, if you so desire, submit to the said Inquiry 
Officer your written statement of defence at least 3 
days before the date of the inquiry. 

You will be permitted to be defended at the said in¬ 
quiry by a representative of a registered trade union 
of bank employees of which you are a member on 
the date first notified by the Inquiry Officer for the 
commencement of the inquiry. If you are not a 
member of any trade union of bank employees on 
the said dale, you will be permitted to be represent¬ 
ed by a representative of a registered trade union of 
the employees of the bank. 

You will be entitled to produce relevant documentary 
evidence and examine relevant witnesses in support 
of your defence and also to cross-examine witnesses 
produced by the Bank against you at the said 
inquiry. 

Please note that if you do not attend the inquiry at 
the date, time and place notified by the Inquiry 
Officer and thereafter as directed by him from time 
to time, the inquiry may be proceeded with in your 
absence. 

Sd/- 

(E. B. Nair) 
Regional Manager, 
(Bombay City Region) 
Disciplinary Authority.” 

4. One Mr. I Shanmugam was appointed Enquiry Officer 
to conduct a domestic enquiry into the said charges. The 
workman fully- participated iu. the domestic enquiry along 
with his defence nominee. On the first hearing of the en¬ 
quiry, he denied the charges. The Departmental Represen- 
iative adduced documentary as well as oral evidence before 
the Enquiry Officer. The workman also adduced oral as 
well as documentary evidence before the Enquiry Officer. 
Both the parties made detailed written submissions as well. 
The Enquiry Officer, after considering tho material on record 
submitted his enquiry report dated 29th March, 1990 and 
found ail the charges proved. 

5. The Disciplinary Authority agreed with the findings 
of the Enquiry Officer and issued a show cause notice at 
6-5-90 to the workman why “penalty of dismissal without 
notice" be imposed upon the workman. The workman filed a 
detailed written reply to tho said show cause notice through 
his defence representative Shri Shankar Joshi vid© com¬ 
munication dated 21st August, 1990. The Disciplinary 
Authority considered the representation in the light of fhe 
report of the Enquiry Officer and the material available om 
record and intcralia passed the following order on 7-11-90 : 

“Taking into consideration of the proceedings of the 
enquiry, evidence on record, arguments of the 
presenting officer, written arguments of defence, 
fundings olf the Inquiry Officer, the pleas made on 
21-8-90 and the written statement made by the 
representative of Mr. Desai on 218-90 on the pro¬ 
posed punishment and Mr, Desai’s past record, I 
am of the opinion that the ends of justice in this 
case would be met if the punishment of ‘Dismissal 
Without Notice’ is imposed upon Mr, Desai. 

J therefore, in exercise of the pow'ers conferred upon 
me as disciplinary Authority, hereby order that 

ft) Mr. B. K, Desai, is dismissed from Bank’s service! 
without notice from the date of this order. 

(2) The period of suspension will be treated as period 

not on duty. 

(3) Mr. B. K. Desai shall not be entitled to any other 

benefits other than the subsistance allowance 
already paid to him during the period of suspen¬ 
sion, 

Sd/- 

fC. D, Javachandian), 
Regional Manager. 

(Bombay City Region), 
Disciplinary Authority.” 
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6. The workman preferred an appeal against the said 
order of the Disciplinary Authority to the Appellate Authority 
vide memo of appeal dated 6th January, 1992. The work¬ 
man was given a personal hearing by the appellate authority. 
After considering the material available on record and after 
having given thought to the contentions raised by the 
workman, the appellate authority dismissed the appeal by 
a detailed order. Having thus failed in the domestic fora, 
the union representing the workman, raised an ‘industrial 
dispute’ and the matter went into conciliation. The concilia¬ 
tion having failed, the appropriate Government made the 
reference as above. 

7. In this Tribunal, the union filed its written statement 
of claim on 9-10-95. The management filed its reply on 
14-2-96. The workman chose not to file any rejoinder. 
The workman has chosen not to lead any oral evidence. The 
management has however filed affidavit of Mr, Shanmugam, 
the Enquiry Officer, who was duly cross-examined. 

8. On 16-12-96, both the parties agreed to argue the 
issues of (i) legality, fairness and propriety of enquiry and 
(ii) perversity of the findings of the Enquiry Officer. The 
matter was argued at length by both the sides on the two 
issues. 

9. The first contention of Mr. Vaidya for the union is 
that the alleged misconduct, is not one of the enumerated 
gross misconducts under the Bipartite Settlement applicable 
to the parties and hence the enquiry and dismissal order, 
both are void abinitio. In this connection, he has placed 
reliance upon the provisions of Chapter XfX Bipartite 
Settlement dated 19th October, 1966. He has urged that 
‘gross misconduct’ as distinguished from in offence, has 
been placed on a different footing as would be evident 
from a reading of the provisions of clause XIX (ii) to XIX (vi) 
of the said settlement. It is submitted that the manage¬ 
ment ought to have followed the procedure as laid down 
in clause 19.3 to 19.4 and since this was not done, recourse 
could not have been taken to provisions of clauses 19.5, 19.6 
read with clause 19.11 and 19-12 of the said settlement. 
As against this, Shri Tajsania has contended! that a penal 
offence by its very nature is a gross misconduct and did 
not require to bo enumerated seperatcly. He has submitted 
that the decision to take recourse to holding of «. domestic 
enquiry for gross misconduct was wholly justified in the 
circumstances of the case. 

10. I have given my earnest consideration to the rival 
contention and the circumstances appearing on record, I 
tnay here profitably reproduce the relevant provisions of the 
Bipartite Settlement, which read as follows : 

“19.1 In supersession of paragraphs 18.20, 18.24 and 
18.28 of the Dcsai Award, a person against whom 
disciplinary action is proposed or likely to be taken 
shall in the first instance, be informed of the 
particulars of the Charge against him and he shall 
have a proper opportunity to give his explanation 
us to such particulars. Final order shall be passed 
after due consideration of all the relevant facts 
and circumstances. With this object in view, the 
following shall apply : 

19.2 By the expression “offence" shall be meant any 
offence involving moral turpitude for which an em¬ 
ployee is liable to conviction and sentence under 
any provision of law. 

19.3(a) When in the opinion of the management an 
employee has committed an offence, unless he 
be otherwise prosecuted, the bank may take 
steps to prosecute him ot get him prosecuted and 
in such a case he may also be suspended, 

(b) Tf he be convicted, he' may be dismissed with 

effected from the date of his convicton or be 
given anv lesser form of punishment as mentioned 
Clause 19,6 below. ' 

(c) If he be acquitted, it shall be open to the manage¬ 

ment to proceed against him under the provi¬ 
sions set out below in Clauses 19.11 and 19.12 
infra relating to discharges. However, in the 


event of the management deciding after eivuiry 
not to continue him in service he shall be liable 
only for termination of service with three month’s 
pay and allowances in lieu of notice. And he 
shall be deemed to have been on duty during 
the period of suspension, if any, and shall be 
entitled to the full pay and allowances minus 
such subsistence allowance, as he has drawn and 
to all other privileges for the period of suspension, 
provided that if he be acquitted by being given 
the benefit of doubt he may be paid such portion 
of such pay and allowances as the management 
may deem proper, and the period of his absence 
shall not be treated as a period spent on duty 
unless the management so direct, 

(d) If he prefers an appeal or revision application 

against his conviction and is acquitted, in case 
he had already been dealt with as above and he 
applies to the management for reconsideration of 
his case, the management shall review his case 
and may either reinstate him or proceed against 
him under tho provisions set below in Clause 
19.11 and 19-12 infra relating to discharge, and 
the provision set out above as to pay, allowance# 
and the period of suspension will apply, the 
period up-to-date for which full pay and allow¬ 
ances have not been drawn being, treated as one 
of suspension. In the event of the management 
deciding, after enquiry not to continue him in 
service, the employee shall be liable only for 
termination with threo months’ pay and allow¬ 
ances in lieu of notice, as directed above. 

19.4 If after steps have been taken to prosecute an em¬ 
ployee or to get him prosecuted, for an offence, 
he is not put on trial within a year of the commis¬ 
sion of the offence, the management may then 
deal with him as if he had committed an act of 
“gross misconduct’’ or of "minor misconduct”, a# 
defined below; provided that if the authority which 
was to start prosecution proceedings refuses to do 
so or come to the conclusion that there is no 
case for prosecution it shall be open to the manage¬ 
ment to proceed against the employed under the 
provisions set nut below in Clauses 19.11 and 19.12 
infra relating to discharge, but he shall be deemed 
(o have been on duty during the period of suspen¬ 
sion, if any, and shall be Entitled to the full wages 
and allowances and to all other privileges for such 
period. In the event of the management deciding, 
after enquiry, not to continue him in service, he 
shall be liable only for termination with three 
months’ pay and allowances in lieu of notice as 
provided in Clause 19.3 supra. If within the pen¬ 
dency of the proceedings thus instituted he is put 
on trial such proceedings shall be stayed pending 
the completion of the trial, after which the provi¬ 
sions mentioned in Clause 19.3 above shall apply. 

19.5 By the expression “gross misconduct” shall be meant 
any of the following acts and omissions on the 
part of an employee : 

fa) engaging in any trade or business outside the scope 
of his duties except with the written permission 
of the bank; 

(b) unauthorised disclosure of information regarding 
the affairs of the bank or any of its cusrOmets 
or any other person connected with the business 
of the bank which is confidential or the disclosure 
of which is likely to 1 be prejudicial to the interests 
of the bank; 

fc) drunkenness or riotous or disorderly or indecent 

behaviour on the premises of the bank; 

fd) wilful damage or attempt to cause damage to 

the property of the bank or any of its customers; 

(e) wilful insubordination or disobedience of anr^Tew- 

ful and reasonable order of the mapagement or 
of a superior; 
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(f) habitual doing of any act which amounts to, 

“minor misconduct" as defined below, natutual’ 
meaning a couise of action taken or persisted in 
notwithstanding that at icast on three previous 
occasions ensure or warnings have been adminis¬ 
tered or an adverse remark lias been entered 
against him; 

(g) wilful slowing down in performance of work : 

(h; gambling or betting on the premises of the bank; 

(i) speculation in slocks, shares, securities or any com- 
miaity wjiemer- on his account or mat of any 
ottter persons; 

(if doing any act prejudicial to the interest of the 
bank or gross negligence or negligence involving 
or niceiy to mvoive me muni in seiiuus mss ; 

(kj givmg or taking a bribe or illegal gratification from 
a customer or an employee ol the bank; 

(lj abeimcnL or instigation of any of the acts or omis¬ 
sions above-mentioned. 

19.6 An employee found guilty of gross misconduct may; 

(a) be dismissed without notice; or 

fb) be warned or censured, or have an adverse remark 
entered against him; or 

(cj be fined; or 

(dl nave ins increment stopped; or 

(e) have his misconduct condoned and be merely dis¬ 
charged.” 

11. There can be no manner of doubt, nor there is any 
doubt m my mind mat tne cnarges lor which the domestic 
enquiry was held dal amount to onences as uenned in clause 
19.x oi the uipartae Settlement. Misappropimuon/embezzle- 
ment of money by a cashier of the dank tu also destruction 
ol evidence wiln a view to screen the .ouender are both 
ofienccs involving moral turpitude of the highest order. 

12. In the present case, admittedly an FIR of the incident 
was lodgod with the police, though the same has not been 
placed on record by either side. On behalf of the union, a 
grievance was made that this FIR or complaint lodged with 
the police has not been supplied to the workman and this 
has vitiated the enquiry. 1 shall touch on this aspect later, 
but suffice to say that both the sides during oral arguments 
very frankly and candidly conceded that the management did 
lodge an FIR with the concerned police station. Thus, the 
flank admittedly took steps for prosecuting the workman as 
required by clause 19.3 (a) of the Bipartite Settlement. 

13. This is admitted on both hands that the prosecution 
launched by the Dank wak abortive. The workman was 
niether tried nor convicted nor acquitted. Actually, the 
Tribunal is not aware as to wjpat sort of final report of 
investigation was filed by the police. Actually, a grievance 
has been made by the workman on this score also viz. that 
the report of the police investigation was with held by 
the management. More of this later and suffice to say that 
the workman was not put to actual trial, hence there was 
neither conviction nor acquittal for the twin charges by 
a court of competent jurisdiction. Hence, the provisions 
of clause 19.3 (b), (c) and (d) are not attracted to the present 
case. In such an event, provisions of clause 19.4 are S'ltiarely 
attracted and a discretion has been vested in the manage¬ 
ment to treat the offence as 'gross misconduct’ or ‘minor 
misconduct’ as the case may be. This is inspite of the fact 
that such acts are not specifically enumerated as gross mis¬ 
conduct in clause 19.4. However, It would be seen that 
the two charges would be evidently covered by sub-clauses 
(d) and (j) of clause 19.3. Misappropriation/embezzlement of 
funds of the Bank is definitely an act prejudicial to the 
interests of the Bank resulting in serious loss to the bank; 
likewise, the various documents/registers pertaining to tran- 

"Mctions of cash in the Bank are definitely property of the 
BamT-and remove! /destruction of such documents is a species 
of wilfurdapiage to the property of the Bank. 


14. 6hn Vuidya very strongly relied upon the apes. Court 
judgiuau in learn, vagnji nnai rater vs. Aiuneoaoaa ivinmci- 
^oipoiiiuon ana ooiers tour civil rso. uaied 

jam jauudiy i9.a3 wutiem u was arnica mat 'no uiscipimary 
action vomit ue (Until ana pumsnmem nuposco tor conauct 
hol mciuuvu ill enumerated m.sixmauct m service regulation 
or standing oineis. in tnui case, tne workman flail ueen 
heui gumy io A suppression oi certain iacts and misrepiescnta- 
uoit oi oeiijin ioeis, wmic niimg me application ioim tor 
seeking appointment, ft wu a in mis content mat the aioresaid 
pio^aiaii.ou Oi taw was staled in as muefi as there was no 
setV.^e lute or regulation, enumerating such conduct as 
misconduct. In fl. u. unaiurvcm vs, union ot India decided 
by me apex court and reported in J. T. 19yt> (8) S. U. 63, 
an income tax omcer w„s cuiigcu for possession ot dispropci- 
tiontite assets to his known sources ot income. No criminal 
trait took ptace as evidence collected was not sufficient tor 
connection. However, disciplinary act,on was taken. Now, 
possession of di;proportionate assets was not a misconduct 
as enumeiaied by relci'ant service law and a comention was 
sougni to tie uuui on ims premises mat it was not a miscon¬ 
duct. The contention was rejected by the apex Court in 
in the lohowing words : 


“The next question is whether the charge of being in 
pos.ession ol assets disproportionate to bis known 
source oi income is a misconduct. Section 5(lHej 
ot tne Act (wmch is equivalent to Section lJUXe) 
of the Prevention of Corruption Act, tye8J demies 
“criminal misconduct”. A pubnc servant is said 
to commit the ofienccs of criminal misconduct if 
he or any person on his behalf is in possession or 
has, at any time during the period ot bis office, 
been in possession, for which the public seivant 
cannot satisfactorily account for. Thus, pecuniary 
resources of property disproportionate to his known 
source of income is a criminal misconduct, in 
Ihe 1934 Act an explanation has been added to 
Section 13(lJ(e) to explain that “known sources of 
income" means income received from any lawful 
source and such receipt has been intimated in ac¬ 
cordance with tho provision of law, rules or orders 
for the time bemg applicable to a public servant. 
The charged officer must be a public servant. He 
must be found to be in possession of, by himself, 
or through any person on his behalf, at any time 
during ihe period of his office, pecuniary resources 
or property disproportionate to his known source 
of income. If he cannot satisfactorily account 
thereof, he is said to have committed criminal mis¬ 
conduct. No doubt it is a presumptive finding but 
that finding is based on three facts. Being a public 
servant, if at any time, during the period of his 
office, he is proved to have been in possession, by 
himself or through any person on hj$ behalf, or 
pecuniary resources or properly disproportionate to 
his, known source of income, hp is enjoined to 
satisfactorily account for the same. If he fails to 
account for, he commits misconduct. Therefore, 
as in a prosecution laid under Section 5(lXe) of 
Ihe Act (equivalent to Section 13(l)(c) Qf 1988 
Act), a public servant is liable to punishment. The 
need to make this misconduct expressly a part 
of enumerated items of misconduct under Central 
Civil Services, CCA Rules is obviated.” 


15. Hence, I am of the view that dictum in Rasik Veghja 
is not applicable to the pfesent case. B. C. Chaturvedi would 
he definitely attracted to this case. Moreover, as I have 
demonstrated earlier, both the charges would fall within 
enumerated gross-misconducts. It would be a highly ludicrous 
proposition to assert I hat mis appropriation of funds of bank 
and destruction/removal of documents to conceal such act 
of misappropriation, would not amount to gross misconduct. 
Actually the proposition deserved to be staled only for the 
si ke of rejection and has no merit inspite of the fact that 
Mr. Va'dva verv perserveringlv tried to canvass this proposi¬ 
tion with all facility at his command. Moreover, an offence 
could be treated a? gross misconduct or minor misconduct 
by the management by virtue of clause 19.4 of the Bipartite 
Settlement. Hence, looked from any angle, the contention 
Is specious find devoid! of merit. 
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16. The next contention is that during the course of 
the domestic enquiry, the workman was not supplied with 
the copies ot the complaint i.e. HR lodged with the police 
and tile linal investigation report with the result that the 
woikman has been prejudiced in his defence. Suffice it to 
say that the Enquiry Olhccr has not based his conclusions 
oil ihe said two documents. At no stage of the enquiry, these 
documents were retied upon by the management’s represen- 
luuve in support of die charges. When it wus so, the work- 
man could not insist that he should have been supplied with 
the copies of the nvo documents. Moreover, an FfR regislered 
wuh the police is a public document. Likewise, the final report 
ol investigation submitted by the police, is also a public 
document, prepared u/s. 173 of the Code of Criminal Pro¬ 
cedure. If the workman thought that these documents 
could be of any help to him in defending himself, he could 
have obtained their certiiied copies from the concerned police 
siuhon or trie concerned Metropolitan lyiagistrate. It does 
appear that the hnquny Oiiicer declined to provide these 
documents on the ground that they were confidential and 
ill ivileged documents. This was, of course, an erroneous 
impression bill Enquiry Officer was not a person legally 
trained, hence denial to supply these documents on erro¬ 
neous grounds^ would not entitle the workman to say that 
he ought to have _Ueen supplied with these documents. 
Moreover, it has not been shown as to what prejudice has 
been, earned to the workman by non-supply of these two 
documents, upon which the Enquiry Officer did not rely in 
support of his conclusions. Reliance was placed in this 
reyard upon 1993 I CLR t State Bank of India & ors. But, 
in that case the report prepared behind the back of the 
officer was used against {tint, even though be was not 
supplied copy tfiereof. In the present case, the various 
reports alluded to, have not been used against the work¬ 
man and hence this precedent has no application to the 
facts of this case. The same is the case with the decision 
in Ramchander Nama Adhave 1995 I CLR 293. There, too 
material sout'ht UDon to h» relied bv the management was 
not supplied to the workman. Hence, this also does not 
assert the workman. Hence, this contention is also devoid 
of merit and deserves to b? rejected and is rejected. 

17. The next contention of Mr. Vaidya is that two im¬ 
portant witnesses of the management viz. The Manager 
mid the Accountant at the relevant period were withheld. 
This charge does not appear to be valid. The Enquiry 
Officer, as admitted by the wotkman in para (e) at pages 
6 and 7 of his written statement of claim did sent letters of 
ieque-t to the two witnesses but those witnesses did not 
chose to appear before the Enquiry Officer. The Enquiry 
Officer had no power or authority to compel appearance of 
the two witnesses before himself. Hence, the charge is 
devoid of merit. Moreover, it has not been shown or 
demonstrated jn what way, prejudice was caused to the 
workman in his defence by non examination of the two 
witnesses. The workman was free to examine these persons 
us his witnesses but he did not procure their presence and 
did not examine them in defence. Reliance was placed in 
this connection, on 1965 (I) LLJ 93 Harish Chandra Pathala’s 
case. In this ca r e. it was held that the witnesses whoi 
could have established the charge, but were not examined, 
their non examination vitiated the charge. It was further 
held that establishment of charge by inference was not. 
permissible. To my mind the ruling, has no application 
to the facts of the present case, which is based on inter¬ 
polations made in the relevant record to square up the 
balance. The workman has not appeared in witness bpx to 
explain the interpolations which are admittedly in his 
hand writing and equalise the balance, But for the mter- 
nol-itiou,.. the entries would speak for themselves viz. that 
a sum of Rs. 4 lacs has been misappropriated. Hence, this 
contention is altogether devoid .of merit and does not stand 
the test of scrutiny, particularly when no prejudice has 
been averred or proved due to non-examination of the 
said witnesses. 

18. The next contention on behalf of the workman is 
that MW.1 C. R. Rajpurkar at ihe domestic enquiry was 
e-osB-exammnd on behalf of workman yet thereafter, he was 
allowed to be re-examined and upon this re-examination, 
no further cross-examination. was permitted. Factually, it 
apnears to be correct that re-examination of the said wit¬ 
ness was allowed and no further cross-examination was 
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permitted. But, I find that re-examination of this witness 
iviu oiny aaimemory and it lias not been pleased 
or proved what prejudice had been caused by 
iumier non-cross-examination ol this witness. The 
contention is thus only technical in nature and 
does not assist the workman. 

’£Sf 

19. The next grievance of the workman is that 
there was some short payment of subsistence 
allowance during the period of suspention. The 
workman has not appeared to say now much sub¬ 
sistence allowance was paid and what was the 
shortage. Mr. Shanmugam in his cross-examina¬ 
tion belorc the Tribunal has clarified the posi¬ 
tion as follows 

“The workman did make a grievance to me 
that he was not being paid subsistanca 

allowance.The grievance was 

that though he was being paid subsis¬ 
tence allowance.” 

It was not being paid at the rate of full salary 
even though enquiry had remained pending for 
more than one year. I had forwarded this grie¬ 
vance to the Disciplinary Authority as recorded in 
proceeding sheet dated 29-1-1987. Reliance was 
placed in this regard on Kakirbhai Bhulabhai 
Solanki (Civil Appeal No. 5451546186) decided 
on 8th May 1986 by the apex Court. In that case, 
no subsistence allowance was paid at all for a long 
period w.e.f. 13-8-78 to 5-8-85. In these circum¬ 
stances it was held that the workman had been 
denied reasonable opportunity to defend himself. 
This is not the case here. Now, it is not each and 
every shortfall in payment of subsistence allow¬ 
ance that would vitiate a domestic enquiry. The 
workman ought to have placed full facts before 
the Tribunal to judge if the shortfall was of a 
nature, which could be said to have vitiated the 
enquiry. This has not been done and l do not 
see any force in this contention. 

20. One contention of the workman based on 
his non-prosecution in a criminal court, is to be 
the effect that this amounts to his acquittal and 
a domestic enquiry is bad. Reliance was placed 
on II CLR H. C. Bombay 390 Abdulla A. Lali- 
frhah wherein it has been held that once there is 
an honourable acquittal, domestic enquiry on the 
self same charge should not be proceeded with 
unless good grounds have been shown. Suffice 
it to say, there is no acquittal in the present case 
and much less an honourable acquittal. Hence, 
the precedent is not attracted. 

21. Taking an entire conspectus of the circum¬ 
stances of the case, I find that no such infirmities 
have been shown in the enquiry, which could 
be said to have vitiated the domestic enquiry. 
From the record, I find that the principles of natural 
justice have been followed and the enquiry is 
fair and proper. 
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22. Now, the next question is if the findings of 
the Enquiry Officer are perverse and are not based 
an any acceptable evidence. In this context, it 
is urged that a workman can not be held guihy 
merely on basis of suspecion or on basis of infe¬ 
rences (1978 L1C 1106 Nand Kishore Prasad) 
The principle, so far as it goes is unexceptionable. 
However, it is to be borne in mind that standard 
of proof in domestic enquiries, is different from 
that in criminal cases. However, people can tell 
lies but circumstances do not. It is not disputed 
before me that a sum of 10,00,000 (ten lacs) 
were received by the workman from the Head 
Office, in his capacity as Head Cashier. It is in 
the evidence of V, S. Kulkarni that documents 
marked in the enquiry as M2 to M5 were in the 
handwriting of the workman. The witness, in 
answer to questions put to him, explained the 
entries in these documents as follows :— 

“P.O.—Can you identify whose writing is it 
in the document M-5 ? 

MW-2.—This is the handwriting of Mr. B. K. 
Dcsai. 

P.O.—Whose initial is there on the docu¬ 
ment, M-5 ? 

MW-2.—This is the initial of Mr. B. K. 
Desai. 

P.O.—Can you tell me what that amount of 
Rs. 1359014.61 as appears on the exhi¬ 
bit M-5 represent ? 

MW-2.—This amount represents total cash 
payment made on 10-9-1981. 

P.O.—Showing the exhibit M-3 the P. O. 

asked the MW-2 as to what does BMO 

A|c in general ledger represent ? 

< 

MW-2.—This is the daily debit and credit 
transaction routed through BMO A|c 
which are posted in the general ledger. 

P.O.—On Exhibit M-2 can you tell me as 
to what the amount of Rs. in cash 
column represents ? 

MW-2.—This represents amount received by 
the branch from BMO. 

P.O.—Can you tell me what the amount 
posted in G|L A|c on debit side on 
10-9-1981 represents ? 

MW-2.—This amount represents total debit 
transactions routed through BMO A[c. 

P.O.—From where this amount was posted ? 

MW-2,—From the cash book. 

P.O.—Was there any difference between the 
figure appearing chi the cash book and 
in the G|L on 10-9-1981. 
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MW-2.—(Yes I find there is difference of 
Rs. 4 lacs. 

P.O.—In which column do you find this 
difference ? 

MW-2—It appears that the difference is in 
cash column as total of transfer and 
clearing columns tally with the credit 
side of the cash book." 

This clearly shows that there was a shortfall of 
Rs. 4 lacs in the books. There is an overwriting 
in M- 5 , which balances the shortfall and the work¬ 
man did not care to explain this overwriting. The 
overwriting was obviously an attempt to balance 
the entries with a view to cover the embezzeled 
amount of Rs. 4 lacs. The thrust of the cross- 
examination of this witness was to show that the 
accountant was a joint custodian of the cash along 
with the head cashier. But, the witness has cate¬ 
gorically explained “As per the practice Accoun¬ 
tant is the joint custodian of the cast i.e. after the 
cash is balanced and kept in cash safe till next 
day morning cash is taken out and handed over 
to the Head Cashier.” This makes it abundantly 
clear that the joint custody commences after the 
cash is balanced and continues till it is in cash safe. 
This gives the clue why the workman made over- 
writings in M-5 to balance the cash, which was 
short by exactly 4 lacs. It is in evidence that 
Manager had only a supervisory role to play. I 
have carefully gone through the evidence on re¬ 
cord of domestic enquiry and find that there is 
overwhelming circumstantial evidence to show 
that the workman misappropriated a sum of 4 lacs 
and altered the final entries with a view to avoid 
detection of the said misappropriation. The find¬ 
ing is niether perverse, nor based in inferences 
or surmises, but is based on solid evidence. It was 
contended that the Head Cashier could not have 
embezzled the amount without collection of the 
Accountant or the Manager. 1 have already re¬ 
ferred to the limited role that the accountant 
plays in the joint custody of cash of course, when 
remittance is made from branch to head office, 
the Accountant and the Manager authenticate the 
voucher but in the present case there is nothing 
to show that sum of Rs. 4 lacs had been at all 
sent to the Head Office. Preparation of a voucher 
by Head Cashier and its. authentication by Accouiv 
tant and Manager would not establish that really 
there was any remittance. Here, 1 may reproduce 
the reasoning of the Enquiry .Officer has stated— 

“The document submitted by the PO viz. 
M-H is the original document as identi¬ 
fied by prosecution witness MW-2. This 
document is the credit side of Cash 
Book of 10-9-81 ‘from winch one- can 
trace the localisation of the cash entry 
of Rs. 4 lacs). It is from this document 
the entries are posted in the General 
Ledger. The documents submitted by 
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the PO viz. M-III is also original docu¬ 
ment as identified again by the Prosecu¬ 
tion what they are cannot be disputed 
because of the following reasons :—- 

1. . All the relevant entries of BMO are 

dulv reflected in the General Ledger 
(Ex. M-III). 

2. Even the opening cash of 
Rs 14,48,633.51 of 10-9-81 appear¬ 
ing in the said Exhibit M-2 viz. credit 
side of Cash Book Tallies with the 

amount of closing cash of previous day 
i.e. 9-9-81 as appearing in the docu¬ 
ment submitted by Defence viz. Ex. 
D-l i.e. the Cashier’s cash book duly 
countersigned by the Chief Cashier 
i.e. the CSE. 

3. The closing cash of Rs. 15,39,118.11 
of 10-9-81 as appearing in Ex. D-2 
also is correctly struck in the cash _ 
folio of General Ledger, i.e. on Ex. 
M-4 submitted by PO. 

Having established the genuineness of the said 
document viz. Ex. M-H, which is the 
credit side of cash book of 10-9-81, the 
debit side of Cash Book ought to have 
a grand total of Rs. 1,36,89,908.32 
which is the total of the credit side as 
per elementary double entry book keep¬ 
ing rules. The said debit side of Cash 
Book had to be reconstructed by the 
Branch since the same page was missing 
as deposed by the Prosecution Witnesses 
viz. MW-l MW-.I1 1 . The reconstruct¬ 
ed debit side of Cash Book was sub¬ 
mitted by the P.O. as' his Ex. M-l. The 
columns of transfer and clearing were 
tallied with the credit side of cash book 
but cash column was not tallied as can 
be seen from the said Ex. M-l. Since 
the vouchers of 10-9-81 relating to BMO 
was missing, the difference of Rs. 4 lacs 
get localised in BMO account. This 
account relates only to remittance! 
receipt of cash from BMO. Since this 
is the debit side of Cash Book, it is 
only the remittance of cash to BMO as 
deposed by MW-l, 2 & 3. Hence the 
said cash of Rs. 4 lacs cannot be ac¬ 
counted for elsewhere other than “as 
remittance to BMO”. 

That the said “remittance to BMO” was 
in fact not an. actual remittance is clear 
from the letters written by BMO and 
subsequent reminders to the branch. 
The said letters were submitted bv PO 
as hi's documents viz. Ex, M-6 and M-7. 
While I do not disagree, with the stand 
taken by the branch on the letters of 


BMO, the fact remains that the cash < 
Rs. 4 lacs was accounted for as iemit- 
tance to BMO when there was no remit¬ 
tance. I do not also agree with CSE 
(his statement of defence dated 20-2-90) 
that he did not know whether the cash 
remitted by him even reached the destina¬ 
tion, because the cash from]to BMO is 
earned in van with a group of persons 
accompanied by armed watchman carry¬ 
ing several lakhs of rupees. Hence, the 
stand taken by the CSE is not palatable. 


Since the cash book of 10-9-81 was tallied, 
a voucher evidencing the said remittance 
of cash must have been there. Since the 
said voucher was missing subsequently, 
it must have been prepared jusit to ensure 
the balancing of cash book of 10-9-81. 
This fictitious voucher oouldnot have 
been prepared by anyone other than the 
Chief Cashier himself because all vouchers 
debit or credit to BMO for remittance/ 
receipt of cash is always prepared/authen¬ 
ticated by the Chief Cashier only as was 
deposed by the prosecution Witnesses 
viz. MW-3. 


The CSE in his written statement of defence 
submitted on the hearing held on 
20-2-90 has said that if the voucher 
was fictitious, it would have come to 
the notice of Cash Book people and 
others. In other words, he means that 
the voucher was genuine and that the 
cash collected by BMO people did net 
reach BMO. As I have said, earlier 
it is not possible for the reason men¬ 
tioned by me. Assuming for a while 
that the CSE is right then how the re¬ 
levant voucher and other records were 
destroyed at the branch. How it is 
possible for BMO people to destroy the 
voucher and other relevant books at the 
branch ? If that was possible for an 
outsider i.e. people at BMO to destroy 
the books and vouchers at the branch, 
he could as well have easily destroyed 
the records at his own office i.e. BMO, 
which was repeatedly reminding the 
branch to send the BMO statement of 
10-9-81. Hence, I do not consider it 
to be possible for BMO people to des¬ 
troy the records at the Branch. Again, 
the document submitted by the PO viz. 
Exh. M-5 i.e. the last oaee of cashier’s 
payment register of 10-9-81 shows an 
alteration (in the own handwriting of 
CSE himself) of Rs. 4 lacs in the carried 
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forward balance. This was neither dispu¬ 
ted by the defence nor the defence/CSE 
assigned any reason for such alterations, 
alterations. 

Mention should also be made here about the 
document submitted by PO viz. M-8. 
This document is the indent sent to 
BMO asking for cash of Rs. 10 lacs by 
the Chief Cashier (CSEj identified by 
the MW-2. This cash of Rs. 10 lacs 
was duly received by the Branch about 
which there is no dispute. Normally 
when the Chief Cashier is also required 
to remit the cash on the same day men¬ 
tion is also made in the same memo as 
can be seen from the said exhibit. How¬ 
ever, there was no such remark put or 
incorporated in the said memo. 

The defence & CSE’s argument that the cash 
on 10-9-81 was checked and counter¬ 
signed by Joint Custodian of cash i.e. 
Accountant is not disputed by me. Yes. 
the closing cash of 10-9-81 was checked 
and found to be correct. There N n-' 
dispute or disagreement of the closing 
cash of 10-9-81. Here the defence is 
arguing only about loss [shortage of 
cash which in fact was net the position. 
The Bank has not charged the CSC 
with shortage of cash. Tf sbortape[loss 
of cash was there, as rightly argues by 
the defence it would have been found 
on the same day at the time of physical 
verification of cash by the Accountant." 

On the evidence placed on record, the finch uv 
is un-exceptionable. Hence. I hold that the find¬ 
ing of the Enquiry Officer is not perverse and is 
based on acceptable evidence. Award parf-I is 
made accordingly. 

Put up on 4-4-97 for hearing the parties in 
the question of punishment. Parties be duly inform¬ 
ed. 

R. S. VERMA, Presiding Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO, 1, MUMBAI 
PRESENT : 

Shri Justice R. S. Verma. Presiding Officer 
Reference No. CGIT-1[29 of 1995 
PARTIES : 

Employers in relation to the management of 
Bank of Baroda, 

AND 

Their Workmen 
APPEARANCES ; 

For the Management.’—Shri Talsania, Ad¬ 
vocate. 


For the workman.—Shri V. B. Vnktya, Ad¬ 
vocate. 

Mumbai, dated the 4th day of April, 1997 
AWARD (Part-II) 

Shri V. B. Vaidya—lor workman. 

Mr. Talsania for Management. By Award 
Part-I dt. 20-2-97 I have held that enquiry held 
against the workman was 'egal, fair an proper. 1 
further held that the finding of the guilt by the 
Enquiry Officer is not perverse and is based on 
acceptable evidence. The said Award shall form 
a part of this award. Hence I am not required to 
reproduce whatever has been said in the said 
Award. 

2 . I have heard the learned counsel for the 
parties on the quantum of punishment. Shri 
Vaidya has pointed out various circumstances 
in support cf his contmtion that a lenient punish¬ 
ment should have been meted out lo the workman. 
His submission is that the workman has been in 
service since 1963 and had blinfish free career and 
was also promoted as Special Assistant. The alleg¬ 
ed embezzlement is said to have taken place in 
September 1981 but charge sheet was issued cm 
6-12-85. 

3. I have considered the aforesaid circumstances, 
individually as well as collectively. The workman 
was Head Cashier under the Bank of Baroda. The 
embezzlement W'as to the tune of Rs. 4,00,000. In 
the circumstances, it cannot be said that the punish¬ 
ment is shockingly disproportionate to the guilt of 
the workman. This was the only punishment, which 
could have been and ought to have been inflicted 
upon the workman. 

4. The entire Banking Industrvs is bas a d on 
trust. With scams galore in the banking industry 
in the country, such actions deserve to he nmiirii- 
ed with a heavy hand. Hence. I do not find any 
for interference in the punishment inflicted on the 
workman. 

Award is made accordingly. It may be sent to 
all concerned. 

R. S. VERMA, Presiding Officer 
Tf 25 sr3vr, 1 997 

tt.stt, 1 376'—ffigre srfij 1947 
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New Delhi, the 25th April, 1997 

SO. 1376.—In pursuance of Section 17 of the Industrial 
Dispute's Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government Indust¬ 
rial Tribunal, f, Mumbai as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
inaniAgcn^fcnt of Brink of Oaroda, and their workmen, which 
was received by the Central Government on 24-4-1997. 

[No, L-12012/244/94-IR(B-H>] 
SANATAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. L MUMABI 

PRESENT : 

Shri Justice R. S. Verma, Presiding Officer 
Reference No. CG1T-6 of 1995 


5. After having achieved his desideratum the workman 
made a voltefaco and by his letter dated 28-11-92 sub¬ 
mitted to the bank as follows : 

“I the undersigned Mr. M. T, Waje, Permanent Agricul¬ 
tural Assistant, transferred from our Nandni Branch 
to Sangli Branch on 24-11-92. As I am getting 
Permanent Agricultural Assistant allowance since 
my appointment and the same allowance is a special 
allowance (The allowance is counted for PF and 
HRA) 1 should get the same in Sangli Branch also! 
even though my transfer is on request basis. 

Another fact is that Sangli Branch, there is no any techni¬ 
cally qualified Agricultural Assistant so that nobody can 
claim this allowance and there is no question of seniority 
c'aim. 

Therefore, my special allowance will continue at Sangli 
Branch also. .. 


PARTIES ■— 

Employers in relation to the Management of Bank of 
Raroda. 

AND 

Their Workmen 

APPEARANCES : ’ 

For the Management—Sliri D’Souza. , 

For the Workman—Shri T, H. Naidu. 

STATE : Maharashtra, 

Mumbai, the 7th day of April, 1997 
AWARD 

1, The appropriate Government has referred the following 
dispute for adjudication to thin Tribunal : 

"Whether the aclion of the Management of Bank of 
Baroda, Pune/Sangli in not assigning the duties of 
Agricultural Assistant (with payment of special allow¬ 
ance) to Shri M, T. Vaje, Agricultural Clerk is 
justified 7 If not, to what relief is the said work¬ 
man entitled 7” 


2. The facts giving rise to this dispute lie in a narrow 
compass. 

3. The workman was Initially appointed as 1 Agricultural 

Clerk vide Appointment letter elated April 19, 1982 under 
the respondent Bank. He was to be on probation for six 

months, which period was liable to be extended by the 

Bank in its discretion. He was liable to be confirmed on 

the post on the expiry of the Probationary period, if his 

work, conduct etc. were found to be satisfactory, Accord¬ 
ing to the appointment letter, the workman was liable 
to be transferred to tiny of the Bank's branches. The work¬ 
man Mr .Waje accepted the appointment and he iolned ser- 
vitie in pursuance of the said appointment letter at the 
Sangli Branch of the Bank of Baroda. Later on, the work¬ 
man was transferred as Agricultural Clerk to the Nandni 
Branch of the Bank. The workman accordingly joined at 
the Nundni Branch. The workman was eventually confirmed 
on the post of Agricultural Clerk. 

4. On 5-4-88 the workman applied for his transfer from 
Nandni Branch to Sangli Branch as Agricultural Assistant 
on the vacancy caused by promotion and transfer of Mr. 
V. D. Suryawanshi who was working as Agricultural Clerk/ 
Assistant at the Sangli Branch. .This rtflut-st for transfer of 
the workman could not be favourably considered by the 
Bank for quite some time. Meanwhile, certain persons were 
pasted to work as Agricultural Clerks at Sangli Branch. 
Eventually, the Management agreed to transfer and post the 
workman at the Sangli Branch vide order dt, 23-11-92. It 
appears that prior to his transfer to the Sangli Branch the 
Workman gave an undertaking Jn writing to the Manage¬ 
ment that be shall mt claim allowance for the Post of 
Agricultural Assistant for the period of 2 vears. If he was 
transferred; to the Sangli Branch- Tr was in light of such 
an undertaking that the workman had b^en transferred to the 
Sancli Blanch He was relieved from the SangE Wnnwb on 

23- 11-92 and he joined his new duties of Nandni Branch on 

24- 11-92, 

1158 GI'97—10 


6. It may be appropriate to mention that at Sangli 
Branch the workman was not allotted duties of an Agri¬ 
cultural Clerk/Assistant and was assigned the duties at 
Savings Bank Department, as would be gyident from the 
letter of the woikman dt. 15-12-92 addressed to the Branch 
Manager, Bank of Baroda, Sangli (D 2). In this letter ho 
interalia staled “However, although I have foregone the 
allowance, I have not foregone my nature of appointment, 
i.o. Agricultural Assistant". The workman made some 
more renreMentations in this regard and eventually his 
grievances was evnomed bv the Federation of Bank of 
Baroda and Employees Congress (Maharashtra and Goa) 
affiliated to 1NTUC /TNBEF. The matter was taken into 
conciliation hut could not be amicably sert’edi and hence 
the apnronriatc rov-rnment referred the dispute to this 
tribunal for ;u1 indication. 

7. The case of the workman is that since the workman 
had been unpointed to tli-* post of Agricultural rie.rk- be 
was entitled to the snecnl allowance adrmsrib'e to Agri¬ 
cultural clerk /Aso'dapt and the refusal of the Bank to 
po r t him at Sanrii Branch as Agricultural Assistant and 
refusal of the Bank in navinn turn the special allowance of 
Airplcnlturnl Assistant was violative of c’nosc 7 1 settlement 
entered into between the Management of the Bank and thd 
Union. 

8. It was suhmitWl that the workman initially had a 
degree of RacheW nf Agricultural Science and bad obtained 
the additional nualification of M. Sc. Agriculture in the 
vear 1987 and hence the Bank ouoht to have nos*ed him Bt 
Samril Branch on the nod of Agricultural Assistant with 
effect from 24-11-92 and should have given him a special 
allowance pavidde for the post. 

The Union espousing claim of the workman prayed for 
followinc icEcfs. 

Tt is therefore most respectfully prayed that this Hon’ble 
Court be pleased to :— 

(i) Answer the reference dt. 10-2-1995 in favour of ap¬ 

plicant and tuminst the non applicant bv direct¬ 
ing non applicant to offer duties and responsibilities 
of agriculture advance, visiting field farms etc. 
or all thc> duties listed for Agriculture Assistant. 

(ii) Direct the non applicant to oav special allowance 
of Agricultural Assistant w.e f, 24-11-92 arbitrarily 
stop /withheld, 

9. The Management has opposed the statement of claim 
bv filing detailed renlv. Tt was not disputed that the work¬ 
man had been initially appointed to the post of Agricultural 
Clerk. It is also not in disnuta that initially the workman 
was on probation and bad been transferee! to Nandni Rrnncb 
in CLricat cadre. Tt is a'sn not in dispute lb it the workman 
came to b- ronfi’-mad and made a raouest in Anr'l ’988 for 
bis transfer to the San'dt Branch on "round' of Personal 1 
domrsti" d’fiSoidt.'rs and this r,-', I ir.l u/rr. reiterated bv the 
workman Tt is pKo not in diennte that in TsTr 1997 

tb» tvorVpMSP’fi rennest fnr tramf"- +f> the 9an"11 Pranch 

i ^w?s^ evjn/urdly considered. The c;se of the management 
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is that the request for transfer was considered subject to the 
following conditions 

(a) He will have to forego special allowance if any, 
drawn at the time of consideration of request 
transfer; 

(b) His seniority will not be considered for a special 
period as per existing rujes fperiod is of 2 years) 
for any post which attracts special allowance as 
stipulated under the bi-partite settlement. 

10. ft is also not in dispute that the workman accepted 
the conditional transfer and was relieved from Nandni 
Dranch on 2.1-11-92 and joined at Sangli in persuance of the 
transfer order. The case of the Bank j& that there was not 
violation of bipartite settlement and clause 7,1 of settle¬ 
ment dated 18th April. 1984 entered between the Bank and 
the All India Bank of Uaroda Employees federation covered 
the case of the workman and he was not entitled to a posting 
at Sangli Branch as Agricultural Assistant and was not 
entitled to claim any special allowance at Ihe Sangli Branch. 

11. It is further pleaded that when the workman was not 
required to perform additional duties of Agricultural Assistant 
at the Sangli Branch, there was no question of granting 
him .special allowance for the said post. Reliance was also 
placed on earlier settlement dated 19-10-66 para 5.9 and 
it was submitted that grant of special allowance was ad¬ 
missible only so long the workman was assigned the parti¬ 
cular duties. Since the workman was not performing the 
duties of Agricultural Assistant at Sangli Branch, he was 
not entitled to claim any snec'nl allowance. 

12. A plea was also raised that apart from Mr, Waie there 
were other clerks senior to Mr. Wnje who were eligible 
for the post of Agricultural Assistant, a plea was also taken 
that as per clause 5.11 of Bipartite settlement eft. 19-10-66 
a workman was inquired to discharge such duties carrying 
a special allowance when it had been done so bv an order 
in writing. Since Mr. Waie was not asked to perform duties 
of Agricultural /jeddant at Saudi Branch, therefore h ; s 
demand for pavment of special allowance was without merit. 

13. The Union filed a rejoinder and submitted that the 
workman hy his application dt. 5-4-88 had requested for 
transfer to Sangli on the ground of Personal /Domestic 
reasons but as a Agricultural Assistant. It was denied that 
the transfer of the workman wa« conditional ns pleaded bv 
the Bank. It was denied, that various clauses of the Bipartite 
settlement pleaded bv the Management were applicable toi 
the case of the workman. 

14. Both the parties have placed documentary evidence on 
record. The Union filed 2 affidavits of workman Mr. Waie 
whereupon he was cross examined by the learned counsel 
for the Bank. The Management in its oral evidence filed 
affidavit of Mr. B. S, Paul. He was cross examined 1 by the 
renresentativc of the Union. 

15. I have heard, the representative of the union Shri 
T. H. Naidu and representative of the Management Shri 
D'Souza in details, 

16. There is no gainsaying the fact that thel workman 
Shri Waje was Initially appointed In the Clerical cadre as 
Agricultural clerk. Further during the period of probation 
he was transferred to the Nandni Branch. It appears that 
the workman was not satisfied with posting at Nandni Branch 
due to personai/domestic problems and therefore wanted his 
transfer to SanRli Branch. As back as 1988 he prayed for 
transfer to Sangli Branch but the Management did not accede 
to this request of transfer and the workman, keen to be 
transferred to Sangli Branch, moved another application dt. 
18-10-91 to the Management for his transfer to Sangli. The 
Bank has placed on record Ex, M-2 the zerox copies of 
the said application which reads as follows. “With reference 
to my request, application dt. 7-10-91, I again request you 
to transfer me to Sanuli Branch. 1 nni wiping to forgo my 
Agricultural Assistant Allowance fo<r further two years. 
Therefore. I request you to consider my genuine difficulties 
sympathetically and transfer me to our Sangli Branch”. It 


was on his application that the workman was eventually 
transferred to Sangli Branch vide letter dt. 23-11-92 and 
the workman joined at Sangli Branch tbe next day. 

17. It is abundantly clear that had the workman not given 
an undertaking as mentioned in Ex. M-2 he would not, have 
been transferred to the Sangli Branch. The affidavit of the 
workman dt, 10-8-96/19th September, 1996 shows that on 
the date he was transferred to Sangli Branch, one Shri 
S. G. Kulkarni was already discharging the duties of Agricul¬ 
tural Assistant with special allowance at the said Branch. 
The Bank could not have transferred Shri S. G. Kulkarni 
and accommodate Mr. Waje, because that would have been 
a nudafide exercise of power o ftransfer. According to 
the affidavit of the workma himself Mr. Kulkarni worked 
till 31st March. 1 c '94 and he was succeeded bv Mr. A. D. 

1 int a ye who \\ as assigned the duties of Ajciicultiiirfll Cleric / 
Assistant with special allowance. Mr, A. D. Llmaye was 
assigned the duties of Agricultural Assistant before the 
expiry of the period of 2 years for which the workman 
had foregone his claim for special allowance. It was for 
this reason that Mr. Timave was asked to carry on the duties 
of Agricultural Assistant. 

18. In my opinion, the workman canrtot be permitted to 
blow hot and cool in the same breath. He is estopped from 
challenging the non-assigning of the duties of Agricultural 
assistant at Sangli branch because it -was with a view to 
accommodate him that he had been posted to the Sangli 
Branch. Had the workman not represented that he would 
not claim special allowance of the post of Agricultural 
Assistant at Sangli Branch, perhaps the bank would not 
have considered his rosiine at Sangli branch. As stated 
already, before the ink on the order of transfer could drv, 
the workman had made a volteface and started insisting 
tor grant of special allowance for duties which he wb.s not 
actually performing. 

19. It is a well settled principle of service law that special 
allowance is admissible for special work done. In the present 
case the workman has not discharged the duties of Agricul¬ 
tural Clerk/Assistant since his posting at Sangli Branch and 
therefore, them is no justification for his asking the special 
allowance for the post of Agricultural Clerk/Assistant. 


20. If the workman is insistant that he should be posted 
as Agricultural Clerk/Assistant the Bank would be free to 
post him tlsewhcre in a branch where such post of Agricul¬ 
tural Clerk/Assistant is lying vacant. However, the work¬ 
man cannot dictate to the Bank that he shall continue at 
Sangli Branch and shall also get the special allowance without 
working on a post carrying n special allowance. 

On n consideration of the case in its totality I do not find 
nnv merit in this claim and reiect the same ns devoid of all 
merit. Award is' made accordingly. 


R. S. VERMA, Presiding Officer 


Tf 2 8 1997 
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New Delhi, the 28th April, 1997 

SO. 1377.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 

Central Government hereby publishes the Award of 
the Central Government Induslrial Tribunal, New 
Delhi as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of Union Bank of India and their 
workmen, which was received by the Central Govern¬ 
ment on 28 4-1997. 

|No. L-12012/364/95-IR (B-II)j 
SANATAN, Desk Officer 


30 dtrtr 1997 
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ANNEXURE 

BEFORE SHRI GANPATI SHARMA : PRESID¬ 
ING OFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL : NEW DELHI. 

I. D. NO. 12/97 

In the matter of dispute bctweeii : 

Shri Kumal Kishorc Rana through Shri V. K. 
Gupta 2/363, Nnmnair, Agra. 

Versus 

Zonal Manager, Union Bank of India, Begum 
Bridge Road, Opposite Government Inter 
College, Meerut. 

APPEARANCES : 

None for the workman. 

Shri Ami Pujara for the management. 


AWARD 

The Central Government in the Ministry of La¬ 
bour vide its Order No. I.-12012/364-/95-I. R. 
(B-2), dated 3-1-1997 has referred the following 
industrial dispute to this Tribunal for adjudica¬ 
tion : — 

“Whether the action of the management of 
Union Bank of India through its regional 
manager Meerut is net giving the prefe¬ 
rence in the employment under section 
25-H of the 1. D. Act during subsequent 
employment to Shri Kamal Kishore Rana 
is just fair & legal '! If not, what relief 
he is entitled to and from what date V 

2, The case was fixed for appearance of the work¬ 
man who had not appeared on 13-2-1997 and was 
ordered to be served by registered A. D- Register¬ 
ed notice was sent to him but he has not appeared 
in this case, either in person or through any autho¬ 
rised representative. It appears that the workman 
is not interested in pursuing the dispute. N> dis¬ 
pute Award is given in this case leaving the Parties 
to bear their own costs. 

1st April, 1997. 

GANPATI SHARMA, Presiding Officer. 


New Delhi, the 30th April, 1997 

S.O. 1378.—In pursuance of Section 17 of the 
Industrial Disputes Act. 1947 (14 of 1947), the 
Centra) Government hereby publishes the Award of 
the Industrial Tribunal, Madras as shown in the 
Annexure in the Industrial Dispute between the 
employers in relation to the management of Dena 
Bank and their workmen, which was received by the 
Central Government on 30-4-1997. 

[No E-120H /04/95-1R (B-II)J 
SANATAN, Desk Officer. 

ANNEXURE 

BEFORE THE INDUSTRIAL TRIBUNAL, 
TAMIL NADU, MADRAS 

Friday, the 10th day of January, 1997 

PRESENT : 

Thiru S. Thangaraj, B Sc.,LJUB., l|nd(u)s!trial 
Tribunal 

Industrial Dispute No, 34 of 1995 

(In the matter of the Dispute for adjudication 
under Section 10(1) (d) of the Industrial 
Disputes Act, 1947 between 'he Work¬ 
men and the Management of Dena Bank 
Madras). 

BETWEEN 

The Workmen represented by : 

General Secretary, 

Dena Bank Employees’ Union, 

80/81, Broadway, Madras-108. 

Vs- 

Regional Manager, 

Dena Bank, Ro., 

Nungambakkuib, Matlra.s-34. 

REFERENCE : 

Order No. L-12011|04|95 lR(B.il), Ministry of 
Labour, dated 14-7-1995, Govt, of India, 
New Delhi. 

This dispute coming on for final hearing on this 
day. upon perusing the claim statement and all other 
material papers on record, and upon hearing Tvl. 
Row ft Reddy, R. Vaigai ft K. Indira Advocate* 
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New Delhi, the 25th April, 1997 


appearing for the petitioner union and the respon¬ 
dent being absent and set c.'parte, this Tribunal 
made the following : 

AWARD 

This reference has been made for adjudication of 
the following issue : 

“Whether the demand of the Dena Bank Em¬ 
ployees’ Union, Madras on the manage¬ 
ment of Dena Bank, Madras for payment 
of Canteen Subsidy to the workmen of 
Madras Region is justified ? If so, what 
relief are the workmen concerned entitled 
to ?” 

WW1 examined, Exs. W-l to W-4 marked. From: 
the evidence of WW1 and from Exs- W-l to W-4 
the claim of the petitioners proved. Award passed 
as prayed for. No costs. 

Dated, this the 10th day of January, 1997 

S. THANGARAJ, Industrial Tribunal 


WITNESSES EXAMINED 
For WorkmaniUnion : 

W.W. 1 : Thiru C, P. Ktishnan. 

For Management : None 

DOCUMENTS MARKED 
For Petitioner|workman .* 

Ex. W-l [23-6-95 : Dena Bank Employees’ 

Association’ circular stating the outcome 
of their negotiation with the management. 

W-2|12-7-95 : Circular of Respondent Bank’s 

Regional Office, Calcutta, regarding in¬ 
crease in canteen subsidy. 

W-3 [20-8-95 : Circular of Union Bank of 

India to show that Canteen subsidy is 
given in their bank. 

W-4[29-3-96 : Circular of Indian Bank 

permitting all branchcsjoffiees to avail 
canteen subsidy. 

FOR RESPONDENT[MANAGEMENT : Nil 
25 Srifa, 1997 
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S.O- 1379.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes tire award of 
the Central Government Industrial Tribunal, (No. 1) 
Dhanbad as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management ofM|s. C.C.L. and their workmen, which 
was received by the Ceutral Government on 24-4-97. 

[No. L-20012|377|94-IR(C-1)1 
K. V. B. UNNY, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT IN¬ 
DUSTRIAL TRIBUNAL NO. I, DHANBAD 
In the matter of a reference under Sec. 10(1) 
(d) (2-A) of the Industrial Diputes Act, 
1947. 

Reference No. 119 of 1995. 

PARTIES: 

Employers in relation to the management of 
Swang Colliery of M|s C.C. Ltd. 

AND 

Their Workmen 

PRESENT: 

Shri Tarkeshwar Prasad, Presiding Officer. 
APPEARANCES: 

For) the Employers—Shri B. Joshi, Advocate. 

For the Workmen—Shri S Bose, Treasurer, 
R.C.M.S. 

STATE : Bihar INDUSTRY : Coal 

Dated, the 11th April, 1997 
AWARD 

By Order No. L-20012|377i94-J.R. (Coal-I) dated 
the 19th September, 1995 the Central Government 
in the Ministry of Labour! has, in exercise of the 
powers conferred by clause (d) of sub-section (1) 
and sub-section (2A) of Section 10 of the Industrial 
Disputes Act, 1947, referred the following dispute 
for adjudicaion to this Tribunal : 

“Whether the action of the management of 
Swang Colliery of C.C.L., P.O. Swang, 
Dist, Bokaro in terminating the services 
of Shri Mihir Bouri w.e.f. 10-12-91 is 
justified? If not, to what relief the work¬ 
man is entitled?’ 

2. The dispute has been settled between the parties 
out of the Tribunal. A memorandum of settlement 
has been filed duly signed both the parties. 

I have gone through the terms of settle¬ 
ment and find them fair and proper. Accordingly, I 
pass an award in terms of the settlement. The settle¬ 
ment shall form part of the award. 

3. Let copies of the award be sent to the Ministry 
under Section 15 of the I, D. Act. 

TARKESHWAR PRASAD, Presiding Officer 
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BEFORE THE PRESIDING OFFICER, CENTRAL 
GOVERNMENT .INDUSTRIAL TRIBUNAL No. I 
DHANBAD 

Reference No. 119/95 

Employers in relation to the management of 
Sawang Colliery. 

AND 

Their Workman 

PETITION OF COMPROMISE 

The humble petition on behalf of the parties to 
the above reference most respectfully s\veth;_— 

1. That the above dispute has been amicably 
settled between the parties on the following terms:—- 

TERMS OF SETTLEMENT 

(a) That the concerned workman Sri Mihir 
Bouri will be given fresh appointment as 
Miner in the respective Piece Rated Group 
of underground mines of CCI, within Seven 
days from the date he will report lor his 
duties after finalisation of this settlement- 

(b) That in view of the above settlement there 
remains nothing to be adjudicated. 

Under the facts and circumstances stated above 
the Hon’ble Tribunal will be graciously pleased to 
accept the settlement as fair ami proper and be 
pleased to pass the Award in terms of the settlement. 

FOR THE WORKMAN FOR THE EMPLOYER 

1. 

2 . 

1. 

2 ; 

WITNESS 

1. 

2 . 

ftwfr, 2 5 snfcl, 1997 

spUSTT. 1 38fTTTtl TtfafTHT, 1947 ( 1947 

14 ) T?t stitt 17 % Tprum Tr tor 

n. iff, rfT. tfl. TT • T srp’T'i % TT® funUiTif 
ThTTin % ridjTtr if frfecT sflrririiT 
farm Jr T-sbr nvprT TiWrirv sTfaEvr tt. i, 

% ttr: Tit sr+ifflA titrI ^ft htttt 

TT 24-4-97 T?T TTRT ^41 4T I 

[4f. rr^r— 20012/22 5/89 TfltriTrift ( Rt-1 j 

%■, 44. 44. ^ft^TTt^rftr^rft 

New Delhi, the 25th April, 1997 

S.O. 1380,—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award of 
the Central Government Industrial Tribunal, (No. I) 
Dhanbad, as shown in the Annexure in the Industrial 


Dispute between the employers in relation to the 
management of M/s. B.C.C.L. and their workmen, 
which was received by the Central Government on 
24-4-97. 

LNo. L-200121225189-1 R(C-f)] 

K. V. B. UNNY, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT IN¬ 
DUSTRIAL TRIBUNAL NO. 1 AT DHANBAD 
PRESENT : 

Shri T. Prasad, Presiding Officer, 

In the matter of an Industrial Dispute under 
Section 10 (!)(d) of the I.D. Act, 1947. 

Reference No. 157 of 1990. 

PARTIES : 

Employers in relation to the maangement of 
Patherdih Coal Washcry of M|s. Bharat 
Coking Coal Ltd. and their workmen. 

APPEARANCES: 

On behalf of the workmen—None. 

On behalf of employers—None. 

STATE : Bihar. INDUSTRY : Coal Washery. 

Dated, Dhanbad, the 11th April, 1997 

AWARD 

The Govt, of India, Ministry of Labour, in exer¬ 
cise of the powers conferred on them under Section 
10(1) (d) of the I.D. Act,, 1947 has referred the 
following dispute to this Tribunal for adjudicaiton 
vide their Order No. L-20012]225|89-I.R. (Coal-1), 
dated, the 13th July, 1990. 

SCHEDULE 

“Whether Shri Santosh Kumar and 70 others 
engaged in the work of loading, unloading 
of slurry at Patherdih Coal Washery of 
M|s. Bharat Coking Coal Ltd. through con¬ 
tractors are to be treated as workmen of 
Mjs. BCCL and if so, whether the demand 
of the Dhanbad Colliery Karmachari Sangb 
that these workmen be regularised in the 
services of M/s. B.C.C. Ltd. and paid 
wages in accordance with the NCWA-IIl 
is justified ? If so, to what relief are the 
workmen entitled T’ 

2, The order of reference was received by this 
Tribunal on 16-7-90 and it was registered as Refe¬ 
rence No. 157(90. Thereafter notices were served 
upon the parties to file their respective W.S. docu¬ 
ments. Both the parties as appeared and filed their 
respective W.S. and documents. Thereafter the case 
proceeding went on along its course. But I find 
from the ordershcet that the workmen or the spon¬ 
soring union refrained from appearing in this Tri¬ 
bunal in spite of issuing notices to them. If therefore 
leads me to an inference that there is no dispute 
presently existing between the workmen and the 
management. Under the circumstances, I have no 
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other alternative but to pass a ‘No dispute’ Award 
in this reference. 

T. PRASAD, Presiding Officer 

25 1997 

1381.—trftjffPTF 19.47( 1947 

ti 1 4) ^ aro i i % sprttot *r urifTr: 

n. sfL tff.*ft. tT5f. % fMbnrf sfrt 

y48ttt't % #ar ir fate ^fteftf^r-fr f^rrt 
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% qhrrc Yr 4731 f sir trwn; YT 

24 - 4-97 T'r aprt $*tt «rr i 

[a. n?f_20012/35 1/90 ’TTfflTTtTT-l] 

v. fr. *ft. 7=44, arfix’nfr 

New Delhi, the 25th April, 1997 

S.O. 1381 .—I 11 piusuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award of 
the Central Government Industrial Tribunal, (No. 1), 
Dhanbad, as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of M|s. BCCL and their workmen, 
which was received by the Central Government on 
24-4-97. 

[No. L-20012/351/90-IR (C-l)J 
K. V. B. UNNY, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT IN¬ 
DUSTRIAL TRIBUNAL NO. 1 AT DHANBAD 

PRESENT: 

Shri T. Prasad, Presiding Officer, 

In the matter of an Industrial Dispute under. 
Section 10 (1) (d) of the I.D. Act, 1947. 
Reference No. 32 of 1991i. 

PARTIES: 

Employers in relation to the management of 
Civil Engineering Department of M|s. 
BCCL and their workmen. 

APPEARANCES: 

On behalf of the workmen—None. 

On behalf of the employers—Shri B. Joshi, 
Advocate, 

STATE : Bihar. INDUSTRY : Coal 

Dated, Dhanbad, the 11th April, 1997 
AWARD 

The Govt, of India, Ministry of Labour, in exer¬ 
cise of the powers conferred on them under Section 
.10(1) (d) of the I.D. Act, 1947 has referred the 
following dispute to this Tribunal for adjudication 
vide their Order No. L-200i2(35)|90-I.R. (Coal-I), 
dated, the 11th April, 1991, 


[Part It—S ec. 3 (h)] 


SCHEDULE 

“Whether the action of the management of 
M|s- BCCL, Koyalanagar, Dhanbad alter 
entering into a Memorandum of Settlement 
under Section 12(B) of the I.D. Act, 1947 
or otherwise in not considering the applica¬ 
tion dt. 13-8-84 of Shri B. N. Singh, Elec¬ 
trical Fitter, E. B No. 12912.of their Civil 
Engineering Deptt. for allotment of cuasler 
at Koyalanagar is justified ? If not. to 
what relief the workman is entitled ?” 

2. In tills case Ministry’s Order of reference was 
received on 19-4-91 and registered as Ref. No. 32 
of 1991. Thereafter notices were issued to both the 
parties. The workman appeared and filed his W-8. 
and the management filed his W S. documents. There¬ 
after the workmen neither appeared nor took any 
steps but the management appeared through their 
learned Advocate Shri B. Joshi. It therefore leads 
me to an inference that the workmen are not inte¬ 
rested to proceed with this case and presently there 
is no dispute existing between him and the manage¬ 
ment. In the circumstances, I have no oLher alterna¬ 
tive but to pass a ‘No dispute’ Award in this refe¬ 
rence. 

T. PRASAD, Presiding Officer 

28 *rfcr, 1997 

*fnr.*TT. 1 382—'1947 ( 1947 

st 14) am 17 % A, *rwi x A . 

ftpTK if 
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4). tW YfffTTTT 

New Delhi, the 28th April, 1997 

S.O. 1382.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947). 

The Central Government hereby publishes the award 
of the Centra] Government hereby publishes the 
bunal, (No. 1), Dhanbad as shown in Annexure in 
the Industrial Dispute between the employers in 
relation to the management of M|s, C.C.L. and 
their workmen, which was received by the Central 
Government on 28-4-1997. 

{No. L-20012[214|89-IR (C-I)l 

K. V. B. UNNY, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. I, DHANBAD 

In the matter of a reference under section 10(1) 
(d) (2A) of the Industrial Disputes Act, 1947 
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Reference No.' 67 of J 990 


Parties : 

Employers in relation to the management of 
Bachra Open Cast Mine of _M!s. Central 
Coalfields Ltd. 

AND 

Their Workmen 

Present: 

Shri Tarkeshwar Prasad, 

Presiding Officer. 

Appearances : 

I-sr the Workmen : Shii S. Bose, Treasurer, 

cate. 

For the Workmen : Shri S. Bose, Trasurer, 
Rashtriya Colliery Mazdoor Sangh. 

State : Bihar. Industry : Coal. 

Dated, the 17th April, 1997 

AWARD 

By Ordr No. L-20012[214|89-I.R. (Coal-I) 
dated 12-4-1990 the Central Government in the 
Ministry of Labour has, in exercise of the powers 
conferred by clause (d) of sub-sec. (1) and sub¬ 
section (2A) of Section 10 of the Industrial Dis¬ 
putes Act, 1947, referred the following dispute for 
adjudication to this Tribunal: 

"Whether the action of the management of 
Bachra Open Cast Mine of CC. Ltd. 
P.O. Bachra, Dist. Hazaribagh by not 
giving employmnt to S | Shri Narotam 
Tiwari and Shrikant Tiwary, sons of 
Shri Krishnanand Tiwari of Bachra Open 
Cast Mine w.e.f. 1-1-1984 and not regu¬ 
larising their services we.f. 1-7-1981 and 
onwards is justified ? If not, to what 
relief the workmen concerned are enti¬ 
tled r 

2. T he workmen through the sponsoring union 
appeared and filed written satement stating therein 
that Bachra Open Cast Mine is a big colliery under 
M|s. C.C. Ltd. and the canteens are run near the 
colliery for the benefit of the workmen and a ean- 
ieen was opened at the worksite of Machra Open 
Cast Mine on the land owned by the management 
and materials for the structure for the canteen was 
also given and utencils and other articles were also 
given by the management for running the canteen. 
It is said that on Manager, one Salesman and two 
attendants were engaged by the management and 
payment was made tor the necessary expenses. It 
is said that the concerned workman Narottam 
Tiwari were engaged by the management with 
effect from 1-7-1981 as Manager and Salesman of 
the canteen and they were performing the duties 


with full satisfaction of the management, b it they 
were stopped from work with effect from 1-1*84 
without any notice or assigning any reason there¬ 
under. They asked the managemnt officials of the 
local colliery for reason of their stoppage but no¬ 
thing was done. Larcr on they could know that the 
workmen were stopped at the instance of the rival 
union of the mine. It is said that both the work¬ 
men belonged to INTUC affiliated Rashtriay Colli¬ 
ery Mazdoor Sangh and they approached to the 
union who raised the matter with the management 
and later on dispute was raised before the Asstt. 
Labour Commissioner (Cj, Hazaribagh but no 
conciliation could take place and the matter was 
snt to the Ministry and reference was made. It is 
said that both the workmen were regain* employees 
for running the canteen under the management 
and thre was nothing against their job performance 
and their stoppag of work was arbitrary, illegal 
and unfair labour practice and the action was not 
jus'iiied. As As such they have claimed for their 
reinstatement from i-7-81 as Canteen staff wilh 
full back wages from l-t-1984 and other benefits 
an dit is prayed that the award be passed accord¬ 
ingly. 


3. The management appeared and filed written 
statement stating, inter-alia, that the reference was 
not maintainable on facts and in law and there was 
no rlationship of employer and employees between 
the management and the workmen and it is said 
that Bachra Open Cast Mine was closed about one 
year ago and there can be no valid industrial dispute 
in the eye of law. It is said earlir Bachra Open Cast 
Project was under North Karannura Area of My. 
C C. Ltd. and in the middle of 1986 it was inclu¬ 
ded in the newly created Asnok Area under the 
charge of a separate General Manager. It is also 
said that new mine of Bachra Open Cast Mine was 
opened in the year 1981 and mining operation was 
increased and later on as coal reserves were exha¬ 
usted it was closed a year ago. It is also said that 
when thematter was raised before A.L.C.(C). Haz¬ 
aribagh the management received a letter dated 
27-11-88 and the management replied vide letter 
dated 30-12-88 that no person was employed in 
the canteen by Bachra Open Cast Mine, but the 
matter proceeded resulting into this baseless and 
untenable reference was made. It is also said that 
the reference is self-contradiction as for not giving 
employment to the concerned workmen from 1-1-84 
as being sons of Krishnanand Tiwary of Bachra 
Open Cast Min" and also asked the management 
for not regularising their service w.e.f. 1-7-81 on¬ 
wards and both these dates are contradictory. It is 
said that the canteen was opened at Bachra Open 
Cast Mine in July, 1984 and some of the workers 
from the colliery was transferred to run the canteen 
and the concerned workmen were never engaged 
by the management to run the said canteen. It is 
said that outside the mine some tea shops by some 
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persons and one such was run by Kris hn an and 
Tiwary to which the management had no concern 
and he was free to keep his own men and as such 
there was no relationship of employer and employees 
between the management and the persons of Tea 
shop and this claim of the workmen is malafide 
with intention to get job from the maangement. It 
is also said that any employment is made in the 
management of M|s. C. C. Ltd. through Employ¬ 
ment Exchange by giving notification of vacancies 
and such employment through backdoor method 
would be quite illegal. It is also said that an 
appointment by the management appointment letter 
and I.D. Card are issued to the workmen and their 
name is also entered in C’MPF record after fulfilling 
the eligibility conditions, but none of these are with 
the workmen which goes to show that they were 
never employees of the management and their 
claim is fictitious and baseless. 

4. It was also said that the management is not 
required to give employment to these persons as 
they were not working under the management far 
less for the said period as claimed by them and it 
is prayed that the action of the management is 
quite justified in not giving employment to the 
workmen. 

5. By way of rejoinder to the written statement 
of the workmen the contentions of the workmen 
have been denied specifically and parawise and it 
is said that their contention is not true and the 
same has been denied specifically and it is also said 
that an award be passed accordingly hr favour of 
the management. 

6 . I further find that a rejoinder has been filed 
on behalf of the workmen to the written statement 
filed by the management and the contentions of the 
management have been denied specifically and 
parawise and it is said that the concerned workmen 
are genuine persons having their claim over others 
regular job of the departmental Canteen and the 
contentions of the management arc incorrect and 
have been denied, 

7. On the basis of pleadings of the parties the 
points for consideration in this reference are— 

(a) As to whether or not fire action of the 
management of M|s. C, C. Ltd. in. 
denying employment to the workmen 
Narottam Tiwary and Shrikant Tiwary of 
Bachra Open Cast Mine w.e.f. 1-1-84 
end not regularising their service w.e.f. 
1-7-81 onwards is justified or not? 

(b) If not, to what relief the woikmni arc 
entitled ? 

8 . J further find that in support of its cane the 
management has examined one witness, MW-1 
S. N. Dubey who was qualified Mining Engineer 


and had worked as Supdt-cum-Managcr in Bachra 
Open Cast Project of Mjs. CCL from April, 198 i to 
July, 1983 and he has said that this mine was closed 
in the middle of 1989 as the reserve was exhausted. 
He lett Bachra Open Cast Project in the year 1983 
and at that time 200 workmen were working there, 
and under the Mines Rules the management was 
not under any obligation to run a canteen as the 
total number of workmen was less than 250. He 
knew the father of the workmen, Krislmand Tiwary 
who was working as Munshi in Bachra Open Cast 
Project and he v as interested in running a Tea 
shop near the Project and during his period he was 
limning Tea Shop in the colliery area and his two 
sons and two local youths were assisting him run¬ 
ning the Tea Shop and necessary materials was 
brought by Kiishnand Tiwary himself and he and 
Ins sons were taking the money as sale proceeds of 
Tea Shop and utencils were also brought by 
Kiishnand Tiwary himself, He has denied that Tea 
Shop was run by the management and as an im¬ 
provised canteen and he has denied that the work¬ 
men were slopped from work w.e.f, 1-1-84. He has 
also said that the management never asked the 
workmen to run the canteen but they were asked 
verbally for demg so. Fie has proved the certificate 
given by hint marked Ext. M-5 which was given 
at the instance of J. P. Singh, the then General 
Manager. He could not say whereabouts of .1. P. 
Singh since he has retired. He has proved signature 
of J. P. Singh on a letter given by him and he has 
admitted that canteen is run departmentally m all 
the collieries of CCL and Administrative office, 

9. W.W. 1 is one of the concerned workmen 
who has claimed that he was appointed to work in 
Bachra Open Cast Mine w c.f. 1-7-81 and \as 
asked to run a canteen in Bachra Open Cast Mine. 
He has tried to support his case as given in his 
written statement and has stated that they were 
stopped from work from 1-1-84 and thereafter they 
were not working anywhere and they are ready to 
do some other job also in Mjs. C. C. Ltd, Tn cross- 
examination he has said that both of them are 
matriculate and passed in the year 1983 and their 
father was Munshi in the mine and at that time 
there were 200 workmen working in Open Cast 
Mine. He and his brother filed application for 
service at M|s. CCL. At present he has no copy 
of the same and no appointment letter was given 
to them, but they were asked by the Manager to 
start canteen but, he has got no document to show 
this fact. He has denied that on request of their 
father the management had allowed them to iun 
Tea Shop near the colliery. He has denied that he 
and his father used to purchase articles to run the 
canteen and sale proceed was kept bv them. He 
lias also said that there are several other Tea stalls 
near the colliery' and he had no paper to show that 
he had worked as Manager and Srikant as Salesman 
m the canteen. He has denied that he and his 
brother had not worked in the canteen run in the 
building of the management. He has also denied 
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that the management has started canteen from July, 
1984 by employing its own men, but has admitted 
that the building was completed in the year 1983 
and they were stopped from work from the year 
1981 lie has also denied that since 1984 they arc 
.loi.i ■, any u a trad work in the coalfield area and 
dosed that their claim is baseless. 

!'i. WW -1 Jol:hu Ram had worked in iiachra 
Open Cast F reject artel worked in Canteen of the 
Project as Cook and he was an employee of the 
compum,, He has further stated that botli the 
werknom worked as they were doing paper work 
and also purchasing articles for running <the 
canteen and lie retired from service two years back 
and he alv.t got retirement benefits. In cross- 
examination he lias stated that Rachra Colliery 
and Bachra Open Cast Project are separate under 
separate Managers and he worked in Bachra Colli¬ 
ery as Water Carrier and he got transfer order to 
Bachra Open Cast Project. He could not say the 
year of his transfer and he took voluntary retire¬ 
ment on medical ground. He had no paper to 
show that ha worked m Bachra Open Cast Project 
as Cock. Ramd.-n Choudhary working in canteen 
Ins a ho retired. He has denied that the concern¬ 
ed workmen were not doing any work in the can¬ 
teen and lie was deposing for the first time these 
facts in the Tribunal, He has denied that he never 
worked in Bachra Open Cast Project and was 
adducing falsely. He has further stated that he 
being medically unfit his son was employed in his 
place who was si ill in service. He also worked 
as Pump Rhalasi and later on promoted as 
Hammerman, 

11. Some documents baVc been filed on behalf 
of the workmen which are Ext. W-] to W-6 series 
being carbon copies of various letters given to the 
Asstt. Labour Commissioner (C), Hazaribagh in 
the year 1988-89. Ext. W-7 is photo copy of 
certificate to the workmen and Ext. W-8 series are 
original letters of transfer of stalf and Office Order 
Issued in the year 1980, 1981 and 1992. 

12. Similarly, the management have also filed 
pho^o copy of letter of Director fPersonnel), M|s. 
CCL, dated 25-11-88. Ext. M-l and other photo 
copies of letters which are Exts. M-2 to M-4. Ext. 
M-5 is copy of certificates, dated 1-1-1983 to the 
concerned workmen granted by MW-l and similar 
letter has also been filed bv the workmen under 
flic signature of J. P. Singh, General Manager. 
Noilh Karanpura Collier/ damd 17-1-84 given to 
the workmen which is Ext. W-7. There is no 
ollim' document on behalf of the parties. 

13. While arguing the case it has been submit¬ 
ted on behalf of the management that the reference 
kself is not locally tenable as the dispute before 
the A^s it. Labour Commissioner (C) was not rai¬ 
sed throw'h the sponsoring union rather it was 
raised by the concerned workmen individually and 
even then the Asstt. Labour Commissioner pur- 
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sued the matter although it was pointed out by 
the management. Later on the sponsoring union 
adopted the case and the reference itself is not 
legal end vald and this Tribunal cannot pass 
a verd- properly. It is also submirlel that never 
Acre war. uiy relationship of employer and em- 
pl iyee bcH/een Hie management and the workmen 
and WW-l who is one of the concerned workmen 
I ms adm tied that neither he nor his brother got 
appointment letter nor they have got any copy of 
I heir representative given to the management for 
regularisation of their work. It is also submitted 
that, from the evidence of MW-l it is clear that 
no departmental canteen was being run at Bachra 
Open Cast Mine and canteen building was con¬ 
structed finally in the year 1984 and regular staff 
of the colliery was transferred there to run the 
c^ntren wlv'-fi would be clear from Ext. W-8 series 
and other documents. It is also submitted that 
VvW-2 who as retired employee of the company 
has_ never that these workmen were manager and 
salesman in the canteen where he has claimed to 
have worked as cook. He also coul] not show 
any paper of his transfer to Bachra Open Cast 
Project from Pacbra Coalfied. Tl is further sub¬ 
mitted that much stress has been givn by the work¬ 
men on Ext. W-7 and Ext. M-5 two recommenda¬ 
tion letters issued to the workmen by the General 
Manager of the colliery and N. K. Area Incharge 
who have stated that they v/erc running the can¬ 
teen satisfactorily in Bachra Open Cast Project 
cite and on contract basis. It is also submitted that 
MW-l has clearly stated that he pranked certificate 
to the workmen on, the saying of the General 
Manager of life Project, Mr. J. P. Singh on the 
plea that they required (his hovwg contract in 
jailway. It is pointed out that in these certificates 
it has been clearly mentioned that the workmen 
run canteen on contract basis meaning therebv that 
they were never employees of the company— 
management and they cannot claim their remilari- 
sation of job. It is also submitted that the terms of 
reference itself is contradictory as at cnc point it 
it mentions tegularisalion of job of the workmen 
w.e.f. 1-7-81 and at another point it refers not 
giving employment to them w.e.f. t-1-84 as being 
sons of Krishnanand Tiwarv, Munshi of Bachra 
Otwn Cast Proiect. In view of this matter it is sub¬ 
mitted that when cla'm of employment is made 
from 1984 then there can’t be cuestinn of regulari- 
sation of service in the vear 198E It is also sub¬ 
mitted that WW-l has stated that he would search 
out patter and would produce later on but no such 
document has been filed bv the workmen shovrina 
that thov had ever worked in Bachra Orten Cast 
Proiect while the canteen run thereunder. Jt is also 
suhnvlt-M that a number of Tea Stalls were run 
outside the proiect area and such Tea .‘frail was run 
bv the father 0 f these workmen who himself was a 
Munshi of the Proiect -and a_rt’cl°s were, brought 
bv th a m and sale, proceeds were, taken bv them and 
the management was not concerned in arvWway for 
running the Tea Stall where the workmen were 
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working. It is also submitted that the workmen have 
admitted that they have no any experience of run¬ 
ning canteen and that experienced persons are 
engaged for running such canteen. It is also sub¬ 
mitted that it has come in the evidence that the 
said Bachra Open Cast Project has been closed 
since 1989 as admitted by MW-1 and no industrial 
dispute would be raised against a closed establish¬ 
ment. There is also delay in raising the dispute 
and it was stale, dispute for longer period and 
thereafter the matter was raised before the Asstt. 
Labour Commissioner (C), Hazaribagh by these 
workmen individually and this was never an in¬ 
dustrial dispute. In this view of the matter it is 
submitted that from any angle of the matter the 
management was not required at all to provide 
employment to the’ workmen or to regularise them 
in service as they had never worked under the 
management and there was never any relationship 
of employer and employees between them. 


14. On the other hand, it has been submitted 
on behalf of the workmen that it is clear from oral 
evidence of WWs and also MW-1 that they were 
unning canteen on asking of the Manager verbally 
tnd all on a sudden they were stopped from work 
iy the management from 1-1-84 and as they have 
vork years under the management so they arc 
■mtitled for their remdarisation frbnr 1^7-84-.-It is 
also submitted that from the documents produced 
by the workmen marked Exts. W-l to W-8 series 
and it is clear from Ext. W-7 which is supported 
by Ext. M-5 it is clear that they were running 
canteen in the Bachra Open Cast Project premises 
and articles and utensils were provided by the 
management to run the canteen for the benefit the 
staff .whose number was about 200. It is also sub¬ 
mitted' that it has been admitted by MW-1 that 
departmental canteens are run in all the collieries 
by the management and Administrative office for 
the benefit of the workmen. But there is no such 
canteen in Bachra Open Cast Project run by the 
management at that time and the Manager of the 
Proiect verbally asked the workmen to run the 
canteen and for that Ext. W-7 and M-5 were 
granted to them showing their satisfactory work 
during the period. It has also been denied that their 
father, was running private Tea Stall outside the 
Project area where th°v were assisting their father 
and it was never departmental canteen and that 
the management was not at all concerned with the 
said Tea Stall. It is further submitted that their case 
has also bem supported bv oral evidence of WW-2 
who hSs stated that he has worked as Cook in the 
canteen run bv department where th"se workmen 
were working and as thev were stopped work 
without anv notice or notice compensation w.e.f. 
1-1-84 so thev w^re entitled for rerularisaticn of 
thfiW^erweg w ; th full back waves and other bene¬ 
fits as their stoppage of wnrk was void abinitio 
and award be passed in their favour. 


15. Perused the case record and the evidence 
both oral and documentary advanced on behalf 
of the parties and their points of argument, 1 find 
much force in the plea taken by the management 
dial if the workmen were engaged by the manage¬ 
ment for running the canteen they would have got 
some papers to show that actually they were in 
die employment of the management or that the 
management asked them to run the can-ecn for 
which articles were supplic by the management 
and sale proceed was given deposited in the account 
of the management. But not a chit of paper has 
been produced on behalf of the workmen and at 
the initial stage this dispute was also not sponsored 
by the union before the A.L.C. (C) which is clear 
from the litters addressed by the A.L.C. (O to 
the management and reply given by the manage¬ 
ment thereunder. I also find much force in the 
'plea of the management that the concerned work¬ 
men have claimed to be Manage!* and Saletron of 
the said canteen, but there is nothing to show to 
corroborate this fact from any piece of document 
So far Ext. W-7 and Ext. M-5 is concerned this 
document clearly state? that they were running 
the canteen on contiact basis meaning thereby 
that they would never be in employment of the 
management as the canteen was run by them on 
contract basis. .MW-1 has stated specifically 
that he issued certificate Ext. M-l at the instance 
of the General Manager of the Project that Hie 
workmen required the same for running the can¬ 
teen of the railway. 1 further find that ceitinlv 
their father was-working as Munshi in the Project 
and it is just possible that he was running Tea 
Stall in the premises of the Project outside the 
work site h’ke other ’i ea Stall run privately and 
somehow he could pneure certificate trom MW-1 
and the Manager which are Ext. W-7 and Ext 
M-5 and onlv on the basis of these documents it 
can’t be established that these w irkmen were 
working in a canteen um dcpartmentallv by the 
management for the period to which they have 
claimed. Certainly there was never any rela¬ 
tionship of employer and employees between the 
parties at anv point of rime which also srets sup¬ 
port from Ext- W-7 and- Ext. M-5. Tn this view 
of the matter I find that the action of the manage¬ 
ment in not nrovidine employment to the work¬ 
men or remilaris'nv their service w.e f. 1-1-81 is 
full'' incrified and the concerned workmen are not 
entitled for the relief as claimed. Both points are 
decided accordingly. 

16. Hence award.—The action of the manage¬ 
ment of Bachra Open Cast Mine of Ms. C.C. Ltd. 
bv not vivine employment to SlSri Narotam 
Tuvarv and Shrikant Tiwarv, sons of Sri Krisha¬ 
ll and Tiwary of Bachra Onen Cast Mine w.e.f. 
1-1 -84 and not regularising their services w.e.f. 
1-7-81 is justified. The concerned workmen are 
not entitled for relief as claimed. 
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In the circumstances of the case, there will be 
no order as to cost. 

TARKESHWAR PRASAD, Presiding Officer 


red the following dispute to this Tribunal for adju¬ 
dication vide their Older No, L-20012 (154)/87-D. 
III(A), dated the 7th December, 1987. 

SCHEDULE 


4$ frwft, 29 4^4, 19 97 

Tr.trr. 138 3,—sfter'rfw fws srfarffiTfT, 1947 
(1947 4?r 14) %ttjn;T 17 % 44474 Sr, %4fk 
kvpr A . vrn?T 3tf%4 %h?r %. %444t44 % 44 s fh4t- 
7%r ?rk 74 % % «fv4 if faLre *TtefrPra> 

fam it 4Uut 47447 marffiT (4. 2), 

44417 % rfATS- %t tT^rfw T4ft %T % f £t4 47447 
%T 28-4-97 %T SrtTT §50 4T I 

[4., t£4-2 0012 /l 54/87-^ Ill-tj/sn^ 507 ( 4 PI)] 
%. «fr. 4\. 3tfr, S?4? WfijTTft 

New Delhi, the 29th April, 1997 

S.O. 1383.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the Award of 
the Central Government industrial Tribunal, (No. 
2), Dhanbad, as shown in the Anncxure in the Indus¬ 
trial Dispute between the employers in relation to 
the management of M/s. Bharat Cooking Coal Ltd., 
and their workmen, which was received by the Cen¬ 
tral Government on 28-4-1997. 

[No. L-20012/J54/87-D. III-A|1R (C-I)J 
K. V. B. UNNY, Desk Officer. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL 'NO. 2) AT 
DHANBAD. 

PRESENT : 

Shri T. Prasad, Presiding Officer. 

In the matter of an Industrial Dispute under 
Section 10(1 )(d) of the 1. D. Act, 1947. 
REFERENCE NO. 300 OF 1987. 

PARTIES : 

Employers in relation Lo the management of 
Katras Area No. 4 of M/s. B.C.C. Ltd, 
and their workmen, 

APPEARANCES : 

On behalf of die workmen : Shri Arjun Singh, 
Secretary, Koyla Ispat Mazdoor Pancha- 
yet. 

On behalf of the employers : None. 

STATE : Bihar. INDUSTRY : Coal. 


“Whether the action of the management erf 
Ramkanali Colliery o! Rati as Area of M/s. 
Bharat Cocking Coal Limited, Dhanbad 
m dismissing Shri Sahcieo Bhuiya, Wagon 
Loader with effect from 29th July, 1986 
is justified ? If not, to what relief is tho 
workman entitled ?” 

2. Ministry’s Order of reference was received on 
30-12-1 y88. Thereafter notices were issued to the 
parties. But none of the parties appeared nor took 
any steps. However, I find from the record that a 
petition was filed by the workmen’s representative 
praying before this Tribunal to pass a ‘No dispute’ 
Award as the concerned workman in the present 
dispute had expired. In view of the petition as filed 
by the workmen 1 do not find any reason to alive 
this reference. In the circumstances, I have no 
other alternative but to pass a No dispute’ Award 
in this reference. 

T. PRASAD, Presiding Officer, 
fefr, 29 wfcr, 1997 

44.50. 1 384.—sfratfop ftfTT? srfsrfffiPT, 1947 

(1947 14) %roro 17% 5^474 t, % 4 fat 47447 

t. '4173- «pf%4 %t4 Ur. % a4aw % 447 fffirtwf 

Stir 34% JhWtf % 4)4, tfijafa' if StWlfipP 

fa[4T4 Jf %4tk 47447 WfbT74 (4.2), 

444T7 % 3417 %t 4 rdf44 TTrft 41 47417 

%1 28-4-97 %t 4171 §50 «T1 I 

[4. 74-2 0012/146/87-71 III-t(/4Tt 4R (tfl-I)] 

%.'4T. %T. 74flf, 5.fin47t 

New Delhi, the 29th April, 1997 

S.O. 1384.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the Award of 
the Central Government Industrial Tribunal, (No. 
2), Dhanbad as shown in the Aimexure in the Indus¬ 
trial Dispute between die employers In relation to 
the management of M/s, Bharat Cooking Coal Ltd. 
and their workmen, which was received by the Cen¬ 
tral Government on 28-4-1997. 

[No. L-20012./ 146/87-D. III-A)IR (C-I)J 

K. V. B. UNNY, Desk Officer. 

ANNEXURE 


Dated, Dhanbad, the 17th April, 1997. 
AWARD 

The Government of India, Ministry of Labour, 
in exercise of the powers conferred on them under 
Section 10(1) (d) of the I. D. Act, 1947 has refer- 


BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO, 2) AT 
DHANBAD. 

PRESENT : 

Shri T. Prasad, Presiding Officer. 
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In the matter of en Industrial Dispute under 
Section 10 (l)(.d) of the I. D. Act., 

1947. 

INFERENCE NO. 301 OF 1987. 
PARTIES : 

Employers in relation lo the management of 
Sudamdih Washery of Sudamdih Area of 
M/s. BCCL and their workmen. 

APPEARANCES : 

On behalf of the workmen : None. 


New Delhi, the 29th April, 1997 

3.0. 1385 —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 

Central Government hereby publishes the Award ot 
ihc Central Government Industrial Tribunal, (No. 
2). Dhanbud as shown in the Annexure in the 
Industrial Dispute between the employers in relation 
to the management of M[s. Bharat Cooking Coal 
Ltd., and their workmen, which was received by the 
Central Government on 28-4-1997, 

|Nd. L-24012/217/8(5-D. 1V-B[1R (C-l)] 
K. V. R. UNNY, Desk Officer. 


On behalf of the employe]s : None. 


ANNEXURE 


STATE : Bihar. INDUSTRY : Coal. 

Dated, Dhanbud, the 17ih April, 1997. 


BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. ’2) AT 
DHANEAD. 


AWARD 

The Government of India, Ministry of Labour, 
in, exercise of the powers enjiferted on them under 
Section 10(1)(cl) of the I. D. Act, T947 has refer¬ 
red the following dispute to this Tribunal for adjudi¬ 
cation vide their Order No. L-20012/(146)/87-D. 
III(A)< dated the 9th December, 1987. 


PRESENT : 

Shri T. Prasad, Presiding Officer. 

In tiic matter of ail Industrial Dispute under 
Section 10(1 )(d) of die 1. D. Act, 1947. 
REFERENCE NO. 229 OF 1987. 

PARTIES ; 


SCHEDULE 

“Whether the action of the management of Su¬ 
damdih Coal Washery of Sudamdih Area 
of M;s. Bharat Coking Coal Limited in 
superannuating Shri Govind Satnami, Ge¬ 
neral Mazdoor with effect from 1-7-1986 
is justified ? If not, to what relief is the 
workman entitled ?’’ 

2. Ministry’s Order of reference was received on 
30-12-1987. Thereafter notices were issued to the 
parties. But none of the parries turned up nor took 
any steps. Again notices W'ere sent to the parties 
and inspitc of the issuance of notices to them none 
of them appeared. It therefore leads me to an in¬ 
ference that There is no dispute existing presently 
between them. In the circumstances, I have no 
other alternative but to pass a ‘No dispute’ Award 
in this reference. 

T. PRASAD. Presiding Officer- 

At 2 9 SHEA 1997 

AT.5TT. 1 385.—3lmfAA fw? AfaftAF, 1947 

( 1947 AT 14) Sf?V STTTT 17 % SPRRW if, 

ttvftt: a . atct AfAA aPt hr., a % 

pAA fmflAAT W*k AAATff $T A>T, 5FJAET if DfTM 

.ipWrftrA hvrrc if aUta trak AfcfrfuA aData (a . 

2), tFTATT % AAT5T At AATfilA AVTl t, At %AftA ATAT T 

At 28-4-97 At ART fAT ATI 

' [:f. tpr -24 o.i 2/217/8e-ft-lV^r/sn£*rn:(tft-I)] 

^.At.^t. f^A AfETAT^t 


Employers in relation to the management of 
Loyabad Coke Plain of Sijuu Area~V of 
BCCL arid their workman. 

APPEARANCES : 

On behalf of the workmen : None. 

On behalf of the employers : None- 
STATE : Bihar. INDUSTRY- : Coal, 

Dated, Dhanbad, the 17lh April, 1997. 

AWARD 

The Government of India, Ministry of Labour, in 
exercise of the powers conferred on them under 
Section 10(1) (cl) of the I. D. Act, 1947 has refer¬ 
red the following dispute to this Tribunal for adju¬ 
dication vide their Order No. L-24012/(217)/86- 
D, IV (B), dated, the 3rd August, 1987. 

SCHEDULE 

“Whether the, uclion of he Management of 
Loyabad Coke Plant of Sijua Area-V of 
Mbs. Bharat Cookimj Coad Ltd., P C- 
Bansjora, Dislt. Dhanbad in not regulari¬ 
sing Shri Basant Prasad, Asstt. Store Kee¬ 
per as Store Keeper in Clerical GradeT is 
justified 7 If not, to what relief the work¬ 
man is entitled ?” 

2. Ministry’s Order of reference was received on 
30-9-1987. Thereafter notices were served upon 
the parties for filing their W. S. documents etc. But 
none of the parties has turned up nor took any 
steps. Thereafter several notices were issued. But 
inspite of the issuance of notices to them none of 
them turned up. It therefore leads me to an infe¬ 
rence that there is no dispute presently existing 
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between the parties. In the circumstances I have no 
other alternative but to pass a 'No dispute’ in this 

reference. 

T. PRASAD, presiding Officer. 
Mr fMMr, 29 srt'fr, 1997 


AWARD 

Tiie Govt, of India, Ministry of Labour, in exercise 
nl the powers corifcried on them under- Section 
HHltfdi of lire l.D. Act., 1947 has referred the 
following dispute to this Tribunal for adjudication 
vide their Order No. L-20O12(450)/93-l.R. (Coal) 
dated, the 7th February, 1995. 


77. m. 1 386—^MtfatT famTC STfafMrtT, 1947 
( 1 947 77 14) Erm 1 7 % SPUPAT 7, Ft TTTP 
7. WTTrT TlT f*T. M 7777^ T 3T73 fffMUTTI 

itftv T'Pfr 4mTT7T % Mt7, 7777 7 PM/FtT 

fTTTTtf if %?stPr ’F.Tpr Tf^Tf'TF ^rf'ETWAI (7.-2), 
EFffl? 47 7717 Mt JPHTfarcT ! PrtTf t, Mr %7Tpr 7077 
77 2 8-4-97 47 777 (7(7 77 I 

[7 . rr-7-20012 j 4 50/ 93-47-47 T (Ml 1) ] 

T.cir.Ml'.r, Iff 

New Delhi, tJic 29th April 1997 

S.O. 1386.—In pursuance of Section 17 of the in¬ 
dustrial Disputes Act, 1947 (14 of 1947), the Cen¬ 
tral Government hereby publishes the award of the 
Central Government Industrial Tribunal, (No, 2), 
Dhanbad as shown in the Anncxute in the Industrial 
Dispute between the employers in relation to the 
management of M/s, Bharat Cooking Coal Ltd. and 
their workmen, which was received by the Central 
Government on 28-4-1997. 

K. V. B. UNNY, Desk Officer. 

[No. L 30012/450/93TR(C-I)] 

ANNEXIJRE 

BEFORE I HE CENTRA I. GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT 

DHANBAD 

PRESENT : 

Shri T.‘ Prasad, Presiding Officer. 

In the matter of an Industrial Dispute under Section 
10(1) (d) of the T.D. Act, 1947. 

REFERENCE NO. 15 OF 1995 

PARTIES : 


SCHEDULE 

“Whether the action of the management of 
Gondudih Colliery under Area No. VJ of 
Kusunda Area of M/s. BCCL in super¬ 
annuating Shri Barmesliwar Lall, Ex-Leave 
Clerk w.e.f. 1-7-1993 is justified ? Tf not, 
to what relief Shri Lall is entitled 

2 . The workman and the sponsoring Union have 
appeared and filed the W.S. stating therein that the 
concerned workman has joined in the permanent post 
in the year 1953 in. Cldiota Bowa Colliery and conti¬ 
nuously worked there til! Hie date of his termination 
of hoj services with effect from 1-9-1993 in the garb 
of superannuation from service. It is also said that 
fie was an employee of Chfiolta Bowa Colliery prior 
to nationalisation of the colliery in the year 1971 and 
after amalgamating this colliery and three others 
after nationalisation a new name as Gondadih Colliery 
under Area No, VT of M/s. BCCL was given. Form Jl 
Register as maintained in the colliery in SI. No 24 of 
the said Register of Clffiota Bowa colliery the name of 
this workman finds place and the date of birth of the 
concerned workman is mentioned as 8-6-1936 and 
this date of birth also finds place in tin; service 
excerpt, l.D. Card register and boon B Register at 
all places and the said date of- birth is to be taken as 
correct one. But arbitrarily mid illegally the services 
of the concerned workman was terminated with effect 
from 1-7-1993 before the actual duatc of birth reach¬ 
ing'60 years of age as per Form B Register. This 
action of the management was quite illegal and also 
violating the condition of Section 25F of the l.D. 
Act, 1947. It is said that prior to the arbitrary termi¬ 
nation from service with effect from 1-7-1993 a dis¬ 
pute was raised before the ALC(C) Dhanbad through 
the sponsoring union. But the Form B Register was 
not produced before the AC(C), Dhanbad nor this 
order of the management was revoked, the concilia¬ 
tion proceeding failed and thereafter this reference 
was made from the Ministry. 


Employers in relation to the management of 
Kusunda Area of M/s. B.C.C.L. and their 
workmen. 

APPEARANCES : 

Oil behalf of the workmen.—Shri B. N, Sharnia, 
Joint General Secretary, Janta Mazdoor 
Sangh. 

On behalf of the employers.—Shri B. Joshi,“ 
Advocate. 

STATE : Bihar. INDUSTRY ; Coal. 

Dhanbad, the 16th April, 1997 


3. It is said that the action of- the management is 
discriminatory and amounting to victimisation of the 
workman as in identical case one Shri Lallan Passi, 
M/L of Gondudih Colliery, -date of birth asper 
Form B Register, l.D. Card and service excerpt was 
11-10-1971 and he was superannuated according to 
tins date of birth. It has been prayed that the action 
of the management be declared unjustified and the 
claim of the workman for his superannuation ns per 
this date of birth on completion of 60 years of ace 
be made. 

r 4. The management of Gondudih Colliery of 
Kusunda Area under M/s. B.C.C.L. has filed W.S, 
stating inter alia that the reference is not maintainable 
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and the Form B Register is maintained by the 
management where the age of the workman was 
shown as 38 years as on 17-10-1971 and his date of 
birth was computed as 1933. It was also said that 
as per provision of JBCC1 Circular No. 76 dated 
25-4-1988, First July should be considered as the 
date of birth as age has been recorded in the Form B 
Register and he completed 60 years of age on 
1-7-1993 and he was superannuated accordingly. It 
was also said that the concerned workman was 
appointed on 1-1-1953 as recorded in the Form B 
Register and C.M.P.F. record. Before his super¬ 
annuation the workman disputed his age as 38 years 
on 17-10-1971 and wanted the same to be checked 
from the C.M.P.F. authority. Accordingly, the 
management requested the Coal Mines Provident 
Fund who intimated by his letter dated 15-1-1993 
that the da£c of Birth of the concerned workman has 
been shown as 6-2-1931 on the basis of the informa¬ 
tion submitted to the office during the period of the 
private management. It is submitted further that the 
concerned workman became a member of the C.M.P.F. 
and he sent his Form A and Form H to the office of 
the C.M.P.F. through the then Manager of the 
Colliery and his date of birth was recorded in the 
Government on the basis of the return submitted to 
the department and thus, he has gained two years of 
service as ins age 38 was on 17-10-1971 recorded in 
the Form B Register and the workman has s.gned 
this register. It is also said that lie was an educated 
man and one of his colleagues wrote Form B Register 
and be being satisfied regarding the correctness of 
the entries made in the Form B Register pul his 
signature. Therefore, there is no reason to dis¬ 
believe the entries made in the Form B Register and 
he could not produce any material evidence to indi¬ 
cate that the Form B Register was not correct. It is 
also stated that the workman has raised' a dispute 
claiming the date of birth as 8-6-1936 as per entry 
piade in the Form 1J Register and another document. 
It is said that he was appointed on J-10-1953 and 
on that date his age was 1.6 years and as per the 
provision, of the Mines Act, 1952 no person can be 
employed in a mine below the age of 18 years. It is 
also said that the employment of a person below 18 
years of age was an offence under the Mines Act and 
no employer would like to appoint a person below 
that age. It. is also said that if the date of birth 
of the concerned workman is considered as 1-7-1933 
his age at the time of appointment on 1-1-1953 would 
be 19 years which seems to be probable and correct. 
It is said that the workman lias manufactured some 
document to establish his case by making false and 
fabricated claim at (he age and of his service. It is 
also said that the claim of the date of birth to be 
8-6-1936 is without any merit and the same is 
summarily liable to be rejected and the workman is 
not entitled to any relief. 

5. By way of rejoinder to the W.S. of the workman 
the contentions of the workman has been specifically 
given parawise and denied the same to be incorrect. 

6 . I further find that a rejoinder has also been 
filed by the Workman to the W.S. of the manage¬ 
ment and the contention taken therein is specifically 


and parawise denied and the same is said to he 
baseless and mere assumption. 

7. It is finally said that there is no merit of the 
contention of the management and the claim of the 
workman is fully justified as the action of the mana¬ 
gement was arbitrary and unjustified. 

8 . Now the points for consideration in this refe¬ 
rence are :— 

(a) As to whether or not the action of the 
management in superannuating the con- 
cerueu workman Stm ifcsarmcsnwar Lai, Jbx- 
Leave Clerk with eltect lrom 1-7 -1 ^93 is 
justified. 

(b) If not, what relief or reliefs the workman is 

entitled to ? 

9. Both the points are interlinked and are taken 
together tor their consideration. 

10 . I further find some document have been filed 
on behalf of the workman. 

11. Ext. W-l is the forwarding letter of the Agent 
of Gondudih Colliery to the Area Personnel Manager 
Kusunda Area about correctm-g the date of birth of 
the concerned workman as 8-6-1936 and with this 
he has mentioned that in the l.D. Card and Form 
B Register the date of birth of the concerned work¬ 
man is noted as 8-6-1936 and his age 38 years is also 
noted as on 1971 in the Form B Register, and below 
the date of birth 8-6-1936 m the Form B Register 
mentioned as per l.D. Register. A reply of th s 
letter was given by the Personnel Manager, Kusunda 
Area vide letter dated 23/27-10-1992 that no such 
correction of age/date of birth of the concerned 
workman B. Lai could be done. Ext. W-3 is photo 
copy of the l.D- Card of the workman issued by the 
management under the signature of the P.O./C.M. 
dt. J1-7-1973 where the date of birth has been noted 
us 8-6-1936 in SI. No. 24 ol the Form B Register 
which is without any poor writing or cutting. Ext. 
W-4 is a letter given to the ALC'iCj, Dhaubad by the 
Janta Mazdoor Sangli raising a dispute regarding the 
age or date of birth of the concerned workman on 
15-3-1993. The original l.D. Card of the concern¬ 
ed workman has also been filed. 

12. Or.' the other hand the management has filed 
the photo copy of the Form B Register where in 
Sf. No. 34 the name of the concerned workman has 
been noted and in Col, 5 his date of birth is noted' 
ns 8-6-1936 (as per l.D. Register) and age has also 
oeen noted as 38 years in Col, 4. Ext. M-2 is the 
photo copy of the letter given to the Area General 
Manager from the Regional Commissioner, C.M.P.F. 
through letter dt. 15-1-1993 in reply of the manage¬ 
ment’s letter dt. 12-6-1993 where he has stated the 
date of birth of the concerned workman was 6-2-31. 
Ext. M-3 is the retirement notice given to the work¬ 
man by the Project Officer, Gondudih Coll'ery vide 
letter dt. 24-6-1993. Ext. M-4 is the photo copy of 
the service excerpt of the workman dt. 26-4-1987 
where the date of birth of the concerned workman 
is noted as 8-6-1936 whereto there if; no overwrit¬ 
ing or cutting at all. 

13. No other document has been filed on- behalf of 
the parties. 
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14. The management has examined MW-1 Shri 
K. N. Ambastha who is working as Sr. P.O. and an 
employee of Kusunda Area and he dealt with the 
matter of superannuation of the concerned work¬ 
man. He produced the photo copy of the Form B 
Register and on asking of the management the origi¬ 
nal Form B Register war, produced later On m course 
of his evidence on 12-1-1996. He has also proved 
Ext. M-2, a letter of C.M.P.F. Commissioner Mr. 
Saxena and has- further proved Ext. M-3 the letter 
of the Agent of the Area and has further proved 
service excerpt of-the concerned workman Ext. M-4. 
He has stated that the concerned workman was lite¬ 
rate and worked as Leave Clerk and Form B Regis¬ 
ter was written by one of the sialf and signed by 
him and be was superannuated as per entry of the 
Form B Register. He has been cross-examined at 
length and could not say that after nat'onalisat'on of 
colliery four /collieries were amalgamated and 1 re¬ 
named as Gondudih Coll'cry and among them was 
Cliliota Bowa Colliery. Form B Register is prepar¬ 
ed under BCCL. It was prepared in the year 1971 
as noted in the said register. He was not present 
in Gondudih Colbery at the time when Form B 
Register was prepared and the date of b ; rdi of the 
concerned workman was noted as 8-6-1936 : j\ Col. 
5 although this col, is not meant for it. In Form 
B, he had no knowledge which document was consult¬ 
ed to note the date of birth. Two notices were 
given to the concerned workman before superannu¬ 
ation. One was before 6 months and the other was 
before one month and they have gwen those notices 
as per entry made in the Form B Register. He has 
admitted that there is provision of supply of I D. Card 
and P.F. slip during the service and he has stated 
in the year 1992 Mr. H. P. Singh was the A vent of 
the Gondudih Colliery and he has proved the letter 
Ext. W-l and W-2. He has admitted that no pukka 
register was maintained by BCCL for the employees 
of BCCL and the concerned' wormian io'ned m the 
year 1-1-1953 durng the company’s t ; me, and the 
P.F. register of the emplovces of *he company re¬ 
mained in the C.MPF. office. He has den'ed that 
the contention of the management as given in the 
W.S fi'ed was false and baseless. But he has admit¬ 
ted that the workman ra’sed a dispute through the 
sponsoring union before the Agent claiming tvs wrong 
entry of age as 38 years in the Form B Resrster. He 
had denied this entry of 38 years was made by the 
management to harm the workman and has stated 
that the claim of die workman was not justTied. He 
has further stated that the entres made in- he Form 
B Regis*er is as per declaration of the workman 
and finally the said entries are read over to the work¬ 
man and thereafter he nuts his signature. He has 
further stated that in the kindly card and service 
exce;ps the age of the concerned workman is int ; ma : 
ted. He has also further stated that he was not 
present when such declaration was made-bythe con¬ 
cerned workman but be has stated simply the pro¬ 
cedure. 

15. The workman examined himself as WW-l and 
and supported h’s case and proved Ext. W-l to W-4 
hr his examinatycm-iii-chief. Fie has shown his I.D. 
C-irfl whjph Was issued to him in the y°ar 1976 and 
his dtfte of b’r*h was en*erecf in the I.D. Card and 
‘although he worked for 17 to 18 years with the pre¬ 


sent management he was never intimated that his 
date ot bum was noted as 1928 as on 1971. He 
has further stated that the Form B Register of o.d 
company arc available in the collieries and alter 
knowmg this fact he filed a petition before ihe Agent 
of tfie Colliery supported by Ins urnon and Ins peti¬ 
tion was forwarded with recommendation of the 
Agent to the P.O. But he was intormed that no dis¬ 
pute was raised earlier and belore the ALC(C), 
Diumbad also no old record like Form B Register anti 
P.F. register was produced by the management. In 
cross-examination he has stated that he never main¬ 
tained Form B Register at any time. It was mam- 
tamed by the P.O. Mr. Bhattacharjec who has since 
retired and he has not given through it earlier. He 
has also denied that old records of the old company 
are not available with the management and if not 
how the entries in the I.D. Card were made and SI. 
Ncc 24 of Form B is mentioned in the J.D. Card 
whereas as per Ext. M-l it is SI. No. 34. He had 
denied that his statement was false in support of his 
case. WW-2 is Shri Muneshyar Singh working as 
Despatch Clerk and has supported the fact that 
Chhota Bowa Colliery merged to be formed as 
Gondudih Colliery after nationalisation and he knew 
the workman who was working in Chhota Bowa 
Colliery in 1973, and Form B Register and' P.F. regis¬ 
ter were maintained from the very beginning but ser¬ 
vice excerpt was maintained subsequently. He has 
supported the fact that the wotkman h s joined Chhota 
Bowa Colliery on T 1-1953 and his date of birth was 
8-6-36 which was entered in the Form B Register and 
P.F. register. In the Form B Register of the old 
company the SI. No. of the workman was 24 and that 
date of birth was mentioned tberem as 8-6-1936. He 
was the Secretary of Janta Mazdoor Sangh and he 
raised a dispute on behalf of the sponsoring union and 
the documents referred were brought to the not'ec of 
the Agn’t of the Col’icry and who referred the mater 
(o the Personnel Manager wi'h all relevant documents. 
In cross-exam nation he has stated that he worked in 
Chhota Bowa Colliery from 1-3-1960 and he has 
named a number of workmen of that colliery working 
at that time. After merger of the colliery his date of 
birth was noted in Form B Register as 2-2-40 and 
till now he is in service and this is the entry in respect 
of the date of birth marked Ext. M-5, the parliculars 
given therein are correct and he has signed this rc- 
g ; stcr. He has denied that he is deposing falsely and 
it has also been denied by him that the date of birth 
of the concerned workman was not 8-6-36. 

16. While arguing he case it has been submitted 
on behalf of the management that as per Ext. M-l 
Form B Register the age of the concerned workman 
was noted as 38 vears in Col. 4 and accordingly the 
date of b : rth would be 1-7-1933 and superannuat’on 
of the workman was rightly done with effect from 
1-7-1993 on completion of 60 years of age. It is 
said that this fact also finds supnort from the letter 
of the C.M.P.F- Commbs’oocr, Ext. M-2 where the 
date of birth of the concerned workman is noted as 
6-2-1931 and in this way he has gained two years 
of age as his date of birth would come in the year 
1933 in view of the entries made in Form B Register 
calculating from First July and as such it is slated *hat 
il is incorrect to say that the workman was nrematu- 
rely superannuated rather he worked for more than 
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two years in view of the letter Ext. M-2. Ext. M-3 
is nonce gievn to the workman clt. 24-0*93 whereas 
he was superannuated from I-7-1993. It was ad¬ 
mitted by JvtW-1 that two notices were given to the 
concerned workman one six months and another one 
month prior to his superannuation. But from Ext. 
M-3 it would appear tnat this notice was issued only 
a week ago and on tins point the management was 
silent. Ext. M-4 is the photo copy of the service 
excerpt of the workman where the date of birth is 
noted as 8-6-1936 and admittedly service excerpt was 
supplied to all workmen working under the manage¬ 
ment of BCCL and if any workman had any object,on 
that was to be noted and accordingly the matter was 
to be investigated. But here the date of birth is 
noted as 8-6-1936 and definitely it was supplied by 
the management and was accepted by the workmen 
as he put his signature on the Luck sheet of the same. 
Here also the management is silent as, to how this 
was done. MW-1 has also admitted that in the Form 
B Register the. date of birth of the concerned work- 
man is noted as 8-6-1936 and in Col. 5 it is noted as 
per f.D. register. There is definitely no cutting or 
overwriting in these entries, I.D. Card has been 
produced by the workmen and it is the photo copy 
.marked Ext. W-3 where the dafe of birth of the 
workman is noted as 8-6-1936 without any cutting 
nr over writing. The management is also silent about 
this entry made in '.ervicc excerpt Ext. M-4 and l.D. 
Card Ext. W-3 issued to the workman by (lie manage¬ 
ment itself. MW-1 has further stated that the entr'es 
in Form B Register were made on the basis of the 
declaration made by the workman and they were read 
over to them and after finding them to be correct 
they used to put their signature. It is further stated 
abru' Ext. M-J that no such declaration was made by 
the orkman and he was staring s : mply the proce¬ 
dure, Old Form B Register. I D. Card register of the 
old company where the workman had joined service 
bad not been produced by the management although 
the same were called for by the workman. It is also 
.surprising that much stress is given bv the management 
oil Fxt. M-2, the letter of the Regional Comm*ss>oner. 
C.M.P.F. where the date of Irrth of the concerned 
workman is menrioa -d as 6-2-1931 and this reply was 
given by the C.MIP.Ft CbmniM’Slknver only within' 
three days i.e. on 15-6-1993 in reply of the manage¬ 
ment's letter which is apparent from tlrs Ext. -itself. 
But surprisingly enough when this P.F. register was 
called for by th's Tribunal as per petition made by 
the workman for its verification no reply was given 
by the said C.M.P.F. for 2/3 dates and when show 
cause not-'cc was 0 "dered to be issued by th-s Court, 
it -s clear from the ordcr r heet. a letter of the C.M P F. 
office was received by this Tribunal dt. 27-10-1995 
wherein it is mentioned that declaration Form A in 
respect of the concerned workman- bearing P.F. No. 
D/282690 was not available in the office. Now it is 
quite surprising that when this declaration form was 
not available in the office then on what basis Ext. M-2 
was issued by the C.M.P.F. office sharing therein- that 
the date of birth of the concerned workman was 
6-2-1931 and in his view of the mater certainly this 
document cannot be relied upo-n. 


17. It is further submitted on behalf of the manage¬ 
ment that the action of the management was quite 
lustified and no discriminatory or arbitrary achon was 
taken against the workman concerned and he was 
superanuated on completion c-f 60 years of age as 
per entry made in the Form B Register but the 
management is silent about the entry made in the 
said Form B Register of the workman, date of birth 
being 8-6-1936. ll is also a fact that the Form B 
Register is under the custody of the management. 
Similarly l.D. Card register is also under the custody 
of the management. The entries made in the I.D. 
Card were as per the entries made in the Form B 
Register anti in the ED. Card issued to the workman 
the date of birth is mentioned as 8-6-1936.- Then 
why these all entries were not idied upon by the 
management, the entry of 38 years of age as on 
17-10-1971 was only relied upon is a peculiar 
circumstance and his age has been calculated to be 
1-7-1933. Reference of JRCCI has hie on given 
by the management but nothing has been 
said as to why the specific entry on the date of birth of 
the concerned workman- have not been relied upon by 
the management. There is no question that any in¬ 
terpolation was made by the workman in these entries 
as certainly these entries were made by the staff of the 
management and those registers arc certainly under 
the custody of the management and were never in the 
custody of this workman. 

18. it is further submitted that Ext. W-l is a letter 
written by the then Agent, Gondudih Coif cry to the 
Area Personae! Manager on the petition filed by the 
workman and the sponoring union and after examin¬ 
ing all relevant documents like Form B Roaster, P.F. 
Record and Service excerpt it was found that I he 
entry of date of birth of the workman was 8-6-1936 
which was correct one and it was forwarded for neces- 

ary acrion to the Area Personnel Manager. But it 
appears that the matter was not considered properly 
and a routine order was passed that it could no be 
considered. It was also submitted that at no po-'ivt 
of time the workman was informed that his age 38 
years was entered in the Form B Register in the year 
1971 and this fact is also not mentioned in the service 
excerpt which was supplied to the workman- vide 
Ext. W -1 and the workman found his date of birth 
as 8-6-1936 on fhe said service excerpt and also ’ll the 
l.D. Card and P.F. Form, he was rest assured that 
correct entries regarding his age has been made hi 
the register that he would be retiring on- 1996 and 
this f-ct of 36 years of age of the concerned work¬ 
man in the vear 1977 was never communicated to b ; m 
and the workman had no occas-on to know this en-try 
made in the Fonn B Register and on what has : s it 
has been made in ffie oriwn-d Form B Reirsffir or ED. 
Card Register of ffie erstwhile orivate company lmve 
npt nrodneed by the manacement on its adci^g 
in ffiis Tribunal, m-d sbonf; Ext, M-2 it has h-e^n well 
c(iscus c 'ed"»bove and in ffie circumstances tl-ofed there¬ 
in certainly wiffiout anv basis and as the C.M P F. 
Commissioner d'd not s-vtd the concerned register 
and form filled up bv the workman for verification 
in the Tribunal °nd after about 3 months it has been 
communicated that these fomj or register were not 
available ir.- ffie office. So th’s Fxt^M-2 pops away 
as it cannot be the paper of trust worthyffinct reliable. 
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19. I find much force in . the plea taken by the 
workman and from the entries made in all the rcE 
vant document his date of birth was 8-6-1936 and al! 
these entries were ignored by the management for 
which no satisfactory explanation has been given end 
only the entry of 38 years of age has been relied 
upon by (he management which was for disadvantage 
to the workman. Naturally, if there was any doubt 
in the records of the management then benefit of such 
doubt must go in favour of the workman and against 
the position of the management by not producing 
those documents and the reply of the C.M.P.F. Com¬ 
missioner that such register and documents were not 
available in the office also, then what reliance can be 
placed cn the contention of the management and that 
really he was 33 years of age on 1971 and by calcula¬ 
tion he would be completing 60 years of age on 
1-7-1993 on which date he has been superannuated. 

20 . In the circumstances, as discussed above, I find 
that the action of the management in superannuating 
the concerned workman Shri Banneshwar Lall, Ex- 
Leave Clerk w.e.f. 1-7-1993 is not at all justified and 
it cannot be said acted in good faith and this act’on 
of the management is arbitrary and malaficle. Accord¬ 
ingly, the workman is entitled to the relief that he be 
superannuated on completion of 60 years of age on 
8-6-1996. It is to be noted that even on that date 
his date has expired and he had been superannuated 
on reaching 8-6-1996 as per his date of birth takme 
to be correct as 8-6-1936 and so be would be entitled 
for monetary benefits of wanes and other benefits 
for the period from 1-7-1993 to 8-6-1966. 
after calculating his full back wages, in¬ 
crement and other benefits had he been in service till 
8 -6-J 996. Hence, the following Award is render¬ 
ed :— 

"The action' of the management of Gondudih 
Colliery under Area No. VT of Kusunda 
Area of M/s. BCC.L. in snnemnmiatW 
Shri Barmevhwar Lall, Ex-Leave Clerk w.e.f 
1-7-1993 is not justified. Consequently 
the concerned workman is entitled to the 
waves for the period from 1-7-1993 to 
8-6-1996 and other benefits with increments 
had he been in service till 8-6-1996.” 

The management of Gondudih Colliery of M/s. 
B.C.CL. is directed to make payment of all monetary 
benefits accruing to the concerned workman aftei 
making proper calculation for the period from 1 -7-93 
to 8-6-1996 within two months from the date of publi¬ 
cation of this Award in the Gazette of India. 

However, here will be no order as to costs, 

T, PRASAD, Presiding Officer 
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New Delhi, the 29th April, 1997 

S.O. 1387.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the Award of 
the Industrial Tribunal, Hyderabad as shown in the 
Annexure, in the Industrial dispute between the emp¬ 
loyers in relation to the management of SDO 
(Phones) Telcom. Karim Nagar and their workman, 
which was received by the Central Government 00 
the 29-4-1997 

rNo. L-40012/9/95-IR (DU)] 
K. V. B. l/NNY, Desk Officer. 

ANNEXURE 

BEFORE THE INDUSTRIAL TRIBUNAL -I Ar 
HYDERABAD 

PRESENT : 

Shri V. V. Raghavan, B.A., LL.B., Industrial 
Tribunal-I. 

Dated : 13th day of December, 1996. 
INDUSTRIAL DISPUTE NO. 42 OF 1996 
BETWEEN : 

Shri A. Rajamouli, Area Secretary All India 
Telecom Employees Union, Line Staff and 
Group ‘D’ Warangal Area, H- No. 6-1-4, 
Ashok Nanar. Karim Nagar-505 001. 

. . Petitioner. 

AND 

The Sub-Divisional Officer, (Phones) Telecom, 
Karim Nagar-505 001. ..Respondent 

APPEARANCES : 

Shri C. Suryanarayana, Advocate for the Peti¬ 
tioner. 

Shri P. Damodar Reddy, Advocate for the Res¬ 
pondent. 

AWARD 

' The ’Government of India, Ministry of Labour, 
New Delhi made a reference to this Tribune 1 , by its 
order No. L-40012/9/95-IR (DU), dated 27-3-1996 
under Section I0(l)(d) and 2-A of Industrial Dis¬ 
pute Act, 1947 for adjudication of Industrial Dis- 
outc mentioned in its schedule which reads as fol¬ 
lows : — 

"Whether the SDO (Phones) Telecom, Kanm 
Nagar is justified in terminating the ser¬ 
vices of Shri N- Anianeyulu ? Tf not. to 
what relief the workman is entitled to ?” 
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2. After receipt of the said reference, this Tribu¬ 
nal issued notice to both the parties, to appear on 
10-6-1996- On i 0-6-1996 Shri C. Suryanarayana, 
Advocate filed vakalat for the petitioner. Shri P. 
Damodar Reddy, Advocate filed memo of appea¬ 
rance for the Respondent. Both parties filed their 
claim statement and counter bv 28-9-1996. There¬ 
after the case under went adjournment. When the 
matter was called on 13-121996, both parties and 
their Advocates did not appear and even no repre¬ 
sentation is made on their behalf. Hence- it is under¬ 
stood that the parties are not interested to prosecute 
the matter. Therefore, it is unnecessary to keep 
this T. D. on the file of this Tribunal. Hence I. D 
is closed. 

Given tinder my hand and the seal of this Tribu¬ 
nal, this the 13th day of December, 1996. 

V. V. RAGHAVAN. Industrial Tribunal. 

No oral or documentary evidence is adduced by 
both the parties. 

faesfr, 29 srfcr, 1997 
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New Delhi, the 29th April, 1997 

S.O. 1388.—In pursuance of Section II of 
the Industrial Disputes Act. 1947 (14 of 1947), 
the Central Government hereby publishes the 
Award of the Industrial Tribunal, Madras as 
shown in the Annexure, in the industrial dispute 
between the employers in relation to the mana¬ 
gement of Central Telegraph Office, Madras, 
and their workman, which was received by the 
Central Government on 29-4-97. 

(No. L-40012j73192-IR( DU) 1 
K. V. B. UNNY, Desk Officer 

ANNEXURE 

BEFORE TUE INDUSTRIAL TRIBUNAL. 
TAMIL NADU MADRAS. 

. Monday, the 30th dav of .December 1996 

PRESENT : 


THIRU S. THANGARAJ, B.Sc., LX.B., 
INDUSTRIAL TRIBUNAL 

INDUSTRIAL DISPUTE NO. 3 of 1995 

(In the matter of the dispute for adjudica¬ 
tion under Section 10(1) (d) of Industrial Dis¬ 
putes Act, 1947 between the workman and the 
management of Central Telegraph Office 
Madras). 

BETWEEN 

Shri K. Vasudevan, 

S|o Parames>aran- 
No. 6, Extension. 

4, Thiruvallovar Nagar, 

Kottur, Madras-85. 

AND 

The Chief Superintendent; 

Central Telegraph Office, 

II Lina Beach, Madras-1. 

REFERENCE : 

Order No. L-40012|73|92-IR(DU), Minis¬ 
try. of Labour, dated 2-1-95, Government of 
India, New Delhi. 

This dispute coming on for final hearing on 
Tuesday, the 16th day of November, 1996 
Upon perusing the claim and counter state¬ 
ment and all other material papers on record, 
and upon hearing the arguments of Thiru P. 
Selvami. Advocate appearing for the petitioner 
and of Thiru C.K. Vishnupriva. Addl. Central 
Govt. Standing Counsel, appearing for the 
management, and this dispute having stood 
over till this day Tribunal.made the following. 

AWARD 

Government of India, vide their Order No. 
L-40010177192 IR(DU), Ministrv of Labour, 
dated 8-12^84. have referred, to this Tribunal 
this dispute or adjudication of the following 
issue ^ 

“Whether the action of the. marmcement 
of Central Telegraph Office, Madras 
in terminating the services of Shri 
K. Vasudevan, Sio Shri Parnnieswa- 
ran, in Jemal and justified? jf not to 
what relic* the workman is entitled 
to? 

2. Ater services of notices, both fhe oe.tih'o- 
nfvr nnd the -rectannHent arment-ed hefore this 
tribunal and fried their claim and counter state¬ 
ment respectively. 
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3. The main averments found in the claim 
statement filed by the petitioner are as fol¬ 
lows :— 

The petitioner Vasudevan was working in the 
Canteen of the respondent Central Telegraph 
Office, Madras-1 as additional cook from 
23-11-87 to 18-12-90, his services were termi¬ 
nated by the respondent. The petitioner asked 
the manager of the Canteen as to how his 
junior by name Santhanam an additional cook 
was getting more salary than him. The Mana¬ 
ger assaulted him and pushed him out and 
thereafter denied emloyment. He has not com¬ 
mitted any act warranting his termination. No 
charge was framed against him. At time when 
he was necked out from the service he was get¬ 
ting a salary of Rs. 22 per day and salary was 
paid every week. Though he had worked in the 
respondent’s canteen since 23-11-87 the res¬ 
pondent had stated before the Conciliation 
Officer that the records prior to August 1990 
have been destroyed. He, has been engaged by 
the respondent for over 3 years and he is eli¬ 
gible for reinstatement, continuity of service, 
backwages and other attendant benefits. 

4. The main averments found in the counter 
filed by the respondent are as. follows : 

The petitioner was employed in the Can¬ 
teen purely on casual basis in leave vacancies 
and on festive and other occasion when such 
employment was warranted. The statement of 
the petitioner regarding the assault on him by 
the Manager on 18-12-90 is totally false. He 
did not turn up for work after the said date. 
The petitioner demanded continuous work and 
other benefits and he has been continuously 
turned down the offer for casual employment. 
There is no possibility for the respondent to 
provide him continuous employment and other 
benefits. Although, the canteen administration 
was ready to offer ifim work on leave vacancies 
as done earlier the workman did not agree to 
engage himself as .casual labourer. The records 
prior to August 1990 have been destroyed as 
per rules and the respondent is unable to pro¬ 
duce any particulars. The petitioner was a cas¬ 
ual worker and as such he was not entitled to 
any benefits. He has not rendered continuous 
service of 240 days within a period of 12 calen¬ 
dar months and hence he is not eligible for re¬ 
gular employment. The demand of the petitio¬ 
ner for reinstatement, back wages and other 
benefits is totally unjustified and not tenable. 


Award may be passed dismissing the claim of 
the petitioner. 

5. Ex. W-l to W-3 have been marked on 
the side of the, petitioner and Exs. M.l to M. 11 
have been marked on the side of the respon¬ 
dent. No witness was examined on both sides. 

6. The Point for consideration is : Whether 
die action of the Management of Central Tele¬ 
graph Office, Madras in terminating the servi¬ 
ces of Shri K. Vasudevan, S|o Shri Parames- 
waran is legal and justified? 

If not, to what relief the workman is entitl¬ 
ed to? 

7. The Point:—The petitioner Vasudevan 
was working in the Canteen of the Central Tele¬ 
graph Office, Madras-1. It was alleged on the 
side of the petitioner that he was working in 
the canteen from 23-11-87 to 18-12-90 as ad¬ 
ditional cook and when he demanded salary 
on per with another additional cook by name 
Santhanam at the rate of Rs. 32 out the peti¬ 
tioner Canteen Manager Mr, Vijayan assault¬ 
ed him and necked from the canteen. However, 
the respondent denied all these allegations and 
stated that the, petitioner was employed as a 
casual, as and when it was necessary and no 
occurrence had taken place on 18-12-90 is al¬ 
leged by him. It was the petitioner who did not 
turn up for work since 18-12-90 and even there¬ 
after when casual work was offered to him as 
earlier, he refused to do the work and demand¬ 
ed the work of permanent nature and other 
benefits. The petitioner has not produced the 
appointment order as additional cook in the 
canteen of the respondent. He has stated that 
since 23-11-87 he has been doing the work of 
additional cook continuously till 18-12-90. 
However, the respondent has admitted that all 
those documents earlier to August 1990 have 
been destroyed as per rules. It was argued on 
the side of the petitioner that since the respon¬ 
dent had destroyed all the valuable documents, 
which will prove that, he wored in the respon¬ 
dent canteen continuously from 23-11-87 to 
18-12-90, it will prejudice him. However, if the 
said argument has to be accepted, there must 
be some proof that he had opportunity to work 
continuously from 23-11-87. Either there must 
have been continuous work to offer him the 
work additional work every day or that he must 
have been engaged in a job which was perma¬ 
nent in nature. If he was engaged in a job of 
permanent nature, he would have been siven 
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an appointment order No. such appointment 
order was given to him. So, the reasonable pre¬ 
sumption would be that he was engaged as a 
casual labourer. He had stated that he was 
working additional cook. There is no proof to 
substantiate the said claim. There is nothing on 
record that he was engaged by the respondent 
continuously on all these days. Thereafter, the 
destruction of records will not allow us to pre¬ 
sume that he had worked continuously during 
that period. There is not even an allegation in 
the petition that he worked for more than 240 
days for a continuous period of 12 calendar 
months. He has also not specifically claimed 
that his termination is against Sec. 25F of the 
I.D. Act, 1947. From the evidence available on 
record, we can come to the conclusion that he 
was engaged as a casual as and when required 
by the respondent. 


In the instant case, there was no appoint¬ 
ment order. There is no proof that the 
petitioner had wored for 240 days. In these 
circumstances, the petitioner cannot claim 
reinstatement, continuity of service and other 
attendant benefits. Respondent has denied the 
termination of the workman. The respondent 
was rilling to engage the petitioner as casual 
as he was engaged earlier. However, the peti¬ 
tioner has refused to work as casual. There is 
no valid reason to grant the benefit claimed by 
the petitioner. 

In the result, award passed dismissing the 
claim of the petitioner. No costs. 

Dated, this the 30th day of December, 1994 
S. THANGARAJ, Industrial Tribunal. 

WITNESSES EXAMINED 
For Workmen : None 


8. It is clear from the documents available, 
in this case that the respondent was willing to 
take him as a casual labourer as they had taken 
him earlier but whereas the petitioner refused 
to work as a casual labourer and he demanded 
permanency and other benefits. To claim per¬ 
manency and other benefits there must be 
some proof that he had put in 240 d«ys of ser¬ 
vice in the respondent’s canteen. In DEI.HI 
DEVELOPMENT HORTICULTURE EM¬ 
PLOYEE’S UNION Vs. DELHI ADMINIS¬ 
TRATION (1992 II LLJ P 452) Apex Court 
held :— 

“Court has to take note of the pronicious 
consequences to which ihe direction 
for regularisation of workmen on rhe 
only ground that they have put in 
work for 240 days or more days has 
been leading. The other injurious 
effects of the indiscriminate regulari¬ 
sation ha^ been that many of the 
agencies have stopped undertaking 
casual or temporary works though 
they are urgent and essential for fear 
that it those who are employed on 
such works are required to be con 
tinued for 240 or more days have to 
be absorbed as regular employees al¬ 
though the works are time bound and 
there is no need for the workmen 
beyond the completion of the works, 
Th« public interests are thus jeooarn- 
dised on both counts.” 


For Management : 

M.W-1 : Thiru A.R. Kaiiasamoorthy. 

DOCUMENTS MARKED 
For workmen; : 

Ex. W-l [23-3-92 : Copy of Conciliation 
Proceedings of Asst. Commissioner 
Labour (Central). 

W-2128-9-94 : Cony of High Court's Or¬ 
der in W.P. 19773 [92. 

W-313-2-94 : Copy of order of Central 
Government referring the dispute for 
adjudication. 

For Management : 

Ex. M-l (18-9-91 : Letter from petitioner 
to the Respondent turning down 
the offer of casual employment (xe¬ 
rox copy). 

M-2123-3-92 : Xerox copy of reconcilia¬ 
tion proceedings of Assistan Labour 
Commissioner (Central), Madras 
dt. 23-3-92. 

M- 1 [27-4-91 : Xerox copy of Minutes of 
Meeting held by Asst. Labour Com¬ 
missioner (C) Madras. 

M-4[ 10-7-91 : Xerox copy of Letter of 
offer of casual employment to the 

petitioner. 
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M-5128-7*91 : Xerox copy of Letter of 
offer of casual employment to the 

petitioner. 

M-6j 5-8-91 : Xerox copy of Letter of 
offer of casual employment to the 

petitioner. 

M-7! 7-8-91 : Xerox copy of Letter of 

offer of casual employment to the 
petitioner. 

M-8116-8-91 : Xerox copy of Letter of 
offer of casual employment to the 
petitioner. 

M-9j21-9-91 : Xerox copy of Letter of 
offer of casual employment to the 
petitioner. 

M-10| : Copies of annual account 

of Canteen for the year 1990-91. 


199 7/^C 3 , 1919 _ _ 

and their workman, which was received by the 
Central Government on 29-4-97. 

[No. 1 ,-40012 j 57 |95-IR(DU) ] 
K. V. B. UNNY, Desk Officer 

ANNEXURE 

BEFORE THE INDUSTRIAL TRIBUNAL-1, 
AT HYDERABAD 

PRESENT : 

Sri V. V. Raghavan, B.A.,LL.B., 
Industrial Tribunal-1 

Dated, the 15th day of November, 1996 
Industrial Dispute No. 32 of 1996 

BETWEEN 

Sri M. George, S]o tvl. Johan, Rio Deve 
ranagar, Nandyal, Kurnool District, 

—Petitioner 


M-ll| : Copies of annual account 

of Canteen for the year 1991-92. 

Sd|- S.T. 

I.T. 

TRUE COPY FORWARDED 
BY ORDER 

V. S. Gopalan 
Head Ministerial Officer 
Industrial Tribunal 
Madras. 

^i fcwfr, 29 iETViT, 199 7 

^pt.ht. i 3 89 .—rfffiffirr- frirr? ffibfmrR', 1947 
(1947 *rr 14 ) tfr up:t 17 % if, 

rrrapTT pq-, ft. it. ST-TRrpT % 

i mz faiRTu *fk spffirrn % Tpt, tujsw 
i fafirer nVsrffitT i irifffw tuina 

i amsr t't wfe srctft %, it %?s?Pr it 

29-4-97 iT jtrt fm m 1 

[rr. u^r- 400 i2/37/95-mtmT; (it. it.)] 
i.4t.4t. tsit, f?jfr 

New Delhi, the 29th April, 1997 

S.O. 1389 .--In pursuance of Section II of the 
Industrial Disputes Act, 1947 (14 of 1947), 
the Central Government hereby publishes the 
Award of the Industrial Tribunal, Hyderabad 
as shown in the Annexure, in the industrial 
dispute between the employers in relation to 
tile management of SDO(T) Dronachalam 


AND 

The Sub-Divisional Officer, (Telecom), 
Nandyal, Kurnool Dist. 

—Respondent 

APPEARANCES : 

None—for the Petitioner 

Sri P. Damodar Reddy, Advocate—for 
the Respondent 

AWARD 

The Govt, of India, Ministry of Labour, 
New Delhi, by its Order No. L-40012|37|95- 
IR(DU), dated 27-3-96 made a reference to 
this Tribunal under Section 10(1) (d) and 2A 
of Industrial Dispute Act, 1947 for adjudica¬ 
tion of Industrial Disputes mentioned its sche¬ 
dule which reads as follows. 

“Whether the action of the management 
of SDO (T) Dronachalam is justified 
in terminating the services of Sri 
M. George ? If not, to what, relief 
the worman is entitled to? 

2. After receipt of the reference this Tribu¬ 
nal has issued notices to both the parties. The 
Respondent appeared and filed Vakalat but the 
notice was not served upon the petitioner as 
there is no such person at the given address. 
Hence a notice has been sent to Asst. Commis¬ 
sioner of Labour, Hyderabad who is the con 
ciliation officer in this dispute for service upon 
the pettioner as well as the Asst. Commissioner 
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of--Labour< for service^ of notice. But neither a 
reply has been received from him' nor the peti? 
tioner appeared before the Tribunal. 

3. It is under atood that this case is kept 
un-necessary on the file of this Tribunal. Hence 
I.D. is closed and it would' be re-opend as and 
when the petitioner appears. 

Given under my hand and the seal of this 
Tribunal, this the 15th day of November, 1996 

V. V. RAGHAVAN, Industrial Tribunal 

No oral or documentary evidence is addu¬ 
ced by both the parties. 

fsesfr, 29 1997 

“fJT m 1390:—nlarfiFF fwt, wftrfHmr, 1947 

( 1947 TT 14 ) fit srni 17 % if, % 73 T 4 

trorTT, jptta (SdbFfir) % twEra'a % 

frrarm fa-qfapFt nfr % affa if fafcR 

Vm'rfw fans f ufyw<r, teuznz % 

nmr fir STrfam frrh % ml %-sTfn rrwr fir 

29-4-97 fit sirt gwr^r 1 

|4 trfT- 40012 / 8 l /9 5 -«ni*rR. (Tf.^. )j 

%. Cr. Tr tht, Iff srftmfr 
New Delhi, the 29th April, 1997 

S.O. 1390.—in pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government .hereby publishes the award of 
the Industrial Tribunal, Hyderabad as shown in the 
Annexure, in the industrial dispute between the 
employers in relation to the management of General 
'Manager ( Telecom)‘ Hyderabad and their workman ,\ 

- which was received by the Central Government ory 
29-4+1997. 

[No. L-40012/81 95-1R (DU)1 
K V. B, UNNY, Desk Officer 

ANNEXURE 

BEFORE THE INDUSTRIAL TRIBUNAL 1 AT 
HYDERABAD 

• PRESENT ■: !-».... 

Sri V. V. Raghavan, B.A., LL.B. Induslrial 

Tribunal-1. 

Dated, the 17th day of December, 1996 
Industrial Dispute No. 89 of 1996 
BETWEEN 

Sri N. Badaiah, SFo N.- Badaiah, 

H. No. 12-1-493/A, 69 Daibagh, Asitnagar, 
Hyderabad-500267 Petitioner 
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AND 

The General Manager, 

D/o Telecom SuryalMc ‘ Cttnrpicx, Gun- 
foundry, Hyderabad 500001 Respondent 

APPEARANCES : 

None-—for the petitioner. 

Sil P. Damodar Reddy Advocate—-for the Res¬ 
pondent. 

AWARD' 1 * 

The Government of India, Ministry of Labour, 
New Delhi made a reference to this Tribunal br its 
order No. L-40012/81-95-IR (DU) dated 27-6-96 
under Section 10(1) (d) and 2-A of Industrial De¬ 
putes Act, 1947 for adjudication of industrial disputes 
mentioned in its schedule which reads as follows. 

“Whether the action of the management of 
General Mamiger (Telecom) Hyderabad is 
justified in terminating the services of Sri 
N. Badaiah if not, to what relief the work¬ 
men is entitled to ?’’ 

2. After receipt of the said reference. This Tri¬ 
bunal issued notices to both the panties to appear on 
26-8-96. Respondent , appeared and filed counter. 
Though notice were sent to the pet ; tioner, ihe peti¬ 
tioner did not appear and file even a Claim Statement. 
No representation was also made on his behalf- It 
is ruder stood that the- petitioner is not interested to 
p :cute' the matter. Hence the I. D. is closed, 

GiveniUtider my hand and the seal of this Tribunal, 
this -the 17th day of - Deeemberi, 1996. 

V. V. RAGHAVAN, Industrial Tribunal. 

No oral or documentary evidence is adduced by 
both the parties. 

fcvriT 2 8 ST9F7 1997 

qn sn 1391:—umrbpp faw wfufTW, 1947 
(1947 *pt 14) hut 17 % 
ptytt thR'A t+s - msT?; % sFFUria % 343 faqfar%r 
tin qrnqrp'T % if fafarc u'hatfw 

f^ajsr % ftth ster/far srfsrqR'ffi 77775 

% W %T HTTfalT TTift I; %T %+?fa 7T7UT %T 

SRT *U I 

[?jo ptT- 42012 / 2 / 89 -mt mr (*f. ^-] 
T.sft.sft. UTTft, I FT ufurr/) 

New Delhi, the 28th April, 1997 

S.O. 1391.—in pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947). the 
Centra] Government hereby publishes the award of 
the Central Government Industrial Tribunal. Kanpur 
as shown in the Annexure, in the industrial dispute 
between tiie employers in relation to the management 
of Doordarsban Kendra, Lucknow and their work- 
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man, which was received' by The Central Goeimnenvt. 

[No. L-42012'2/89-TR (DU)J 

K. V. 11. UNNY, Desk Officer 

ANNEXURE 

BEFORE SRI B. K. SRIVASTAVA, PRESIDING 
OFFICER, CENTRAL GOVERNMENT IN DUST 

RIAL TRIBUNAL-CUM-LABOUR COURT, 
PANDU NAGAR, KANPUR 

Industrial Dispute No. 290 of 1989 

In the matter! of dispute ; 

BETWEEN 

Director Doordarshan Kendra, 

5 Mecrabai Marg. Lucknow. 

AND 

President 

Doordarshan Karamchari Congress, 

1 Abdul Aziz Road, Lucknow. 

AWARD 

1. Central Government, Ministry of Labour, New 
Delhi, vide its notification No. L-42012/2/S9-IR (DU j 
dated 10-11-89, has referred the following dispute 
for adjudication to this Tribunal — 

Whether the Director Doordarshan Kendra L uck¬ 
now was justified itv terminating the services 
of Sri Suresh Kumar w.e.f. 1-10-85 ? If 
not, what relief the workman is entitled to 3 4 5 * * * 9 

2. The concerned workman Suresh Kumar i n hi'* 
claim statement has alleged that he was engaged on 
1-1-84 as unskilled worker by the opposite party* 
Doordarshan Kendra Lucknow to perform the job of 
peon messenger watchman and Eatrash. He conti¬ 
nued to work upto 30-9-85 with artific : al breaks there¬ 
after his services were terminated in breach of Section 
25-F G of T, D. Act, as he had completed for more 
thrn 240 days, 

3. The opposite party filed reply in which it "ms 
alleged that the concerned workman was tak m es 
casual labour for doing specific job. He bad not 
completed 240 days. 

4. In the rejoinder nothing new lias been sn : d. 

5. In support of his case Suresh Kumar has filed 

his affidavit. Whereas Head Clerk Yinod Chandra 

Srivastava has examined hinseJf as MW-1. The 
concerned workman has finlhe*- filed certificate da'cd 
25-7-84. showim; that he had worked from 4-1-84 to 
Mnv. 1984 and ewtifi mm dffied 10-9-85 showim* that 
he had worked from March, 85 to Aomipi. 1085. 
Apart from ffiw he had summoned attendance register 
and accounts rewster to prtov>.; that he bod worked 
for 240 davs. The management has filed Ext. M-l 
to M-2 r i-c~; s t r - 0 f || 1e narn e of S'ure.sb Kumar for 
the period 80. Thus it is obvious-that this attendance 

twister do not relnft* f o period in ptrestlon her"'e 

Itusy are not mateiial. 


6 . From the evidence-of Suresh Kumar it emerges 
out that he had worked for more, thaa 240 days. 
Vinod Chandra Srivastava MW-1 has stated that the 
concerned workman was engaged as casual labour. 
His attendance was registered in the attendance regis¬ 
ter which has been filed. He had not completed 240 
days in a year. 

7. I am not inclined to believe the version of the 
management as it has failed to produce the relevant 
attendance register to show the number of working 
clays of the concerned workman. As observed earlica 
Ext. M-l and M-2 the attendance register do not 
relate to the period in question lienee they are not of 
any help. Thus drawing adverse inference against 
the management because of failure to fill attendance 
register. I accept the evidence of workman and hold 
that he had worked for more 240 days in a year. 
Admittedly no notice pay and retrenchment compen¬ 
sation was given to him. hence his termination is bad 
in breach of Section 25-F of I. D. Act. 

8 - There is no prove for substantiating the breach 
of provision of Section 25-H of I. D. Act. 

9. In the end my award is that the termination of 
the concerned workman is bad in law and he is entitled 
for reinstatement with back wages as a daily rated 
worker at the rate at which he was drawing wages 
for the last bme. 

B. K. SR IVASTAV'\, Presiding Officer 

uf fiML 1 wf. 1997 

3R RT. 1 392.—qYBtfVpTr fwr iqfrrffprrr. 1947 
( 1947 44 14) 4ft -JT 7 T 17 % zpTflnrr £r, 
rzyit znn; fvrr^ ; tfudbFz 

% bmtiwf tTN quiirrm % 

Cm. spm'tr C fCfccs: CRiWt fw C ’tfharfw 
srftlT r u l; ClfjfTD % 9 m2 TT 9 YlblRT TTrff Cl 
%r?‘Tr WVTTi Cl 29“4-97 Ct Rim-faiT 'll 1 

[Cp P15-4 20 12/l 42/95-Rtf- ZTlT (sft-I)] 

%. Tr. Cr.^O. vfuwi^r 

New Delhi, tlie 1st May, 1997 

S.O. 1392.-—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes tlie award of 
the Industrial Tribunal, Kozhikode as shown in the 
Annexure, in the industrial dispute between the em-' 
ployers m relation to the management of Indian Insti¬ 
tute of Spices Research, Calicut and their worlrnan, 
v'hich was received by the Central Government on 
29-4-1997. 


|No. L-42012I142195-1R (B-I)l 
K: V. B. UNNY, Desk Officer 
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ANNEXURE 

IN THE LABOUR COURT, KOZHIKODE, 
KERALA STATE 

Saturday, the 18th day of January, 1997 
PRESENT : 

Shri P. O. Barkath Ali B.Sc., LL.B., Presiding 
Officer. 

L D. (C) 8/96 
BETWEEN 

1. The Director, 

Indian Institute of Spices Research, 
Chelavoor, Calicut-673012. 

2 . The Farm Superintendent, 

Indian Institute Spices Research, 
Feruvannamuzhy, Quilandy Taluk, 
Kozhikode-673528 . . Management 

AND 

Shri Manojan K- T„ 

Kizhekketheza House, 

Muthuvannacha P.O., 

Kuttiadi (Via), 

Calicut, Dist. . .Workman 

Representations : 

Sri P. M. Padmanabhan, Advocate, Calicut— 
For Managements. 

AWARD 

This is an industrial disptue between the manage¬ 
ment of M/s. Indian Institute- of Spices Research 
Calicut and its workman Sri Manojan K. T. referred 
to this court for adjudication by G O. No. L-42012' 
142/95-IR (B-I) of Government of India, Ministry 
of Labour dated 26th August, 1996. 

2. The issue referred for adjudication is 

“Whether the action of the management of Indian 
Institute of Spices Research, Pcruvanna- 
muzhy, Kozhikode in terminating the send¬ 
ees of Manojan K. T, is leeal and justified ? 
If not. to what relief the workman is entitled 
to 7” 

3. In pursuance to the notices issued the manage¬ 
ment entered appearence. The worker remained 
absent and was set exparte. It follows the worker 
has abandoned his claim Therefore an award has 
to be passed rejecting the claim of the workman. 

4. In the result, an award is passed rejectin'? the 

claim of the workman. 


Dictated to the Confidential Assistant transcribed 
bv him. revised, corrected and passed bv me on the 
18th day of January. 1997, 

P. 0 BARKATH AT I, Presiding Officer. 


-rw ftppfr, 2 109/ 

^T.KT. 1 39:;-—iqiriifrpp fwT JlMfiTK, 11)4 7 
( 1947 ¥T 1 4) Th UTTT 1 7 T fiTTTT 

hag fmt'uppT shr ^wn % sjrir, mjxni it faf'ax 

SlTSTfw faKTC K Tlfwlt T 

IfiT? TT imfricT TRfr ft, afl WKr firrpiT TT 
29-4-97 Tt SIFT §KT 4T I 

[9 . PT-.] 2 012/14 5 / 9 5 -KTr. mx. (3r.T ) j 
%. it. sfr. KfPTT/l 

New Delhi, the 2nd May, 1997 

S.O. 1393.—In pursuance of Section 17 of 
the Industrial Disputes Act, 1947 (14 of 

1947), the Central Government hereby pub¬ 
lishes the Award of the Industrial Tribunal, 
Kozhikode as shown in the Annexi re, in the 
industrial dispute between the employers in 
relation to the management of Indian Institute 
of Spices Research, Calicut and their work¬ 
man, which was received by the Central Gov¬ 
ernment on 29-4-1997. 

[No, L-420121145|95-1R(DU)1 
K. V. B. UNNY, Desk Officer 
ANNEXURE 

JN THE LABOUR COURT, KOZHIKODE 
KERALA STATE 

Saturday, the 18th day of January, 1997. 
PRESENT 

SHRI P.O. BARKATH ALI B.Sc., LL.B., 
Presiding Officer 
I.D. (C) 16|96 

BETWEEN : 

(1) The Director, 

Indian Institute of Spices Research, 
Chelavcor, Calicut-673 012. 

(2) The Farm Superintendent, 

Indian Institute of Spices Research, 
Peruvannamuzhy, Quilandv Taluk, 
Kozhikode-67? 528. 

. ■ MANAGEMENT’S 

AND 

Shri Bhaskaran K.T., 

Kizhckkethaza House, 

Muthuvannacha, P.O., 

Kuttiadi (Via), 

Calicut. (Dist.), 


WORKMAN 
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REPRESENTATIONS : 

Sri P.M. Padmanabhan, Advocate, 

Calicut. • ■ For Managements. 

AWARD 

This is an industrial dispute between the 
management of M|s. Indian Institute of Spices 
Research, Calicut and its workman Sri Bhas- 
karan K.T. referred to this court for adjudica¬ 
tion by G. O. No. L-42012) 145195-TRtDU) of 
Government of India, Ministry of Labour 
dated 26th August, 1996, 

The issue referred for adjudication is “whe¬ 
ther the action of the management of Indian 
Institute of Spices Research, Peruvannamuzhy, 
Kozhikode in terminating the services of Shri 
Bhaskaran. K. T. is legal and justified? If not, 
to what relief the workman is entitled to?” 

3. In pursuance of the notices issued the 
management entered appearance. The worker 
remained absent and was set ex parte. It fol¬ 
lows the worker has abandoned his claim. 
Therefore an award has to be passed rejecting 
the claim of the workman. 

4. In the result, an award is passed reject¬ 
ing the claim of the workman. 

Dictated to the Confidential Assistant, trans¬ 
cribed by him, revised, corrected and passed 
by me on the 18th day of January. 1997. 

P. Q. BARKATH ALT, Presiding 0nicer 

fapfr, 1 1997 

“TT STT 1 494-.—WpStbpP fWJ nf‘tffa£r»T, 19 47 
( 1947 TT 14) g-V *JPT 17 % !R l mr h 

fvflj smfr % s*r?% mm fcm- 
TR'T n'TT sfnjgm't v 41% sh4tj if WT-f 

if fltefthnr 

jfTRu r % Sfh aipri^Trl ganff f, jU vrrwTT 

TT 13-3-97 Tt SH gsn I 

[fleqT 0^-41 012/137/94/^^ 
tff. ?. 

New Delhi, the 17th March. 1997 

S.O. 1394.—In pursuance of Section IT of 
the Industrial Disputes Act, 1947 (14 of 1947) 
the Central Government hereby publishes the 
Award of the Central Government Industrial 
Tribunal, Kanpur as shown in the Annexure, 

1158 01/97—13 


in the industrial dispute between the employers 
ih relation to the managemeht of Ceritral 
Railway, Jhansi and their workman which whs 
received by the Cehtral Government on tire 
13-3-1997. 

[No. L-410121137j94jIR( (B)j 
P. I. MICHAEL, Desk Ofiiccr 

ANNEXURE 

BEFORE SRI B. K. SR1VASTAVA PRESI¬ 
DING OFFICER CENTRAL GOV¬ 
ERNMENT INDUSTRIAL TRIBUNAL 
CUM-LABOUR COURT PANDU NAGAR. 

KANPUR 

Industrial Dispute No. 125 of 1995 
In the matter of dispute between 

The President, ROMRM Congress 2|236 
Namneir Agra. 

AND 

Sr. Divisional Electrical Engineer (JD), 

Central Railway Jhansi. 

AWARD 

1. Central Government, Ministry of Lab¬ 
our, vide its notification No. L-41012| 137)94- 
I.R.(B) dated 30-11-95. has referred the fol¬ 
lowing dispute for adjudication to this Tri¬ 
bunal : — 

Whether the action of the Sr. DEE(TD) 
C. Rly., Jhansi to offer appointment 
in Gp. TV categories against perma¬ 
nent vacancy to Sri Rajendra Kumar 
Sharma, MRCL Dr’ ■ getting salary 
in pay scale of Rs. 950-1500 for last 
7 years is legal and justified? If cot, 
he is entitled to what relief? 

2, The concerned workman Rajendra Kumar 
Sharma has alleged that he was appointed as 
Truck Jeep Driver on 21-11 -84 - under Sr. 
DiV. Electrical Engg. (JD) Central Railway 
Jhansi and was posted at Agra Can ft. Railway 
Station. According to Rs. 106 of Railway Esit 
Manual an employee who is engaged on the 
particular post will be entitled for confirmation 
on this very post. The concerned workman was 
engaged in group C category whereas while 
confirming the concerned workman he has 
been given group D category which is ihega 1 
Hence this is bad and he is entitled for being 
placed in category C in the scale of Rs ^50- 
1500. 

•% 
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3. The opposite party has filed reply in 
which it has been denied that the concerned 
workman was posted in group C cat. Instead 
he was engaged as MRCL Jeep Driver in group 
D category. He was called for screeing but he 
failed to turn up. 

4. In the rejoinder nothing, new has been 
said. 

5. Repeated opportunities were given to the 
concerned workman to adduce his evidence. On 
14-1-97 has was debarred from adducing evi¬ 
dence. Thus from the side of concerned work¬ 
man there is no evidence worth the name to 
show that he has engaged as Truck & Jeep 
Driver in category C. On the other hand there 
is definite statement of Vinod Kumar Shukla, 
M.W. 1 that the concerned workman was en¬ 
gaged as driver in category D and did not come 
for screening test for regularisation. 

6. From the above discussions it becomes 
clear that the concerned workman has failed 
to prove that he was engaged in group C cate¬ 
gory which is the foundation of his case. An 
such the concerned workman having failed to 
prove his case is not entitled to any relief. 

7. Accordingly my award is that concerned 
workman is not entitled for regularisation in 
group C categ rv in grade Rb 950-1500 ns 
claimed and he is not entitled for any relief. 

Date : ,5 3 >90? "" 

B. K. SRIVASTAVA. Presiding Officer 

af ri*4Y, 20 UT?, 1997 

tt m 1 39 5.—whatfire firmer? urirfririr, 1947 

f 1047 ^ 14) UKT 17 % 4, 

*rw ~$H mra rirfrriy % sfsrmta ^ 
n’Tj faririnrt % sfrir, if fulw riVn’ibra 

4 v'Pn'rfrpz zrfmrvn. tffriErr?, mm % 

Tt wrier wff %. rir ridrir r*rrv Xr 20 - 3-97 

rit pet ar 1 

[4«rr tpf-i 2011 / 89 / 8 9-nri.5rp: sft-T/ri HI] 
ri. 3srfsTtrit 

New Delhi, she 20<h March, 1997 

S.O. 1395.—In pursuance of Section H of the 
Industrial Disputes Act. 1947 (14 of 1947), the Cent¬ 
ral Government hereby publishes the Award of the 
industrial Tribunal, Tamil Nadu, Madras shown 


in the Annexure, in the industrial dispute between the 
employers in relation to the management of Bank of 
Madurai Ltd- and their workman, which was receiv¬ 
ed by the Central Government on the 20-3-1997. 

[No. L-12011/89/89-IR B1/B.JI1) 
P. J. MICHAEL, Desk Officer 

ANNEXURE 

BEFORE THE INDUSTRIAL TRIBUNAL, 
TAMIL NADU MADRAS 

Friduy, the 29th day of November, 1996 
PRESENT : 

Thiru S. Thangaraj, B.Sc., L.L.3., Industrial 
Tribunal. 

INDUSTRIAL DISPUTE No 82 OF 1991 

(In the matter of the dispute for adjudication under 
Section 10(1)(d) of the Industrial Disputes Act, 1947 
between the workman and the Management of Bank 
of Madura Ltd., Madras). 

BETWEEN 

Smt. V. R. Deivanai, No. 44, South Velallar 
Street, Woriyur, Trichy 620003. 

AND 

The Chairman, Bank of Madura Ltd., 758, Anna 
Salai, Madras 600002. 

REFF.RENCE : 

Order No. L-12011/89/89-1R.B. T/B. Ill, 

Ministry of Labour, dated -———/ 

Government of India, New Delhi. 

This dispute coming on for final hearing on Tues¬ 
day, the 26th day of November, 1996 upon perusing 
the claim, counter and statement and other material 
papers on record and upon hearing the arguments of 
M/s. R. Vaiga and S. Vaidyanathan, Advocates ap¬ 
pearing for petitioner and of Tbiru S. Jayaraman. 
Advocate appearing for the respondent, and this 
dispute having stood" 'Her till tills day for considera¬ 
tion, this Tribunal made the following : 

AWARD 

The Government of India in its Order No. L- 
12011 89/89-IR B.I/'B.llI, Ministry 1 of Labour, 
dated 2-12-1991, referred this dispute to this Tribu¬ 
nal u/s. lO(lXd) of the J.D. Act, for adjudication of 
of the following issue : 

"Whether the action of the management of »hc 
Bank of Madurai Ltd., was justified in ter¬ 
minating the service of Smt. V, R. Deiva¬ 
nai, w.e.f. 22-5-1988 ? If not, to _ what 
relief the workman is entitled to ?” 

On service of notice the petitioner and the respon¬ 
dent appeared before this Tribunal and filed their 
claim statement and counter statement respectively. 
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3. The main averments found in the claim state- 
metTt tiled by the petitioner are as follows : 

Ihe petitioner V. R. Deivanai joined the respon¬ 
dent bank on 2-5-1987 as a clerk and she continued 
in service till 21-5-1988. During that period she had 
worked lor more than 240 days including Sundays 
and other holidays. After 21-5-1988 the petitioner 
was not given any work. When the petitioner raised 
an industrial dispute the management contended 
before the Conciliation Officer that the petitioner was 
only a casual employee and had not worked 240 days 
during that period. The respondent bank has violat¬ 
ed the bipartite settlement. The bank appointed 
persons on permanent basis whereas the petitioner 
was not considered tor absorbtion. The termination 
of her service in violation of Sec. 25F of the f.D. Act, 
1947. The petitioner is entitled to have preference 
for re-employment as per Sec. 25H of the l.D, Act, 
1947. \Vhen the respondent has called for applica¬ 
tion for the post of clerk the petitioner has also sent 
an application. However her application was not 
considered by the respondent banl. Rule 77 and 78 
of the Industrial Dispute (Central) Rules have not 
been- followed by the respondent bank and they Ir.ne 
not intimated the petitioner wko is a retrenched emp¬ 
loyee before recruiting new hands. T he petitioner 
was not a casual employee as contended by the res¬ 
pondent bank. Award may be passed for reinstate¬ 
ment, continuity of service, and full back wages wifii 
all attendant benefits w.e.f. 21-5-1988. 

4. The main averments found in the counter filed 
by the respondent are as follows : 

The petitioner was engaged- on casual basis as and 
when exigency arose. On the dates she “had paid 
wages she was not given written appointment order 
nor was her name included in the muster roll The 
petitioner never used to sign the attendance register 
and wages were paid for the actual date of work and 
the said amount was paid in lump sum through vou¬ 
chers. The wages were paid weekly and not month¬ 
ly as in the case of permanent employees. The pei : - 
tioncr never worked tor more than 240 if a vs as alien¬ 
ed by her. There is no valid industrial dispute exist¬ 
ing between the petitioner and the respondent and 
consequently the reference between the petitioner and 
the respondent and consequently the reference itself 
is incompetent. r l lie petitioner has no locus standi 
to raise the issue and she has no right of employment 
under the respondent. The allegation that she was 
continuously working in the bank from 2-5-1987 to 
21-5-1988 is not correct. She had worked for 87 
days during that year. Cl. 20.7 of bipartite settlr- 
ment contemplates the employment of temporary emp¬ 
loyee for a temporary period of work which is of an 
essentially temporary in nature, C'l 20.12 of Bipar 
tite Settlement deals with temporary workman v/tion 
other filings Heine equal. There is lot of difference 
in the imports of the term ‘’cave vacancy and tempo- 
iary vacancy’. To fulfil the requirements of these 
two clauses there should be a limited period of work 
' which is often essentially temporary in nature. Though 
the bank has appointed certain persons thereafter, 
thev were appointed bv the regular orocedure of ho'cl- 
itvg written test and interview. The petitioner cannot 
1 15K -14 


take advantage of the appointment of such persons. 
The petitioner had not put in 240 days and she cannot 
plead for violation of Sec. 25k of l.D. Act. When 
the bank had advertised inviting applications for the 
post of clerks, the petitioner did not even respond to 
the advertisement. The claim of the petitioner that 
rules 77 and 78 of Industrial Disputes (Central) rules 
have been violates is not sustainable or the facts of 
this case. The claim of the petitioner that the res¬ 
pondent hiys violated Sec. 25 H is also equally unsus¬ 
tainable in law. The petitioner was engaged on 
causal basis as and when exigencies arose. Such 
engagement fall outside the purview of the definition 
of the term ‘retrenchment’ bv means of amendment of 
Sec. 2(oo) and (bb) of l.D. Act. 1947. The claim 
of the petitioner has no merits and it has to be re¬ 
jected. 

5. The petitioner was examined as a witness on 
her side. One witness was examined on the side of the 
respondent-management. Exx. W-l to W-ll scries 
have been marked. 


6 . The only point for our consideration is : Whether 
the action of the manageemnt of Bank of Madura 
Ltd was jus' itied in terminating the services of Smt 
V. R. Deivanai w.e f, 22-5-88 ? If not. to what relief 
the workman is entitled to '? 


7, The petitioner Snit. V. R. Deivanai was engaged 
in the icspondent-bank of Madura Ltd.. Tvichi 
branch. It is the allegation of the petitioner that she 
was employed in the respondent bank from 2-5-1987 
to 21-5-1988 and thereafter the respondent relaxed 
to give employment for her. It was further contended 
by her that during the said period she had worked for 
more than 240 duvs and therefore the termination of 
her service by the bank without following the proce¬ 
dures of Sec. 25F of the l.D. Act, is not in accord¬ 
ance with law. The respondent has contended that 
she was engaged as and where exigency arose. She 
was not appointed as a clerk between 2-5-1987 anc 
21-5-1988 as contended by her The respondent has 
further stated that neither written appointment order 
nor yminalion order was given to her. Her name 
was also not included in the muster roll. She never 
dimed in the attendance register and wages were png 
to her for the actual duvs of work and the payment 
was made through vouchers. She was paid week v 
and not monthly'as in the case of P^nent emp¬ 
loyee. The petitioner when examined as WWI before 
this 'Tribunal was cross examined bv the manage¬ 
ment In die cross-examination site bail n mi ted 
that she was paid daily wages for the dnvs of actna 
work’ that no wages was paid tor the holidays a 
national/festival holidays; that she wpad in lump 
sum through vouchers; that she was not given |>nv 
appo ntment or termination order and her name wilt 

tv found in the m**, -If * '""'""i 

sinned in the attendance register. The admission o. 
the petitioner would no to show that she was -no . 
appointment order and was not taken m o the i 
jovnv-nt of flic rt-poni.-nt Ronl- to<to 
of Crompton Engineering Co, Madras Vs. The Pre 
in* Officer. Additional Labour Court. Madiasif 197 
T T T J 459t it was held by our High Court at page? 
461 and 46?. as follows ; 
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The respondents 2 to 4 herein were all emp¬ 
loyed purely on casual basis and daily rated, 
and the contract of service was for the day 
only; no payment was made for Sundays 
or other holidays; while the permanent emp¬ 
loyees had the benefit of a graded scale of 
basic wages and separate dearness allow¬ 
ance, respondents 2 to 4 were purely casual 
employees and were paid only on consoli¬ 
dated basis; they were not entitled to any 
leave or other privileges available to per¬ 
manent workers; in short, the service condi¬ 
tions of respondents 2 to 4 varied widely 
wi’h those of the permanent employees them¬ 
selves in that very department; even during 
the period they were taken on casual emp¬ 
loyment; there has been a number of occa¬ 
sions when there has been break in the 
period of employmental they had not worked 
fully during the entire weeks on a number 
of occasions.”. 

Essentially an order of reinstatement postulates 
the existence of a post in which the parti¬ 
cular person was working and with reference 
to which his employment was terminated. 
Where there was no post and there was no 
termination of employment, but only there 
was the employment of a particular indivi¬ 
dual for a specific period or for specific 
work, the employment automaficallv came 
to an end on the expiry of such period or 
after the work was over, and consequently 
there was no termination and there was no 
question of rc-instatement.” 

From the said decision it is clear that the petitioner 
was not employed as temporary employee as contend¬ 
ed by her. 

S. The petitioner has stated that she hail worked 
lor 240 days between 2-5-1987 to 21-5-1988. There 
is no document to show that she was engaged between 
2-5-1987 end 21-5-1988. Ex. W-11 series would 
go to show that between 1-9-1^87 and 18-9-1987 she 
worked for 15 days; that in the month of December 
1987 she worked for 18 days between 1-9-1987 and 
(S- 9 - 19 S 7 and for 14 days between 22-9-1987 and 
9-10-1987 and that between 1 13-10-1987 to 14-11-87 
for 26 days. Tt is clear that the management was not 
continuous and that she had been engaged as and when 
exigency arose. From Ex. W-11 series 't cannot be 
aid that she had worked for 240 days. When ‘here 
is no substance excepting her own interested tes’brtciny 
; iid the documents submitted by her to prove that she 
bed worked in the respondent bank between 2-5-1987 
ta 21-5-1988 and ihe calculation for accounting days 
will be of no avail. The respondent in the counter 
has stated that she had worked for a total period of 
f? days intcrmintantly in the bank. In Fx. W-5 she 
had stated the dates on which she had actually work¬ 
ed but not paid. The petitioner had not made any 
claim earlier that she tvas not paid to the dates ac¬ 
tually worked by her. In the counter statement filed 
before the Assistant Labour Commissioner (Central) 
kVfldras to the respondent bank had stated that she 
i.cd hardly worked for 175 days. That admission 
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also will not go for her rescue in counting 240 days 
within 12 calendar months. Ex. \V-8 her authorised 
representative had stated about the actual dates of 
work from April. 1987 .to May, 1988. In the claim 
statement it is the case of the petitioner' that she 
joined duty only on 2-5-1987. So, the same will 
tafsify the claim in Ex. W-5 as if she had worked in 
April 1987 also. There is no proof to show the dates 
on which she has actually worked. Unless she could 
able to substantiate her claim of actual work, the 
statement given 1 in Ex. W-5 will not come her rescue, 
ft was argued on the side of Hie petitioner that nation¬ 
al festival holidays and other holidays should be taken 
in her favour. The said calculation- can be had if the 
employee had worked continuously for a period of one 
year. The petitioner has also failed to prove that she 
had worked for 240 days within a period of 12 
consecutive calendar months, as held In Surencfra 
Kumar Verma Vs. Central Government Industrial 
Tribunal New Delhi (1981 I T.LJ P 386). The peti¬ 
tioner has also drawn my attention to the decision 
reported in the workmen of American Express Inter¬ 
national Banking Corporation Vs. The Management 
of American Express International Banking Corpo¬ 
ration (1985 II LLJ 539). The Supreme Court lias 
held in the said decision as follows : 


“Sec. 25F of the Industrial Disputes Act is 
plainly intended to give relief to retrenched 
workmen. The expression “actually work¬ 
ed under the employer" cannot mean thoee 
days only when the workmen worked xvith 
the hammer, sickle or pen but must neces¬ 
sarily comprehend all those days during 
which he was in the employment of the 
employer and for which he had been paid 
wages cither under express or impled cont¬ 
ract of service or by compulsion of statute. 
Standing Orders etc. The explanation to 
Sec. 25B(2) is only clarificatorv and cannot 
be used to limit the expanse of the main 
provision. Tt cannot be said that only 
those davs which are mentioned in ’he 
explanation should be taker into account 
for the purpose of calculating the number 
of days on which the workmen had actually 
worked though he had not so worked and 
no other days.” 


In- the above case the workmen was appointed as a 
vpist on 4-11-1974 and had worked till 31-10-1985 
Mh number of short breaks. Tn the instant case there 
vus neither appointment order nor termination order 
riven to the petitioner. The very admission of the 
vrkioner would go to show that she was only a 
usual employee xvhenever exigency arose. Her 
w-e 0 X 000 ’ be ooualed with the case of temporary 
voist appointed bv Ihe bank. Therefore this ruling 
vili not be applicable to the case of the petitioner 
Towcvcr there is no valid ground to come to the 
tonclusion- that the petitioner had worked 240 days 
vdh'Tt a period of 17. consecutive months. 

The petitioner has contended drat before 
ler service the provisions of Sec, 25E of ID Ac 
iave not been followed. She has further contended 
hat after her termination when new recruitment was 
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made by the Bank she was not offered employment 
a contemplated u/s 25H of the FD Act. In Central 
Bank of India Vs. S. Satyam & others 1996 II LLJ 
820 the Apex Court held as follows ; 

“The benefit' of applicability of Sec. 25F can be 
claimed by a workman only if he has been 
in continuous service for not Jess than one 
year as defined in Sec. 25B. Any other 
retrenched workman who docs not satisfy 
this requirement of continuous service for 
not Jess than one year cannot avail the 
benefit of Sec. 25F which prescribes the 
conditions precedent to retrenchment of 
workman of this category. Sec. 25G pres¬ 
cribes the procedure for retrenchment und 
ordinarily applies the principle of ‘last come 
first go’”. 

“Sec. 25H then provides for reemployment of 
retrenched workmen. It says that when 
the employer proposes to take into his 
employ any persons, he shall, in such a 
manner as may be prescribed, given an 
opportunity to the retrenched workman who 
are citizens of India fo offer themselves for 
reemployment shall have preference over 
other persons. Rules 77 and 78 of the 
Industrial Disputes (Central) Rules 1957 
prescribe the mode of reemployment. Rule 
77 requires maintenance of seniority list of 
all workmen in a particular category from 
which retrenchment is contemplated arrang¬ 
ed according to seniority of their service in 
the category and publication of that list. 
Rule 78 prescribes the mode of reemploy¬ 
ment of retrenched workmen. The require¬ 
ment in rule 78 is of notice in the manner 
prescribed to every one of all the retrenched 
workmen eligible fo be considered for re¬ 
employment.” 

“Sec. 25H is couched in wide language and s 
capable of application to all retrenched 
workmen not merely those covered by See. 
2514. It docs not require curtailment of the 
ordinary meaning of the word ‘retrench¬ 
ment’ used therein. The provision for re¬ 
employment of retrenched workmen merely 
gives preference to a retrenched workman 
•n the mater of reemployment over other 
persons. It is enacted for the benefit of the 
retrenched workmen and there is no reason 
to restrict its ordinary meaning which pro¬ 
motes the object of the enactment without 
causing any prejudice to a better placed 
retrenched workman.” 

From the above decision it is clear that except the 
workman who had been in continuous service for not 
less than one year other workman who does not satisfy 
that requirement of continuous service of not less than 
one year cannot avail the benefit u/s 25F of I.D. Act. 
In the instant case though the workman had dated 
that she had worked for a continuous period of more 
than one year there is no acceptable evidence both 
ora! und documentarv to substantiate the said claim. 
Fence he workman herein cannot take advantage of 
the provisions of Sec. 25F of the I,D. Act. 


As far as her claim u/s, 25H of the J.D. Act 1947 
is concerned there is no valuable piece of evidence 
to show that she has been retrenched by the manage¬ 
ment. She was engaged by the management as and 
when exigency arose. There is nothing on record to 
show that she had worked for 240 days within the 
period of one year. Therefoie, though her juniors 
have been appointed, later as clerks, she cannot make 
any claim. Above all, she hus passed SSLC and the 
prescribed minimum qualification for the post of clerk 
in the respondent bank was degree. Since she was 
not a graduate she docs not qualify for the post. Since 
she has not satisfied the minimum qualification the 
management did not consider her application. In the 
circumstances of the case it cannot be said that the 
management was wrong. Therefore she cannot claim 
that the management has not offered her the emp¬ 
loyment before selecting her juniors. It was -argued 
on the side of the petitioner that rule 62 and 63 of 
Tamilnadu Industrial Dispute Rules, 1958 have not 
been followed by the management. As I have already 
stated her services were purely casual in nature and 
she had no qualifying service of 240 days in one year 
and so her claim cannot be accepted. 

Cl. 20'.7 and 20.12 of Bipartite Settlement deal 
with temporary employees. The petitioner was not 
a temporary employee and she was only a casual who 
was engaged as and when exigency arose. There¬ 
fore the petitioner cannot rely on these two clauses 
in the bioartite settlement. From the forgeoing discus¬ 
sions it is clear that the action of the management of 
die bank of Madma Ltd., is justified und the petition¬ 
er Tm t. V. R. Deivanai is not entitled to any relief. 
The Industrial dispute is dismissed. No costs. 

In the result, award is passed dismissing the In¬ 
dustrial dispute. 

Dated, this the 29th day of November. J996 
THIRU S. THANGARA!. Industrial Tribunal. 

WITNESSES EXAMINED 

For Workmen ; 

W.W. 1 : Tmt. V. R. Deivanai 

For Management : 

M.W. 1 : Tmt. G. Arogiamary. 

DOCUMENTS MARKED 
For Workman : 

W-1 '6-6-88 : l etter from the Petitioner to the 
Respondent-management requesting to con¬ 
sider for permanency (copy). 

W-2 /Q-7-88 : Letter from the Petitioner fo the 
Regional I abonr Commissioner (Centmil) 
(copy). 

W-3 '20-9-88 ; Letter from the Respondent- 
Bank to the Asst. Commissioner of Labour, 
(Central) Madras. 

W-4/3-12-88 : Letter from the petitioner to the 
Assistant Commissioner of Labour (Central), 
Madras, ^ 
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W-5/June 1989 : Letter from the petitioner to 
the Assistant Commissioner of Labour 
(Central), Madras requesting to give direc¬ 
tion to the respondent management for 
production of certain document. 

W-6/11-10-89 : Counter statement tiled by the 
respondent-management. 

' W-7/30-10-89/22-11-89 : Concilation failure 
report. 

W-8, : Letter from the A.R. of the 

Petitioner to the Asst. Commissioner of 
Labour (Central), Madras. 

W-9/30-12-87 : Application for confirmation of 
engagement of casual workman (xerox 
copy). 

W-10/ ; Application by the petitioner to 

the respondent management enclosing D.D 
dt. 5-5-88 (copy). 

W-l 1 /series ; Payment Vouchers (7 nos) 

(xerox copy), 

For Management : Nil, 

trufitr 

TTf 2 Ft, 189 7 

spro^fo-i 3 9u-TFrfF vrrFt *efr if rr^rpf r 

VF 'vfaffR FR F^FFT (RF ZfsprR 

f^rq) FffafFFT go ftopr- -Hi fetT 29 rtft 
196 5 FRT qfer - p 4Tf 'TPIFFT jPFFT'* - T FThfarr F 
cfUrdfa srPj-FpV Ft q* ffaq fa w t 1 

xr^r: m ?rfttr?PTT 1947 (1947 

FT 14 ) fa ‘JET 8 % jqqjf % tROT if %fafa 
jTtfE Urr^TTT "ft fao 73/ fef p TF FT 16 WT, 

19 97 % l TT% 7 % RTF P ET mmil'i % t flr®T*flFT 

TTfjFTfa % F7 if fafarf f I 

[Ft fETT 7-noi ti /2/96-fa ig'Torr^c TI(ii)] 
rrjo fas fcepr, RE wfaF 

ORDER 

New Delhi, the 2nd May, 1997 

S.O, 1396.—-Whereas a vacancy has occurred in 
the Oltice of the Presiding Officer of the Labour 
Court. Jabalpur, constituted by the Notification of 
the t iovemmenl of India in the then Ministry of 
Labour, Employment and Rehabilitation. (Depart¬ 
ment of Labour and Employment) No. S. O. 441, 
dated the 29th January, 1905 : 

Now, therefore, in pursuance of the provisions of 
Section S of the Industrial Disputes Act, 1947 (14 
of 1947), the Central Government hereby appoints 
Shri D. N. Dixit, as the Presiding Officer of the 
Labour Court with effect from 16th April, 1997 
(F. N-). 

[F. No. A-l 1016/2/96-CLS-II (ii)] 
« V. KR1SHNAN. Under Secy. 
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SiKW 

fa ftrfar, 2 hi, 1997 

FToUTo- 1 397-TffaF *TE?T *EFE 7 TFFEffa 
RjfJ faTpTE faf qFfafT F7TT7 (R 7 far fasHR 
fwnr) Ft fayEPTT ^irr ft.' str 2747 ffafa 
6 fafFE 196 6 SET falF fafaffiF fatREF TfSFT- 
qy % fpiitt 7 fasrfaj Fftmfa Ft qq far-r 
ifr 7 tt£ 1 

m. fafafarF faqrar fayfajj 1947 (1947 
ft 14) fa set s % jqfar % reef 7 fafar 

*EFK 7 F 53 ET fa ft-' FT, fafaff fa 16 WFT 
1997 F qfafa 7 TFT FRUffiF fajTEF ft farffaF 

RfjFlfa % FT if ffajFT FRfr I I 

[qtr fasTT rr. 11016/2/96-fao rfac 7fR ]] (iii)] 

np-o fas F'-F7. FFT fafa 
ORDER 

New Delhi, the 2nd May, 1997 

S.O. 1397.—Whereas a vacancy has occurred in hie 
Office of the Presiding Officer of the Industrial Tri¬ 
bunal, Jabalpur, consthuied by the Notification of 
the Government of India, in the then Ministry of 
Labour, Employment and Rehabilitation (Depart¬ 
ment of Labour and Employment) No. S. O. 2747, 
dated the 6th September, >966 •; 

Now, therefore, in pursuance of the provisions of 
Section 8 of the industrial Disputes Act, 1947 (14 
of 1947), the Central Government hereby appoints 
Shri D- N, Dixit, as the Presiding Officer of the 
Industrial Tribunal with effect from 16th April, 
1997 (F. N.). 

[F. No. A-11016/2/IT (iii)] 
S. V. KRISHNAN, Under Secy. 

fa farF^ft, 6 , 1997 

ftorto —1 39 8-Tnpfrrqr (fr f rrpTFbr sfa- 
cfal F faF FTPt) fffTF 1976 F fa’PT 10 ThfaR 

(41 % ?H*EF if Ffafa *EFE Ffafa Fffaj ffafa 

771 f F7 7FTF7 77 ffafa F TTFffaF faqfa^f'JR 
FT faffa FPffaq RTF (FotTo) F‘r npfissrn 
FfafaFT Ffaf ? I 

[ft ff ^-11011/1/9 3-Tf o 0 hr 0] 

fao n-q,' faRTr^tfr, fafarr 

New Delhi, the 6th May, 1997 

S.O. 1398.—In pursuance ol sub-rule (4) of 
Rule 10 of the Official Language (use for Official 
purposes of th■; Union) Rules. 1976 the Central 
Government hereby notifies the Sub-regional office, 
Raipur (M. P.), an office under the administrative 
control of Employees Provident Fund Organisation. 
Ministry of Labour, New Delhi. 

(F. No. E-11011/1/93-R.B.N.J 
P M. S1RAJUDDIN, Director. 





[wtt IT —* T i i a(h)] *rr WS ; 7 f 3 - 1 . 

foTOf, 6 T-t, 199 7 

^olTTo l 399—%kkr qmrT qq Ctf TOT TUFT ?4 
TOk qq fa kmfgq if njrr qroqr TUfkq »r afte r- 
fqqr fqqm qfufqTOT, 1947 (1947 qq 14) qk 15171 
2 k dk (a) % qqqk (9) % toruT % ste^mr 

7 7 TTO TITOR k ”77 7/1 FT 4 44 qf^TOTT ka modi ’j 

3442 fqqfqr 2 s 1999 am 7mr sifroafk 

via°i hh Trfqqr ’It, q'f qqq qrfy.f’rqm k sFikqkf % 
f'T n . 2 8 qq^m, 19 99 4 7: 4m 41 qqTTTTfu % 
fror km 3W'f kqr kffqq fkqr mt ; 

kk makq *mPK kr m-T t fqr kmf^q k qqq 
qqqrqte q'r a. 717 qk kty qqqrqfy % tern TOnqr 
Tr*TT TOtfaq & ; 

mi: tt-t, kterfom fqqm nfqfqqq, 1947 .(1947 

‘47 14 ) 77 9 T 71 2 % TIT (a) % 419 ! (ti) % 

q^qqr am nqq wfqqkr qq qkrq 7777 gn %?ikq 

qmi7 T77 ~Cpt qk 777 7fUfqq7 % H7>T4'l T TTO’. 

28 7f, 1 997 *f E: 717 q.k kte qqTOqfd k f-T 1 , 

km ^q-kPiT kqr kTlqq to/vt r, \ 

[tout itjt-hoi 7/3/9l-klo 70 (krofsro)(i)] 

kTO 7ft. ^ C TT, TOFT TfTOT 

New Delhi, the 6th May, 1997 

S.O. 1399.—Whereas the Central Government hav¬ 
ing been satisfied (hat the public interest so required, 
had in pursuance of the provisions, of sub-clausc (vi) 
of the clause in) of section 2 of the Industrial Dis¬ 
pute Act, 1947 (14 of 1947), declared by the Noti¬ 
fication of the Government of India in the Ministry 
of Labour S. O. No. 3442, dated 28th November, 
1996, the India Security Press, Nasijk Road to be a 
public utility service for the purpose of the said 
Act, for a period of six months from the 28th 
November, 1996 ; 

And whereas, the Central Government is of opi¬ 
nion that public interest requires the extension of 
the said period by a further period of six months ; 

Now, therefore, in exercise of the powers confer¬ 
red by the proviso to sub-clause (vi) of 
clause (n) of section 2 of Industrial Disputes 
Act, 1947, the Central Government hereby declares 
the said industry to be a public utility service for 
the purposes of the said Act for a period of six 
months from the 28th May, 1997. 

[No. S-II017/3/9 MR (PL) (i)] 

H. C. GUPTA, Under Sccy. 

7 i fcrfr, 6 7k 1997 

qqoTOTo 14 00—Tmux qq 75 771717 gT 
mk 77 fe km %r ir ptt qmn dkfeq k fqr Tfeqr 
77777 far, qk kr TOrertfroF fkite wfa- 

fqqq 1947 ( 1947 FT 14 ) hk 377 TOTTlkk 

I 15 K Gl. 97—15 
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% ifT ksirr n if fqrkm | m mfKrMmm % ikT- 
mrk % fkd km qqqkqk tott mfror fkir tot( ; 

5Tcr: 577 dkktfqF flTTl ^FtTfamT, 19 47 qk 

7 m 2 % kT (j) k TTkT (6) am tttf qrfq?m 
qq totft qmt %?s r rq qqmm sw stum kr to 
qrfdfipTq % spTtmrf % fqr^ qmnq sTfur qr qj: rriq 
qir qrRTkk % fqn km mtdkft krr mrfmm q^kt | i 

[k^rnqo 1 1017/l/9e-kl. ko (jfr.fqo)] 
kr° q<qrr nqq Trfkq 
New Delhi, the 6ih May, 1997 

S.O. 1400.—Whereas the Certfral Government is 
satisfied that the public interest requires that the 
services in the India Government Mint. Hyderabad 
which is covered by item 11 of the First Schedule 
to the Industrial Disputes Act, 1947 (14 of 1947), 
should be declared to be a public utility service for 
the purposes of the said Act ; 

Now, therefore, in exercise of the powers confer¬ 
red by sub-clause (vi) of clause (n) of sertion. 2 of 
the Industrial Disputes Act, 1947, the Central Go¬ 
vernment hereby declares with immediate effect the 
sa ; d industry tn be a public utility service for the 
purposes of (he said Act for a period of six 
months. 

[No. S-l 1017/1/96-IR (PL)] 
H. C. GUPTA, Under Secy. 

7^ fafkt, 7 qf, 1997 
qqoUTo 1 4o i—%kVtr mqrrr qrr 75 mmmrrm rfr qrrk 
<m fqt kmFgq if $?rr TmmT tr'1%71 fr ^777 Tklikkf, 
klkkflfqqr fumr trfufqqir 1947 (1947 mr 14 ) kf 
q^kf % 77 k 19 % arsftm tttt f, gqqr atfsr- 
Fqqrr k qqf'jrqrk km Tqqtkf kur krfkq fqnn tw ; 

me m, kfkrfim fqqiq qfufkqq, 1947 (1040 
qrr 14 ) qk urn 2 k kr ( 3 ) qf qqkr (b) am 5mrr 
Tfqqkf qq qqrq qrqk iftT qrktq qqqqq qtfqqq ITOPT 
tot qqq qftTfqqq % qq'rqkf % fTOf W. 7T7 qk 
qrmrsrfk k fqq km TTktkl kn krfkq qmk % 1 

[kw kk- 11017 / 9 / 9 7-qffo ko (qkofko)] 
tpq° kto ijmr, ttoc Trfkq 
New Delhi, the 7th May, 1997 

S.O. 1401.—Whereas the Centra] Government is 
satisfied that the public interest requires that the 
Uranium Industry which is covered by item 19 of 
the First Schedule to the Industrial Disputes Act, 
1947 (14 of 1947). should be declared to be a 
public utility service for the purposes of the said 
Act ; 

Now, therefore, in exercise of the powers confer¬ 
red by sub-clause (vi) of clause (n) of section 2 of 
the Industrial Disputes Act, 1947, the Central Go¬ 
vernment hereby declares with immediate effect 
the said industry to be a public utility service for 
the purposes of the said Act for a period 1 of six 
months. 

[No. S-l 1017/9/97-IR (PL)] 
H. C. GUPTA, Under Secy. 
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snftr 

1$ 8 if, 199 7 

<PT.m.i402.—lift iift wm•’ it ii tr Sfi nr* 
faftt*, i ftn'lUfll'aff Sift Tli «HMl pUlT % ift 
t.l ft rm 'iro S faftfaR ipftr i iii i wr 

sftwtft* ftm ftum |; 

aftt sm ftp qipr aftwlPiUi ftur rfcft snrPr ^ | ft n«p 

& ®ifwv tnsiff i wiftirr nur ftftfi % attorn 

■f ftt faarre Ir f$?nra qr mftq gft it iiwr |; 


[Part II-Sec. 3(H)] 

(o) iftiq farfW,£n> qgftrftir, 220 - 33 - 395 - 40-595 
111 ^ 77 , 3hw- 45 - 820 - 50-1070 
Hi 3 shift imrlH, hm ftfw, 

Tim i, ftfftr i, nftjtfaqq-i. 

TTmqR-'qiTr’ft-i,qffts qirr4t 

(4) marrr?iitifairfftr,T^qt- 240-45-405-50-715- 

7ft flT3,Iwil WlldT, lift 55-990-60- 1290 

HlftT, qftTS qfnss 

Tmr, ifft s UTiftr -1 
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aftt W1% ifttq 17117 it qg tr § ft afftftfti; 
fan* qq rr ft>fqq ift 7 ftftq til In RRiftmi srrr 
ftqt itrt sifti; 


(5) qfftsftftfr, ^ qt mT .reK 270-55-545-00-845- 
itl7, yrTTIR, qfH 5 6 5-1 170-70- 1520 

qifft- i, 1 


m tnr ifttq itht— 

(1) sfWtPFP ftqra srftftqq, 1947(1947 n 14) it 
HKr 7-w ffiTr m 'Tf^FfrqT <trr iqtq 177ft 57 tR^upr 7^ 
’rr'^fir sflrfrfjjH' RRTftpFTgr jftt qsi irrir 5 , ftm <j®rmq 

4 Ilftr, aftr Rrcraft 5717.71, urf *pt hir itRift 
iftftoftt ftjR unr aftr 

( 2 ) gqq srftrftqq it eitti 10 itgqsrnr ( lit) smm 
’irfwff n lift mi 50, r^srrr w afOerrfw fair? it 
»ror ftftqq i f>ft tr TRjft aftorifw RRrftmR it 
rrqf*rrr mat | i n^tq Btftftftir RrqTftrmR wit in? eft 
rt^ it vnrfa i nftst sTrjrr ift- i 

W 

«rftpT qrfttq jnrnr v? wqrfr ^ 

trqrfq t ^ q»fi tjferpjTf 33 ^ ^ * , 

qfq jft; rrt < 61 !^ tx^c ^ jpp-^n; j ? ” 

^ , ' 41 ' 1 fTift | arft; fi^ cpj^ w _ 

(1) R^rfiqq ^ qnrfHr ^ 

, ^ 405) qfr.tft-.3f>. 

^T* 1 , tnpraRTq 3 80001 

(2) qjrnr T%W %PTtn, 45/47, frr r w 

TfTt -23 

I'T. 510 l 6 /l/ 96 -intffR(qrr.)-II] 
'W- ^qrr, tfqqq q%q 

*p[qq 'V' 

qtq-w 

1. t^miq -. 


(c<) TararT tow qfas*rmt?-r 

qfr^irvftq qpr^TifrPfisf^ipr 

fra^fdq, 'rrfro Err^Mr qjnq’pj 
( 7 ) qrMTwrnrrTW nfrc s Mr 
ftspspSftq q, qfrcs qtfr^r^flr qsrrqar 


325-65-650-70- 1000- 

75- 1 375-80-1775 


400-75-775-80- 1 17 5- 

8 5 - 1600 - 90-2050 


2. feqd : 

"pT^rrft fr wth jm Tnrj^ *r 150 /- q. : ’rT^ ,T i 1 
air 3717 qHt ^THTTR R 1 77 ftqi 'irt^'TT 

qfi %'4«iiA «r f qqmq t2r 4 fef oiH 4s rp t si 
tM qqftn <S EmiTqqr 4 ft* 5 P^i r 

3. 4 qftTt!t <$fe : 


TTTRft k (777 -gq ^.OqrfTqf Wf 7t TR-l if 5l1ftft 5T 
*S7 it ijjq ttr f gif a#n s4 qfftq mufts ^ 

vV 57 17 qfJrr'rq 'flTTT ftl I 


4 . aftpR : 

’rwfr iftqrfwr ifr wrtifr 4 aeift 7 ii ifr rfar tH 

ifft 17 .EfiRT gtiqi 57 ^ri 7 'tRT 7 Tift I 

5 . *Tp 71 Tf afd^«, 4 i ETfTT : 


1-1-1996 i aftjTT' 'is tT qiqqR 57 q»fr 

WqTftfr i ftq ftRT|*n7 lUftftllT <fT RWlI I 

<fT q?R q.I.R. 

ftfrqftqtfraw 200/- 7.^ 2.257. nft 

4pi tpf 


1-1 1996 *T fl# fWETftq ftRRR f 47^7^ 
TIT^ Tisrrftff qrt qpcr qi^fr ITT ijjprR irNfr: 


«f iff 

( 1 ) so7i41, ^qrr, ^ 517 , qrqftr 

(2) ^ gi firfw, 51^7, w’fiiT, 

EfTT-rm wrrft, 
WTRfr-i, ftrr-i, l^iT-i, 
qiqq7— 1 


1 3 5-1 5 - 21 Q- 2 0- 3 I 0 - 2 5 - 
435-30-585 

1 S 0— 2 5— 3 0 5— 3 0 — 455 — 
35—630—40—830 


ftffr Wilfrid^374? !Fli 1.007.1ft 

1 0 0/- 7. i ftq 

ftiftiftqrfr ipii 0.757. iftmfs 

ion/*. if 

nfirfrq'q’T ift>piTiif 0.307. afq tqrts 
1 00/-7. 7 ; ftrr 

ITOtftS 1.1.ST. qft ITT SJ11T7T ftftR 

qlftqffi’fff 1 1957-58 afft 1 9 63- 64 m 7 . )J. 1 . «fTTS 
fiRT ’pstl fVlT 51^17 I ’ ’ 
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tpft M'tf'nfarf ft 1-1-1996 ftftRTRTTT RFTH fV^TTTt 

•*rft ht mrth fftR ethr i 

HIT $54 ft* ft Mm t 95i 

199 H. RE 7S0/-H. STffttTE 

200 1 - H.ftn; 449/-E. ft ft* 1000/-E. ItfftHTH 
450 /- E. ftt 699/-E. ftfttM 1500/-E. ftftRa 

700 E. srk^lft 3HT 2000/-H. trfflHT^ 

7. TOft RET fem : 

199 5-9 6 t HTPRt HTH'Trfr.tff ft": Rift WTfHft ftt Wift 

htstt ftwt Riftftft ft sooofft.ftr. Hfam<r fft ft ft" 

fftft *>4ufr HTHTJ'sftn ft: fft.TR HT HH5TH ftft I 

8. ftftwr RH HfifTH ft : 

1 - 1 - 1 996ftrmret Hftrrftftr ft fH Rfftvft* 4: 15 % 
ft he ft RftrRa ftftmT ®w ft aPr^re ni nr 1 

9. ftSTT HrfT : 

HPRt 1-1-1 996 ft Rft HRRrtft HfftRE fftWTHHT 
ft RT ft 250/-R HT MIRTH ftft I 

10 . Hfamt, hrmit ftf ntfe te sftftRft nHtrftsrft'ftr : 

fftfa 1-1-19H0 ft, THnrft am HfaErftf, hrmte ftt 
mft he ftm m *rt ft nftjft ftftt ftft ft 2000 /- e. 
srfftft ft vXm ftt ftft 1 

11. ftftWT ftH Hftfr ®R ft Hft^ft : 

i-i-i 996 ft ftrft, ftMrfr am mftr hr mftft ft 
ftftwr ftn he ^ hr ft ufajfa ftft 1 

12 . htihh ftnr ftsorr: 

1-1-1996 ft ftfft, "ftMifftf ft rftt; ft ft 'rfftr 
ft hr ft faft ehier ftirr ftftR hth ftfttV 

1 3 , HTH : 

(h) ftftftP tjrfRftftt Hrftr Hnftrft ft aft ft 15 fft 
ft HTftftHT HRH ftft I 

(h) nfatr tftftt HERE IftHTft ft flfft ft 30 fft 

ft ftnfft nfa* 5 rr ftft 1 

(H) HTO 1-1-1996 ft Hftt Rft ftHTft ft 

ERR RMft RT ft ftt ft 20 fft ft HM 
ft* trfft h&£t m«rt 40 fft ft hst-rr ttfft 
hhr ftft 1 

1 4 . HT EHH4 ' 

ftfft, "ftMTfftf ft fttRRH 30 fft ftft TRT 

tRT ft WHf H ft HH^RT HRft ft ftt 1 

1 5 , Ht <RT HfttHmT : 

ftHlfftt ft H ft Hft HfftH TT ft H "ip 
anT -t^iRR 3TRT mft tf«TT «T1RT ®ft ft[ ftfft HHTR Eft 
TT 'H’THR HTR Hrft ft H^ftf tft I 

16* '3 t TTTT 

nmft, ftiftfi gft ftr/prmH ft ht% hhht "mift % 
ftrft <t t ft ft nnftrftft ft ftn ft ft fft^' rt ftft 
ft *S fftl 60 fft ft ?T TOR % RT H ftftw ftn TT 
Hirer* *fftt i 


atftr, ftftfH 5ft HT% HtHHTfftt HUT ftHtft ft 
Eft ** 7 ft HTfftff $ fftr nfftH i mft ft* h >h t «ct 

TTRtTR TTft 1 

18, HtH : 

Riftr ^ ftnft *r ftftmft aft tt *«n frRim; ft tEftr 
h aftre qrftrrft ft ^ 5ft tt, ftrft vhh t C I ft kthtt nft 
srrfftff ft, ftfT ft HW?rt ft, Haftft^rrT HPH it 

1.00 rtw ^ ht ’^rare ftft 1 

19 , fttPr^ftr : 

1-1-199 6 Hiftt Hft ftftxftr ^ Hft it ft«RR 

ft hr 58 ft % 65 ft ftft 1 

20. Hft : 

ftTfftjfe ft HT^ TT H|ft HHHT ftr ’S aftf* ijf* ftif qr 
HtffHTft ifr n*r Rfttft wPsre >j?r nm qftr ft ftrft it "h 
TH ipre TT5RTT fftt HHIHr 1 

21. (h) fft HOTlft Hftrfftf ft 4ft HIE H«RT Errir HftlH 

naftr w ft»r<rn: *r tort hr | wfr ft ftftt 
it wrft Iftrr Er>reT ftr faftftr ft* *ft ftt it 
^rrqnT i 

(u) Hrfr "ir fft Hp./fti Trqrft ft hht h h wiy *rw 
Eftr ftft HTfa W13IT HHT ^ Hiftt ft ftraff 

it Fnft fftrr Rtfirr m\ tftf ftftira ftr* *i% ft 
it 37JT HnftT I 

(h) irnfr *P TRTft ft HEFtre/Turriare *rft =r ft 
khr ft# ftft ti wt ft «pft irm 

ft^ftft ft fiftt ^ rnKlft ^ TFT it HTHT HPftT 

ftr 'i’t} 1-ialHa ehh 9 h ft fft Hftif - 1 

(h) Hfflftft xfftftt jf jpt ^rsnx rhj 

ftftr * mWltftf ^ HH H HTHT atTHHT Hft 
ffttft ft* ftt ftf it 73ST orrftT I 

(t) fiftt ft faff fft qrft RH tFETt lift Rft ft Tlftr 
ft rrtfalfftt ft RT it RR rmrer ftx fftfa* 
ft* Hfft ftf *t toll ETRTT I 

(h) Hflft it HRit R% MR Hlft ft Rft R?f nfftf 
ft ftftt ft ftMRT ft -m it HRT R1RT I 3ftH 
-35=%' fftfatt ft* R% ftf ir HMT MriRT I 

22. ft° ft¥ ftr O irre*R3fi Hr RTF* ffttT HR! 

ftftt, ftftt it fHHRH fto nHy "ftftf ft RRt ftft 
ftt ft f 0[Hi 0 ftfat ft flWH tt fttft ft Hi 'I <hl4 HT 3^ 

^r rrft w-Hifft f ft;ftrft ft wft rnfarfftt ft irea tfat 
qfftirft HWt ftr fRrfRfftftf ft hr- ftrft ft fftfftr ft- 
MTftft'ft RT ir HRffH I 

2 3, ftr fttTRft HT RTTHtTOH :- 

3R HH fttfar H 5 RT ftt ft MFR ftlft Em IH iffaM 
HRTT Wft ftRH Tfft % fftft HR* ft TRftftfa fftt 

4TRIT I 

24 strtR RT gftrfftrt :- 

ftRfr, Hftftr ft fan; f Hft ' fafaE *RT ft Efftfa Hfttft :- 
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(w:) ircfti <?■ iirftoiftfcfr jit: biu-fm urraT^f 4 1 fan 
<rttf £ ftfarft itui r sffa tft i'fft'ft ftfaf ft firm *ptt 

Tnfv STflf | 

(«) qPcrfftfTO fan ftft ftftOT i 

(ft) trEr?r*r Sttt fasn ftifttfr affa ijm it faun wr m i 

25 . ^rnr ifafa^mt jnfamft 'ftfanft fcfti uin ^ mil ftri 
ir jn^rrMf vr afaiftfan ufa ufa urfmfr ftliWi 
^ imd ft qfofft $ wit ft ft *frr srrmrr i 

2 6. Tftri ftftjflft "£ flfaSTT TRft % jYtr VT ftftxflft ft; 2TTf 
urtfaFt ft fan ftir itTftftTfarf aft fan ftf ftftf fthfai; 

fttftf J 7 t (ftrftftft) tftft^fs WTI 'Rlftfl fa ftftTTT 

?ft ftftfOft’ % sirr ftTfftft fan ftft *Fftftrfrftf fat fair 
errftftT i 

2 7. ftftft 

(°r) ftK ft-’fift, jwfj, faefft *At srrnrsrr nwrftr ft urtu 
sutftTppff far i a 8 1 ft feft isn if Trftfti r trt iftt 
nrrarrftt fa snft'rrfafti far w ; ftftfwr ten (Trfafhfu) 

% vjftftift fa fan vnfeft fatftt i 

(<a) ft?: ftmrftt ffanfafaft mttn: it Rrjfftifvftf fat ftftftTft 
ftltift :— 

(1) fanUft i o aft fat ftai tt ftt $ mfat 
20 0/- Sfaftfa 

( 2 ) fafatft 15 aft far Aar art ftTfar $ mfat 300 /- 
Mfftftl? 

(3) fWrft 20 aft fat ftar ftfr far § unfat 500/- 
ftfftfti? 

2 8 . fajfa <ftfa fafa TU-UfTR Sftft "41 ftffarfa 

1 . 1 . 1993 ft RiJ ftTUftt llTftftft 50 fiU ftfft lift ftft fftfa 
ftps fat srfftjfa tftbft sflrr ftftfa HTftTTT 750 /- Xlft srfftftTFl Off- 

wr *mT fa tot it afftjfft Jifaftr 1 

2 9. ’(Eft ftTft 

(si) ftftftfftir 

Rtj si'ftftfr srfft ?;4ftTfy TrrEprftft 25,000 ftTJ 1 ftfti Kinr 
ypsi ifafftflip ’nw srfirft v ftft if Wt 1 

(ar) err^ft ftCft 

ftftfftTftftt sA 4 ^"^ ftr^ft sfr irAsfftrr 
ft T^ft 44 ftTftft 8 0 % ftftf TTPlT SftTft ^fft 4 ; Jft ft ^ifl 1 

(ft) ftTftUO'ft ftift 

ft^ ftftftftV ftftftft % faftfft ftT ftiAft 4r f%rr sftTft 
rrfEiftftift 2 . fto ftna ftftft ^ iftrift qfr ftmu ft; fftiT 

5 0,000/- ftftif ftftft %ftft if 44Y 1 

30 . -J If ftT ftftx 

ftft ftftftify 1 . 1 . 1 996 ft WftT TTftlWT 5 0 /- ftftft 

sftrfti? ^ ftftTftft 500 /- ftftft fti 44 r 1 

31. ftftf ftftT 

ITI 5 ftftftftt 1 . 1.1 99 B ?r ft 4 t ftT 4 ftTfftftf ftA ftfftjpf 
5 , 000 /- ftft^ ftft ft4T ftTTT ftft iJftftTft 1 
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32. ftl^Jft ftftftftft 

1.1. 1 9 9 s ft 115 STTifti TtftTrft ftfufftiTT jr ftmii 
ft' 4 f iiftftiftfr ftfr ftftirft sramr ftif r -T ft ‘4 i 

3 3. ftfftftft f rftTft^ n ; ftftnTft ^ Tftifti ftifift ft*‘i ft ft;nTftR 
if mij- ifr ftTft a fftn ^ sfmrfr fuftf ftfa-rrO' m> ft4r 
ffti{ftft ftl^BT iflT ftg fftT ftiR fftflft Trpft, THV[f^,i1TT 
Jim ii'Mft’ift; ftrfei (fjftr ftr ftrifti gT) ftf wi ft mu 
fftfttr iiTftfti 1 nft ut ir 93^ 4 mift 'ftftrrifjfti 
ftf Tft^ftft 3T^ftTT rft 1? ftrfti fun ftiifti 1 

ORDER 

New Delhi, the 8 U 1 May, 1997 

S.O. 1402.—Whereas the ((Ynhal Government is 
of the opinion that an industrial dispute exist between 
the employers of the Bajaj Electricals Limited, 
Bombay and their employees in respect of the mailers 
specified in the schedule hereto annexed; 

And whbtle as the said industrial dispute is of such 
a nature that the establishments of the Bajaj Electii- 
cals situated in more than one State, are likely to 
be interested in or affected by, such dispute; 

And where as the Central Government is of opinion 
that the said industrial dispute should be adjudica¬ 
ted by a National Industrial Ttibunal, 

Now, therefore, the Cential Government—■ 

(i) in exercise of the powers conferred by Sec¬ 
tion 7-B of the Industrial Dispute Act, 1947 
(14 of 1947), hereby constitute a National 
Industrial Tribunal with Headquarters at 
Bombay and appoints Justice R. S. Verma 
as its Presiding Officer; and 

(ii) in exercise of the powers conferred by Sub- 
Section (1A) of the Section 10 of the 
said Act, hereby refers the said industrial 
dispute to the said National Industrial Tri¬ 
bunal for adjudication. The National In¬ 
dustrial Tribunal shall submit its Award 
within a period of six months. 

SCHEDULE 

“Whether the 33 demands of the All India Bajaj 
Electricals Employees Federation, as men¬ 
tioned in Anncxurc ‘A' arc legal and 
justified? If so, to what relief the workmen 
arc entitled?” 

The establishments is in private sector, panics to 
the dispute are : 

(1) The General Secretary. All India Bajaj 
Electricals Employees Federation, 405, 
Relief Shopping Centre, Near GPO, 
Salapose Road, Ahmedabad 380001. 

(2) Baiaj Electricals Ltd., 45|t 7 , Veer Nariman 
Road, Bombay-23. 

[No. L-51016' 1195-TR(Imp)-TT) 
S. KRTSHNAN. It. Seev, 
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ANNEXURE A 
CHARTER OF DEMANDS 

1. SCALES OF PAY: 


With effect from 1-1-1996, the Company shall pay- 
basic wages the employees exery month as per fol¬ 
lowing scales of pay: — 

Category Scales of Pay 

(i) Peon, Packer, Helper, 

Watchman, 

135-15-210-20-310-25-435-30-585. 

(ii) Sub-clerk,, Qriver, Mechanic, Electrician, 
Driver-cum-peon, Peon-I, Packer-!, 
Hclpcr-1, Watchman-il. 

180-25-305-30-455-35-630-40-830. 

(iii) General Clerk, Typist-eum-Clcrk, Stores 
Clerk, Telephone Operator, Telex-cum- 
Telephone Operator, Accounts Clerk, 
Driver-I, Mechanic-1, Elcctrician-I Driver- 
cum-Peon-I, Sr. Peon. 

220-35-395-40-595-45-820-50-1070. 

Civ) Receptionist-cum-Telephone Operator, 

Steno-typist, Punch Card Operator Machine 
Operator, Sr. Mechanic, Sr. Driver, 
Sr. Peon-T. 

240-45-465-50-715-55-990-60-1290. 

(v) Sr. Clerk, Stcnographeit, Store Keeper, 
Comptist, Draftsman, Sr. Mechanic-!, Sr. 
Driver-I. 

270-55-545-60-845-65-1170-70-1520. 

(vi) Correspondence Assistant, Sr. Machine 

Operator, .Tr. Sales Representative, Jr. 
Technical Assistant. 

325-65-650-70-1000-75-1375-80-1775. 

(vii) Commercial Assistant, Sr. Sales Represen¬ 
tative, Sr. Technical Assistant. 

400-75-775-80-1175-85-1600-90-2050. 

2. FITMENT: 

A sum of Rs. 150 shall be added to the present 
basic wage of the employee and shall be lifted in the 
appropriate scale of pay demanded above. In case 
of an employee not fitting at the present stage of the 
grade, he shall be fitted in the next higher stage of 
his respective scale, 

3. STAGNATION INCREMENT: 

The Company shall pay every year stagnation in¬ 
crement at the rate of last drawn increment to the 
employees who have teached the maximum of their 
grade- 

4. UPGRADATION: 

The Company shall upgrade employee automati¬ 
cally to the next higher grade on completion of ' 
every 7 years of service in the company. 


5. DEARNESS COMPENSATORY 
ALLOWANCE: 

With effect from 1-1-1996, the existing nates of 
Dearness Compensatory Allowance shall be revised 
as under for all employees. 

Basic Pay D.C.A. Rate 

Upto first Rs. 200 basic salary, 
of an employee. 

Rs. 2.25 per point 

For the next Rs. 100 of basic 
salary of an employee- 

Rs. 1.00 per point 

For tl]e next Rs. 100 of basic 
salary of an employee- 

Rs. 0.75 pell point 

For every subsequent Rs. 100 of 
basic salary of employee. 

Rs. 0.50 per point 

The revised D.C.A- rates shall be paid without 
deducting C.P.l. numbers upto 1957-58 and 1963-64 
in respect of different categories of employees. 

6 . HOUSE RENT ALLOWANCE: 

All employees shall he paid House Rent Allowance 
with effect from 1-1-1996 as under : 

Basic Salary Slab House Rent Allowance 

Upto Rs. 199 

Rs. 750 per month 

Between Rs. 200 and 449 

Rs. 1000 pert month 

Between Rs. 450 and Rs- 699 

Rs. 1500 per month 
Rs. 700 and above 

Rs. 2000 per month 

7. LEAVE TRAVEL CONCESSION: 

With effect from 1995-96 the company shall pay 
Second Class A.C. Rail Fare to a maximum distance 
of 5000 Kms. every year to employees and their 
dependents as Leave Travel Concession. 

8 . REIMBURSEMENT OF MEDICAL EXPENSES: 

With effect from 1-1-1996, the company shall re¬ 
imburse to the employees every month medical ex¬ 
penses (a> 15% of total monthly salary, 

9. EDUCATION ALLOWANCE: 

The Company shall pay Rs- 250 every month to 
each employee as education allowance with effect 
fiiom 1-1-1996. 

(10) REIMBURSEMENT OF EXPENSES ON 
PERIODICALS, NEWS PAPERS ETC. 

With effect from 1-1-1996, the company shall re¬ 
imburse expenses incurred by the employee on 
periodicals, news papers etc, subject to maximum of 
Rs. 2000 per annum. 


(11) REIMBURSEMENT OF EXPENSES FOR 
MEDICAL CHECK UP: 
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With efiect from 1-1-1996, the Company shall re¬ 
imburse in full the expenses incurred by employee 
for medical check up on self and dependents. 

(12) HEALTH INSURANCE SCHEME: 

With effect from 1-1-1996, the Company shall 
extend the Health Insurance Scheme to cover children 
of the employees. 

(13) LEAVE BENEFITS: 

(A) CASUAL LEAVE : The Company shall 
grant 15 days casual leave with pay to each em¬ 
ployee every year. 

(B) EARNED LEAVE : The Company shall 
grant 30 days Earned Leave with full pay to each 
employee every year. 

(C) SICK LEAVE : With effect from 1-1-1996 
the company shall grant 20 days with full pay or 40 
days with half pay, to each employee as Sick Leave 
every year. 

(14) ACCUMULATION OF LEAVE: 

The company shall allow the employees to accu¬ 
mulate earned leave to a maximum of 360 days and 
Sick Leave throughout the tenure of service. 

(15) ENCASHMENT OF LEAVE: 

The Company shall allow the employees to en¬ 
cash unavailed Earned Leave once in a year and 
Sick Leave at the end of the tenure of service. 

(16) GRATUITY; 

cash The company shall pay gratuity (a) 60 days 
terminal pay for every completed year of service of 
employees who retire|resign or cease to be in the 
employment of the company- 

(17) PENSION SCHEME: 

The Company shall provide Pension Scheme in 
consultation with the Federation to the employees 
who retire and to the dependents in case of death 
of the employee. 

(18) DEATH-CUM7RETIREMENT BENEFITS: 

In the event of retirement of an employee from 
the company and on death of an employee during 
the tenure of employment, the company shall pay 
Rs. 1.00 lakh as death-cum-retirement benefit to the 
employee or the dependents of the employee, as the 
case may be. 

(19) RETIREMENT AGE: 

With effect from 1-1-1996, the company shall ex¬ 
tend the retirlement age from the existing 58 years 
to 65 years in respect of all employees. 

(20) RECRUITMENT: 

One imm ediate dependent.—son or daughter—of 
the employee on the verge of retirement or in case of 
death while in service, shall be given a suitable job 
in the company. 

(21) (a) All temporary employees who have putin 
three months or more service, shall be confirmed in 
the services of the company and be fitted in regular 
salary grades. 


(b) Drivers of Company’s cars|jeeps etc. who 
have put in six months or more service shall be 
confiifmed in the services of the company and be 
fitted in regular salary grade. 

(c) Mechanics Working with Bajaj Spares & 
Service Dealers (BSSD) for repairing]servicing of 
the products of the company, shall be treated as em¬ 
ployees of the company and shall be given regular 
salary grades. 

(d) Security staff show in so-called contractor’s 
books shall be treated as employees of the company 
and shall be fitted in- regular salalry grades. 

(e) Sweepers working for the company shall 
be treated as employees of the company and shall 
be fitted in regular salary grades. 

(f) Tea Boys working for the company shall 
be treated as employee of the company and shall be 
fitted in regular salary grades- 

(22) ABOLITION OF C'&F ARRANGEMENTS: 

The company shall withdraw the C&F agents exist¬ 
ing in the company and absorb all those employees 
working for the company through the C&F Agents, 
as regular employees of the company with all attend¬ 
ant benefits and privileges as permanent employees 
of the company. 

(23) TRANSFER OF UNION MEMBERS : 

No member of this Federation or its constituent 
units shall be transferred by the company unless 
agreed by the Federation. 

(24) TRADE UNION FACILITIES: 

The company shall reimburse the following ex¬ 
pense to the Federation: 

(a) All expenses incurred by the Officer Bea¬ 
rers of the Federation in travel and daily 
expenses during visits to different branches. 

(b) Telephone Expenses incurred by the Fede¬ 
ration. 

(c) Stationery & Printing Expenses incurred by 
the Federation. 

125) The Trustees representing the employees in 
the Board of Trustees of the Bajaj Electricals Em¬ 
ployees Provident Fund Trust, shall be elected from 
amongst the menhers of the Federation in consulta¬ 
tion with the Federation. 

126) During pendency ot our settlement all mone¬ 
tary benefits (other than normal increment or pro¬ 
motion) given to the employees not covered by the 
settlement, shall be given to the employees covered 
by this settlement. 

(27) PERSONAL PAY: 

(a) The company shall cover employees 
working in all the other branches also for 
payment of Personal Pay (additional), as 
is being paid since 1981 to employees 
working in Bombay, Delhi & Calcutta 
branches. 

(b) The company shall pay to the employees 
on the following basis: 
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(i) Rs. 200 per month to those who have 
completed 10 years of service. 


(ii) Rs, 300 per month to those who have 
completed 15 years of service. 

(iii) Rs. 500 per month to those who have com¬ 
pleted 20 years of service- 

(28) REIMBURSEMENT OF PETROL EX¬ 

PENSES & MA1NTENACE CHARGES 

With effect from 1-1-1996 the company shall re¬ 
imburse Petrol Expenses upto minimum of 50 Ltrs. 
eveify month and further pay Rs. 750 per month as 
reimbursement of maintenance expenses. 

(29) LOAN BENEFITS: 

(a) Personal Loan: 

The company shall advance upto a maximum 
of Rs. 25,000 per employee as Per¬ 
sonal Loan, free of interest. 

(b) Vehicle Loan: 

The company shall advance 80% of the cost 
of vehicle as loan free of interest, to 
the employees for the purchase of Petrol 
driven vehicles. 


(d) Housing Loan: 

The company shall advance upto a maximum 
of Rp. 2.00 lakhs per employee as loan 
foil building or purchasing house and 
Rs. 50,000 for repairing house, free of 
interest. 

(30) DRIVER ALLOWANCE: 

The company shall with effect from 1-1-1996 in¬ 
crease Driver Allowance from Rs. 50 per month to 
Rs. 500. 

(31) OUTFIT ALLOWANCE: 

The company shall, with effect from 1-1-1996 pay 
Outfit Allowance upto a maximum of Rs. 5000 every 
year to all employees. 

(32) PAID HOLIDAYS: 

With effect from 1-1-1996, the company shall dec¬ 
lare all Bank Holidays as Paid Holidays under Nego¬ 
tiable Instruments Act. 

(33) The company shall not make any appointment 
of officers for doing jobs of workmen grades covered 
by the union settlements and that they be appointed 
as clerk, typist, steno-typist, stenographer etc. (as 
the case may be). Officials already appointed to such 
posts be redesignated as above. 
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